Kerala Gazette No. 7 dated 17th Februa y 1970 
Part III 


NOTIFICATION 
No. Ex. E - 36193/69. 

3d February 1970 
PART I. DIPLOMA ESAVONATION IN COMMERCIAL PRACTICE 

(NEW SCHEME) -APRIL 1970. 
The First Year Diploma Examination in Commercial Practice of 
April 1970 will commence from 11-5-1970 in accordance with the Time 
Table which will be published later. 
2. The Examination will be held at the following Centres. 

1. Co-operative College, Trivandrum . 
2. Women s Polytechnic, Trivandr. m . 
3. Sree Narayana Coilege, Quilon. 
4. N.S. S. Co -operative Colege. Kottayam . 
5. Co-operative College. Trichur . 
6. Women s Polytechnic Trichr. 
7. Calicut Co -operative College, Kozhikode 

8. Women s Polytechnic, Kozh kode. 
3. The following categories o cun lid.tes only are eligible for 
admission to : 

(a ) Part I Examination , 

(i) Candidates who have satisfactorily completed the 2nd year 
course of the Three year D. C. P. Cou se in he above Institutions. 

(ii) Candidates who have satisfactorily completed the third year 
course of Studies of the four year part time corse in the above Institutions. 
4. The fee for admission to the examination is as follows: 

Part. I Examination . 
Fee for the whole Examination . Rs. 30 
Fee for one subject. 

Rs. 10 
Fee for two subjects. 

Rs. 20 
Fee for the Mark list . 

Rs. 3 
General lastructions in regard to the remittaace of fees, 
preparation of A ad B lists etc. for 

Part. I. Examination . 
1. The Principals of th Colleges in which the cxaminations 
conducted will be the Chief Superintendents of the Centre conceracd 
unless otherwise ordered for special reasons. 

2. Candidates are not allowd to change the Centre for he Examina 
tion from the College in whi h they have undergone che course. 
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3. The nime of cand da e should be noted in A and B lists in block 
letters and should exactly be si nilir in every respect with that furnished in 
the General qualification Certificate of the can lidates . 

4. No entry should be made under the column Register Number > 
of the A an . B lists. 

5. The name of candidate should be written in the alphabeticalorder 
The cames of the female candidates should be indicated by adding the 
letter. F in Red ink after their names and have to be entered only after 
furnishing the entries relating to illmale candidates. 

6. Last date for emi taice of fee into the Treasury for the Examina . 
tion without fine is 20-2-1970 . 

7. Late remittance however will be allowed with a fine of Re. 1. upto 
and including 27-2-1970 . Ice remitted after 27-2-1970 will not be accepted 
on any account. 

8. The eximinati n fee should be remitted into a Treasury of the 
Kerala State under the Head of Account " XXII F (d ) (i)" . 

Remittance of examination fee in a tre sury outside the State of Kerala 
may be credited intu the above head under I. S. S. A. to the Kerala State. 

9. The Fee for ark list should be remitted under the Head of Account 
" XXII F ( ) VII (1)" . 

10. On no account the oney be sent to his office in Cash /Chequel 
Postal Order /Curre cy No e or any other forms. 

11. In no circumstances will any amount pail as examination fees be 
refunded o: allowed to be adj isted twards a s ibsequent examination . 

12. Last date for t.e reieit of applications in this office is 7–3–1970. 
Belated applications as well as late reinittance of fees wilnot be accepted 
on any account. 

13. The Head of Institutions may collect the prescribed fee from the 
candidates appearing for the exim nation (First Year) regular candidates 
( ie. College cindidates) and remit them in the Treasury in the name of the 
Principaland forward the original chalan receipt with the A list of regular 
candidates to the Secretary the Commissioner for Government 
Examin.tions. 

14. The Head of Institution should furnish a Certificate in the A list 
to the effect that the name of candidates noted in the list have undergone 
the prescribed course of studies in that Institution , and have obtained the 
required mininum precentage of attendance as per rules, and are eligible to 
appear for the First Year Examination in April 1970. 
Note:--A candidate shall not be admitted the Diploma Examination in 

Con mercial Practice if his her atten .lance falls short of 80 % of the 

possible attendance . 
" The Director of Tech ical Education may in special cases on the 
recommendation of the Princ pal concerned c nd ne shortage of attendance 
for a period not exceeding 15 % of the possible number of working days." 
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Candidate 


15. Any candidate who commits or attempts to commit malpractice 
in the exa nination will be expelled inmediately and will not be allowed to 
sit for iny paper subsequently in the examni tation.. Candidates are warned 
that they should not take into the Examination Hall any written or 
pri ted matter . 

Copying from another candidate or giving convenier ce to another 
candidate for copying or speaking to another candidate will be considered 
as malpractice. Even possession of written r printed matter thus taken 
int the e amination hall will alsi be considered as malpractice. If any 

behaves in an unruly manner either in the Examination Hall or 
in the premises of the Institution where the examination is conducted, he 
will be expelled froin the examination by the Chief Superintendent. Any 
ca didate ex elled from the exa nination either for malprac ice or for unruly 
behaviour may be furth r debarıed from appeari g for subsequent examina. 
tions for specified number f chances as decided later. 

16. All candidates appearing for the examination according to this 
notification will be deemed to have given an undertaking that they will 
abide by all the ules now in force or hose to be brought int effect here 
after in respect of the examination . 

17. Admission Tickets of the candidates, appearing for the examina 
tion will be issued by The Chief S. perintendents of the txanination Centres 
cocerned , three days before the date of commencemeat of the Examination 

18. If a candidate who has been assigned register number desires to 
cancel his candidat re for an examination , he should submit an application 
to the Commi sioner for Government Exa ainations, Trivandrum duly 
recommended by the head of the Institution concerned before the date of 
commencement of the exa nination . If a candid.te has actually apreared 
for a y p per of an eximiant on his ca didature will not be cancelled . 
Partial appearance will be treated as one chance. 

19. Applications which do not conform to the provisions in this noti 
fication or are defective otherwise shall be summarily rejected without 
previo s notice. 


Appendix I. 
FORM OP APPLICATION FOR ADMISSION TO THE PART I DIPLOMA 
EXAMINATION IN COMMERCIAL PRACTICE (NEW SCHEME) 

OF APRIL 1970.. 

Full Course Compartmental. 
То 

The Secretary to the Comm ssioner for Government 

Examinations, Trivandrum -14 . 
1. Name of Centre . 
2. Nameof Candidate (in Capital letters ) . 


3 . Sex . 
4 . Nameof Parent or Guardian . 
5 . Full address of the Candidate. 
6 . 

House name. 
7 . (a ) Religion . 
(b ) Commu ity (in the case of Backward and 

Scheduled castes and Tribes only). 
8 Date of birth . 
9 State whether full time or parttime stude it. 
10 . Name of Institution in which the candidate 

studying studied . 
11. Whether_appearing for the Examination 

u ider Full Course or Compariment. 
(a ) In case of full course can lidate, 1. Year Month Reg . No. 

furnish previ u : Register Number 2. YearMonth Reg. No. 
and year of appearances. 

3. earMonth Reg. No. 
(b ) Compirtment candidates 

(i) Subject s now lesire to 1 . 

apocar for the Eximination . 2 . 

(ii ) Subjects in which alrca ly passe 1. 
Name of Subject Yearof Passing 

Month 

Register Number 


2 
3 . 
4 . 


12. Whether passel the Part. I. Examination or 

pl..ced in Compartment for Part. I. Ex imina 
tion (in case of Final Year cantidates only) . 
If so furnish Regis er Number, month and 
year of Part. I Examination in which he has 

passed or placed in Compartmeit. 
13. Whether appearing for Parc. I. Examination . 
14 Elective subjects chosen . 
15 . Amount of Examination fee remitted Chalan 

Number, date and name of Treasury . 
16 . Station . 
17. Date. 

I hereby declare that the statements made in the application are true 
to the best of my knowledge and belief. 

Signature of the Candidate . 
Address. 
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I hereby certify that I have verified the entries notei above and Cound 
them agree with the records of the Institution . 
Station . 
Date. 

Signature of the Principal 

(Seal of the Institution ) 
N. B :- Application not submitted in the prescribed form and not counter 

signed by the Principal ofthe Institution will be rejected . (Appli 
cation forms will not be supplied from this office). 


Office of the Commissioner for 
. Government Examinations 
Trivandrum -14 . 


P. LEKSHMANAN NAIR , 
Secretary to the Commissions to 

Government Examinations, 
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PART III 

NOTIFICATION 
No. Ex. F3-5495 /70 . 

5th February 1970 . 
PRELIMINARY AND FINAL EXAMINATION OF THE DIPLOMA IN 

SHORTHAND AND TYPEWRITING OF MAY - 1970 
The Preliminary and Final Fxamination of the Diploma in Shorthand 
and Typewriting ofMay 1970 will be conducted at the Diploma Course 
Institute , Palace Buildings, Fort, Trivandrum as per the Time Table given 
below : 

Forms of applications for adm ssion to the Examination can be had from 
the Chief Lecturer and Superintendent, Diploma Course in Shorthand and 
Typewriting, Palace Buildings, Fort, Trivandrum . 

There should be two passport size Potographs (Bust alore) affixed 
each application . Photographs should be those taken recently or not more 
than 6 months before the date of application and they should be affixed in 
the spaces provided in the application form ard attested by a competent 
authority . No Rubber stamps should be affixed on the Photographs. 
Note: -In the case of candidates presented through the Diploma Course 

Insitute , Palace Buildings, Fort, Trivandrum , the Chief Lecturer 
and perintendent is entitled att 

the Photogaphs 

in 
case of all other candidates the photographs should be attested by a 
Gazetted Officer or M. L. A., M. P. Head of High School , 

Assist. Educational Officer 
Two separate sheetsof paper should be used, one for the application 
and other for affixing Photographs as per form appended . The form of 
admission ticket as well as the identification certificate should also be 
filled up . 

Only candidates who have undergone the prescribed course of study 
in the Diploma will be eligible to appear for the Examination . 

Application for Adimssion to the Examination must be forwarded to 
the Secretary to the Commissioner for Govt Examinations, Office of the 
Commissioner for Govt. Examinations , Trivandrum -14 so as to reach him on 
or before 23-3-1970. Applications received after 23rd March 1970 will be 
summarily rejected . 

The fee for the Preliminary Examination is Rs. 10 and for the final 
examination is Rs. 15 The last date for remittance of Examination Fees 
without fine is 9-3-1970 and that with fine is 16-3-1970 . The amount should 
be remitted in a Government Treasury under the Head of Account “ XXII 
F (d ) (i)" and the chalan in original should be forwarded along with the 
application . The fee once paid will be in no circumstances, be refunded 
or adjust :d towards a subsequent examination . 

G /35 /J. 
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Time Table 


II Paper 


PRELIMINARY EXAMINATION 

SHORTHAND 
19-5-1970 9 a . m . 10 9. 10 a . m . 

I Paper Speed Dictation . 
Tuesday. 9. 15 a . m . to 10. 45 a . m . Transcription . 
2.30 p . m . to 5 p . m . 

II Paper 

TYPEWRITING 
(The Examination will be held in 2 batches) 

Batch 1 . 
20-5-1970 9 a . m . to 9.15 a . m . 

I Paper, Speed Test. 
Wednesday 9.30 a . m . to 11 a . m . 

Batch 2 . 
Do. 

11.30 a . m . to 11. 45 a . m . I Paper, Speed Test. 
12 Noon to 1. 30 p . m . 

II Paper . 
FINAL EXAMINATION 

SHORTHAND 
21-5-1970 9. a . m . to 9. 10. a . m . 

I Paper (Speed Dictation ) 
Thursday 9.15 a . m . to 11. 15 a . m . 

Transcription . 
2 p . m . onwards: 

II Paper. Commencement of 
Dictation of passage for Elabo 
ration (The Dictation will 
last for maximum of 6 

minutes). 
2. 15 p . m . to 4.15 p . m . Elaboration ofnotes. 
22-5-1970 9 a . m . to 9.10 a . m . 

III Paper. Dictation of passage 
Friday 

for condensation , 
9. 15 a . m . to 12 : 15 p . m . Condensation and Theory 

test. 
TYPEWRITING 
( The examination will be held in two batches) 

Batch 1 : 
25-5-1970 9 a . m . to 9.15 a . m . 

I Paper , Speed test. 
Monday 9.30 a , m . to 11. 30 a, m . 

II paper : 

Batch 2 . 
Do. 12 Noon to 12.15 p . m . I papers Speed test . 
12.30 p.m. to 2.30 p.m. 

11 paper. 
26-5-1970 9. a. m . onwards 

Commencement of Oral and 
Tuesday 

Practical Examination for both 
Diploma& Preliminary students . 
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INSTRUCTIONS TO CANDIDATES 
Candidates for the examination are required to observe the following 
instructions very carefully . 

1. Strict silence should be maintained in the Examination room . 

2. Candidates are expected to be at the Examination Hall atleast 
10 minutes befo.e the time fixed for the commencementof the Examina ion 
and on no account the late comer be admitted to any Examination . 
Candidates who are undoubtedly suffering from infectious diseases of any 
kind will not be admitted . Candidates should bring with them to the 
Examinat on Hall each day of Examination their admissi:n tickets for 
inspection by the Chief Superintendent or Examiner . 

3. Those candidates who wish to transcribe their Shorthand notes on 
typewriter should bring own machines for the purpose. Such candidates 
should intimate this fact to the Chief Superintendent of the Examination 
atleast half an hour before the time fixed for the commencement of the 
Examination. No extra time will be allowed on this account and the 
Department does not take responsiblity if the machine goes out of order. 

4. Candidates for Typewriting Examination should not write anything 
on the question papers . Calculations or any other points they wish to note 
mustbe written on the blank sheets supplied to them and such sheets as 
well as carbon paper and other Stationery articles such as pencil , eraser etc., 
should be left on the table . Candidates are strictly warned not to take 
more carbon copies than that is required of them in the question paper. 

5. Any mechanicaldefect observed in Typewriter during the Examina 
tion should be immediately brought to the notice of the Superintendent. 
The candidate will be supplied with another Typewriter for the rest of the 
Examination , if the defect could not be rectified on the spot. No 
extra time will be given to compensate for the loss of time while the machine 
is out of order and is being put right. Candidates for Typewriting Examina 
tion (Preliminary and Final) will be examned in two Batches. 

Candidates appearing for the Examination privately should bring their 
own typewriters for the Typewriting Examination . 

6. Candidates are expected to read carefully the instructions if any on 
the question papers and on the cover pige of the answer pipers. 

7. Candidates are prohibited from writing anything on their Admission 
Tickets or question papers. They are also prohibited from writing their 
names on any part of their answer books. 

Candidates should write their Reg . Nos. very distinctly in the space 
provided for the purpose on the outer cover of the answer book. They are 
Strictly prohibited from writing their Reg .Nos. on any other page of their 
answer books. Violation of the rule may involve the rejection of answer 
papers . 
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8 . Candidates are forbidden to ask questions of any kind during the 
examination. They are not allowed to borrow any kind of appliances like 
pencils, Rubber etc., from their neighbours. They are further forbidden 
to communicate with the Examiners, should do so their answer papers will 
not bc valued , and their conduct will be reported to the Secretary to the 
Commissioner fer Government Examinations for disciplinary action . 

Candidates are strictly prohibited from smoking in the Examination 
room 

9. Candidates are prohibited from introducing into the Examina 
ation room any book or portion of book , slates, manuscript or paper of any 
description for communicating with or copying from each other and from 
communicating with any person outside the examination room . Any 
candidate in the violation of these rules will be sent outof the room forthwith 
and his conduct will be reported to the Secretary to the Commissioner 
for Govt. Examinations for disciplinary action being taken against hi . 

10. Candidates are required to provide themselves with their own 
pens. Candidates may bring into the Exartination Hall their own ink 
bottles. They must however, use only black ink while answering their 
question papers. 

11. When candidates have finished writing their Answers and wish to 
hand over their answer book or at the erd of the period to hand over their 
answer books or at the end of the period prescribed for each particula * part 
of the Examination each should stand up in his place and remain standing 
until one of the Superinter.dents bas gone up to him and has received his 
answer books from him . Candidates for typewriting examination Batch I 
who complete answering the paper before the time prescribed for that 
paper should remain in their seats if required by the Chief Superintendent 
to do so , till the time allowed for that paper is over. 

12. Communication to the Commissioner for Govt. Examinations , 
from candidates requesting information relating to the results of examina 
tion will not receive attention until after the publication of the results 
in the Kerala Gazette . 

13. Candidates must obtain their hall tickets from the Chief Lecturer 
and Superintendent, Diploma Course in Shorthand and Typewriting, 
Trivandrum during the three days previous to the commencement of the 
examination . 


Office of the 
Commissioner for 
Government Examinations, 
Trivandrum - 14 . 


P. LEKSHMANAN NAIR , 

Secretary 

to the Commissioner 
for Government Examinations. 
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CANDIDATE S IDENTIFICATION CERTIFICATE 
(Gazetted Officers of the State or Central Government or M.Ps or 
M.L. As, or Assistant Educational Officers or Head of High or Training 
Schools and Chief Lecturer and Superintendent, Diploma Course Institute , 
Palace Buildings, Fort, Trivandrum are authorised to sign this Certificate.) 
Name of candidate (In block letters) 
Date of Birth . 
Full Address. 


Identifying Officer s Name, Designation 
and Station , (NoRubber stamps should 
be affixed on the Photographs) 


PHOTO 


Signature of candidate 
( To be signed in the presence of 
Identifying Officer). 

Signature of Identifying Officer 

( To be signed on the Photog aph) 
CANDIDATE S ADMISSION TICKET 
Preliminary and Final Examination of the Diploma in 

Shorthand and Typewriting of May 1970 
Place and Centre of Examination : • Diploma Course Institute, 

Palace Buildings, Fort , 

Trivandrum . 
Name of candidate . 
Name of Examination : 

Preliminary/Final Examination in 
Shorthand and Typewriting. 


PHOTO 


Signature of Identifying Officer 
( To be signed on the Photograph 
but no rubber stampshould be affixed 
on the Photograph ) 
Name and Designation of the Identifying 

officer 


Register Number: 


Signature of Cundidate. 
(To be signed in the presence of 

the Identifying Officer ) 


( Seal) 
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NOTIFICATION 
No. E3-5842 /68 . 

31st January 1970 . 
URDU LOWER AND HIGHER EXAMINATION CONDUCT OP 

SCHEME AND SYLLABUS 1971 
The Syllabus and Scheme of Urdu Lower and Higher examination for 
April 1971 are furnished hereunder . 

1. The candidates for both examination should have completed 15 
years ofage on or before the date of examination . 

2 . Minimum General Educational qualification for admission to the 
both grades of examination is a pass in Form III (old ) or Standard VIII 
(old ) or Standard VII (New ) or any other examiiation recognised 
equivalent to Standard VII (New ) . 

3. The examination will be conducted from April 1971 onwards once 
a year at the First instance taki ig into account the number of candidates 
appearing for the examination , 

4. The Urdu Lower and Higher examination will be conducted for 
three years, the Lower examination will be abolished afterwards and both 
Lower and Higher will be replaced by one Public Examination the syllabus 
of which will be that of Urdu Higher examination . 

5. The Scheme and syllabuses of theabove examination arc appended 
to this order. 

The date of examination, rate of examination fee, etc. , will be published 
in due course . 

APPENDIX I 
SCHEME OF EXAMINATIONS, MINIMUM MARKS FOR PASS AND 

CLASSIFICATION OF SUCCESSFUL CANDIDATES 
There shall be four papers of 24 hours duration cach , Carrying 100 
Marks each :: 

Paper I. Urdu Prose, Poctry and Drama. 
Paper II. Grammar, Non-detailed Study and General Composition . 
Paper III. Seerat and Akhlaq . 
Paper IV. Additional Language (0.1e of the following may be 

selected ). 

1. Arabic (2) Malayalam (3 ) Tamil (4 ) Hindi. 
Minimum for pass . 

35 per cent of the totalmarks and 30 per cent in cach of the four papers. 
G 29 J 
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Classification of successful candidates : 

60 per cent and above of ihe aggregate First Class . 
Below 60 per cent but not below 50 % Second Class. 
Below 50 per cent not below 35 % Third Class . 


. 


APPENDIX II 
URDU MUNSHI (LOWER ) EXAMINATION 

LIST OF TextBOOKS AND PORTIONS PRESCRIBED . 
Subject Name of Books with Author . or Addresses where Price 

portions 

Publisher Book is available Rs. 
Paper I (i) Nuqooshe Adab (Ed 

Ram Narain Lal 
Prose. ted by Muti -ur -Rah 

Beni Prasad , 
manı. M. A.) 

Publishers & Book 
The following 12 

Sellers , 
Essays only are 

Allahabad - 2 . 2.50 
prescribed . 
Essays Nos. 1 , 3 , 7 , 8 , 
9 , 12 , 13, 16 , 17 , 20, 

21 and 22 . 
Poetry. (2) The following Poems 

an ! Ghazals from the 
ab ve Tex: Book are 
prescribel. 
Poems. Nos. 25, 26 , 
27, 28 , 30 , 32, 33, 36 , 
37, 51, 52 and 53 
(12 Poems) 
Ghazals Nos . 1, 2 , 3 , 
4 , 11 , 13 and 14 

(7 Ghazals) 
Drama. ( 3) Parda- e-Ghaflat by Dr. Abid Mak -tab-e- Jamia 

Husain 

Ltd., New Delbi 
25 . 

1.00 
Paper II. (1) Urdu Sarf-o -Nahu by Dr. Abdul 
Grammar. 

Haq. 

do. 

1.25 
Non - letailed (2 ) Qatil 

by Premchand Kutub Khana -e 
study 

Anjumane Taraq 
qui-e-Urlu, Jama 

Masjid , Delhi. 0.75 
General . (3 ) No Text Books Pres 
Composition . cribed . 
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do. 


Subject. Name of Bookswith Author or Addresses where Price 
portions 

Publisher . Book is availabl Rs. 
Paper III. (1) Rahmatc -Alam by Syed Sulai- Kutub Khana 
Seerat & 

man Nadvi. Anjumane 
Akhlaq. 

Taraqqui-e-Urdu, 
Jama Masjid , 
Delhi. 

2.50 
(2) Syyida Ka Lal by Rashi!ul Mak-tab-c-Jamia 

Khairy . Ltd., New Delhi 
25 . 

1.50 
Paper IV. (1) Arabic: Kerala Reader 

Additional Arabic for Stanlard 
Language . VIII. (Govt. Publication ) 

( 2 ) Malayalam : Text and 

Grammar. 
1. Kerala Pattavali 

Standard . VIII. 
2. Notes & Exercises on 

Grammar & Compo 
sition at the foot of 

cach lesson in the text. 
(3) Tamil Text & Grammar. 
1. Kerala Realer Tamil 
for Std . VIII . 

do. 
(2 ) Painthamil Elakka- by K. Sathya- National pub 
nam Part. I. 

vageeswara lishing Co. 
Iyer. Madras. 

0.50 
(4 ) Hindi. Kerala Reader Govt. Pub 
Hindi Standard . VIII. licatio i, 

1.00 
Note : Urdu Text Books can be had from (1) Islamia Book Depot, Kur 

nool (Andhra Pradesh ) 
(2 ) Alavi Book Depot, Mohd . 

Ali Road, Bombay - 3 . 


Appendix III 
URDU MUNSHI (HIGHER) EXAMINATION - LIST OF Text BOOKS AND PORTIONS PRESCRIBED 
Subject Name of bookswith portions Author or 

Address where 
Publisher 

book is available 


Price 
Rs. 


+ 


Paper I Prose 

( 1) Ek Nawab Sahib Ki Mirza Farhatula Maktaba -e -Jamia Ltd. 
Diary by Omitting the Baig New Delhi- 25 

3.00 
last lesson 1261 Men 

Dehlika Mushaira 
Poetry (2 ) Bange Dara Part I by Dr. Iqbal 

do . 

4.00 
only 
Drama (3 ) Karbala 

by Premchand Alavi Book Depot, Mohd . 

Ali Road , Bombay - 3. 2.50 
Paper II Grammar (1) Urdu Surf-o -Nahv by Dr. Abdul Haq Maktaba-e-Jamia Ltd. 

New Delhi-25 

1.00 
Non -detailed study ( 2) Waridat by Stories Nos . Premachind Kutub-Khana -e -Anju 
3, 5 , 7 , 8, 9, 11 12 and 

mane Taraqqui-e-Urdu, 2.50 

Jama Masjid , Delhi 
Gencral Composition (3) No Text Books prescribed 
Paper III Seer and ( 1) Tareekhul Ummat by Moulana Aslam Maktaba- e-Jamia Ltd. 
Akhlaq 

Part 

Jairajpuri New Delhi-25 . 
(2 ) Bazme Akbar by Moulvi 

2.50 
Qamaruddin do . 

1.75 
Paper IV 
Additional Language ( 1) Arabic: Kerala Arabic (Govt. Publication) 

1.75 
Reader for Standard X 
(2 ) Malayalam Text & Grammar 
1. Kerala Pattavali for do . 

1.75 
Std . X 


13 only . 
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Subject 


Name of books with portions 


Author or 
Publisher 


Address where 
book is avail ble 


Price 
Rs. 
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2. Notes and Exercises 

on Grammar and 
Composition , at the 
foot of each lesson in 

the Text. 
(3) Tamil Text and 

Grammar 
1. Kerala Reader Tamil 

for Standard X (Govt. Publication ) 
2. Painthamil Elakanam Á . Sathyavagee. Lalithavilasom Bock 
Part II by swara Iyer Depot, Macras 

0.60 
( 4 ) Hindi 
1. Kerala Reade : Hindi 
for Standard X (Govt. Publication ) 

1.50 
2. Kahani Sangrah for 

Standard X 
Recitation : Portion in Arabic, Malayalam , Tamil and Hindi Text Books selected for recitation for 

S. S. L. C. 
Note :-Text Books Published by Government can be had from the Text Books Depots attached to the D s 

trict Educational Officer or from Licensed Book Sel.ers. 
Urdu Text Books can be had from (1) Islamia Book Depot, Kuriool (Achra Prudesh ) 

( 2) Alavi Book Depot,Moh . Ali Road , Bombay-3 . 
Office of the Commissioner for 

P. LEKSIMANAN NAIR , 
Government Examinations, 

Srcretary to the Commissioner for 
Trivandrum - 14 . 

Copynment Examinations, 


do . 


0.70 
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NOTIFICATION 
No.E3-4724 /70 . 

3rd February 1970 . 
ONE YEAR SUPPLEMENTARY COURSE EXAMINATION IN COMMERCIAL 

PRACTICE (D.G.P. ) OF APRIL 1970 . 
It is hereby notified that the One Year Supplementary Course Exami 
natio in Commercial Prictice (D.G.P.) of April 1970 will commence on 
Thursday the 30th April 1970 . 
2 The Examination will be held at the following Centres : 

1. Co-operative College, Trivandrum . 
2. N. S. S. Cc-operative College, Kottayam . 

3. Co -operative College, Trichur. 
3. The Principals of the Colleges in which the ex minations are 
conducted will be the Chief Superintendents of the Centre concer.ed unless 
otherwise ordered for special reasons. 

4. Admission to the examination will be opened only to those who 
have satisf ctorily completed the one year supplement ry course during the 
academic year 1968-69 and 1969 - 70 in any of the above i istitutions as 
per Syll bus and Schemeof studies approved by Government in their order 
No. G.O. (MS) 544/68/Eda . dated 9-12-1968 . 

5. The fee for admission to the examination is Rs. 20 . 

6. The fee should be remitted into a treasury in the Ker..la State under 
the head of account " XXII F ( d ) (i) " . 

7. The Head of Institution may collect the prescribed fee from the 
regular ca didates appearing for the examination and remit them in the 
date ind forward the chalın receipt with A List of regular candidates to the 
Secretary to the Commissioner for Government Examinations. Trivandrum -14 
so as to reach him on or before 5-3-1970. The Princip.Is sh uld certify in 
the A List that the rames of candidates included in the list are eligible to 
appear for the ex.mination as per rules. 

8. On no account should the money be sent to this office, in Cash , 
Money order, Cheque, Post: 1 Order or Currency Hote. In no circumst inces 
will anymount paid as Examination fee be refunded or allowed to adjusted 
towards a sub cquent examination , Applications which do not confirm to 
the above instructions will be rejected . 

9. Last date for the remittance of fee without fine is 20-2-1970 . 

10. Late remittance is allowed with a fine of Re. 1 (One) upto and 
including 27-2-1970. 

G 33/J . 
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Note: - Candidates belonging to Scheduled Castes, Scheduled Tribes and 

Other eligible communities including Kudumbis and Converts from 
among them , notified as such by the Director of Harijan Welfare 
only are exempted from payment of examination fees for two 
apperances. 

Cundidates belonging to Other B ckward Class 
Communities and others should pay the examination fees. 
11. Candidates are not allowed to change the centre for the examina. 
tion from the College in which they have undergone the prescribed course. 

12. The Admission Tickets for the Examination can be had from the 
Chief Superintendent of the Centre concerned . Candidates should be in 
possession of their Admission Tickets in the Examination Hall and should 
produce their Admission Tickets before the Superintendent as and when 
required . 


13 . TIME TABLE FOR THE EXAMINATION 
Day Date 

Time 

Subjects 
Thursday 30-4-1970 10 a.m. to 1 p.m. Mercantile Law 

Do. 2 p.m. to 5 p.m. Malayalam /Hindi 
Monday 4-5-1970 10 a.m.to 12-15 p.m. Shorthand (English) 

Paper I 
(10 a.m. to 10-10 a.m. 
Dictation ) 
(10.15 a.m. to 12.15 p.m. 

Transcription) 
Monday 4-5-1970 2 p.m. to 4.15 p.m. Shorthand (English ) 

Paper II 
( 2 p.m. to 2.6 p.m. 
Dictation ) 
(2.15 p.m. to 4.15 p.m. 

Elaboration of notes) 
Tuesday 5-5-1970 9 a.m. to 12.10 p.m. Shorthand (English ) 

Paper III 
( a ) Principles of 

Shorthand. 
(b ) (i) Transcription into 

Longhand from Litho 
graphed Shorthand 
matter . 
(ii) Transcription into 
Shorthand from print 

ed Longhand matter. 
(c ) Dictation 10 minutes and 

condensation . 
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Day Date 

Time 

Subjects 
Monday 4-5-1970 10 a.m. to 12.45 p.m. Shorthand (Malayalam ) 

Paper I 
( 10 a.m. to 10-10 a.m. 
Dictation ) 
10.15 a in . to 12.45 p.m. 

Tra iscription ) 
Monday 4-5-1970 2 p.m. to 4.15 p.m. Shorthand (Malayalam ) 

Paper II 
(2 p.m. to 2.7 p.m. 
Dication 
( 2.15 p.m to 1.15 p.m. 

Elaboration of notes) 
Tuesday 5-5-1970 10 a.m.to 12.8 p.m. Shorthand (Malayalam ) 

Paper III 
1. Principle of Shorthand 
2. Dictation 8 minutes and 

Condensation . 
3. To write into shorthand 

from printed matter. 
N.B : - Standard Time will be followed . 

The above Time table should be strictly followed eventhough after 
publication of it a holiday is declarded on any day of the Examination. 

14. Any candidate who commits or aftempts to commit malpractice 
in the examination will be expelled immediately and will not be allowed to 
sit for any paper subsequendly is the examination. Candidate are war..ed 
that they should not take into the Examination Hall any written or printed 
matter . Copying from another candidate or giving convenience to another 
malpractice. 
the Examination Hall will also be treated as malpractice. If any candidate 

possession of written or printed matter thus taken into 
mises of the institution where the examination is conducted , he will be 
expelled from the examination by the Chief Superintendent. Any candidate 
expelled from the examination cither for malpractice or for unruly behaviour 
may be further debarred for appearing for subsequent examination for 
specified number of chances as decided later . 
15 . 

All candidates appearing for the examination according to the 
notification will be deemed to have given an undertaking that they will abide 
by all the rules now in force, or those to be brought into effect hereafter in 
respect of the examination. 
Office of the Commissioner 

P. LEKSHMANAN NAIR , 
for Government Examinations, 

Secretary to the Commissioner for 
Trivandrum - 14 . 

Government Examinations, 


or 


Kerala Gazette No. 7 dated 17th February 1970 . 
PART III 

NOTIFICATION 
No. E3-36192 /69 

4th February 1970 . 
JUNIOR TECHNICAL SCHOOL LEAVING CERTIFICATE EXAMINATION APRIL , 1970 

In the Notification published in connection with the Junior Technical 
School Leaving Certificate Examination of April 1970, in Part III of the 
Kerala Gazette No. 49 dated 16th December, 1969, the Junior Technical 
School, Badagara has been fixed among other Institutions as a centre for the 
Junior Technical School Leaving Certificate Examination of April 1970. 

Now , the Superintendent, Junior Technical School, Badagara has 
reported that it has not reached its final stage and as such no candidates are 
to be presented from Junior Technical School, Badagara . 

Hence the name of Junior Technical School, Badagara notified as a 
Centre for the Junior Technical School Leaving Certificate Examination of 
April 1970 is hereby cancelled . 


Office of the Commissioner 

for Government 
Examinations, 
Trivandrum -14. 


P. LEKSHMANAN NAIR , 
Secretary to the Commissioner for 

Government Examinations . 


G.32/J. 


Kerala Gazette No. 7 dated 17th February 1970 . 
PART III 

ചങ്ങനാശ്ശേരി മുനിസിപ്പാലിററി 


പരസ്യം . 


No , PH - 587/ 70 CMC . 

1970 ജനുവരി 20 , 
1961 - ലെ XIV- . ആക്ററായ കേരളം മുനിസിപ്പാലിററീസ് ആക്റ് 
363 3 -ാം വകുപ്പും പ്രകാരം കൗൺ സിലിൽ നിക്ഷിപ്തമായിരിക്കുന്ന അധികാരമുപ 
യോഗിച്ച് ടി ആക്റ്റ് 213 , 217, 281 , 284, 285 ; 289 തുടങ്ങിയ വകുപ്പുകൾ അനു 
സരിച്ച് ചുമത്തണ്ടതായ ലൈസൻസ് ഫീസ് നിരക്കുകൾ 1970 ജനുവരിമാസം 
19 -ാം തീയതി കൂടിയ മുനിസിപ്പൽ കൗൺസിലിന്റെ X-ാമതു തീരുമാനപ്രകാരം 
താഴെപ്പറയുന്ന വിധത്തിൽ 1-4-1970 മുതൽ പ്രാബല്യത്തിൽ വരത്തക്കവിധം 
പതുക്കി നിശ്ചയിച്ചിരിക്കുന്ന വിവരം പൊതു ജനങ്ങളുടെ അറിവിലേയ്ക്കായി ഇതി 
നാൽ പരസ്യപ്പെടുത്തിയിരിക്കുന്നു. 

മുനിസിപ്പൽ കൗൺസിലിനുവേണ്ടി. 
ചങ്ങനാശ്ശേരി. 

എൻ. ദാമോദരക്കുറുപ്പ്, 
മുനിസിപ്പൽ കമ്മീഷണർ. 


. നമ്പർ 


വകുപ്പ് 


വിവരം 


ആണിനാൻ 
അടയുണ്ട 
ഫീസ് 


( 2) 


(3 ) 


(8) 


1 


284 


வெவ 
- 00 


10 


2 


1 


6 


00 


8 


00 


s 


വായുസമ്മിശ്ര ജലം- നിർമ്മാണം 
കററവാഴ നാരും നൂലും - ഏതുമാമെങ്കിലും 
ഉപയോഗിച്ചുകൊണ്ട് സംഭരിച്ചുവയ്ക്കുകയോ, 
പ യൂ ചെയ്യുകയോ, അമത്തിക്കെട്ടുകയോ, 
ഉണ്ടാക്കുകയോ ചെയ്യൽ, 
(a) ആദ്യത്തെ ഒരു ക്വിൻറലിനു 
( b) ശേഷമുള്ള ക്കാരാ ക്വിൻറലിനും 

അംശത്തിനും 
വെടിക്കോപ്പു _ഏതു മാഗ്ഗമെങ്കിലും ഉപയോ 
ഗിച്ചുകൊണ്ട് സംഭരിച്ചു വയ്ക്കുകയോ, തയ്യാ 
റാക്കുകയോ, നിർമ്മിക്കുകയോചെയ്യൽ - 

ഹോൾ സെയിൽ 

റീട്ടെയിൽ 
അടയ - കുതിക്കുകയോ, ഉ ണ ക ക 2 യ , , 

വിലയശേഖരിക്കുകയോചെയ്യൽ 
മാവുകൊണ്ടുണ്ടാക്കിയ സാധനങ്ങൾ- ( വീട്ടുപ 

യോ അത്തിനല്ലാതെ) വില്പനയ്ക്കായി ചാ 
കയോ.. സൂക്ഷിച്ചു വയ്ക്കുകയോ, തയ്യാറാക്ക 
കയോ, സ . ഭരിച്ചുവയ്ക്കുകയോചെയ്യൽ 


ാ 
| 6 


00 
റം 


10 


00 


| B 


6 


00 


, 236 


2 


( 2) 


( ല 


8 


284 


ക്കുകയോ, 


1 


11 


8 


1 


9 


10 


( 8) 

( 4) 

സ . 
രണ്ടുപേരിൽ കുറവായി 

പർപ്പടകം കുടിൽ 
വ്യവസായമായി ഉണ്ടാക്കുന്നതിനെ ഒഴിവാക്കിയിരിക്കുന 
ചാരം - ഏതുമാറ്റമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചു വയ്ക്കുകയോ, പായ ചെയ്യ 
കയോ, അമത്തിക്കെട്ടുകയോ, വൃത്തിയാ 

ഉണ്ടാക്കുകയോ തയ്യാറാക്കു 
കയോ, ചരിതിരിക്കുകയോചെയ്യൽ 

6 00 
മുള - വില്പനയ്ക്കായി ശേഖരിച്ചുവയ്ക്കുകയോ, 

വാടകയ കൊടുക്കാനോ, ഉണ്ടാക്കാനാ 
ആയി സംഭരിച്ചുവയ്ക്കു ക 

10 | 00 
രക്തം - ഏതുമാക്കുമെങ്കിലും ഉ പ യോ ഗി ച്ച് 
സംഭരിക്കുകയോ, പാ ഈ ചെ യ്യു ക ച യ , 
വൃത്തിയാക്കുകയോ ചെയ്യൽ 

10 | 00 
എല്ല ”-ഏതു മാഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
സംഭരിച്ചു വയ്ക്കുകയം, പാക്കു ചെയ്യുകയോ, 
അത്തിക്കെട്ടുകയോ, 

വൃത്തിയാക്കുകയോ 
തയ്യാറാക്കുകയോ, നിർമ്മിക്കുകയോ ചെയ്യൽ , 60 00 
ബിസ്ക്കററ് - ( a) ( വീട്ടുപയോഗത്തിന 
ല്ലാതെ) വിൽപ്പനയ്ക്കായി ചുട്ടെടുക്കുകയോ, 
തയ്യാറാക്കുകയോ, ചെയ്യൽ 

10 00 
(b) ബിസ്ക്കററ്റ് - വില്പനയും സം 
രിച്ചു വയൽ 

6 00 
| 6 കിലോഗ്രാം വീതമുള്ള ചില്ലറ 
വില്പന 

ഒഴിവാക്കിയിരിക്കുന്നു, 
റൊട്ടി- (a ) വീട്ടുപയോഗത്തിനല്ലാതെ ചുട്ടെ 
ടുക്കുകയോ, തയ്യാറാക്കുകയും, ചെയ്യൽ 

10 00 
(b) റൊട്ടി വില്പനയ്ക്കും സംഭരിച്ചുവയ്ക്കൽ 6 00 

5 കിലോഗ്രാം വീതമുള്ള ചില്ലറ 
വില്പന 

ഒഴിവാക്കിയിരിക്കുന്ന 
ഇഷ്ടിക- (a ) നിർമ്മാണം. 

60 00 
(b) മൊത്തവില്പനയ സംഭരിച്ചുവയ്ക്കൽ + 16 00 
കർപ്പുരം -ഏതെങ്കിലും മാർഗ്ഗമുപയോഗിച്ച് 
പായുചെയ്യുകയാ, അ ത്തിക്കെട്ടുകയാ, 
വൃത്തിയാക്കുകയോ, നിർമ്മിക്കുകയോ, സം 
രിക്കുകയോചെയ്യൽ - 
(a) മൊത്തവില്പനയ്ക്കും സംഭരിക്കൽ 25 00 
(b ) ചില്ലറ വില്പനയം സംഭരിക്കൽ 2 00 
മെഴുകുതിരി - പായ്ക്കുചെയ്യുകയോ, അമി 
ക്കെട്ടുകയാ, വൃത്തിയാക്കുകയോ, നിർമ്മി 
ക്കുകയോചെയ്യൽ 

10 00 


11 


12 
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(1 ) 


(2 ) 


(3 ) 


15 


284 


e . 
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സ . 
00 


16 


10 


00 
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00 
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00 
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| 00 


18 


40 


00 
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പരവതാനീ - നിർമ്മാ ണം 
കൾഅണ്ടി -ഏതെങ്കിലും മാറ്റം ഉപയോ 
ഗിച്ച ശേഖരിക്കുകയോ, പാ ചെയ്യുകയോ, 
അമക്കെട്ടുകയോ, വൃത്തിയാക്കുകയാ, 
തയ്യാറാക്കുകയോ, നി ർ ജിഷ ക 2 - 
ചെയ്യൽ - 
(a ) 3 ക്വിൻറൽ വരെ 
( b) 3 ക്വിൻറലിനും മേൽ 10 ക്വിന്റൽ 

വരെ 
(c) 10 ക്വിൻറലിന് മേൽ • 
ക്യാററ° ഗട്ടു -കച്ചവട ആവശ്യത്തിനു പറയ 
ചെയ്യുകയാ, പ്രസ്സയ്യുകയാ, വൃത്തിയാ 
ക്കുകയാ, തയ്യാറാക്കുകയോ, ശേഖരിക്കു 
കയോചെയ്യരു 
സിമൻ °-ഏതെങ്കിലും മാം ഉപയോഗിച്ച് 
പായപെയ്യുകയോ, വൃത്തിയാക്കുകയോ, 
അമർത്തിക്കെട്ടുകയോ, ന.ർമ്മിക്കുകയോ, 
തയ്യാറാക്കുകയോ ശേഖരിക്കുകയോചെയ്യൽ 
കരി 8 - 0 0 1 കൊണ്ടുപോയിടുകയോ, 
ചേരിതിരിക്കുകയോ, വി ൽ ക്കു ക 3 - 0 , 

സംഭരിച്ചുവയ്ക്കുകയോ ചെയ്യൽ 
രാസമിശ്രം- ( കെമിക്കൽ പ്രിപ്പറഷൻ) - 
വില്പനയ്ക്കു തയ്യാറാക്കുകയോ, പായ്മ ചെയ്യു 
കയോ, അമത്തിക്കെട്ടുകയോ, സം 2.9ികി 
കയോ ചെയ്യൽ 
(a) പ്രതിദിനം 50 രൂപയ താഴെ വില 

നയുള്ളിടത്ത് 
( b) പ്രതിദിനം 60 രൂപയ്ക്കുമേൽ വില്പന 

യുള്ളിടത്ത് 
മുളക്- (ഉണങ്ങിയ ) 
(a ) മൊത്ത വില്പനയ് (1 ക്വിൻറലിന 

മേൽ) 
( b) ചില്ലറ വില്പനയ 
കാററ മിശ്രം - ഏതെങ്കിലും മാൾ. ഉപ 
a യ മ ഗ രി ച്ച സംഭരിക്കുകയോ, വൃത്തിയാ 

കായം, പായ്ചെയ്യുകയോ, തയ്യാറാക്കു 
കയോ, നിർമ്മിക്കുകയോചെയ്യൽ 
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അംഗാരം- ( Cinders) ഏതെങ്കിലും മാറ്റൂ . 
ഉപയോഗിച്ച് സം ഭരിക്കുകയോ, പായ 
യ്യുകയോ. അമത്തിക്കെട്ടുകയോ,. വൃത്തിയാ 
ക്കുകയോ, നിർമ്മിക്കുകയോ, ഒന്നായി കൊ 
ണ്ടുപോയിടുകയോ ചെയ്യൽ 
തുണീ - ചായം മുക്കൽ 
കൽക്കുരി - ഒന്നായി കൊണ്ടുപോയിടുകയോ, 
ചേരിതിരിക്കുകയോ, വ 1 ൽ ക ക 3 യ , 

സം ഭരിക്കുകയോ ചെയ്യൽ 
ചകിരി -ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 
സം ഭരിക്കുകയോ, പായ്ക്കുചെയ്യുകയോ, അമ 
ത്തിക്കെട്ടുകയാ, വൃത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, നിർമ്മിക്കുകയോചെയ്യൽ 
( a ) 10 ക്വിൻറൽ വരെ 
( b ) 10 ക്വിൻറൽ മുതൽ 30 ക്വിൻറൽ 

വരെ 
(c) 30 ക്വിൻറൽ മുതൽ 300 ക്വിൻറൽ 

വരെ 
കൂടുതലായി 

വരുന്ന ഓരോ 30 
ക്വിൻറലിനും അ ംശത്തിനും 
തെങ്ങാല - വില്പനയ സംഭരിക്കൽ 
ചിരട്ട - വില്പനയ്ക്കും ശേഖരിക്കൽ 
കയർ- (Coir yarn ) ഏതെങ്കിലും മാം 
ഉപയോഗിച്ച് ശേഖരിക്കുകയോ, പായ 
ചെയ്യുകയോ, അമത്തിക്കെട്ടുകയോ, വൃത്തി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, നിർമ്മിക്കു 
കയോചെയ്യൽ - 
(a) 5 ക്വിൻറൽ വരെ 
(b ) 6 ക്വീൻറലിനുമേൽ കൂടതലായി 

വരുന്ന ഓരോ 6 ക്വിൻറലിനും 
അംശത്തിനും 

സാ ധ ന ങ്ങ ൾ- (Combustible 
materials) 
(i) വില്പനയ്ക്കായി തുണിത്തരങ്ങൾ ശേഖ 

രിക്കൽ 
( a ) ഒരു സമയം 1 , 000 രൂപാ വരെ 
വിലവരുന്ന 

തുണിത്തരങ്ങൾ 
സംഭരിച്ചു വയ്ക്കുന്ന തിനു 
( 6 ) ഒരു സമയം 1,000 രൂപ നൽ 

5,000 രൂപാ വരെ വിലവരുന്ന 
തുണിത്തരങ്ങൾ സംരക്ഷിച്ചു വയ 
നതിനു 
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തു . 
( c) ഒരു സമയം 5,000 രൂപയ്ക്കു മൽ 

മ 5,000 രൂപാവരെ വിലവരുന്ന 
തുണിത്തരങ്ങ സാരിക്കുന്ന 
തിനു 

25 00 
. (d) 25,000 രൂപൂജ മേൽ 60,000 രൂപ 

വരെ വിലവരുന്ന തുണിത്തര 

ങ്ങൾ സംഭരിച്ചുവയ്ക്കുന്നതിനു 50 00 
e) 50,000 രൂപയ്ക്കുമേൽ വിലവരുന്ന 

തുണിത്തരങ്ങൾ സംഭരിച്ചുവയ 
നതിന് 

150 

00 
(i ) റബർ സാധനങ്ങൾ 

15 Oം 
(8) റബർ സാധനങ്ങൾ വിൽപ്പന ഓരോ 100 കി 
ജായി ഉണ്ടാക്കുന്നതിനു 

ലോഗ്രാമിനും 

അംശത്തിനും 
(b ) റബർ 

സാധനങ്ങൾ വിൽപ്പന 15 രൂപാവീതം 
യായി ശേഖരിച്ചുവയ്ക്കുന്നത് സ് പരമാവധി 1000 

രൂപ വര 
as 
(a) ചില്ലറ വിൽപ്പന 

10 00 
(b) മൊത്ത വിൽപ്പന 

50 00 
(a) ഫിലിം- ( ഫോട്ടോ ഗ്രാഫിക്കും) 

10 00 
(b) പേപ്പർ ഒരു റീം വരെ വില്പനയ 

ശേഖരിക്കുന്നതും ഒഴിവാക്കിയി 
രിക്കുന്നു 
2 റീം മുതൽ 20 റീം വരെ വില 
നയ ! ദ ശ ഖ രി ക്കു ന്ന തി ന 
(Retail) 

10 00 
20 റീമിൽ കൂടുതൽ ( Wholesale) 50 00 
ക്ഷ്യവസ്തുക്കൾ വീട്ടുപയോഗത്തിനല്ലാതെ) 
ചുട്ടെടുക്കുകയോ, തയ്യാറാക്കുകയോ, സൂക്ഷി 
ക്കുകയാ ചെയ്യൽ - 

5 00 
(a) കള്ള്ഷാപ്പ് നടത്തുന്നതിനു 

25 00 
(b) ചാരായഷാപ്പ് നടത്തുന്നതിനും 
26 00 

( c) വിദേശ മദ്യഷാപ്പ് നടത്തുന്നതിനു 25 00 
കറിട്ട സാധനങ്ങൾ ഉണക്കൽ 

| 5 00 
മിഠായി-( വീട്ടുപയോഗത്തിനല്ലാതെ) വില്ല 

നയ്ക്കുവേണ്ടി ചുട്ടെടുക്കുകയോ, തയ്യാറാക്ക 
കയോ ചെയ്യൽ 

60 00 
ചില്ലറ വിൽപ്പനയ് 

10 00 
6 കിലോഗ്രാം വരെ 

ഒഴിവാക്കിയിരിക്കുന്നു 
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മുട്ട - വില്പനയ്ക്കു പേഖരിക്കുന്നതിനു 
(a) 600 മുട്ടവരെ 

( b) 500 മുട്ടയ്ക്കുമേൽ 
പാൽ, വെണ്ട, തൈരു് മുതലായവ ശേഖരി 

ക്കുകയോ, വിൽക്കുകയോചെയ്യുന്നതിനു് 
കാപ്പിക്കടയും ഹോട്ടലും നടത്തുന്നതിനും 
( a) പ്രതി മസം 20 രൂപാ വരെ വാടക 

കിട്ടാവുന്ന കെട്ടിടത്തിൽ കാപ്പി 
ക്കുടയും ഹാട്ടലും നടത്തുന്ന 

തിനും 
( b ) പ്രതിമാസം 20 രൂപയ്ക്കുമേൽ 30 

രൂപാ വരെ വാടക കിട്ടാവുന്ന 
കെട്ടിടത്തിൽ കാപ്പിക്കുടെയും 

ഹോട്ടലും നടത്തുന്നതിനു 
( c) പ്രതിമാസം 30 രൂപയ്ക്കു മേൽ 100 രൂപാ 
വരെ വാടക കിട്ടാവുന്ന കെട്ടിടത്തിൽ 
കാപ്പി ക്കടയും ഹോട്ടലും നടത്തുന്നതിനും 
( d ) പ്രതിമാസം 100 രൂപയ മേൽ വാടക 
കിട്ടാവുന്ന കെട്ടിടത്തിൽ കാപ്പിക്കടയും 

ഹോട്ടലും നടത്തുന്നതിന 
കൊപ്ര തയ്യാറാക്കുകയോ, ശേഖരിക്കുകയോ, 
ചെയ്യൽ 
( a) 3 ക്വിൻറൽ വരെ 
( b ) 3 ക്വിൻറലിനു മേൽ 15 ക്വിൻറൽ വരെ 
(c ) 15 ക്വിന്റലിനു മേൽ 
പരുത്തി, പരുത്തിചവറ , പരു ത്തിക്കുരു 
ഏതെങ്കിലും മാഗ്ഗം ഉപയോഗിച്ച് ശേഖരി 
ക്കുകയോ പായ്മചെയ്യുകയോ, അമത്തികെട്ടു 
കയോ, നിർമ്മിക്കുകയോചെയ്യൽ 
( a) 10 ക്വീൻ.ൽ വരെ 
(b) 10 ക്വിന്റലിനു മേൽ 
ചാണകവറളികൾ ഏതെങ്കിലും മാഗ്ഗം ഉപ 

യോഗിച്ച് ശേഖരിക്കുകയോ, പായചെയ്യു 
കയോ, നിർമ്മിക്കുകയോ ചെയ്യൽ 
സൈക്കിളിന്റെയാ മോട്ടോറിന്റെയോ മാഗ 
ങ്ങൾ ( വില്പനയ്ക്കു ശേഖരിച്ചു വയ്ക്കുന്നതിനു ) 
എ - ൽ സ 
ബീ - ക്ലാസ 
സീ - ക്ലാസ് 
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B. സ , 
കാപ്പിക്കുരുവും കാപ്പിത്താലിയും 
(a) മൊത്തവില്പനയ സംഭരിച്ചുവയ്ക്കുന്നതിനു 15 00 
( b) ചില്ലറവില്പനയ സം ഭരിച്ചുവയ്ക്കുന്നതിനു 15 00 
( c) 10 കിലോഗ്രാം വരെ 

ഒഴിവാക്കിയിരിക്കുന 
ചായങ്ങൾ - ഏതെങ്കിലും മാറ്റം ഉപയോ 
ഗിച്ചു പായ്ക്കുചെയ്യുകയോ, ശഖരിക്കുകയോ, 
വൃത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, നിർ 
മ്മിക്കുകയോചെയ്യൽ 

15 00 
സ്ഫോടനവസ്തുക്കൾ സം ഭരിക്കുന്നതിനു 

15 00 
വൈദ്യതസാധനങ്ങൾ - ഏതെങ്കിലും മാറ്റം 
ഉപയോഗിച്ച് വില്പനയ്ക്കായി ശേഖരി 
കയോ, പായ്മചെയ്യുകയോ, അമർത്തിക്കെട്ട 
കയോ, വൃത്തിയാക്കുകയോ, ഉല്പാദ പ്പിക്കു 
കയോചെയ്യൽ 

50 00 
നാൽ - വില്പനയ്ക്കു സംഭരിക്കുന്നതിനു 

5 00 
കൊഴപ്പ് - ഏതെങ്കിലും മാഗ്ഗം ഉപയോഗിച്ച് 
വില്പനയ്ക്കും ശേഖരിക്കുകയോ, പായ്മ ചെയ്യു 
കം യാ , അത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ, നിർമ്മിക്കുകയോ 
ചെയ്യൽ 

20 00 
മീൻചിറകുകൾ -ഏതെങ്കിലും മാറ്റം ഉപമയാ 
v ഗിച്ച സംരിക്കുകയോ, വൃത്തിയാക്കുകയോ, 
പായ്മ ചെയ്യുകയോ. തയ്യാറാക്കുകയോ, നിമ്മി 
ക്കുകയേം അമത്തിക്കെട്ടുകയോചെയ്യൽ 

10 00 
കരിമരുന്നുകൾ ഏതെങ്കിലും മാറ്റം ഉപയോ 
ഗിച്ച് ശേഖരിക്കുകയോ, പായ്മചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉൽപ്പാദിപ്പിക്കുകയോ 
ചെയ്യൽ 

15 00 
റീട്ടെയിൽ ( ചില്ലറ വിൽപ്പന) 

| B oo 
മത്സ്യം -ഏതെങ്കിലും മാർഗ്ഗം ഉപയോഗിച്ച് 

വില്പനയ്ക്കായി ശേഖരിക്കുകയാ, പായ 
ചെയ്യുകയോ, അമർ ത്തിക്കെട്ടുകയോ, വൃത്തി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉല്ല ദിപ്പി 
ക്കുകയോ ചെയ്യ 
( a) ഒരേസമയം 25 കിലോഗ്രാം വരെ 

5 00 
( b) ഒരേ സമയം ഒരു ക്വിൻറലിനു മേൽ 100 20 
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മീനെണ്ണ - വില്പനയ്ക്കായി ഏതെങ്കിലും മാറ്റം 

ഉപയോഗിച്ചു . ശഖരിക്കുകയോ, പായ 
ചെയ്യുകയോ, അമർ ത്തിക്കെട്ടുകയോ, വ ത്തി 
യാക്കുകയാ, തയാറാക്കുകയാചെയ്യൽ 
(a) 100 ലിറ്റർ വരെ 
( b) 100 ലിറ്ററിൽ കൂടുതൽ 
ചണം-ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 

ശേഖരിക്കുകയോ, പായ ചെയ്യുകയോ, അമർ 
അത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, പെയ്യൽ 
വിറക് വിൽപ്പനയ്ക്കായി സംഭരിക്കൽ 
(a) 10 ടൺ വരെ 
( b) 10 ടണ്ണിൽ കൂടുതൽ വരുന്ന ഓരോ10 
ടണ്ണിനും അംശത്തിനും 5 രൂപാവീതം പര 

മാവധി 50 രൂപാ വരെ 
മാവു് - വില്പനയ്ക്കായി പായ ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, 
തയാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
ഒട്ടങ്കികൾ ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 
സംഭരിക്കുകയാ, പായ ചെയ്യുകയോ, അമർ 
ത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉല്പാദിപ്പിക്കുകയോചെയ്യൽ 
ഇന്ധനം - ഏതെങ്കിലും വ്യവസായ ആവശ്യ 

ത്തിനും ഉപയോഗിക്കൽ 
രസമിശ്രം -ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ചു 

ശേഖരിക്കുകയോ, പാത്രചെയ്യുകയോ, അമർ 
ത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, ഉല്ലാ 
ദിപ്പിക്കുകയോ ചെയ്യൽ 
മേശ, കസേര മുതലായവ - സാധനങ്ങൾ വില 
നയായി ഉണ്ടാക്കുകയോ, സംഭരിക്കുകയോ, 
ചെയ്യൽ 
a) 50 തടയർ മീററർ വരെയുള്ള സ്ഥലത്ത 

ശേഖരിക്കുന്നതിനും 
(b ) ത്വയർ മീറററിൽ കൂടുതലുള്ള ഓരോ 
60 സ്ത്വയർ മീറററിനും അംശത്തിനും 15 

രൂപാ വീതം പരമാവധി 100 രൂപ . 
വാതകം -ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ചു് 
സം ഭരിക്കുകയോ, പായചെയ്യുകയോ, അമർ 
ത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോനിമ്മി 
ക്കുകയോചെയ്യ 


6 


00 


58. 


10 


00 


57, 


s t 


10 


00 


58, 


16 


00 


59. 


10 


00 


9 


(1) 


(2) 


61. 284 


62 , 


t 


63 . 
64 . 


65 . 
66 , 
67 . 


68 , 


സ . 
നെയ്യും- ഏടതങ്കിലും മാർഗ്ഗം ഉപയോഗിച്ച് 
സംഭരിക്കുക , വിൽക്കുകയോ, തയ്യാറാക്കു 
കയാ, ഉണ്ടാക്കുകയോചെയ്യ 

15 00 
ഇഞ്ചി (ഇഞ്ചി ഉണങ്ങിയ ച ) -വില്പന 
യ യി ശേഖരിക്കൽ 

5 00 
സണ്ണം- ( ശുദ്ധിയാക്കൽ) 

10 00 
ധാന്യം- (a ) മൊത്തവ്യാപാരത്തിനായി സം 
രിച്ചു വയ്ക്കൽ 

25 | 00 
(b) ചില്ലറ വ്യാപാരത്തിനായി സംഭരിച്ച 
വയൽ 

8 00 
ധാന്യം - യന്ത്രം ഉപയോഗിച്ചു തൊലികളയൽ 15 00 
പല്ല് സംഭരിച്ചുവയ്ക്കൽ 

ഒഴിവാക്കിയിരിക്കുന്നു. 
തേങ്ങാ 
( a) വില്പനയ്ക്കായി സംഭരിച്ചുവയ്ക്കു നൽ ഒഴിവാക്കിയിരിക്കുന്നു. 
( b) തേങ്ങാ വെട്ടിഉണക്കുന്നതിനു 

10 00 
വെടിപ്പരുത്തി -ഏതെങ്കിലും നാം ഉപയോ 
ഗിച്ച് സംഭരിച്ചുവയ്ക്കുകയോ, അമർത്തികെട്ട 
കയാ, പായചെയ്യുകയോ, തയ്യാറാക്ക 
കയാ, നിർമ്മിക്കുകയോ, ചെയ്യൽ 

10 00 
ചാബ് -ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 

സംഭരിച്ചു വയ്ക്കുകയോ, പാ ചെയ്യുകയോ, 
അമിക്കെട്ടുകയോ, 

വൃത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, നിന്ദിക്കുകയോ ചെയ്യൽ 
i. എ - ക്ലാസ് 

50 00 
i. ബി - ക്ലാസ 

25 00 
വെടിമരുന്നും ഏതെങ്കിലും മാറ്റം ഉപയോ 
ഗിച്ചു് സം ഭരിച്ചു യുകയോ, പായംചെയ്യു 
കയോ, അമത്തിക്കെട്ടെ , യോ , വൃത്തിയാക്കു 
കയാ, 

ഉണ്ടാക്കുകയോ, വിൽക്കുകയാ 
യ്യൽ 

20 | 00 
വായ്പാൽ (കച്ചി) -വില്പനയ്ക്കായി സംഭരിച്ച 
വയൽ 

10 | 00 
രോമം - ഏതെങ്കിലും മാഗ്ഗം ഉപയോഗിച്ച് 
സംഭരിക്കുകയോ, പയ്യചെയ്യുകയോ, അമർ 
ഞിക്കെട്ടുകയോ, തയ്യാറാക്കുകയോ നിർമ്മി 
ക്കുകയോചെയ്യൽ 

10 00 
കളമ്പ - ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 

ശേഖരിക്കുകയാ, പായചെയ്യ്യകയാ, അ വർ 
ത്തികെട്ടുകയോ, വൃത്തിയാക്കുകയാ, തയ്യാ 
റാക്കുകയോ, നിർമ്മിക്കുകയോചെയ്യൽ 

20 00 
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95. 
76, 
71. 
78 , 


19 , 


1 


( പ്ര . സ , 
മൃഗത്തോൽ - ഏതെങ്കി ലും മാർഗ്ഗം ഉപയേ 

ഗിച്ച് സംഭരിച്ചുവയ്ക്കു കയോ, പായയു 
കയോ, അമർത്തിട്ടുകയോ, വൃത്ത യാക്കു 
കയോ. തയ്യാറാക്കുകയോ, നിയമിക്കുകയാ 
ചെയ്യൽ 

100 00 
കുളമ്പ് 

6 00 
കൊമ്പ 

5 00 
ഐസ്-- നീർമ്മിക്കൽ 

10 00 
കരുപ്പെട്ടി (ചക്കര -ഏതങ്കിലും മാറ്റം ഉപ 

യോഗിച്ചു പായചെയ്യുകയാ, അ മത്തിക്കെ 
ട്ടുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാറാക്കു 
കയ), വിൽക്കുകയോ ചെയ്യൽ 
(a) മൊത്തവില്പനയ്ക്കു ശേഖരിക്കൽ 

25 00 , 
( b) ചില്ലറവില്പനയ്ക്കു ശേഖരിക്കൽ 

2 00 
( c) ശ ക്കരെ മൊത്തവില്പനയ് ശേഖരിക്കൽ, "60 00 

d) ശർക്കരെ ചില്ലറ വില്പനയ്ക്കു ശേഖരിക്കൽ മ 00 
ചണം-ഏതെങ്കിലും മാറ്റം ഉപയാഗിച്ച് 

സം ഭരിക്കുകയോ, രാമ ക്കെട്ടുകയോ, 
വൃത്തിയാക്കുക.യോ തയ്യാറാക്കുക .. , നിമ്മി 
ക്കു കയോ ചെയ്യൽ 

6 00 
കാക്കി തയ്യാറാക്കൽ 

5 00 
അരക്ക_വില്പനയ്ക്കും ശേഖരിക്കുകയോ, ഏതെ 

തെങ്കിലും മാറ്റം ഉപയോഗിച്ചു് പായ്ക്കുചെയ്യു 
കയാ, അമർത്തിക്കെട്ടുകയോ, 

നിമ്മിക്കു 
കയോചെയ്യൽ 

10 00 
ഈയം - ഉരുക്കൽ, പാത്രങ്ങൾക്ക് ഈയ്യം 
പൂശൽ 

10 00 
തോല്- ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 
പായ ചെയ്യുകയോ, അത്തിക്കൂട്ടുകയോ, 
വൃത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 
ക്കുകയാ, വിൽക്കുകയോചെയ്യൽ 
(a ) ഒരേസമയം 100 കിലോഗ്രാം വരെ 

20 00 
( b ) കൂടുതലായുള്ള ഓരോ 50 കിലോഗ്രാ 

മിനും 5 രൂപ വീതം പരമാവധി 100 രൂ . 
ചാമ്പ്- ( a) ശേഖരിക്ക 33 

ഒഴിവാക്കിയിരിക്കുന്നു. 
കമ്മ യം -ഏതെങ്കിലും നാം ഉപയോഗിച്ചു്, 
പായ്മ ചെയ്യുകയോ അമർത്തിക്കെട്ടുകയാ, 
വൃത്തിയ രക്ഷകയാ തയ്യാറാക്കുകയാ, നിർ 
മ്മിക്കുകയോചെയ്യൽ 
ഒാരോ കുമ്മായ ചുളയും 

50 00 


11 


80 . 
81, 


t 


82 , 
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84, 
85. 
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284 


86, 
87 , 


88, 


89. 


സ് , 
കക്കാടശേഖരിക്കൽ 

15 00 
വളം -- ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 

സം ഇരിക്കുകയോ, പായ്മ ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, വ ത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
( a) മൊത്ത വില്പനയ്ക്കു 

100 00 
(b ) ചില്ലറ വല്ല നയ്ക്ക് 

25 00 
മാംസം 
(a ) ആട്ടിറച്ചി വിൽപ്പനയ്ക് 

60 00 
(b) മാട്ടിറച്ചി വിൽപ്പനയ്ക് 

60 00 
യന്ത്രസാമഗ്രികൾ - ഏതെങ്കിലും വ്യവസാ 

യിക ആവശ്യത്ത ന് ഉപയോഗിക്കൽ 
(a ) ആ വിയ), വാ കം 1 ) , 

എണ്ണ1 യാ , 
വിദ്യുച്ഛക്തിയോഉപയോഗിച്ച് നട ത്ത ൽ 
15 കതിരശക്തിവ്യു 2 ള എഞ്ചിനു 

30 00 
കൂടുതലായുള്ള ഒാരോ 15 കുതിരശക്തിക്കും 
അംശത്തിനും 

25 00 
പരമാവധി 

1,000 00 
മനു ഷ്യശക്തിയാ ൽ നടന്നു ന്ന തിനും 

15 00 
( c ) ഓരോ കോഫീ ഗ്രൻറിനും 

25 00 
d) ചൊടിക്കുന്ന മില്ലിനു 

25 00 
(e) വ് ° ഷോപ്പു കയ 
1 ) • മെഷീൻ ഉണ്ടാക്കുകയോ, 

ചെഷീൻ 
സംബന്ധിച്ച് അററകുറ്റപണികൾ 
ചെയ്യുകയോ, ചെൽഡ് ചെയ്യുകയോ 
വാ ക്കനൈസ ച യൂ ക + യ , 
ഇരു സോ മററ ലാഹരളാ ഉരുക്കുക 
മുതലായവ ചെയ്യൽ 

25 00 
ടയർ കട്ട് ചെയ്യൽ 

25 Oം 
ബാറ്ററി ചാർജ് ചെയ്യുന്നത് സം 

10 - 00 
ഓാ 93 റഫാ ദാറ വിനു , 

ഒഴിവാക്കിയിരിക്കുന്നു 
( 5) ( 1) ഓ രോ തയ്യ ൻ മെഷീനും 

ടി 
( b) ഒന്നിൽ കൂടുതലുള്ളതയ്യൽമെഷീനു 

കൾ ഒക്കെ ഒരു മെഷീനു 2 രൂപാ 

വീതം 
(6 ) മൈക്കുംഅല്ലെങ്കിൽ മെഗഫോൺസം 

വില്പനയ്ക്ക്ശേ രിക്കു കയാ വാടകയ 
കൊടു ക്കുകയോചെയ്യൽ 

15 00 
(7) മോട്ടോർ വ ഷോപ്പിനു പ്രത്യേകം 
ഏ കാസ്സ 

50 00 
ബി ക്ലാസ്സ് 

25 00 


12 


100 


1 


(a) ഒരു 


( 1) (2) (3 ) 

പ്ര 
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അമർത്തി കെട്ടു .യോ, വൃത്തിയാക്കുകയോ, 

നിമിഷ കായ , തയ്യാറാക്കുകയോചെയ്യ 
( a) തീപ്പെട്ടി നിമ്മിക്ക ൽ 

100 00 
(b) വില്പനയ്ക്കു 5 ഗ്ര സുവരെ ശേഖരിക്കൽ ഒഴിവാക്കിയിരിക്കുന്നു 
5 D സിനമേൻ 50 ഗ്ര, സുവരെ 

6 00 
( d ) 50 

10 00 
( e ) 100 ഗ്ര, സിനു മേ ൽ 

100 | 00 
91 

ലോഹങ്ങൾ - അടിച്ചു പരത്തുകയോ, മുറി 
കക യാ , തല്ലി ആകൃതിപ്പെടുത്തുകയോ, 

വാക്കുകയോചെയ്യൽ 
(1 ) ഇരുമ്പു അല്ലെങ്കിൽ ഉരുക്കും കൊല്ലപ്പണി 
നടത്തുന്നവരെ 

ഒഴിവാക്കിയിരിക്കുന്ന 
( 2 ) സ്വർണ്ണംഅല്ലെങ്കിൽ വെള്ളിവഷോപ്പ് 

സ്വർണ്ണപ്പണിക്കാരൻ ജോലി 
ചെയ്യുന്ന തിനു 

ഒഴിവാക്കിയിരിക്കുന്നു 
( b) 2 മുതൽ 5 വരെ പണിക്കാരെ ഇരുത്തി 
ജോലിചെയ്യിക്കുന്നതിനു് 

15 01 
ം) 5- ൽ കടുതൽ ജോലിക്കാരെ ഇരുത്തി 
ജോലിചെയ്യിക്കുന്നതിനും 

25 00 
( 3) ഇരുമ്പ്അല്ലെങ്കിൽ ഉരുക്കു വില്പനയ് 

ശേഖരിക്ക ൽ 
(a ) ഒരേസമയം 10,000 രൂപയ്ക്കുമേൽ വില 
യുള്ള സാധനങ്ങൾ ശേഖരിക്കൽ 

15 00 
(b ) 10,000 രൂപയ്ക്കു താഴെ ശേഖരിക്കൽ 60 00 
(4) അലുമിനിയം സാധനങ്ങൾ വില്പനയ 

ശേഖരിക്കൽ 
( a ) ചൊത്തവില്പനയ് 

60 Oം 
(b ) ചില്ലറവില്പനയ് 

10 00 
(5) ചെസ്, ഓട , പിത്തള മുതലായ സാധന 
ങ്ങൾ വില്പനയ്ക്ക് ശേഖരിക്കൽ 

25 00 
( 6) ചെമ്പ്, പിത്തള, ഒടു് മുതലായ സാധന 
ങ്ങൾ നിൽക്കൽ 

6 00 
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യവകാരകൂട്ടപദാതം - ഏതെങ്കിലും മാർഗ്ഗം ഉപ 

a യാഗിച്ച് സ , ഭരിക്കുക വാ , പായയു 
ക. വാ , അത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കു 
കയോ, ഉണ്ടാക്കുകയാചെയ്യ 

10 00 
93 നെ ടോഗ്ഗിസിൻ 

10 00 
94 യവാരമിശ്രിതം 

10 00 
95 ഒാഫേൽ 

10 00 
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284 എണ്ണ -ഏതെങ്കിലുംമാറ്റും ഉപയോഗിച്ച് സ .. 
രിക്കുകയോ, പായചെയ്യു കരയാ. 

അമി 
കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാറാക്കു 
കയോഉണ്ടാക്കുകയോചെയ്യൽ 
(a ) മൊത്തവില്പനയ്ക്കായി നിയമിക്കുകയോ വിൽ 

ക്കുകയോ, ചെയ്യുന്നതിനു (കായിമിൽസ്) 
(b) ചില്ലറ വില്പന് 

25 പാട്ടയൂ മേൽ ശേഖരിച്ച് വില്പന നട 
ത്തുന്നതിനു 

25 പാട്ടൽ താഴ 
(C) സസ്യഎണ്ണകൾ വില്പനയ്ക്കായി സംരീ. 

ക്കുന്ന്ചിന 
നെല്ല് യന്ത്രം ഉപയോഗിച്ച് പുഴുങ്ങുകയോ 
കത്തുകയോചെയ്യൽ 
ചായങ്ങൾ_സ ഭരിക്കുകയോ, പാ യ ചെയ്യു 
കയോ, അമത്തിപ്പെടുകയോ, വൃത്തിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ, ഉബാക്കുകയാ 
വിൽക്കുകയോചെയ്യൽ 
പെട്രോളിയം ഉല്പന്നങ്ങൾ 
(a) മണ്ണെണ്ണ 100 ലിററർവരെ ശേഖരിക്കുന്ന 
തിനു 

100 ലിററർ മുതൽ 500 ലിറ്റർവരെ 

500 ലിററിനു മൽ 
ഗ്രീസ് വില്പനയ്ക്കു ശേഖരിക്കുന്നത് ന 

സിലണ്ടർ ഒായിൽ ശേഖരിക്കുന്നതിനു 
താറ് ( കീല്) -ഏതെങ്കിലും മാഗ്ഗം ഉപ ജാ 
ഗിച്ച് സംഭരിക്കുകയോ, പൊതിയുകയോ, 
അമർത്തി = കട്ടുകയോ, 

വൃത്തിയാക്കുകയോ, 
ഉണ്ടാക്കുകയോചെയ്യൽ 
മൺപാത്രങ്ങൾ - വില്പന ജ ° ശഖരിക്കുന്നതിനു 
ചവുക്കാളങ്ങൾ - ഏ തങ്കിലും മാം ഉപം യാ 

ഗിച്ചു് ശേഖരിക്കുകയോ, അമൽ ക്കെട്ടു 
കയോ, പായുകയോ, വൃത്തിയാക്കു 
കയോ, നിന്ദിക്കുകയോചെയ്യൽ 
റേഡിയോ - വില്പനയ സം ethി ക്കുകയാ, 

ന് നിക്കുകയാ 
.. മാപ്പശ-ചെഞ്ചല്യം ഉൾപ്പെടെഏതെങ്കിലും 

മാറ്റും ഉപയോഗിച്ചു് സം ക രിക്കുകയാ, 
!!( പ യൂപെയ്യുകയോ, 

അ മത്ത കെട്ടുകം 
വൃത്തിയാക്കുകയോ, തയ്യാറാക്കുകയാചെയ്യൽ 
ചൗവ്വരി - വാററിഎടുക്കുകയോ, ഉണ്ടാക്കുകയാ 
ചെയ്യൽ 
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വെടിയുപ്പ് -ഏതെങ്കിലും മറ്റും ഉപയോഗിച്ച് 
സം 9 ക്കുകയാ, പാ ഈ ചെ യ്യു ക യോ , 
അമ ത്ത ക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, 
ഉണ്ടാക്കുകയോ ചെയ്യൽ 
ചീവയ്ക്കാ യന്ത്രം കൊണ്ടു പൊടിക്കൽ 
പട്ട് ( സിൽ ക്കുഴ) -ഏതെങ്കിലും മാറ്റം ഉപ 

യോഗിച്ചു പായ്ക്കുചെയ്യുകയാ, അത്തിക്കെ 
ട്ടുക യാ , വൃത്തിയാക്കുകയോ, തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
തൊലികൾ ഏതെങ്കിലും മാറ്റം ഉപയോ 
ഗിച്ച് പ ചെ യ്യുകയോ, അ മത്തിക്കെട്ട 
കയോ, വൃത്തിയാക്കു കയോതയ്യാറാക്കുക. യോ 
ഉണ്ടാക്കുകയോചെയ്യൽ 
സോപ്പ് -ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 
പായ്മചെയ്യുകയോ. അമർത്തിക്കെട്ടുകയോ, 
ഉണ്ടാക്കുക നാ . വൃത്തിയാക്കുകയോ, തയ്യാറാ 

ക്കുകയോചെയ്യൽ 
( a ) സോപ്പു " ഉണ്ടാക്കുന്നതിനു 
(b) മൊത്തവില്പനയ്ക്കു 
സ്പിരിറ്റ്_സംഭരിക്കുകയോ പായ്ക്കുചെയ്യുകയാ 
അമത്തിക്കെട്ടുകയോ വൃത്തിയാക്കുകയേ 
ത ജാറാക്കുകയാ, നിർമ്മിക്കുകയോ, വിൽക്കു 
കയോചെയ്യുന്നതിനു 
കച്ചി 
പഞ്ചസാര -ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ചു 

c ശേഖരിക്കുകയോ, പാ ഈ ചെ യ്യു ക യാ 
അത്തിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയാ, 

തയ്യാറാക്കുകയോ, നിമ്മിക്കുകയോചെയ്യൽ 
(a) മൊത്തവില്പനയ് 
( b) ചില്ലറ വില്പനയ്ക്ക 
കൽക്കണ്ടം- ഏതെങ്കിലുംമാറ്റം ഉപയോഗിച്ചു 

ശേഖരിക്കുകയോ, പായ ചെയ്യുകയോ, 
അമത്തിപ്പെടുകയോ, വൃത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
ഗന്ധകം -ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ച് 

ശേഖ പ്പിക്കുകയാ, പാ യൂ ചെ യ്യു ക യോ 
അമത്തിക്കെട്ടുകയോ, വൃത്ത യാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
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284 സുക്കി- ഏതെങ്കിലും 

മാക്കും ഉപയോഗിച്ചു 
ശേഖരിക്കുകയോ, പായ്ക്ക് ചെയ്യുകയാ, അമർ 
ത്തിക്കെട്ടുകയോ, വൃത്ത യാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
മധുരപദാത്ഥങ്ങൾ വീട്ടാവശ്യങ്ങൾ ഒഴിച്ചു്) 

ചുട്ടെടുക്കുകയോ, തയ്യാറാക്കുകയോചെയ്യൽ 
കൊഴപ്പ് - ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ചു 

ശേഖരിക്കുകയോ, അത്ത് കെട്ടുകയോ 
പായ ചെയ്യുകയോ, വൃത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, നിമ്മിക്കുകയോചെയ്യൽ 
ടാർ -ഏതെങ്കിങ്കിലും മാറ്റ ഉപയോഗിച്ച് ശേഖ 
രിക്കുക യാ , അമത്തിക്കെട്ടുകയോ, പായ 
ചെയ്യുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാറാക്കു 
കയോ, നിമ്മിക്കുകയോ, ചെയ്യൽ 
ഓടുകൾ 

( a) നിമ്മാണം 
( b) മൊത്തവില്പനയ്ക്കു ശേഖരിക്കൽ 
(C) ചില്ലറവില്പനയ്ക്കു ശേഖരിക്കൽ 
കെട്ടിമേച്ചിൽ സാധനങ്ങൾ - വിൽക്കുകയോ, 

ശേഖരിക്കുകയോ ചെയ്യൽ 
ആസ്ബറാസം . 
തടി 
(a ) 60 Sq . മീററർവരെ സ്ഥലംഉപയോഗിച്ചു് 

തടി c ശേഖരിക്കുന്നതിനോ, വില്പന നടത 

ന്നതിനാ 
( b) 60 Sq. മീറററിനുമേൽ 100 Sq മീററർവരെ 

സ്ഥലം ഉപയോഗിച്ച് തടി ശേഖരിക്കുന്ന 
തിനോ, വില്പന നടത്തുന്നതിനോ 
e) 100 Sq. മീറററിനുമേൽ ഓരോ 25 sq. 

മീറററിനോ അംശത്തിനോ 10 രൂപ വീതം 
പരമാവധി 500 രൂപവരെ 
പുകയില- (മൂക്കുപൊടി, സിഗററ്, ചുരുട്ട 

ബീഡി ഉൾപ്പെടെ ഏതെങ്കിലും മാർഗ്ഗം 
ഉപയോഗിച്ചു് ശേഖരിക്കുകയോ, - പ . ഈ 
ചെയ്യുകയോ, അമത്തിക്കെട്ടുകയോ, വൃത്തി 
യാക്കുകയാ, തയ്യാറാക്കുകയോ, നിർമ്മിക്കു 
കയോചെയ്യൽ 
(1) ( 4) പുകയില മൊത്തവില്പനയ്ക്കു ശേഖരി 

ക്കൽ 


10 


00 


12 


20 


00 


60 


00 


128 


| 60 


00 


16 


(1) 


124 


125 


(2 ) ( 3) 

( 4 ) 

തു . സ . 
( b ) പുകയില ചില്ലറവില്പനയ ശേഖരി 
ക്കൽ 

| 6 + 00 
(ii) • ( a) സിഗററ്, ചുരുട്ട്, മൊത്തവില്പനയ 
ശഖരിക്കൽ 

25 00 
(b) സിഗററ്, ചുരുട്ട് ചില്ലറവില്പനയ് 
ശേഖരിക്കൽ 

6 00 
( c) 10 പാറുവരെയുള്ള വില്പന ഒഴിവാക്കിയിരിക്കുന്നു 
(iii ) (a ) ബീഡി മൊത്തവില്പനയ്ക്കും 

25 00 
(b) ബീഡി ചില്ലറ വില്പന 

ഒഴിവാക്കിയിരിക്കുന്നു 
284 ടർപ്പൻറയിൻ-ഏതെങ്കിലും മാറ്റം ഉപയോ 

ഗിച്ച് ശേഖരിക്കുകയോ, പായ ചെയ്യു 
കയോ, അമത്തിക്കെട്ടുകയോ, വൃ ത്തിയാക്കു 
കമാ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയാ 
ചെയ്യൽ 

3 00 
തയില 
(a ) മൊത്തവില്പനയ്ക്ക് ശേഖരിക്കൽ 

50 00 
( b) ചില്ലറ വില്പനയ്ക്കു ശേഖരിക്കൽ 

10 00 
5 കിലോഗ്രാം വരെ 

ഒഴിവാക്കിയിരിക്കുന്നു 
മഞ്ഞൾ ഏതെങ്കിലും മാറ്റം ഉപയോഗിച്ചു് 
ശേഖരിക്കുകയോ, പാജചെയ്യുകയോ, അ 
ിക്കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയാ, ഉണ്ടാക്കുകയോചെയ്യൽ 

5 00 
കപ്പ - മൊത്ത വില്പനയ് ശേഖരിക്കൽ 

| 60 | 00 
ആട്ടുരോമാ - മൊത്ത വില്പനയ് ശേഖരിക്കൽ 6 | 00 
വാച്ചും, കാക്കും വില്പനയം ശേഖരിക്കുന്ന 
തിനു 

10 | 00 
നൂല് ചായം മുക്കാൽ 

8 00 
ഗിൽഡിംഗ് അല്ലെങ്കിൽ 

ഇലക്ട്രോ 
പുററിംഗ് 

10 00 
ക്ഷരം നടത്തുന്നതിനോ, തലമുടി വെട്ടുന്ന 
തിനോഉള്ള ശാല ( സലൂൺ) നടത്തുന്നത് ന 
( a) ഒരു സീററുള്ള ക്ഷൗരശാല 

ഒഴിവാക്കിയിരിക്കുന്നു. 
(6). ഒന്നിൽ കൂടുതൽ സീററുകളുള്ള 

കാര 
ശാലയ സീററ്റ് ഒന്നുക 

8 00 
അസുഖകരമായതോ, അനാരോഗ്യകരമാ 
യ ര ത ര ആയ ഗ ന്ധ 0 0 0 

പുകയാ 
പ 9 ടി 0 2 0 , ശബ്ദമാ ഉണ്ടാക്കുന്ന 
സാധനങ്ങൾ നിർമ്മ നൽ 

00 


126 


t 1 


127 
128 
129 


130 
131 


13 മ 


| 


133 


11 


o 


17 


( 1) 


( 2 ) 


( 3) 


( 4) 


തു . 


പെ , 


t 


134 


284 


മലിന വസ്ത്രങ്ങൾ അലക്കുകയും, അലക്കുന്ന 
തിനും ശേഖരിക്കുകയും അലക്കിയ 

വസ 
ങ്ങൾ സൂക്ഷിക്കുകയും ചെയ്യൽ 
( a) അലക്കുകമ്പനി ( ലോൻഡ്രി) നടത്തുന്ന 

തിനും 
(b ) ഡ്രൈക്ലീനിംഗ് നടത്തുന്നതിനു 
ലോഡിംഗ് ഹൗസിനു 
(a) 10 മുറികൾ വരെ 
(b) 10- ൽ കൂടുതൽ മുറികൾക്ക 
ഓരോ ബാർഡിംഗ് ഹൗസിനും 


5 
10 


00 
00 


135 


25 
50 
20 


00 
00 
00 
00 


196 


197 


r 1 


സത്രം ഒന്നാക്കു 


10 


മാരോ സ്ററ് ഹൗസിനും 


00 


138 
139 


10 . 
10 


, : 


00 


140 


: 


മാരോ ഭാജനശാലയും 
ഓരോ എമിഗ്രേഷൻ ഡിപ്പോയും 
ഒാരം ചാവറ പുരയിം 


10 


00 


141 


ti 


| 10 


00 


142 


1 


143 


144 


| 1 


145 


14 


ഓരോലഘക്ഷേ ണശാലയും 

25 00 
പൊതുജനങ്ങളെ 

വിശ്രമിക്കുന്നതിനോ, 
ഭക്ഷണം കഴിക്കുന്നതിനാ, " കടിക്കുന്ന 
തിനോ, അനുവദിക്കുന്ന ഓരോ സ്ഥല 
ങ്ങൾക്കും 

5 - 00 
കൂൾ ഡ്രിംഗ്സ് വില്പനയ്ക്കു 

ഒഴിവാക്കിയിരിക്കുന്നു 
കശാപ്പ് ചെയ്യുന്നതിനും 

2 00 
2 മുതൽ 5 എരുമകളെ ഒന്നിച്ചു വളർത്തൽ 10 00 
6 മുതൽ 15 എരുമകളെ ഒന്നിച്ചു വളർത്തൽ | 25 | 00 
15 - നു മേൽ എരുമകളെഒന്നിച്ചു വളർത്തൽ 50 00 

ലൈസൻസ് പട്ടിക 
തെരുവുകളിൽ കയ്യേറ്റം 
കേരള മുനിസിപ്പാലിറ്ററീസ് ആക്റ്റ് 1960 

( Act 14 of 1961 ) 213- . 217 -ം വകുപ്പുകൾ 
1. പൊതു നിരത്തുകളിൽ താൽക്കാലികമായി 

പന്തലോ മററ്റ് എടപ്പുകളോ കെട്ടുന്ന 
തിനു” -5 ചതുരശ്ര മീറററിനോ അതി 
ൻറ അംശത്തിനോ അതു നിർമ്മിച്ച 
ശേഷമുള്ളഓരോദിവസത്തിനും 

0 26 


G , 236 


18 


(1) 


( 4 ) 


( 8) 


( 2 ) 


-- * 


ന 


... 


നിലുമാ 


2 . പൊതു നിര കളി ൽ താൽക്കാലികമായി. 

പന്തലോ, ഷംഘം. ഷെ കൂടാരമാ 
അതുപോലുള്ളവ കട്ടുന്നതിനു് 6 ചതുരശ്ര 
മീറററിനോ അതിൻ അാം ശ ത്തിനാ 
അതു നിർമിച്ചശേഷA ള്ള ഓരോദിവസ 
അത്തിനും 

0 25 
3, തെരുവിലോട്ട് തള്ളിനിൽക്കത്തക്കവണ്ണം 
കെട്ടിടങ്ങളുടെ മുമ്പിലോ, സൈഡിലാ 

കാൽ തട്ടാതെ തട്ടിവയ്ക്കുന്ന 
തിനു --ഒാരോ മൂന്നു മാസത്തെ ക്കും അംശ 
ത്തിനും ചതുരശ്ര മീററർ ഒന്നു 

0 20 
മാമാ മൂന്നു മാസത്തേക്കും അംശത്തിനും 
ചതുരശ്രമീററർ ഒന്നും നിലത്തു കാൽ 
നാട്ടി വയ്ക്കുന്നതിനു 

0 

25 
N. B.- പൊതു നിരത്തുകളിൽ മതപരമായ ചടങ്ങുകൾക്കോ, മറ്റു വിശേഷ 
ദിവസങ്ങളിലോ, പന്തൽ കെട്ടുന്നതിനോ, അലങ്കാരങ്ങൾ നടത്തുന്നതിനോ 
യാതൊരു ഫീസും ഈടാക്കികൂടാത്തതാകുന്നു. 
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GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 14282/M3/70 /PD . 

Dated , Trivandrum , 13th February 1970 
Government are pleased to declare Monday the 16th February , 1970 as 
a " Restricted Holiday" throughout the State as that date happens to be the 
actual Bak -id Day in some parts of Kerala . 

By order of the Governor 
G. SUKUMARAN NAIR , 

Deputy Secretary. 
Communicated to : 

All Heads ofDepartments and O Saces. 
The Accountant General . 
The Registrar, High Court (with C. L.) 
The Registrar, University of Řerala (with C. L.) 
The Registrar, University of Calicut (with C. L.) 
The Secretary , Public Service Commission (with C. L.) 
The Secretary, Vigilance Commission . 
The GeneralManager, Kerala State Road Transport Corpn . (with C.L.) 
All Departments of Secretariat. 
All Secretaries, Addl. Secretaries, Joint Secretaries, Deputy Secretaries, 

and Asst. Secretaries . 
The Secretary to Governor . 
The Private Secretaries to Ministers . 
The Steno, to Chief Secretary. 
The Director of Public Relations for giving publicity: 
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Kerala Gazette No. 7 dated 17th February 1970 . 
PART I 

GOVERNMENT OF KERALA 
Homo (B ) Department 

ORDER 
G. O. (Ms) 18/70/Home. 

Dated , Trivandrum , 23rd January 1970 . 
The following Rules are published for general information . 

By order of the Governor , 

S. NAGAVATHAN , 

Joint Secretary. 
Service (Special) Rules applicable to the Employees of the 
Grant- in -aid Institutions of Kerala under Social and 

Moral Hygiene and Aftercare and 

" Social Welfare Programmes 
1. Title : These Rules shall be called the “ Service (Special) Rules 
applicable to the employees of the Grant-in -aid Institutions of Kerala under 
the Social and Moral Hygiene and Aftercare" and Social Weliare 
Programmes. 

2 . Extent of application and notification :-(i) These Rules shall not apply 
to the Supervisory Staff and Officers wo:king on foreign service conditions 
under the institutions. 

(ii) These Rules shall come into force from the date of publication in 
the Gazette. 

3. Definition : - In these Rules unless there is anything repugnant in the 
subject or context. 
(a ) " Employees" means the full-time staff børne on the establish 

ment of the grant- in - aid institutions under the Social and 
Mral Hygiene and Aftercare and Social Welfare Program nes, 
who are not declared as in Governinent Services, but include; 

1 . Upper Division Clerks 
2 . 

Clerk-cum - Typist/Clerk/Typist 
3 . Upper Division Typist 
4 . Teachers 
5 . Weaving Instructor 
6 . Ma rons/Wardens 
7 . 

Peons 

Watchmen and Women 
9 . 

Cooks 
10 . Matron - cum - Instructor 
11. Binding Instructor 
12 . Tailoring Instructor 
13 . Ayahs 

14 . Sweeper . 
G206 . 


8 . 
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(b ) Appointing Authority means the Managing Committee of the 

respective institutions. 
(c) Chairman means Chairman of the Managing Committee 

constituted by Government by notification in the Gazette . 
(d ) Superintendent means the Head of the Institution . 
(e ) Appellate Authority means the Chief Controlling Officer. 
(f ) Chief Controlling Officer means Head of Department who 

exercises over all control over all matters of finance and 

policy with regard to the institutions concerned . 
4. Notwithstanding anything contained in Rule 16 of the Rules Govern . 
ing the Working of the State Homes and District Shelters and in Rule 11 of 
the " Revised Rules for the Grant and Expenditure of the Institutions under 
Social and Moral Hygiene and Aftercare Programmes" , appointment to all 
posts in the non -supervisory categories shall be made by the Managing 
Committee in consultation with the Local Employment Exchange. Approval 
of the Chief Controlling Officer shall be obtained in respect of appointments , 
if any,made otherwise than through the Employment Exchange. 

GENERAL CONDITIONS 
5. Nationality .--Should be a citizen of Indian Union , or migrated from 
Pakistan with the intention ofpermanently settling in India and person to 
whom certificate of eligibility has been granted by the Ministry of Home 
Affairs, Government of India, repatriate from Ceylon producing certificate 
from the High Commissioner of India in Ceylon that he is a repatriate , 
or subject Nepal or Sikkim or Bhuttan or former Portuguese or French 
possessions in India . 
6. Age of appointment : 
1 . U. D. Clerk 

Between 25 and 45 
2. Clerk- Typist or 
(Clerk or Typist) 

do 
3 . Teachers 

Matron /Warden 
Pions/Watchmen /Watch 

Women /Cooks/Ayabs/ 
Sweepers 

do . 
6 . Weaving Instructor 
7 . Matron -cum - Instructor 

do . 
8 . Binding Instructor 

do . 
9 . Tailoring Instructor 
7. Age for retirement. - 55 years or when me lically unfit whichever is 
earlier. But in the case of Last- grade Employees the age of retirement 
shall be 60 . 


do 


5 . 


do . 


do .. 
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8. (a ) Qualification and experience : 
(1) (a ) U. D. Clerk S. S. L. C., Account Test (Lower). 

Should have at least two years 
service in Governocent or Quasi. 
Government OT well- established 

concern.. 
(b ) L. D. Clerk 

S. S. L. C. 
(2 ) Clerk- cum -Typist S. S. L. C. with Typewriting ( Lower) , 

K. G. T. E. or its equivalent. 
(3 ) Needle-work Teacher .. S. S. L. C. with K.G.T. E. (Lower ) 

(or its equivalent) 
(4 ) Weaving Instructor S. S. L. C. with K. G.T. E. ( Lower ) 

(or its equivalent) 
(5 ) Matron 

Studied up to School-final Class or X 

Standard . Not le: s than ore year s 
experience in teaching or maitage 
ment of Women s Institutions or 
Hostel. Preference to be given to 
Spinster or Widow , particularly the 

widows of Jawans. 
(6 ) Teacher 

S. S. L. C. and T. T.C. 
(7) Matron- cum 

S. S. L. C. with K. G.T E. (Lower ) 
Instructor 

in Crafts or its equivalent. 
(8 ) Binding Instructor S.S. L. C. with K. G.T. E. Lower ) 

in Crafts or its equivalent . 
(9 ) Ayah 

Standard VIII or its equivalent, with 

experience in Nursing or Chuld -care. 
(10) Peon , Watchmen and .. Literacy in Malayalam and English . 

Watchwomen 
(11) Cook 

Experience in Culinary work. 
(b ) Relaxation . - Relaxation in age and educational qualification 

and experience will be allowed to candidates: 
(i) who are residing with and dependant financially on the 

displaced Goldsmith or the Lapidary workers ; 
(ii) who are widows/ son /daughter or were dependants of 

Jawans killed in action . 
(iii ) who belong to Scheduled Caste, Scheduled Tribe and 

Other Backward Class Communitics. 
9. The Rules relating to Casual leave, Earned leave, Half- pay leave 
Leave without allowances and Maternity leave and Payment of leave allow 
ances in Part I of K. S. R shall be applicable to the non -supervisory full 
time staff. 
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10. The provisionsregulating thepayment of T. A. for journeys on tour 
in Part II of K. S. R. shall be applicable to the non- supervisory staff. 

11. Retirement benefit. - An amount equal to half a month s pay for every 
completed year of service may be granted to an employee who has served the 
institution satisfactory for not less than 5 years, as retirement gratuity, 
provided that the pay for the purpose of calculation of gratuity shall be the 
average monthly pay drawn during the one year preceding retirement and 
that the total amount of gratuity payable shall not exceed 10 times such 
average monthly pay. 

GENERAL CONDUCT 
12. Every member of the staff shall at all times maintain absolute 
integrity and devotion to duty . 

13. Save as otherwise provided in these Rules no member of staff shall 
except with the previous sanction of appointing authority accept any gift, 
gratuity or reward from a person not related to him /her butmay accept 
from any person a complimentary gift of flowers or fruits or similar articles 
of trifling value. 

14. No member shall ask for or accept or in any way participate in the 
raising of any subscription or other pecuniary assistance or take part in any 
collection ofmoney for any public or local or other purpose. 

15. Nomember shall save in good faith for the purpose of residence 
acquire any immovable property anywhere in India by purchase or gift 
without the previous sanction of appointing authority . 

16. No member shall speculate in investments . For purposes of these 
rules, the habitual purchases and sale of securities of notoriously fluctuating 
value shall be deemed to be speculation in investments. 

17. A member may not act as arbitrator any case without the sanction 
of his immediate superior or unless he/she be directed so to act by a Court 
having authority to appoint an arbitrator. 

18. No member shall communicate directly or indirectly any official 
document or information to any non-official person or the Press. 

19. They shall be permitted to contribute articles of a scientific literary 
or technical nature to any journal,magazine or similar publication , provided 
that before any such articles is sent for publication , the head of office and 
the appointing authority must satisfy that it does not reveal any information 
of a confidential nature and that the publication will not in any way 
embarass the administration . 

20. No member shall approach anymember of the Legislature with a 
view to having any grievance made the subject matter of interpellation or 
discuss.ons in the Legislature. 

21. No member shall by any utterance, writing or otherwise discuss or 
criticise in public or anymecting or association or body, any policy pursued 
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or action taken by Government nor shall he in any manner participate in 
discussion or criticism , provided : 

That nothing contained in this rule sha l be deemed to prohibita 
member from defending and explaining in public or private meetings any 
policy or action of Government for the purpose of removing misapprehensions 
and correcting misstatements or for the purpose or effectively carrying out of 
such policy 

22. No member shall be a member of, or be otherwise associated with any 
political party or a y organisation which takes part in politics nor shall take 
part in , subscribe in aid of, or assist in any other manner, any political 
movement or activity . 

23. Save as provided by or under any law for the cime-being in force no 
member shall canvas or otherwise, interfere or use his/her influence in 
connection with or take part in any election to a legislative body, Parlia 
ment, Municipality , Corporation or any local body whether in Kerala State 
or elsewhere. 

24. No member shall act or behave in the institution in such manner 
which in the opinio:2 of the Managing Committee be affecting the morale of 
the institution . 

DISCIPLINE 
25. Every member of the staff is expected to be conversant with the rules, 
regulations, bye-laws, orders and standing instructions which are in force 
either issued by Government or by competent authority . Any violation 
thereof will lead to disciplinary proceedings. 

25- A . The appointing authority or any authority to which it is subordi 
nate or any authority empowered by the appointing authority in that behalf 
may at any time place an Employee under suspension when a disciplinary 
action ag -inst such Enployee is contemplated or pending or when a case of 
criminal offence against him /her is uader investigation or trial. 

26. The following penalties may for good and sufficient reasons and as 
hereinafter, provided be imposed on , viz . 

(0 ) Censure 
(ii) Fine not exceeding Rs. 3 . 
(iii). Withholding of increments or promotions 
(iv ) Recovery fom pay of the whole or part of any pecuniary loss 

caused to the institution by negligence or breach of orders 
(v) Recovery from pay to the extent necessary of the monetary 

value equivalent to the amount of incrernents, ordered to be 

withheld where such an order cannot be given effect to 
(vi) Dismissal. 
Explanation - In case of stoppage of increment with cumulative effect 

the monetary value equivalent to three times the amount of 

increments ordered to be with held may be recovered . 
27. The authority which may impose the penalty of fine and censure 
shall be the Superintendent/Head of the respective institution . 

G. 206 
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28. The authority which may i npose penalties of any kind other thin 
fine and censuie shall be the appointing authority . 

29. A member who is detained in custody, where on a criminal charge or 
otherwi e for a period exceed ng forty -eight hours shall be deemed to hove 
been suspended with effect fron the dae of deten ia by an order of 
appointing authority and shall remain under suspensio 1 until further orders . 

30. Where a penalty of dismissal from service impo ed upon a member is 
set aside or declared or rendered void in consequence of or by a decision of 
a Court of Law and the disciplinary autho ity oa a consideration of the 
circumstances of the case, decides to hold a further enquiry against hiin /her 
on the allegationswhich the penalty of dismissalwas originally imposed, the 
member shall be deemed to have been pla :el unde suspinion by the 
authority from the date of original order of disinissal and shall contin se to 
remain under suspensio 1 until further orders. 

31. An order of suspension made or deemed to have been made under 
this rule may at any time be revoked by the authority which made or is 
deemed to have made the order or by any authority to which that auchority 
៤ bord ate . 

32. When an employee is placed under suspension he/ she shall be paid 
subsistence and other allowances admissible under Chap :er VII, Part I, 
Kerala Service Rules. 

33. No order imposing any of the penalties specified above shall be 
passed except after – 

(a) The member is informed in writing of the proposal to take action 

against him /her and of allegations on which it is proposed to be 
taken and given an opportunity to make any representation hel 

she may wish to make ; 
(b ) Representation , if any, from the member is taken into considera . 

tion by the authority. 
The records of the proceedings in such cases shall include 
(i) a copy of the intimation of the proposal to take action against 

him /her ; 
(ii) a copy of thestatement of allezations communicated to him ; 
(iii) his representation , if any, 
(iv) the decision of the committee, if any, 

(v ) the orders of the case together with the reasons thereor , 
34. An appeal against the decision of the Superintendent shall lie to the 
Managing Committee and that an appeal against the decision of the 
Managing Committee shall lie to the Chief Controlling Officer . 
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• GOVERNMENT OF KERALA 
Development Department 

(Panchayat Special) 

NOTIFICATION 
No. 44716 /Pt. Spl. 1/69/DD . Dated . Trivandrum , 10th February 1970 . 

The following draft of certain amendments to the Kerala Parchayats 
( Burial and Burning grounds) Rules , 1967, published as S. R. O. No. 268,67 
in the Kerala Gazete No. 36 dated the 12th September, 1967, which the 
Government of Kerala propose to make in exercise of the powers conferred 
by sub -section ( 1) and clause (xxv) of sub-section (2) of section 129 and sub 
section (1) of section 130 of the Kerala Panchayats Act, 1960 (32 of 1960), is 
hereby published for general information as required by sub-sectior (2) of 
section 130 of the said Act and netice is hereby given that the said draft will 
be taken up for consideration on or after 17-3-1970 . 

Any objection or suggestion whi 1 ay be received from any person 
with respect to the said draft before the date specified above will be consi 
dered by the Government. Objections and suggestions shall be addressed to 
the Development Commissioner and Secretary to Government, Development 
Department, Secretariat, Trivandrum . 

DRAFT AMENDMENTS 
In the said rules , 
(1) in rule 5 , for the words " ninety meters" , the words " seventy 

five meters" shall be substituted ; 
(2) in rule 8 , for the first proviso , the following proviso shall be 

substituted, namely : 
“ Provided that this rule shall notaply to the customary 
burialofdead bodies of priestsand other religious heads 
in the premises of religious institutions, prevalent among 

the different religions" . 
( 3) in sub-rule (2 ) of rule 9, for the words " the police, the Health 

Officer and his assistants and deputies" the words " the Health 
Officer, the Health Assistants shall be substituted . 

By order of the Governor , 

D. BABU PAUL , 
Deputy Secretary. 
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GOVERNMENT OF KERALA 
Developmont Department 
(Panchayat Special) . 

ERRATUM 
No. 7134 /Pt. Spl. 1/70 /DD . 

Dated, Trivandrum , 10th February 1970 . 
In the preamble to the notification S. R. O No. 458/69 published in 
the Kerala Gazette No. 44 dated 11th November, 1969, for the words 
Kozhikode District read " Malappuram District" . 


By order of the Governor, 

D. BABU PAUL , 
Deputy Secretary 


G. 286 


Kerala Gazetto No. 7 dated 17th February 1970. 
PART 1 

GOVERNMENT OF KERALA 
Edacation (G ) Department 

ORDER 


G. O. (MS) No. 44/70/ Edn. 

Dated, Trivandrum , 21st January 1970 . 
Read :-(1) G. O.MS. 132 /64/ Edn. dated 7-3-1964. 

(2) G. O. MS. 313 /67/Edn. dated 21-7-1967. 
(3 ) Letters No. PRI/G1/6-84. A /6768 /543 dated 10-1-1968 , 

No. PR . I. GL /6-84 A /Vol. 1/ 718 /67-68 dated 10-5-1968 
and No. PR . I. General/6-84 A / 1689/69-70 dated 7-6-1969 

from the Controller of Accounts. 
(4) Letters No. 47-3926 /68 dated 21-3-1968 and 10-10-1968 

fiom the Director of Technical Education . 
Government are pleased to issue the following modifications to the rules 
issued in the G. O. read as second paper abuve for the grant of Gratuity to 
the Daily rated workers in the Industrial School Section of the Kerala 
Government Polytechnic, Calicut: 

(i) Rule 5 will be modified as follows: 

" After satisfying himself regarding the eligibility, the Principalwill 
forward the gratuity papers to the Director of Technical Education who will 
sanction the gratuity in the form prescribed under Part IV and forward the 
same to the Controller of Accounts ( Pension ) for authorisation of gratuity." 

(ii) Rule 6 will be modified as follows: 

" The Controller of Accounts will verify the calculations and issue 
authorisation for the amount admitted ." 

(ii) Rule 7 willbemodified as follows: 

" In the event of the death of the worker and if the nomince or 
nominces are alive the application form Part I will be got filled up by the 
first nomince or in the order if the prior nomince is dead . On receipt of the 
apj·lication the Principal will fill up the application and send it to the 
Director of Technical Education for advance sanction with the enclosures as 
prescribed in Rule 5 , who will issue advance sanction and send it to the 
Controller of Accounts . 

(iv ) The Part Il of the forin No. I appended 10 the G. O. read a 
second paper above will be substituted by the Part II" form appended to 
this order. 
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(v) Part III of form No. 1 appended to the G.O. read az second 
paper above will be substituted by " page 3 Part III" form appended to this 
order . 

(vi) Part IV page 4 of form "No. I will be substituted by page 3 of 
form No. 2, K. S. R. 

2. Government are also pleased to order that the following proviso will 
be added under rule 8 of the Annexure to G. O. MS. 132 /61/Edn . dated 
7-3-1964 at the end : 

" Provided that a worker having 1200 days of attendance to his credit 
will be eligible for gratuity even if he does not have the minimum of 240 days 
of attendance to his credit in each of the first five years of service. " 


By order of the Governor, 
K. C. SANKARANARAYANAN 

Secretary, 


Appointment 


( 2 ) 


Wagesperday 


Dateofbeginningof service 


(3) (4) 


Dateofendingof service 


No.ofdaysworked 


o 


Authorisedleaveand daysoflayoffifany 


HISTORY OF SERVICE (SHOWING THE INTERRUPTION OF... 

PART II 


Totaldays 


Periodreckonedasser viceviderule8. Annex:toG.O.MS. 132/Edn.dated 7-3-196+ 


Periodnotreckonedas servceviderule8 above 


(6) 


Howverified 


(14 ) 


(11) 


Agtothecharacterand pastconductofthe applicant 


Reconumendationof thePrincipal 


(12) * (13) 


SignatureofPrincipal 
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" Page - 3 " 

PART III 
Amount of Gratuity : 

(1) Total number of completed years for which gratuity is payable . 
(2) Average basic wages per day . 
(3) Amount of gratuity payable. 
(4 ) Deduct the amount to be received by the employecs by way of 

Employer s share for his Employee s Provident Fund Account 

as per G. O. MS. 202/67 /Edn. dated 10-5-1967. 
(5 ) Balance of amount admissible as gratuity. 


STATECENTRALLIBRARY THIRUVANANTHAPURAM 

KERALA 
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PART I 


GOVERNMENT OF KERALA 


Abstract 


RULES - KERALA SERVICE RULES - APPENDIX VI - RULE 15 AND 

ANNEXURE A , A - 1, B AND BI - AMENDMENTS ISSUED . 


FINANCE (RULES) DEPARTMENT 
G. O. ( P ) 626/69/Fin . Dated , Trivandrum , 17th November 1969. 


Read: Letter No. G6/ E /400 dated 15-3-1968 from the Accountant 

General to the Secretary to Government, Agriculture Depart 

ment. 
2. Letter No. TM . 11/ 12-28/Appx/69-70 dated 1-8-1969 from the 
Controller of Accounts, Kerala . 

ORDER 
Every Government servant granted Study Leave is required to execute 
a bond under rule 15 , Appendix VI, K. S. R. The Accountant General 
has pinted out that in the case of persons who are granted leave allowance 
during the period of Study Leave, rule 16 of the Appendix is applicable and 
the bond should be for an amount of leave salary , study allowance etc. The 
Government have examined the suggestion ofthe Accountant General and are 
pleased to accept it. It is also found necessary to incorporate in the existing 
forms of bonds a suitable provision to realise the amount, if any, from the 
obligor and the suretics jointly or severally under the provisions of the 
Revenue Recovery Act for the timebeing in force as though such amounts 
were arrears of land revenue or in such other manner as the Government 
may deem fit, 

Accordingly Government are pleased to issue the following Notifica. 
tion , 
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NOTIFICATION 


In exercise of the powers conferred by sub section (1 ) of section 2 of the 
Kerala Services Act, 1968 ( 19 of 1968 ), the Government of Kerala hereby 
make the iolcwing amendments to the Kerala Service Rules, namely : 


AMENDMENTS 


C. S. No. 173/69 Fin , dated 17-11-1969 . 
In Appendix VI to the said Rules 

(i) the following Note shall be inserted under rule 15 , namely : 
" Nok .-Double the amount of leave salary, study allowance, cost of fees, 

travelling and other expenses, if any, to be incurred by the Govern 
ment and drawn by him for the period of study leave shall be 

prescribed as the sum payable to Government" . 

( ii) in Annexure A , after the paragraph beginning with the words 
" And upon " and ending with the words, in full force and virtue” the 
following paragraph shall be inserted , namely : 

" And upon my notmaking such payment all sums found due to the 
Government under or by virtue of this bord shall be recoverable from me 
ard my properties movable and immuable under the provisions of the 
Revenue Recovery Act for the time being in force as though such sums are 
arrears of land revenue or in such other manner as the Govern ent may 
dcem fit " . 

(iii) in annexure A - 1, after the paragraph beginning with the words 
" And upon " and ending with the words full force and virtue" the follow 
ing paragraph shall be inserted , namely : 

" And upon my not making such payment all sums found due to the 
Governmentunder or by virtue of this bond shall be recoverable from me 
and my properties movable and immovable, under the provision of the 
Rc cnue Recovery Act, for the time being in force as though such sums are 
arrears of land revenue or in such other manner, as the Government may 
dcem fit" . 

(iv) in annexure B , after the paragraph beginning with the words 
" And upon the obligor" and ending with the words " in full force and 
virtue" the following paragraph shall be inserted , namely :-- 

" The obligor and the suretics doth hereby further agree that all sums 
found due to the Government under or by virtue of this bond shall be 
recoverable jointly and severally from them and their properties movable 
and immovable under the provisions of the Revenue Recovery Act for the 
timebeing in force, as though such sums are arrears of land revenue or in 
such other manner as the Governmentmay deem fit" 
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(v) in annexure B - 1, after the paragraph begining with the words 
" And upon the obligor" and ending with the word " full force and virta " , 
the following paragraph shall be inserted , namely : 

" The obligor and the surcties doth hereby further agree that all sums 
found due to the Government under or by virtue of this bord shall be 
recoverable jointly and severally from them and their properties bauvetle 
and immovable under the provisions of the Revenue Recovery Act for the 
time being is force, a thrigh such rums are arrears of lard revenue or in 
such other langer as the Governmentmay dem ft" . 


By order of the Goveraur, 
P. VILAYUDHAN NAIR , 

Finance Series 


To 


The Accountant General, Kerala . 
All Heads of Departments and Offices . 
All Departments and Sections of the Secretariat. 
The Registrar ofHigh Court, Ernakulam (with C. L.) 
The Registrar, University of Calicut (with C. L.). 
The Registrar, University ofKerala (with C. L.) . 
The Secretary , Kerala Public Service Commuission (with C. L.). 
The Secretary, Vigilance Commission (with C. L.). 
The Sccrotary, Kerala State Electricity Board , (with C.L.). 
The Private Secretaries to the Chief Minister and other Ministers. 
All Secretarica , Additional ( Secretarica , Joint Secretaries , Deputy 

Secretaries, Under Secretaries and Assistant Secretaries to Govern 

ment. 
ile Sterapi.ct to the Chief Seetary . 


Kerala Gazette No. 7 dated 17th February 1970 . 
PARTI 


GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE Rules --APPENDIX IV 

CLASS IV - AMENDED 


FINANCE DEPARTMENT 


G.O. ( P ) 54 /70 /Fin . 


Dated , Trivandrum , 20th January 1970 . 


Read :-1. G.O. ( P ) 551 /67 /Fin dated 21-12-1967. 

2 . Letter No. TM . VIII/ 2-28 /Appx/68-69/294/ 2672 dated 17-1-69 . 
from the Controller of Accounts . 

ORDER 
Pursuant to the orders in the G. O. read above, the following notifica 
tion is issued : 

NOTIFICATION 
In exercise of the powers conferred by sub section (1) of section 2 of the 
Public Services Act, 1968 ( 19 of 1968 ) read with section 3 thereof the 
Government of Kerala hereby make the following amendment to the Kerala 
Service Rules, namely : 

AMENDMENT 

C. S. No. 175 /70/ Dated 20-1-1970 
In the said Rules, in Appendix IV in the 2nd paragraph under the 
sub -heading class IV for the sentence " Compensatory allowance as shown 
below will be granted to officers stationed in the hill stations specified above 
and the entries thereunder, the following sentence and the entries thereunder 
shall be substituted, namely: 

“ Compensatory allowance as shown below will be granted to officers 
stationed in the hill stations specified above . 
Class 

Rate 
1. Officers whose salary is not less 10 % of salary subject to the con 
than Rs. 250 per mensem 

dition that the allowance shall not 
in any case exceed Rs. 50 per 

mensem 
G. 226 
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2 Officers whose salary is less 20 % of salary, provided that the 

than Rs. 250 per mensem but salary plus the allowance shall not 
not less than Rs. 100 per exced Rs. 275 per mensem 
mensem 
Officers whose salary is less 30 % of salary, provided that the 
than Rs. 100 per mensem 

salary plus the allowance shall not 

exceed Rs. 120 per mensem ." 
2 . This amendment shall be deemed to have come into force with 

med t 
effect from 21-12-1967 . 

By order of the Governor 

K. RAMAN NAIR , 
Deputy Secretary. 


To 


The Controller of Accounts, Kerala 
All Heads of Departments and Offices 
All Departments and Sections of the Secretariat 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Secretary , Vigilance Commission (with C. L.) 
The Secretary to Governor 
The Registrar, University of Kerala (with C. L.) 
The Registrar of High Court (with C. L.) 
Al Secretaries , Additional Secretaries, Joint Secretaries, Deputy 

Secretaries, Under Secretaries and Assistant Secretaries to 

Government 
The Private Secretaries to Chief Minister and other Ministers 
The Personal Clerk to Chief Secretary 
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GOVERNMENT OF KERALA 

Abstract 
PENSION - COMMUTATION OF PENSION - FORM OF MEDICAL CERTIFICATE 
PART III OF FORM C IN APPENDIX X , KERALA SERVICE RULES 

AMENDMENT ISSL ED . 


FINANCE DEPARTMENT 
G. O. (P ) 75/70/ Fin . Dated , Trivandrum , 28th January 1970 . 
Read 1 

Notification No. F. 2 (4) EV /69 dated 24-10-1969 of the 
Government of India , Ministry of Finance , Department of 

Expenditure . 
2. Letter No. PR /Com /G1/69-70 / 1060 dated 12-12-1969 from 
the Controller of Accounts, Kerala . 

ORDER 
By the notification read the Government of India have amended the 
form ofmedical certificate in the Civil Pensions (Conmutation ) Rules. As 
the form of the medical certificate prescribed in Part III of Form C in 
Appendix X , Kerala Service Rules is the same as the one prescribed by the 
Government of India in the above rules and as the amended form is better 
worded and better in form , Government are pleased to amend the form on 
the lines modified by the Government of India . Accordingly the following 
notification is issued . 

NOTIFICATION . 
In exercise of the powers conferred by sub -section (1) of Section 2 ofthe 
Kerala Public Services Act, 1963 ( 19 of 1968), read with Section 3 thereof 
the Government of Kerala hereby make the following amendment to the 
Kerala Service Rules, namely ; 

AMENDMENT 

C.S. No. 180/70 Dated 28-1-1970 
In the said Rules, in Appendix X , for Part III of Fo m C , the following 
shall be substituted : 
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I/We have carefully examined Shei/Shrimnashi/Kumari. 

..and amare of opinion that 
He/ She is in good bodily health and has the prospect of an average 
duration of life . 

OR 
He/She is not in good bodily health and is not a fit subject for commuta 
tion . 

OR 
Although he/ she is suffering from ... 

..he/she is considered a fit subject for commutation but 
his /her age for the purpose of commutation i. e., the age next birth day 
should be taken to be.... 

(in words) years 
more than his/her actual age. 

Signature and designation of 
Station : 

examining medicalauthority . 
Date : 

By order of the Governor 
P. V. KRISHNA PILLAI, 

Assistant Secretary 
То 

The Controller of Accounts, Kerala . 
The Registrar of the High Court, Ernakulam (with C. L.) 
All Heads of Dep rtments and Offices . 
All Departments and Sections of the Secretariat. 
The Secretary, Vigilance Commission (with C. L.) . 
The Registrar, University of Kerala (with C L.). 
The Registrar, University of Calicut (with C. L.). 
The Secretary , Kerala Public Service Commission (with C. L.). 
The Secretary , Kerala State Electricity Board , Trivandrum . 
The Secretaries, Additional Secretarics, Joint Secretaries, Deputy 

Secretaries and Assista- t Secretaries in Government. 
The Private Secretaries to the ChiefMinister and other Ministers. 
The Secretary to the Governor. 
The Stenographer to the Chief Secretary . 
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GOVERNMENT OF KERALA 

Abstract 
Rules- TRAVELLING ALLOWANCE - Rule 5 , KERALA SERVICE 

RULES, PART II - AMENDMENT- ISSUED - DATE OF EFFECT 


FINANCE DEPARTMENT 
G. O. ( 7 ) No. 106 /70/Fin . Dated , Trivandrum , 7th February 1970 . 
Read : G. O. ( P) No.6 /68/Fin . dated 4th January, 1968. 

NOTIFICATION 
In exercise of the powers conferred by sub -section (1) of Section 2 of 
the Kerala Public Services Act, 1968 (19 of 1968 ) read with Section 3 there 
of and in supersession of the Notification issued in G. O. ( P ) No. 6 /68 /Fin . 
dated 4th January, 1968, the Government of Kerala hereby make the follow 
ing amendment to the Kerala Service Rules , namely : 

AMENDMENT 

C. S. No. 182/70 
In Part II of the said Rules, after rule 5 , the following shall be inserted 
as rule 5 -A , namely : 

" 5 – A . The right of a Government servant to Travelling Allowanco 
including Daily Allowance shall be forfeited or deemed to have been relinqui 
shed , if the claim for it is not preferred within one year from the date on 
which it fell due" . 

This amendment shall be deemed to have come into force with effect 
from 12th September, 1967 . 


By order of the Governor , 
P. VELAYUDHAN NAIR , 

Secretary 


G. 275 


To 


The Controller of Accounts , Kerala , Trivandrum . 
all Heads of Departments and Offices. 
All I cpartments and Sections of Secretariat. 
The Secretary, Public " ervice Commision (with C. L.) 
The Secretary, Vigilance Commission (with C. L ) 
The Registrar , High Court of Kerala (with C. L.) 
The Registrar, University ofKerala (with C. L.) 
The Registrar, University of Calicut (with C. L.) 
All Officers of Secre ariat. 
The Secretary to Governor. 
The Private Secretary to Chief Minister. 
The Private Secretaries to other Ministers . 
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GOVERNMENT OF KERALA 
Labour and Social Welfare ( HI) Department 

NOTIFICATION 
No. 39377 /412 /69/LSWD . 

Dated, Triteadrum , 17th November 1959. 
The award of the Labour Court, Quilon in respect of the dispute between 
The Gencral Manager (Estates) Travancore Rubber and Tea Co. Ltd., 
Mundakayam and the workmen of the above concern represented by the 
Deputy General Secretary, Estates Staffs Union of South India , Muttam 
palam P.O., Kottayam received by Governmcat on 10-11-1969 is hereby 
published under Section 17 of the Industrial Disputes Act. 1947 (Central 
Act XIV of 1947). 

By order of the Covernor, 

M. DANDAPANI, 

Ex-oficio Joint Secretary, 
Io the Labour Court (Kerala State), Qulloa. 

Cemp:-Ernakulam . 
Dated this the 10th day of October, 1969. 

Present: 
SHRI M. V. A. DIAS, B. A., 8. L.,M. S. I. R. (Chicago 


INDUSTRIAL DISPUTE No. 1/66 

Between 
THE GENERAL MANAGER (ESTATES) 
TRAVANCORE RUBBER AND TEA Co. LTD ., MUNDAKAYAM 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE DEPUTY GENERAL 
SECRETARY, ESTATES STAFFS UNION OF SOUTH INDIA , 

MUTTAMPALAM P. O., KOTTAYAM . 
Representations : 

Sri M. P. Menon , 
Advocate, 

For the Union 
Ernakulam . 
Sri B. S. Krishnan, 
Advocate , 

For the Management. 
Ernakulam . 
G. 2318 
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AWARD 
This is an Industrial Dispute between the General Manager (Estates ) 
Travancore Rubber and Tea Co. Ltd., Mundakaya n and the workmen of 
the above concern represented by the Deputy General Secretary , Estates 
Staffs Union of South India ,Muttampalam P. O., Kottayam over " Denial 
of employment to Shri M. A. Mathew , Rubber maker, Kuppakayam Estate, 
Mundakayam " referred to this Court for adjudication under Section 10 
(1 ) (c ) ofthe In ( ustrial Disputes Act, 1947 ( Central Act XIV of 1947) by 
the Government ofKerala , in their Order , Health and Labour ( H ) Depart 
ment, G. O. Rt. No. 4457/65 /HLD Trivandrum dated 29-12-1965. 

2. In pursuance of notice issued, the parties put in their respective 
statements. The union examined Sri M.A. Mathew , the workman under 
reference as WWI, Sri K. P. Sankara Pillai, a worker in the Kuppakayam 
Estate Rubber Factory asWW2, Sri T. O. Kurian , a clerk attached to the 
Kuppakayam Estate office as WW3, Sri P. K Divakaran , an Assistant 
Clerk attached to the Kuppakayam Estate Office as WW4, and Sri K.Bhanu , 
the Deputy General Secretary of the Estate Staffs Union of South India as 
WW5, and filed Exhibits WI to W 14. The management examined 
Sri M. M. Mani, the Superintender.t of Kuppakayam Estate as EWI, 
Sri K. Joseph Chacko , the Proprietor of the Gomathi Engineering Works, 
Mundakayam as EW2, Sri C. P. Varghese, running a tailoring shop in 
Mundakayam as EW3, Sri W.H. Armstrong, the Superintendent of Manikal 
Estate as EW4, and Sri S. S. Sarma, the General Manager of T. R. & T. 
Company, Mundakayam as EW . 5 , and filed Exhibits El to E6 . 

3. It is the case of the union that the dismissed workman Sri 
M. A. Mathew joined the Travancore Rubber & Tea Co. Ltd., Munda 
kayam in 1956 as Assistant Rubber maker, and was officiating as the Rubber 
maker in theKuppakayam Estate T actory from 8-1-1964, in the vacancy 
created by the Ictirement of Head rubber maker Sri A. Mani. Sri 
M. A. Mathew was an active worker of the union, and was maintaining a 
clean record ofservice with the Company for about 10 years. It is alleged 
that Sri S. S. Sarma, the General Manager of T. R. & T. Company Ltd., 
Mundakayam , examined as EW 5 , was prejudiced against Sri M. A. Mathew 
for his trade union activities, and also on account of certain claims for over 
time wages and a claim for the proper scale of pay as tea maker admittedly 
inade by him . It is alleged that Sri K.L. Kershaw at one time the General 
Manager of the company, had given some rejected iron materials and some 
other worn out articles” to Sri Mathew for his personnel ue as a gift. 
Sri Mathew had entrusted these materials with a foundry at Mundakayam 
for manufacturing certain household articles. After a lapse of ncarly 4 years 
on the allegation that Sri M.A.Mathew had mis-appropriated these articles , 
Sri S. S. Sarma the General anager, with the help of the police, recovered 
the articles on 2 !-6-1965 . On 23-6-1965 the General Manager called Sri 
Mathew to his office and forced him to write a confessional statement proved 
as Exhibit W6 . The General Manager, at the same time, assured Sri 
M. A. Mathew that he had no intention of causing any harm to him . But 
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contrary to the assurance given by theGeneral Manager , he did not allow 
Sri Mathew to continue in service, despite the fact that Sri Mathew made a 
written request for allowing him to resune work, proved as Exhibit W8. 
dated 30-7-1965 , sent by registered post . In he wake of this letter, Sri 
Mathew withdrew the res gnation put in by him earlier on 3-7-1965 and 
alleged to have been made under pressure and threat from the Ger.eral 
Alanager, by a letter dated 2-8-1965 proved as Exhibit W9. It is claimed by 
the union that the alleged resignation dated 3-7-1955 had not been accepted 
by the management and as such Sri Mathew was entitled to withdraw the 
resignation. The union alleges that Sri M. A. Mathew was victimized for 
his trade union activities, and for having claimed over-time wages and 
higher authorised scale of pay as rubber maker. The action against Sri 
M. A. Mathew taken by the General Manager is alleged to be Highly ur.just 
arbitrary, and actuated by motives of victimization for his trade unioa 
activities" . 

4. Management would have us believe that they were not even av are 
of the fact that Sri M.A. Mathew was an active member of the union . There 
has been no victimization in as much as Smt. Anne Varkey , wife of Sri 
M. A. Mathew , continues as teacher in the Lower Primary School run by 
the Management from 1955. It is the case of the management that the 
then General Manager Sri K. L. Kershaw bad not given away any pro 
perty to Sri M. A , Mathew . Nur had Sri K. L Kershaw any authority to 
gift away company property . It is alleged that Si M. A. Mathew , had 
removed from the Estate in 1965 " some machinery parts belonging to the 
company for making rubber rollers and aluminium pans" , without the 
knowledge or consent of the company. The confessional statement dated 
23-6-1965, pro ed as Exhibit W6, was given by Sri M A. Mathew on his 
own accord . The General Manager had never assured Sri M. A. Mathew 
that he could safely continue in service. No such assurance was given by the 
GeneralManager at the staff meeting held on 27-6-1965 as alleged by the 
union . The resignation put in by Sri M.A. Mathew , proved as Exhibit 117 , 
on 3-7-1965 was on his own accord without any pressure or influence from 
the General Manager , or any one else attached to the Company. The 
articles alleged to have been removed by Sri M. A. Mathew were caused to 
be returned to the Company by Sri Mathew himself The Management has 
never been threatening to take any action against Sri Mathew with a view 
to obtaining a confession of resignation from him . It is alleged that Sri 
M.A.Mathew was absent from duty , from the after -noon on 21-6-1965 to 
24-6-1965 after sub nitting a leave application , from 25-6-1965 to 30-6-1965 
on another application for extension of leave, to be treated as part of his 
annual leave, and thereafter from 1-7-1967 to 2-8-1965 without any applica 
tion for leave . It is the case of the Inanagement that there was no need for 
the acceptance of the resignation put in by Sri M. A. Mathew , since it was 
given by him 10 days after he had voluntarily abandoned his employrent, 
in asmuch as no leave was sanctioned to him or a leave pass issued to him 
permitting him to avail of any leave. The resignation tendered by Sri 
M. A.Mathew was not accepted in writing or an order of discharge issued , 
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for the reason that he had not vacated the quarters as undertaken by him 
in the letter of resignation dated 3-7-1965 . 

5. Sri M.A. Mathew the dismissed workman when examined as WW1 
by the union before this Court states that he was posted as rubber maker in 
the vacancy crea ed by the retirement of Sri A. Mani, the head rubber 
maker of the Estate factory, but he was not given the authorised scale of pay 
for the post. He proves Exhibit W1 an application put in by him on 
17-12-1964 for the payment of over time wages due to him for the period 
from 27-1-1964 15-12-1964 which was refused by the management. 
Exhibit W2 is a representation put in by him to the General Manager of the 
company saying that he has been discharging his duties as the rubber maker 
of the Manikal Estate factory, that he has been working very hard , for . 16 
to 24 hours a day, and that as such he may be confirmed as Head rubber 
maker. Exhibit W3 is another request for overtime wages for the period 
subsequent to 15-12-1964 put in by him . In the wake of these claims, he 
was transferred by an order dated 9-2-1963, proved as Exhibit W4 to the 
Kuppakayam Estate. He would have us believe that it was under these 
circumstances that on 21-6-1965, hewas confronted by the GeneralManager, 
accompanied by Mr. W. H. Armstrong, the Superintendent of the Manikal 
Estate examined as EW4, the local Sub -Inspector of Police and two police 
constables, and told that certain articles belonging to the company alleged 
to have been entrusted by him with the Gomathi Engineering Works, 
Mundakayam , had been taken into custody and that criminal proceedings 
would be instituted against him . The General Manager seized the key of 
the factory from him , and he was asked not to enter the factory thereafter. 
He put in an application for two days leave on 22-6-1965 . He was called 
to the Estate oflice by the GeneralManager on 23-6-1965, and was forced to 
give a confessional statement, proved as Exhibit W6, under threat that he will 
be handed over to the police if he refused to furnish the statement. On 
27-6-1965 a staff mee ing was convened in which the General Manager 
assured him in the presence of other members of the staff that no harm will 
be done to him . On 3.7-1965 he was summoned to the Kuppakayam Estate 
office by the Superintendent of the Estate and was forced to sign a letter 
ofresignation , under threat that he will be handed over to the police if he 
refused to do so . He would have us believe that the drait letter of resigna 
tion was read out to the General Manager, over the phone, by the Super 
intendent for his approval. He denies having absented himself from duty , 
and states that no charge sheet or any opportunity to explain the circumst 
ances under which he was absent from duty, were given to him . He would 
have usbelieve that the articles handed over by him to the Gomatby 
Engineering Works and to the Kottayam Tailoring Hall at Mundakayam , 
were given to him free of cost by the then General Manager, Mr. Kershaw , 
while he was working in the Manikal Estate . Sri N. A. Joseph was the 
Superintendent of the Estate at the time. Headmits that a circular had 
been issued by the management to the effect thatwritten instructions should 
be taken before any overtime work is done but that such an instruction 
could not be followed as it was not practical. He admits that no pass has 
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been issued for the removal of the articles alleged to have been given !o him 
by Mr. Kershaw , that during the period from 3-7-1965 to 30-7-1963, on 
which dates Exhibits W7 and W8 respectively were written , he was residing 
in the estate Quarters, and that no complaint was made by him to the union 
in the matter during the period . Headmits that at the staff meeting , the 
GeneralManager happened to tell the other em loyees that the action 
proposed to be taken against him will be taken against any other member of 
the staff under similar circumstances . WW2 is Sri K. P. Sankara Pillai, a 
workman attached to the Kuppakayam Estate factory who states that the 
General Manager accompanied by the Sub -Inspector of Police and two 
police constables went to the factory, and was heard questioning Sri Mathew . 
He saw Sri Mathew leaving the office after entrusting the keys of the 
factory with the General Manager , and has not reported for duty in the 
factory ever since. WW3 is Sri T. O. Kurian , a clerk attached to the 
Kuppakayam Estate office who states that Sri Mathew who was working in 
the factory in the fore-noon on 21.6-1965 was found missing when he 
happened to go to the factory that after-noon . He states that he saw S:1 
Mathew in the estate office on 3-7-1965, having gone there to see the 
Superintendent in order to tender his resignation. According to him , the 
Superintendent suggested the form of the letter of resignation , which was 
typed out by him , and read over by Sri fathew before he signed and 
handed it over to the Superintendent, after keeping a copy for himself. 
WW4 is Sri P. K. Divakaran , an Assistant clerk attached to the office who 
speaks corroborating WW3. WW5 is Sri K. Bhanu, the Deputy General 
Secretary of the Estates Staffs Union of South India who provés Exhibit 
W10 a copy of an agreement between the United Planters, Association of 
South India and the staff union on 4-5-1965 , according to which the pay 
scale of the rubber maker wasfixed at Rs. 90-200 per mensem . 

6. Of the five witnesses examined by the management, EW . 1 is 
Sri M.M.Mani, the Superintendent of the Kuppak :yam Estate under 
whom Sri Mathew wasworking as Rubber inaker, after having been trans 
ferre I to that Estate from Manikal Estate . He would have us believe that 
Sri. M.A.Mathew when questioned by the GeneralManager, accompanied 
by the local Sub - Inspector of Police, confessed having removed certain old 
machinery parts and aluminium dishes from the Alanikal Esta e factory 
while he was working in that factory , and liaving entrusted the articles with 
the Gomathy Enginering Works and the Kottayam Tailoring Hall, situated 
in Mundakayam . In the wake of this incident Sri. Mathew applied for 
leave which was refused by him . Sri.Mathew did not reply to the ex -la 
nation called for from him , for having been absent from duty without leave, 
proved as Exbibit E. 2 dated 23-6-1965 . On 3-7-1965 Sri Mathew went to 
the office and told him that he wished to rezign. The head clerk examined 

EW . 3 called in , and he suggested the form of the letter of resignation 
which was likely to be accepted by the General Manager. Sri Mathew then 
prepared the resignation letter proved as Exhibit W.7, in the adjacent room 
and hanced it over to him . He proves Exhibit E , la letter from the 
Manager of the Gomathy Engineering Works, Mundakayam with details of 
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thematerials entrusted with him by Sri Mathew . He states that he could 
gather from Sri Mathew himself that he had a discussion with the General 
Manager befo e hewentto the office on 3-7-1965 expressing the wish to 
tender his resignation. EW . 2 is Sri K.Joseph Chacko, the Manager of the 
Gomathy Engineering Works , Mundakayam who states that he happened to 
get acqu tinted with Sri Mathew while he was doing somemaintenance work 
in the Manikal Estate. He swears before Court that Sri Mathew hanted 
over to him certain articles, described by him in his letter provel as Exhibit 
E. 1, four or five months before the articles were returned to the Superinten 
dent of the Manikal Estate, soon after he was questioned by the Police in the 
matter . EW . 3 is Sri C. P. Varghese , the Proprietor ofKottayam Tailoring 
Hall who swears before court that certain articles were sent to his shop by 
Sri M.A.Mathew through one Baby, and that the articles were returned to 
the estate . He proves a letter written by him to the Superintendent, 
Manikal Estate, proved as Exhibit E. 5 , after he was questioned by the 
police in the matter. EW . 4 is Sri Armstrong, Superintendent of the 
Manikal Estate,who states that Mr. Kershaw who was the General Manager 
of the company till 1962, is now no more. He speaks to the confession mad : 
by Sri Mathew regarding the removalof certain articles belonging to the 
company to the General Manager, requesting that no criminal action be 
raken against him , and that he was prepared to resign his post. -According 
to him , the Sub- Inspector of Police who scemed to be a friend of Sri Mathew 
also requested him to help Sri Mathew . He states that a letter accepting 
the resignation tendered by an employee of the Company willbe issued only 
if the employee made a request for it . He proves Exhibit W. 12, a copy of 
the Standing Orders applicable to the employees of the company. EW 5 
is Sri S. S Sarmıwho was the General Vanager of the company from 
June , 1963 to June , 1966, for a period of 3 years, on a contract with 
Messrs. Aspinwall and Company. He speakes to the circumstances under 
which Sri Mathew happened to be questioned by him regarding the removal 
of certain old articlesbelonging to the company. He swears before Court 
that at about 10 pm in the evening, presumably on 20-6-1965, some 
unknown persons spoke to him on the telephone informing him that certain 
company articles have been removed from the Estate and kept in the 
Kottayam Tailoring Hall in Mundakayam by Sri M. A. Mathew , and that 
the articles are likely to be removed from there the nextmorning. The next 
morning he telephoned Sri Am trorg, examined as EW . 4 , to wait for him 
at the Estate factory, explaining to him the information received by him . 
Accompanied by Sri Armstrong, he went to the police station and communi 
cated the information received by him to the Sub -Inspector of Police. The 
Proprietor of the Tailoring Hall who was summoned to the police station 
admitted that some articles have been sent by Sri M. A. Mathew to his 
tailoring shop. He told them that Sri Mathew has been once before placing 
certain aluminium dishes removed from the factory in his shop , which were 
subsequently remove from the shop. They proceeded to the Kuppakayam 
Estate factory where Sri Mathew was then working and questioned him in 
the matter. Sri Mathew admitted to him that in a weak moment he had 
removed company property, and requested him not to institute any criminal 
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prosecution against him . He left the factory after handing over the Keys to 
hin . The next day one P. P. Thomas from Kozbancherry accompanied by 
Sri Mathew s aged father, who was an old ernployee of the company, 
contacted him and requested him not to take any action in the matte . A 
letter, proved as Exhibit W. 6 written by Sri Mathew was left in his office. 
Headmits having spoken , at the staffmeeting of the company on 27-6-1965, 
among other things, about the conduct of Sri Mathew . The members of 
the statt requested him to take a lenient view , to which le replicd that their 
request will be given due consideration . He was informed by the Superi - 
tendentof the Kuppakayam Estate that Sri Mathew lad sent a leave appli 
cation by registered post, and that leave was not granted . Later on , the 
letter proved as Exhibit W. 7 was forwarded to him by the Superintendeat. 
He states that there was no question ofwithdrawing the resignation tendered 
by Sri Mathew since after mis-appropriating company property, he had also 
absented himself from work , and that as such no action was taken on 
Exhibit W. 9, the letter written by Sri Mathew withdrawing his resigna 
tion . He admits that a dispute over the payment of over time wages is 
pending adjudication before the Industrial Tribunal, Alleppey in I.D 37/67. 
He denies having threatened or forced Sri Mathew to give either a leiter 
confessing his guilt or of resignation , or having given any assurance or 
promise that no harm will be done to hita . 

7. The case of the management is that Sri M. A.Mathew , while 
working as Rubber maker in Manikal Esta e fictory mis approp . i..ted 
certain articles belonging to the compan , by removing them withou : the 
knowledge of consent of the authorities concerned , carly in 1965, and by 
entrusting a major portion of the articles with Goinathy Engineering Works, 
Mundakayam , and the rest with the Kottayam Tailcring Hall, Munda 
kayam , with a view to converting them to his own The General 
Manager of the company, examined as EW . 5 , caused these articles to be 
recovered from the Gomathy Engineering Works and the Kottayam 
Tailoring Hall with the help of the police. Sri M. A. Mathew when 
questioned on 21.6-1965 in the Kuppakayam Estate, where he was then 
working as a Rubber maker , is alleged to have a Imitted his guilt. 02 
23-6-1965 he gave a written confession addressed to the General Manager 
of the company. Having left the factory in the after -noon on 21-6-1965 
soon after he was confronted by the GeneralManager, he applied for leave 
for two days by an application dated 22.6-1963 proved as Exhibit W. 5 , 
which according to the Superintendent of the Estate examined as EW . 1 
was not sanctioned . Sri M.A. Mathew put in another application for 
Icave from 25-6-1965 to 30-6-1965 , requesting that the leave may be treated 
as part of the annual leave due to him . Thereafter he stayed away from 
work without applying for leave, or any leave being sanctioned to him , 
from 1-7-1965 to 2-8-1965 , resulting in loss of lien on his appointment, 
under Section 8 of the Standing Orders applicable to him . The further 
case of the manngement is that Sri M.A.Mathew had put in his resigna 
tion proved as Exhibit W. 7 on 3-7-1965, in view of the inistakes committed 
by him , as explained in his letter dated 23-6-1965 proved as Exhibit W.6 , 
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surrendering all his claims, and undertaking to vacate his quarters on or 
before 31-7-1965. Sri M. A. Mathew is alleged to have made the confes 
sional statement oa 23-6-1965, and to have resigned from service , to avoid 
criminal proceedings being instituted against him by the General Manager. 
Under the circumstances, it is the contention of the management that the 
withdrawal of his resignation as requested for by him in his letter proved as 
Exhibit W. 9 dat d 2-8-1965 had only to be ignored by the management, 

8. The evidence given by Sri K. Joseph Chacko the Proprietor of 
the Gomathy Engineering Works, Mundakayam , examined as EW . 2 
and the evidence given by Sri C.P. Varghese, the Proprietor of Kottayam 
Tailoring Hill, examined as EW . 3 , supported by Exhibits E. 1 and 
E. 5 , the letters written by them to the Superintendent of the Manikal 
Estate on 22-6-1965, prove beyond any doubt that certain articles 
belonging to the company entrusted by Sri M. A. Mathew 
with "EWS 2 and 3 for making certain household articles. The facts 
brought out by the evidence given by EWs. 2 and 3 are not disputed 
by the union , in as much as the plea put forward by Sri M. A. 
Mathew is that the articles were given to him by one K. L. Kershaw , 
the then General Manager of the company, four or five years back. Sri 
W.H. Armstrong , a Senior Estate Superintendent of the company, examined 
as EW . 4 , swears before Court that Sri Kershaw who was the General 
Manager of the company till 1962 is now no more . The manager of the 
Manikal Estate , at the time, was one Sri N. A. Joseph who is also no more. 
Under the circumstances, the argument put forward by the learned counsel 
for themanagement that SriM.A.Mathew has been taking advantage of 
the fact that both Sri Kershaw and Sri N. A. Joseph are not now alive, to put 
forward a false plea that the articles taken into custody were given to him by 
Sri Kershaw , is not deviod of merits. EW 4 further states that SriKershaw 
had no authority to gift away any company property, and that it is highly 
improbable or unlikely thathe would have given away any company property 
to Sri M. A. Mathew . Sri M. A.Mathew when examined as Ww i would 
have us belicve, in ke ping with the case of the union , that the articles were 
presented to him by Sri Kershaw nearly 4 years back . But Sri K. Joseph 
Chacko, the Manager of the Gomathy Engineering Works, Mundakayam 
examined as EW 2 swears before Court that the articleswere entrusted with 
him by Sri Mathew only four or five months before they were returned to 
the company. In my opinion, therefore, the plea put forward by Sri 
M.A. Mathew that the articles taken into custody were given to him by Sri 
Kershaw does not appear to be true. The statement given by Sri 
M. A. Mathew on 23-6-1965 proved as Exhibit W6 reads " cond moon 40 $ 
ത്തിരിയുന്ന വിവരങ്ങൾ അങ്ങയെ താഴ° മയായി അറിയിച്ചുകൊളളന്നു. 

ഞാൻ മണിക്കൽ തോട്ടത്തിൽ ജോലിചെയ്ത കാലയളവ ഒരു ഷീററ റോളർ 
26TROdammimocoume ? 4 Iron Rods, 4 bearings, 4 angle Iron don T60300, 
2 Pinion Wheels, 2 Counter Shaft bearings, 2 Thrust Blocks, 3 Iron plates 
എന്നീ പഴയ ഇരുമ്പസാധനങ്ങൾ ഗോമതി വച്ചു ഷോപ്പിൽ കൊടുത്തിട്ടുണ്ട്. 

കൂടാതെ പലപ്പോഴായി ഇരുപത്തിയഞ്ചോളം 0_190 wzjº nascom gone 
പല ഉപകരണങ്ങൾ ഉണ്ടാക്കുന്നതിനു വേണ്ടിയാണ് ng soru iş380 01 
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daug . 107.670 000 5000 Odosur şora . " muow6930 60 
ബ വി മണിക്കല്ലിലെ എബ്രഹാംഎന്നിവർ മുഖനയാണു കൊടുത്തയച്ചിട്ടുള്ളത്. 

മേലിൽ ഇപ്രകാരമുള്ള തെറ്റുകൾ ഞാൻ ചെയ്യുകയില്ലെന്നും ഇതിനാൽ ഉറപ്പ 
JO . 

ഈ തൊറുകൾ ദയവായി ജനറൽ മാനേജർ എന്നാൽ ക്ഷമിയ ചെന്ന 
താഴ° മയായി അപേക്ഷിച്ചുകൊന്നു. 

Except for the bald statement made by Sri M. A.Mathew that this con 
fess on was given by him under threat tay he will be handed over to the 
police , there is nothing on record to show that the confessional statement 
proved as Exhibit W6 was not given by Sri M. A. Mathew on his own 
a cord . It has therefore been provedby the Managementbefore this Court 
that Sri M.A. Mathew had mis-appropriated company property . 

9. The next point for determination in this case is whether or not 
SriM. A.M.thew having stayed away from work ever since 21-6-1965 , after 
he was questioned by the General Miniger acc impani d by the police in 
regird to themis-app opriation committed by him , had lost his lien on his 
appointment. According to Sri M A. Mathew the leave application submit 
ted by him on 22-6-1905, and another application for leave from 25-6-1965 
to 30-6-1965, were not answered by the Superintendent of Kuppakayam 
Estate. He has no case that he had applied for any further extension of 
leave, since 1-7-1965 . Having put in the letter of resignation on 3-7-1965 , 
he kept quiet till 2-8-1965 , on which date a letter proved as Exhibit W9 
withdrawing his res gnation was tendered by him . It is evident therefore 
thai Sri M.A. Ma hew was keeping away from work from 21-6 1965 till 
2-8-1955, obviously without any leave or permission . Whereas SriMahew 
when examined before Court stated that the keys of the factory were seized 
from him by the General Manager on 21-6-19.5, Sri K. P. Sankara Pillai 
examined asWW2 admits that he only saw Sri Mathew handing over the 
keys to the G.neral Manager b fore w.lking out of the factory. An explana 
tion called for by the Superintendent of Kuppakayam Estate from Sri 
Mathew was not answered by him . Uncer Section 8 of the Standing 
Orders applicable to him , " Any member of the staff who desires to obtain 
leave of atsince shall submit an applicat.on in wr.ting to the Superintendent) 
Manager. A copy of the Order passed shall be g.ven to the member of the 
staff concerned and if leave is relused or posiponed the rea:ons for the refusal 
or postponement shall be recorded in wiiting. A member of the staff who 
has been granted leave shall lose his lien on his appointment if he fails to 
return to duty on the expiry of any leave or any extension thereof which may 
have been granted to him . The Superintendent Manager may, however, 
restore a stafi s lien on his employment il he gives a satisiactory, explanation 
on his inability to return to duty on the expiry of the leave or the extension 
as the case may be" . 

Sri. M. A.Mathew had lost his lien on his appointment, according to 
the management, from the dae on which he absented from work without 
leave . The contension raised by the union that SriMathew was not clarge 
shected or an explanation called for from him to enable him to explain the 
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circumstances under which he absented himself from duty, obviously too 
well known to all concerned, is devoid ofmerits in view of a decision of the 
Honourable Supreme Court reported in 1957 ( I) LLJ Page 226 . 
he d " Ashimananda Banerjee was arres ed by the Governmentunder the West 
Bengal Secuity Act a . d delali ed in j.il ficm 25 January 1949 to 5 April 
1951. The company terminated his se.vice on 22 Apri. 1919. The tribui al 
ma le an order that he should Le rem loyed, and that is notnow in quest on . 
But he further claims that he is enii led to be reins ated. The Appellate 
Tribunal hus accepted that claim on the ground that he had been disci arged 
wi..out the company fran.ing a charge or holding an ei quiry , and that the 
rules of natural justice had been vi latd. We are unable to agree with this 
decision. The gruui.d of discharge is the continue absence of the employee, 
and his inability to do work , and it is difficult to sce what purpose wouli bo 
served by a formal charge being deliv. red to him and wiat conceivable 
answer he could give thereto. The order of the Appeliate Trivunal is mani 
festly errcneous and must be set asice" . 

10. It is the care of the union that Sri M. A.Math: w was forced to 
put in a letter of resignation provid_as Exhitit W7 on 3-7-1965 by the 
Sup rin : endent of the Kupakayam E ta e undır threat that criminal action 
will be taken against him if he rulused to do so . Except for the evide.cc 
given by Sri M. A.Ma hew when examined as WWI, there is no evidence 
on accord to show that Exhibit W7 was put in by Sri M. A. Mathew under 
any ihr at, coercion or pe mise from the Superintendent of te Kuppakayam 
Esiale or the General Manager of the com pai y . 

The evidence given by 
EWI that Sri M. A. Mathew voluptarily went to his office expressing his 
wish to resign from service, is corroborated by the evidence given by Sri 
T. O. Kurian and Sri P. K. Divakaran , cleaks attached to the Estate office, 
examined as WW3 and WW4, by the union. According to WW 3, Sii 
Mathew went to the Estate oflice on 3-7-1965 to see the Superintendent in 
order to tender his resignation , and the Sure,intendent is alleged to have 
suvg sted the form of the letter ol n sig atin . Exhibit W7reads " I shall be 
obliged if yu will please 1 elieve me from the company s service as early as 
possible in view of the mistakes ommitted by me as explained in my letter 
dated 23rd June 1965, neither I have any claim on the company nor I will 
make - ny claim in thematter olgratuity or bonus. 

I shall be obliged and thankful if I am paid for the days I have actually 
worked in June 1955 viz., from 1st Jur.e to 21st Jure boh days inclus ve. 
I hereby surrender all claims. I shall vacate my quarters on or before 1st 
July 1965 when my salary for the days I have no ked in Ju e 1965. may be 
paid . I shall arrarge to return to the company the fo :lowing old articles 
given to Gomathy Engineering Works and also kept at the Kottayam 
Tailoring Hall . 
Articles at Gomathy Engineering Works. 
1. Angle Iron pieces 

4 Nos . old . 
2. Bearing Blocks 
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3. Pinion wheels 

2 Nos. old 
4. Thrust blocks 

2 
5. Plate pieces 

3 
6. I.on kods 

4 » 
Articles at Kottayam Tailoring Hall. 
1. Old dich 

1 No. 
2. Old bearings 

2 os. 
Under the circumstances, I ain of op nion that SiV . A. Mathew had 
voluntarily or on his own accord resigned l.is post by the letter proved as 
Exhibit W7 on 3-7-1: 65. 

11. The only other point for determina ion in th s case will therefore be 
whether Sri M. A. Mathew had a rght to withcraw lis resignatio by his 
letter dated 2.8.1965 proved as Exhibit W9. Before wind asing the 
Tesignation SriM.A. Mahew had sent a segistered le :ter dated 30 7-1965 to 
the General Manager of the company, proveu as Exhibit Ws, which reads 
" I cſer to my letters dated 23-6-1965 and 3-7-1:65 addressed to you based 
on the dictations made by you with the asurances that my security of job 
will not be affected in any way. 

Now I shall be highly obliged if you would kindly consider my case as 
per the promise you have made to the staff of T. R. & T. Company at a 
meeting held there on 27-6-965 and allow me to continue my job on the 
estatc uninterrupted " . 

The learned counsel for the union has invited my attention to Section 
13 of the Standing Orders applicable to the workman which reads "Any per 
manent member of the stall desirous of leaving the service of the estate shall 
give thirty days notice in writing to the Superintendent/Manager unless he 
has a specific agreement providing for a longer or shorter notice . 

(2) If any permanent member of the Staff leaves the service of the 
Estate without giving notice he shall be liable to be sued for damages" . He 
argues that in as much as 30 days notice in writing has to be given by any 
member ofthe staff desirous of leaving the service of the Estate, the employce 
by impl cation will also have the right to withdraw his resignation , within 
30 days, before his resignation has been ascepted by the management. 
There is nothing in the St nding Orders of the company which lays down 
that a member of the staff can withdraw his resigration , or that the manage 
ment is obliged to accept in writing the resignation tendered by a work man . 
The only provis on made in the Standing Orders , under Section 13 (2 ), is 
that any memler of the staff who leaves the service of the estate without 
notice will be liatle to be sued for dam :ges. A certified copy of a decision 
by Honourable Mr Jus M.U. Isaac of the Kerala High Court, in O. P. 
718/67 cn 18-8-67, has been cited by the learned counsel for the union, in 
support of his contention that an en ployee can withdraw his resignation at 
any time before it is accepted by the en ployer. In my opinion the principle 
laid down in the decision cited , does not apply to this case, more su , in view 
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of the peculiar circumstances under which Sri. M. A. Mathew uncondition 
ally resigned his post. The decision cited relates to a case in which a lower 
division clerk in Government service having resigned his post, requested in 
the same letter that his resignation be accepted in writing. Before the resi 
gnation happend to be accepted , the clerk changed his mind and withdrew 
his resignation . In this instantcase the management was at liberty to 
proceed against Sri. M. A.Mattew for having committed a misconduct of 
mis apropriat on By the resignation of Sri M.A. Mathew , the management 
decided not to proceed against him . In my opinion , it is not open to Sri: 
M A.Mathew to withdraw his resignation afier having interced the 
management, by his resignation, to exercise their discretion in his favour. 
It is also seen that Sri. M. A. Mathew had lost his lien on his appointment 
by staying away from work without leave or permission . There can be 
denial of employment only if Sri. M.A. Mathew had a right to revoke his 
resignation on the ground that it was not accepted in writing by the manage 
ment. It is evident, as admitted by the union, that the management did 
not take any action against Sri. M. A. Mathew in view of the fact that he 
resigned his post. In the absence of any specific contract of service or a 
provision in the Standing Orders under reference to the effect that an en plo 
yee is at liberty to withdraw the resignation tendere ! by him before it is 
accepted in writing, in my opinion it was not open to Sri. M. A.Mathew 
to withdraw his resignation which was given by him with a view to making 
the management exe.cise their discretion in iis favour, by dropping all 
action against him for mis-app opriation of company pr .perty, for which he 
could have been either dismissed from service or prosecuted before a 
Criminal Court. Obviously the resignation stocd accepted by the manage 
ment, though not in writing, by their dropping the act on they had initiated 
against Sri. Mathew in the wake of the recovery of the articles alleged 
to have been mis -appropriated by him . In my opinion , ttcref re, there has 
been no denial of employment to Sri, M. A. Mah :w as alleged by the 
union. Sri. M. A. Mithew by his absence without leave or per u ission, and 
by his resignation , had lost his lien on his post , before he wanted to with 
draw his resignation and get back his employment. He has done else to 
blame but him elf for what has befallen him . He is not en.itled to any 
relief. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette . 

M. V. A. Dias , 

Presiding Officer. 
APPENDIX 
Witnesses examined on the side of the Union: 
W.W. 1 : Sri , M. A. Mathew . 
W.W. 2 : K. P. Sankara Pillai, 
Ww . 3 : T. O. Kurian . 
W.W. 4 : ,, P. K. Divakaran . 
W.W. 5 : 

. K. Bhanu. 


13 


Witnesses examined on the side of the M nagement: 
E.W. 1 : Sri. M.M. Mani. 
E.W. 2 : K. Joseph Chacko 
E.W 3 : C. P. Varghese 
E.W. 4 : W. H. Armstrong 
E.W. 5 : S. S. Sarma 
Exhibits mark :d on the side of the Union : 
W 1 : Letter dated 17-12-1951 from M A. Vathew to the Supor 

intendent, Manikl Estate claiming over-time. 
W. 2: Copy of leiter duted 8-1-1965 from M. A. fathew to the 

Gl Manager, T.R & T. Co. Ltd. 
W. 3 : Letter dated 12-2 1965 from M.A. Vathew to the Superin 

te : dent, Manikal Estate claiming over time. 
W. 4 : Leiter dated 9-2-1965 from the Superi itendent, Vanikal 

Estate to the Supdt, Kuppakayan E.tate. 
W. 5 : Application for leave hy M. A. f.thew dited 22 6-1963. 
W. 6 : Letter dated 23-6-1965 from M. A.Mathew to the GI. 

Manager, T.R. & T. Co. Ltd. 
W. 7 : Copy of letter dated 3-7 1965 addressed to the GI. Manager , 

T.R. & T. Co L d . 
W 8 : Letter dated 30-7-1965 from M.A. Mathew to the Gl. 

Manager, T. R & r . Co. Ltd. 
W. 9 : Letter dated 2-8-1965 from M. A. Mathew to the Gl. Jana 

ger, T. R. & T. Co. Ltd. 
W. 10 : Memorandum of settlement dated 4-5-1965 between UPASI 

and the ESUSI. 
11 : (Series 5 nos) : Factory correspondence Books from 1-4-1964 

to 30-9-1965. 
W. 12 : Copy ofSanding Orders for staff in the Estates. 
W. 13: Rubber Crop Manufacture Book . 
W. 14 : Claim for over -time by M. A.Mathew from 1-11-1961 to 

15-11-1964 . 
Exhibitsmarked on the side of the Management: 
E. 1: Letter dated 22-6-1965 from the Manager,Gomathi Engg. Works 

Mundakayam to the Superintendent, Manikal Estate. 
E. 2 : Letter dated 23-6-1965 from the Superintendent, Kuppakayam 

Estate to M A.Mathew . 
E. 3: Leiter dated 24-6-1965 from M. A.Mathew to the Suferint 

endent, Kupp kayam Estate . 
E. 4 : Kuppakayam Estale Staff Salary Register for Nov. 1963 to 

Algust, 1967 
E. 5 : Letter dated 22-6-1 65 from C. P. Varghese, Kottayam Tai 

loring Hall, Mundakayam to the Super.nterdent, Manikal 

Estate. 
E. 6 : Head stock register of articles. 
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Kerala Gazette No. 7 dated 17th February 1970 , 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 

NOTIFICATION 
No. 45694 /H2/69/ LSWD 

Dated, Trivandrum , 12th January 1970 . 
The award of the Labour Court, Quilon in respect of the dispute 
between (1) The General Manager, Kerala State Road Transport Cor 
poration , Trivandrum (2) The District Tra..sport Officer, Kozhikode and 
the workmen of the above concern represented by the General Secretary , 
Kerala State Transport Drivers Union, Trivandrum received by Govern 
ment on 27-12-1969 is hereby published under Section 17 of the Industrial 
Dirutes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

M.DANDAPANI, 

Ex-officio Joint Secretary. 
In the Labour Court, (Kerala State ) Quilon 

Quilon . 
Dated this the 17th day of December, 1969. 

Present: 
SHRI M.V. A. DIAS , B. A., B. L., M.S; I. R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 23/67 , 

Between 
( 1) THE GENERAL MANAGER , 
KERALA STATE ROAD TRANSPORT CORPORATION , TRIVANDRUM . 
( 2 ) THE DISTRICT TRANSPORT OFFICER , 

KOZHIKODE . 

And 

THE WORKMEN 
OF THE ABOVE CORPORATION REPRESENTED BY THE GENERAL 

SECRETARY, KERALA STATE TRANSPORT 

DRIVERS UNION , TRIVANDRUM . 
Representations : 

Sri N.Krishnankutty 
Advocate, 

For the Union 
Trivandrum 
Sri. K. P. Alikunju , 
Government Pleader , 

For the Management 
Trivandrum 
G. 145 
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AWARD 
** This is an Industrial Dispute between (1) TheGeneralManager, 
Kerala State Road Transport Corporation , Trivandrum ; (2) The District 
Transport Officer, Kozhiko le and the workmen of the above Corporation 
represented by the General Secretary, Kerala State Transport Drivers 
Union , Trivandrun over Payment of wages for the period of non -employ 
ment to Shri K. C. Appu, Driver with effect from 10-12-1962 to 8-10 1965" 
referred to this Court for adjudication under Section 10 (1) ( c) of the Indus 
trial Disputes Act, 1947 ( Central Act XIV of 1947) by the Government of 
Kerala in their Order, Health and Labour (H ) Department, G. O. Rt. No. 
1559/67 HLD , Trivandrum , Dated 15-4-1907. 

2. In pursuince of notice issued , the parties put in their respective state 
ments. Sri K. C. Appu , the employee under reference was examined as 
W.W.1 ard Exhibits W. I to W. 3 proved . The Management declined to 
adduce any evidence. 

3. The facts of the case briefly stated , as made out from the evidence 
on record , are as follows:-Sri K. C. Appu was employed as a driver in the 
Kerala State Road Transport Corporation in Kozhikode District having been 
appointed as a driver in the Kerala State Transport Department in 1958 
through the Kerala Public Service Comunission . He, along with certain 
other employees, was confirmed in service with effect from 11-5-1962 in 
accordance with the orders issued by the Department on 17-8-1962. It so 
happened that on 21-3-1962, while he was still a temporary employee, 
Sri. K. C. Appu applied for le ve on medical grounds from 21-3-1962 to 
21-1-1963. Before the expiry of the leave applied for, he reported for duty 
on 1C - 12-962, forcified with a medical certificare from a Doctor who is 
alleged to have been treating him . The District Transport Officer d rected 
him to produce a fitness certificate from the Superintendent, District Head 
quarters Hospital, Cannanore. Sri K. C. Appu , accordingly obtained a 
certificate from the Superintendent of the District Head quarters Hospital, 
Cannanore, to the effect that he was in a fit state of health to join duty. The 
District Transport Officer, however, did not allow him to join duty , and by 
an order dated 3-1-1963 proved as Exhibit W. 2 , discharge 1 him from service 
on the ground " Sri K C. App i, Temporary Driver has applied for leave 
from 21-3-1962 to 2 !-1-1963 on medical grounds and the leave has been kept 
pending sanction for want of conducting a Medical Examination by the 
Medical Board . Instructions to conduct the medical examination by the 
District Medical Officer , Cannanore was received on 10-12-1962. In the 
meanwhile the driver reported at this office before the expiry of the leave 
applie 1 for on medical grounds, by producing a medical certificate of fitness 
from a private Doctor of the ManoharMedical Hall Calicut. The driver 
also appeared before the Superintendent, District Head quarters Hospital, 
Cannanore fo- a medical ex imination as directed from this office. The 
Superintendent, District Headquarters Hospital, Canninore, also certified 
that the dr ver was fit to rejoin duty. Sri K.C. Appu is a temporary 
driver who has to his credit no leave other than leave witno it allowance as 
on 21-3-1962. 
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" Rule 88 (ii ) K. S. R. Part I loc not perm t the grant of leive without 
allowance for more than 3 months to a tempiary c oployee on any one 
occasion . 

Therefore Sri Appu is informed that he has forfeited his lie. as tep 
rary driver in tais departmentafter 21-6-1962 whea be had alrea ly enjoyed 
3 months leave without allowance." 

4. Sri. K. C Appu applied for leave for the period from 21-3-1962 to 
21-1-1963 on medical grounds while he was only a temporary driver, and 
therefore was not entitled to leave even without allowance for more than 
three months on any one occasion Hewas confirmed as a driver with effect 
from 11-5-1962. It so happened that the District Transpori Oficer, by 
Exhibit W. 2 date : 3-1-1963, ignoring the fact that Sri K. C. Appu wis 
confirmed as a driver with effect froin 11-5-1962 by an order dated 17-3-1962 
proved as Exhibit W. 1, discharge i him from service on the basis that as a 
temporary driver he had forfeited his lica in the department on the expiry of 
3 months leave without allowance already availed of by nim at the time of 
the order. On appeal by Sri K. C. Appu, he was reinstated in service, 
but the period of his abse icewas regulerised by granting the leave without 
allowance to the extent required, as directed by the Government. Having 
been reinstated in service in accordince with the orders issued by the Kerala 
State Road Tran port Corporation date i 15-9-1965 proved as ExhibitW. 3 at 
the instance of the Government, Sri. K.CAppı clainswages for the period 
from 10-12-1962, the date on which he reported for duy with a medical 
certificate, to 9-10-1965, th :date on which he was allowed to reipin duty , 
in accordance with the orders iss ed by the Government on appeal preferred 
by the workman . It is the case of the union that the non -emp ovm -nt of 
Sri. K. C. Appu for the period from 10-12-1962 to 8-10-1965 is illegal, un 
warranted and unjustified and hence he is entitled to wages for the said 
period " . 

5. Evidently when Sri. K. C. Appu reported for duty on 10-12-1962, he 
was not a temporary driver, but stood confirmed with effect from 11-5-1962 
by an order dated 17-8-1962 provel as Exhibit W. 1, and as such rule 83. ii) 
of K. S. R. on the basis of which he was discharged from servic 
applicable to him . It follows therefore that the orders issue by the District 
Transport Officer, Kozhikode on 3-1-1963 proved as Exhibit W. 2 was 
illegal. The Government of Kerala after obtaining the opinion of the 
Finance Department and Services department in the matter, rei stated 
Sri. K. C. Appu in service. Howe.er thu period of non - employment was 
ordered to be regularised by granting Sri K. C. Appa leave without all wan e 
to the extentrequired . 

6. In the wake of several decisions of the Honourable Supreme Court of 
India, it is now well establishe I that the normal relief that should be given 
to a workman who has een kept out of mplo 

gally or without 
justification , is reinstatement in service with full back-wages. It is obvious 
from the evidence on record that Sri. K. C. Appu was denied employment 
for no fault of his, and evideo tly for the same reason , the Gyvemment of 
Kerala set aside the order of discharge is,ued by the Disuict Transport 
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Officer , and reinstated him in service with effect from 9-10-1965 . It is only 
fit and proper that Sri. K. C. Appu who was evidently denied employment 
illegally or without justification should be allowed his backwages .. In my 
opinion , therefore, Sri K. C. Appu is entitled to his wages during the period 
ofnon -employment, from the date on which he was refused employment on 
production of a certificate from the Superintendent of the District Head 
quarters Hospital, Cannanore as required by the District Transport Officer , 
Kozhikode, to 9-10-1965, the date on which he was allowed to join duty. In 
the peculiar circumstances of this case, no order as to costs . An award is 
passed accordingly . 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette . 

M.V.A. DIAS, 

Presiding Oficer. 
Appendix 
Witness examined on the side of the Union . 
W : W.1: K. C. Appu. 

Witnesses examined on the side of the Management 

Nil 

Exhibits marked on the side of the Union 
W.1: Copy of Jetter dated 17-8-1962 from District Transport 

Officer, Calicut to the Superintendent, District Head 

quarters Hospital, Calicut. 
W.2: Proceedings of the District Transport Officer , Calicut 

dated 3-1-1963. 
W.3: Copy of order dated 15-9-1965 reinstating K. C. Appu. 

Exhibits marked on the side of the Management 

Nil. 
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PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 1421 /H4/70/LSWD . 

Datud, Trivandrum , 18th January 1970 . 
The award of the Labour Court, Quilon in respect of the dispule 
between Smt. Rosamma Kurian , iroprietor, Kattakayam Rubber Estate, 
Mookkannur P. O. (via ) Angamali and their worku en represented by the 
Secretary, Ezhattumukhan Rubber I hozhilali Union, Mookkannur P. O. 
(via) Angamali received by Government on 12-1-1970 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 

(M. DANDAPANI, 

Ex-officio Joint Sooralary. 
In the Labour Court, (Kerala State ) Quilon 

Camp : Ernakulam . 
Dated this the 20th day of December, 1969. 

Proseni 1 
Smr1 M. V. A. DIAS, A.A., B. L., M.S. I. R. ( Chicago) 
INDUSTRIAL DISPUTE No. 63/67 

Between 
Smt. ROSAMMA KURIAN , 
PROPRIETOR, KATTAKAYAM RUBBER ESTATE , 
MOOKKANNUR P. O. (VA) ANGAMALT. 

And 

THE WORKMEN 
or tu ESTATE REPRESENTED BY THE SECRETARY , EZHATTUMUKHAM RUBBER 

THOZHILALI UNION, MOOKKANNUR P. O. (VIA ) ANGAMALT. 
Reprenntations : 
Sri K. S. Sebastian , 
Advocate , 

For te Matement. 
Ernakulam . 
Sri M. P. Menon , 
Advocate , 

For the Union 
Ernakulam . 

AWARD 
This is an Industrial Dispute between Smt. Rosamma Kurian , Proprietor, 
Kattakayam Rubber Estate , Mookkannur P. O. ( Via ) Angamali and the 

G. 209. 
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workmen of the Estate represented by the Secretary , Ezhattumukham 
Rubber Thozhilali Union , Mookkannur P. O. ( Via ) Angamali, over " Denial 
of employment to (1) P. Thomas, Tapper, (2) MO. Kunhappan , Tapper , 
(3) P. Pappachan , Tapper, (4) M.O. Kuriakose Tapper" elerred to this 
Court for adjudication under Section 10 ( 1) (c) of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) by the Government of Kerala , in their 
Order, Health and Labour (H ) Department, G. O. Rt. No. 3396 /67/HLD . 
Trivandrum , dated 17-8-1967 

2. In pursuance of notice issued , the parties put in their respective 
statements . The Union examined tappers Sri P. Pappachan and Sri 
M. O. Kunhappan who are alleged to have been denied employment as 
W. W. 1 and W.W. 2 respectively , and Sri T. Joseph , the Secretary of the 
Ezhattumukham Rubber Thozhilali Union , Mookkannur as W. W. 3 and 
Sled Exhibits W.1 to W. 5. The Management examined Sri Kulangara 
Poulo Ouseph , a neighbouring Estate owner as E. W. 1, Sri P. V. Paul, 
another neighbouring Estate owner as E. W. 2, Sri T. P. Mathai, the 
Manager of acother neighbouring Estate as E. W.3, and Sri Raja K. 
Kattakayam the son of Sms. Roxamma Kurian, Progrietor of the Estate , as 
E. W. 4 . 

3. The case of the Union is that the four tappers under reference , whe 
had put in more than 18 years of service in the Estate owned by Smt. 
Rosamma Kurian , were denied employment or refused work by the manage 
aient with effect from 11-7-1966 , for the reason that the tappers demanded 
enhanced wage . Then the matter happened to be taken up by the union , 
the management issued a registered notice to the workmen datet 12-8-1966 
requiring them to report for duty within 3 days of the receipt of the notice . 
Thesc notices were received by the workmen only on 19-8-1966 , and hence 
shey reported for work on 22-8-1966, butwere again denied employment by 
thc Management, for the reason that the tappers refused to sign certain 
statements got prepared by the Management. It is the case of the union that 
the denial of employment to the four workmen with effect from 11-7-1966 is 
illegal, unwarranted and malafide, and that they were refused work becawo 
they wanted their daily wages enhanced from Rs. 2.25 to Rs. 2:50 . 

4. According to the management, the four tappers under reference 
abandoned their employment on their own accord with effect from 11-7-1966 
to work under other employers for better wages. In the written objections 
Alcd by the management they deny having sent registered notices to the 
workmen requiring them to report for duty , or that any of the work en 
reported for duty on 22-8-1966 or was denied employment by the manage 
ment as alleged by the union , 

5. Sri P. Pappachan . one of the tappers when examined before this 
Court as W.W. 1 states tha he was denied employment by the management 
when he demanded an increase of 25 paise in his wages, he having demanded 
a daily wages of Rs. 2-50 when he was receiving only Rs. 2.25. Headmin 
when cross-examined that he has been working in other Estates after he had 
been denied employment, and that at present he is recciving a daily wages of 
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Rs. 4 , Sri M. O. Kunhappan one of the four tappers under reference when 
examined as W. W. 2 speaks.co.roborating W.W. 1 , and also admits that 
he has been working elsewhere and receiving a daily wages of Rs. 3 , and 
Rs. 3.50 for the last one year. Kulangara Poulo Oaseph examined as EW . I 
would have us believe that Maliakkal Ouseph Kunhappan one of the tappers 
under reference was employed in his Estate on daily wages of Rs. 3 and 
subsequently on Rs. 3.50 from August , 1966 to January, 1967. Sri 
P. V. Pul, another neighbouring Estate owner would have us believe that 
Sri M. O. Kuriakose , one of the tappers under reference, has been working 
in his Estate on a daily wages of Rs. 2-50 since July , 1966. Sri T. P. Mathai, 
the Manager of another Estate examined as E. W. 3, swears before Court 
that Sri P. Th mas one of the tappers under reference has been working in 
his Estate from 19-7-1966 and that MaliakkalOuseph Kunhappan , one of the 
tappers under reference has also been working in his Estate from 14-4-1967 . 
Sri Raju K. Kattakayam a son of the Proprietor of the Estate under 
reference would have us believe that the workmen under reference abandon 
ed their employment on 11-7-1966 , on their own accord . 

6. The point for determination ir this case is whether the four tappers 
under reference abandoned their employment on their own accord , for the 
alleged reason that they were dissatisfied with the low wages given to them by 
themanagement, or whether the four workmen uuder reference were denied 
employment by the management when they demanded enbanced wages. 
It has been brought out in cvidence that the four workmen have been 
working elsewhere, after they had severed connection with the Kattakayam 
Rubber Estate. W. W. I and W. W. 2 admit that they are now employed 
in other Estates receiving better wages than what they were receiving in the 
Kattakayam Rubber Estate. It is however seen that in the written objections 
filed by the management, they deny having issued notices to the four 
workmen requiring them to report for duty, but some of the notices actually 
issued by the management to the workmen have been produced before Court 
by the union. If in fact the workmen had abandoned their employment in 
the Kattakayam Rubber Estate on their own accord , I find no reason why 
they should have complained to the labour authoritics through their union 
alleging denial of employment. It is rather surprising that the mangement 
after having issued notices to the workmen acquiring them to resumc work 
within 3 days of the date of receipt of the rotice, should deny having issued 
such notices in the written statement filed by them . These notices received 
by two of the workmen cxamined as W. W. 1 and W. W.2 by registered 
post are proved as Exhibits W. I and W. 5. Under the circumstances, it 
would appear that the workmen were denied einployment by the manage. 
ment illegally, when they demanded higher wages. They are therefore 
entitled to reinstatement. 

7. It has been proved before Court that all the four workmca have been 
employed in neighbouring Estates , on better wages , after they were denied 
employment by the management. Under the circumstances , the workmen 
are not entitled to any backwages . 
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8. In the result, Smt. Rosamma Kurian , the Proprietor of the Katta 
kayam Rubber Estate , Mookkannur is directed to reinstate the four tappers 
under reference Sri P. Thomas , Sri M. O. Kunhappan , Sri P. Pappachan 
and Sri M. O. Kuriakose , provided the workmen report for duty on 
the date on which this awaid becomes enforcible . The management will 
pay the Union Rs. 100 towards costs. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

M. V. A. DIAS, 

Presiding Officer 
Appendix 
Witnesses examined on the side of the Union : 
W. W. 1. P. P. Pappachan 
W.W. 2 . M.O. Kun happan 
W.W. 3 . 

T. Joseph . 
Witnesses examined on the side of the Manage next : 
E. W. 1 . Kulangara Poulo Ouseph 
E. W. 2 . P. V. Paul 
E , W. 3 . T. P. Mathai 
E. W. 4 . Raju K. Kattakayam . 

Exhibuts marked on the side of the Union : 
W. 1 . Registered letter dated 12-8-1966 from Kurian Rosamma 

to Pappachan 
W. 2 . Copy of letter from Kunhappan to the employer 
W. 3 . Copy of letter from Kunhappan to the employer 
W. 4 . Leiter dated 22.8-1966 from the Assistant Labour Officer , 

Alwaye 
W. 5 . 

Registered letter dated 12-8-1966 from Kurian Rosamma 

to Maliyekal Ouseph Kuriakose. 
Exhibits marked on the side of the Management : 

Nil. 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Departmear 

NOTIFICATION 
No. 2567/H4/70/LSWD . 

Dated , Trivandrum , 21st January 1970 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the President, Motor Thozbilali Co-operative Society Ltd. 
No. 4307, Ernakulam and their workmen represented by the Genarai 
Secretary, Ernakulam District Private Motor Tran port Workers Uniou, 
Cannonshed Road , Ernakulam -l received by Gucinment on 17-1-1970 
is hereby published under Section 17 of the industrial Disputes Act, 1947 
(Central ATIXIV of 1947) . 

By order of the Governor, 

X !. DANDAPANI, 

Ex-Officia Joint Secretary. 
lo toe Labour Court, (Kerala State ) Quilon 

Camp : Ernakulam . 
Dated this the 8th day of January, 1970 . 

Present : 
SHRI M. V. A. DIAS, B. A., B. L., M. S. I. R (Chicago) 

In 
INDUSTRIAL DISPUTE No. 90/68. 

Between 

THE PRESIDENT, 
Motor THOZHILALI Co-OPERATIVE SOCIETY LTD ., No. 4307. 

ERNAKULAM - 1 . 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY , 

ERNAKULAM DISTRICT PRIVATE MOTOR TRANSPORT 
WORKERS UNION , CANNONSHED ROAD , 

ERNAKULAM - 1 . 
Representations : 
Sri A. K. Srinivasan , 
Advocate , Ernakulam . 

For the Management Society. 
Sri M. P. Menon , 
Advocate Ernakulam . 

For the Union . 
G. 210 
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AWARD 
This is an Industrial Dispute between the President, Motor Thozhilali 
Co-operative Society Ltd., No. 4307, Ernakulam -l and the workmen of the 
above concern represented by the General Secretary, Ernakulam 
District Private Motor Transport Workers Union, Cannonshed Road , 
Ernakulam , over " Denial of emp oyment to : (1) Shri P. Narayana Pillai, 
Driver, (2 ) Shri K. Prabhakaran Pillai, Checker, ( 3) Shri K. Mohanan , 
Checker, (4) Shri C. Thomas, Checker, (5) Shri K. v . Divakaran Pillai, 
Conducto . referred to this Court for adjudication under Section 10 (1) 
(c) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) by 
the Government of Kerala , in their Order , Labour & Social Welfare (H ) 
Department, G. O. Rt. No. 282/68/LSWD, Trivandrum , Dated 7-8-1968. 

2. In pursuance of notice issued, the parties put in their respective 
statements. It is the case of the Motor Thozhilali Co-operative Society, 
Ernakulam that out of the 51 workers in the Society , 90 % of them are 
members of the Society , that the Society is managed by its General 
Body, that out of the five buses owned by the Society carlier, only two 
of them are now running, and that therefore it is not possible to give 
work to all workers on all days . There has been no denial of employment 
to the five workmen under reference. It is alleged that No. 4 Sri C. Thomas 
and No. 5 Sri K. V. Divakaran Pillai, Checker and Conductor of bus . 
K. L. R. 2066 were found to have committed serious misconducts when 
checked by the Checking Inspector at about 7.30 p . m on 22-2-1968 and 
were therefore suspeaded from service pending enquiry into the misconducts 
alleged to have been committed by them . No. 3 Sri K. Mohanan and 
No 2 Sri K Prabhakaran Pillai, Checker: have been keeping away from 
work on their own accord . No. 1 Sri P. Narayana Pillai, Driver was found > 
p iysically untit for work , and during the whole year of 1968 , he was in 
Society s service only for a few days. The Society therefore refutes the 
allegation of the Union that the five workmen under reference were 
denied employment without any justification . 

3. Today when the ca3e was tiken up for evidence the learned 
counsel for the Union puts in a statement to the effect that the matter has 
been settled out of Court, and that as such the dispute is not pressed 
by the Union . 

4. Since hematter has been arnicabily settled between the parties , 
there is no industrial dispute now for a ijudication before this Court. An 
award is passed accordingly . 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette . 


M. V. A. Dias, 
Presiding Officer . 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 3457 /H4/70 /LSWD . 

Dated, Trivandrum , 30th January 1970 . 
Theaward of the Labour Court, Quilon in respect of the dispute 
between Sri K. V. Divakaran Pillai, Kajia Nivas, futhiliyar Bhagım , 
Cochin and Motor Thozhilali Co-operative Sociсty Lid ., No. 4307, Erna 
kula:n , Cochin -17, received by Government on 23-1-1970 is hereby published 
under section 17 of the Industrial Disputes Act 1917 (Central Act XIV 
of 1947) . 

By order of the Governor, 

M , DANDAPANT, 

Ex-Oficio Joint Secretary . 
In the Labour Court, (Kerala State ) Quilon 

Camp: Ernakulam . 
Dated this the 19th day of January, 1970 . 

Present: 
SHRI M. V. A. DIAS, B. A., B. L., M. S. I. R. ( Chic.go ) 

In 
INDUSTRIAL DISPUTE No. 8/69. 

Between 

K. V. DIVAKARAN PILL II , 
RAJAN NIVAS, MUTHALIYAR BHAGAM , COCHIN . (Complainant) 

And 
THE MOTOR THOZHIL ALI CO -OPERATIVE SOCIETY LTD , 
No. 4307, ERNAKULAM , COCHIN -17, REPRESENTED BY ITS 

SECRETARY . (Opposite pariy ) 
Representations: 

Sri V. P. Menon , 
Advocate, Ernakulam . 

For the Complairant. 
S : i A.K. Sreenivasan , 
Advocate, Ernakulam . 

For t ie opposite party . 

AWARD 
This is a complaint preferred by Sri K. V. Divakaran Pillai , Rajan 
Nivas, luthaliyar Bhagam , Cochin against the Motor Thozhilali Co -opera 
tive Society Lid ., No. 4307, Ernakulam , Cochin-17 represented by its 

G. 216 . 
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Secretary , under Section 33- A of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1917), complaining contravention of the prov sions of Sec ioa 33 
of the I dustrial Disputes Act the complainant having been d smissed from 
service by the employer, while I. D. 90/68 in which the complainant was 
concerned was pending adjudication on the file of th s Court, without the 
approval of this Court. 

2. In pursuance of notice issued , the parties put in their respective 
statements. 

3. Today when the case was taken up, the learned counsel for the com . 
plainant represents that the matter has been settled out of Court, and that 
as such the complaint is not pressed . 

4. In theresult, the complaint stands dismissed . No order as to coats. 
An award is pa sed accordingly. 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette 

M. V. A. DIAS, 
Presiding Officer 
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GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 

NOTIFICATION 


No. 39881 H2 69 LSWD. 

Dated , Trivandrum , 17th November 1969. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of Isfield Estate, Nagamala Estate , Venture Estate and 
Ambanad Estate , Thenmala Valley , Kalthuruthy P.O., and the workmen of the 
above estates represen.ed by ( 1) The Thenmala Valley Estate Workers Union , 
Kalthuruthy P.O. (2 ) Thenmala Valley Plantation Labour Union, Kalthuruthy 
P.O., (3 ) Thirucochi Plantation Workers Union , Kalthuruthy P.O., and (4 ) 
Kerala Samsthana Thottam Thozhilali Un!on , Punalur received by Government 
on 14-11-1969 is hereby published under sec.ion 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947 ) . 

By order of the Goveruor, 

M. DANDAPANI, 
Ex-Officio Joint Secretary . 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 1st day of November , Nineteen hundred and Sixty -nine 

Present : 
SHRI K. P. M. SHERIFF , B.Sc., B.L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 3 OF 1962 

Between 

THE MANAGEMENT 
of Isfield Estate, Nagamala Estate, Venture Estate and Ambanad Estate, 

Thenmala Valley, Kalthuruthy P.O. 

And 

THE WORKMEN 
of the above estates represented by the ( 1) The Thenmala Valley Estate 
Workers Union , Kalthuruthy P.O., ( 2 ) Thenmala Valley Plantation 

Labour Union , Kalthuruthy P.O., ( 3 ) Thirucochi Plantation 
Werkers Union , Kalthuruthy P.O., and (4 ) Kerala Samsthana 

Thottam Thozhilall Union, Punalur 
Tucpresentations : 

Ms. Menon & Pai, 
Advocates, Ernakulam . 

For Management 
G , 2323 


For Union Na 1 . 


Shri T. C. Nariarath , 
President, Thenmala Valley 
Estate Workers Union . 
Shri N. Sreekantan Nair , 
President, Thenmala Valley 
Plantation Labour Union. 
Shri Daniel David , 
General Secretary, 
Kerala Samsthana Thottam 
Thozhilall Union . 


For Union No. 2 . 


For Union No. 4 . 


AWARD 
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This industrial dispute between the above parties was referred to the 
Industrial Tribunal, Trivandrum for adjudication by Government as per G.O. 
(Rt) No. 25762 HLD dated 11-1-1962. Thereafter the then Industrial Tribunal, 
Alleppey was abolished and the Headquarters of the Industrial Tribunal, 
Thivardrum was shifted to Alleppey with effect from 1-12-1964 and redesignated 
as Industrial Tribunal, Alleppey. The Government passed the first order of 
reference on 11-1-1962 and issues 1 to 7 were referred for adjudication . Then 
by an order dated 7-1-1963 Govenment issud an amendment notification and 
referred two more issues including certain amendments to Issile No. 1 under 
clause 1, 2 and 3. Thus the issues referred for adjudication by the two noti 
fications are as follows: 
1. The dismissal of the following workers: 
No. Name 

Estate 
19. Rajiah 

Isfield Estate 
147. Subramonian 
43. Ganapathy , 

Raman 
Thankaiah 
Swamikannu 
Madaswamy 
Ratna Nadar 
Raman 

Abraham 
22. George 
114. Syed Mohammed 
53. Raghavan 
43. Mariappan 
140. Devaki 
141. Kamalakshi 
55. Kalyant 

Bhavant 
30. Mytheen Beevi 
161. Kunjamma 
58. Achankutty 


OP 


PE 


1 


w 
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Estate 
Isdeld Estate 


P ! 


pe 


n 


PP 


Ambanad Estate 


PP 


PP 


. 

Name 
13. Yohannan 

Gopalan 
4. David 
19. Chelliah 
45. Kasim 
94. Thankappan 
5. Raghavan Pillay 

Money 

Bavakunju 
81. John 

Pappu 

Sankaralingam 
73. Perumal 
80. Udayar 
52. K. S. George 
110. Nanoo 
35. Alavikutty 
181. Arunasalam 

Bhagavathy 
Thomas 
Karuppuswamy 

Nagiah 
269. Ramiah 
278. Velu 
* 270. Pauliah 

John 
Pappu 

Sankaralingom 
646. Perumal 
266. Ganapathy 
1300. Madaswamy 
235. Samuel 
173. Muthiah 
253. Ramaswamy 
154. Rajian 
171. Manickam 
217. Swamy Dasan 
159. Michael 
A.T. 10 Thankara ) 
1254. Paulraj 
1239. Asir 
1294. Abraham 

110. Sebastian 
1982. Retnaswamy 
277. Chelliah 
262. Devak Rubai 
205. Mulbuswamy 


! 


. 
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* 


Estate 
Ambanad Estate 


Ma 

Name 
151. James 
120. Ramiah 
181. Asirvatham 
236. Mookan 
A.T. 69. Asirvatham 
182. Vethanayakam 
136. Siromony 
A.T. 12. Perumal 
1302 Sammugavel 
258. Iyakutty 
227. Muppidathy 
A.T. 16. Suppiah 
234. Selvaraj 
105. Manickam 
1219. Sappany 
1285. Muruglah 
1310. Ratnaswami 
248. Muhalingam 
119. Paul 
129. Paullah 
383. Kuttappan 
168. Ganapathy. 
1037. Mohammed 
981. Sankaran 
505. Thangamuthu 
731. Amirthom 
229. Muppadathy 
165. Muthuswamy 
249. Kuthalingam 
1320 . Ramiah 

13. Gopaian 
15 . Velu 
16. Kesavan 
18. Joseph 
739. Lakshmi 
735. Rahel 
731. Periapam 
666. Annamma 
740. Parvathy 
673. Janaky 
65. Sara samma 
742. Bharathy 
930. Patchi 
746. Ramai 
678. Karuppamma 
223. Perumal. 
657. Muthappan 


Venture Estate 


. 
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12 


12 


PP 


. 


486. Krishnankutty 

Venture Estate 
Govindan Kangany 
Edward 

Nagamala Estate 
2. Raghavan 
7129. Sivaraman 

14. Joseph 
18. Suppiah 
10. Appavo 
40. Kadikara 
37. Karuppaswamy 
53. Agalandan 
46. Ponniah Konar 

Nagoor Meeran 
31. Sreedharan 

Appukuttan 

Rajappan 
229. Sivaraman 

Veloo Pillay 
Karuppiah 
Ramlah 
Yesu 
Thavaram 
Chellappan 
Mookiah 
Abdul Rushein 
2. Refusal of employment to : 

Sri Shamsudin , Isfield Estate. 
3 . The suspensions of the following workers: 
1. No. 33 Shamsuddin 

Isfeld Estate 
2. No. 6 Karunakaran 
3. No. 19 Rajah 
4. No. 110 Nanoo 
5. Smt. T. N. Mary Group Hospital Nagamala Estate 
6. Suplah Nadar Kangani, 
7. Karupiah 
8. Raghavan 

9. Gomathi 
4. Wage cuts effected by the management since November 1939 . 
5. Bonus, way expenses and cumbly allowance to dismissed worlcers. 
6. Wage rates of artisans. 
7. Task of field workers . 
8. Discharge ct No. 14 Thankappan, Venture Estate. 
9. Wage rate of teacher Smt. Hepsibah Jesudasam of Arundel School 

in Ambanad Estate. 
2. Pursuant to summons the par ies appeared and the Unions submitted 
their claims statements respectively regarding Issue 1 to 7 as per the first 
notification of the Government. The Management sulint:ed their elaborata 
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reply statement and the Unions immediately submitted their replication in 
which they have repudiated all the contentions of the Management and reite. 
rated their original claims. 


3. The case came up for evidence . But when the additional notification 
cf the Government amending issue No. 1 and adding issue Nos. 8 und 9 were 
published, the Unions filed their claim statement regarding the addi.ional issues 
and the management replied to them by their additional reply statements. 
When the case came up for evidence, all the Unions, except No. 3 Union 
examined their witnesses separately and the number of witnesses examined 
by the Unions came upto 65 by January 1965. The No. 3 Union was absent 
incessantly and so was declared exparte with intimation to them . Since No. 3 
Union did no : appear before the court again , the exparte order against them 
was made absolute . On 7-5-65 the Management and the Union Nos. 1 and 
filed a joint settlement of all the issues between them which is shown below 
as Annexure . Therefore , the only contesting Union left out was No. 2 Union 
which continued its contest. WW65 was examined fully and the No. 2 Union 
closed its evidence. The documents marked on the Union s side are wi to W3S. 

The Management thereafter examined their witnesses MW1 to MW14 and 
marked Exts. Mi to M33 and Exts. W39 to W41. The learned representative 
of the Union requested that witness wW65 may again be examined in order 
to mark a document which was allowed by this court and so WW65 was again 
examined and Ext . W42 was marked . Since both the parties closed their 
evidence, the case came up for the argument of the parties. Shri Srikantan 
Nair, the President of the Union made his lengthy arguments and submitted 
argument notes. The learned counsel for the Management Mr. Kurien has also 
submitted elaborate argument notes. 

4 . In the preliminary claim statement put forward by the Thenmallay Valley 
Plantation Labour Union (UTUC ) they have given a brief history of the dis 
pute and also their contentions regarding issues 1, 4 , 5 and 7, which are the 
Issues in which they are interested. Regarding the history they have contended 
as under : 

The plantation labour in Kerala , having been subjected to the merciless 
exploitation and ill-treatment of the plantation owners for long, obtained 
their statutory minimum wages in June, 1952 , after a long agitation . This 
statutory rate of minimum wages is for the barest existence. Thereafter 
when the wages were increased for the plantation labour in the neighbouring 
Madra , State the wage of the Kerala plantation labour was also increased 
to Rs. 1.11.6 after a sustained agitation in the year 1957. Thereafter the 
plantation managements in Kerala have adopted a calculated, premeditated, 
systematic and unilateral device of sudden increase in the workloads of the 
workmen whenever possible to extract much more work and to reap extra 
profits therefrom . Since the managements were not recruiting permanent 
workinen in the vacancies caused , for the last ten years, the unfortunate lot 
of the ex sting workmen is to do double work of what their predecessors were 
doing . This has to.d upon the health of the workman as a whole and the 


greedy management had been adding fuel to the fire by alleging that the work . 
nich were going slow . At any rate an organised scientific study and investi 
gation into the workload prevalent at present and the workloads available 
a decade ago would reveal the fact that there had been considerable increasa 
in the quantum of work thrust upon the workmen for practically the same 
rate of wages . 

The workmen who are unable to perf.rm this impossible and inerciless task 
are dismissed from service by the managements . The Malayalam Plantations 
Ltd., stands first in the execution of this most flegal and immoral device of 
increased workload . This management which is having a large number of 
estates in Kerala appears to have opened a separate department for dismissal 
cf workmen on a mass-scale in Thenmallay Valley which is a remote area 
lying far away from civilisation , where workers are completely iliterate and 
ignorant. This management s ruthless actlo , viz., disrassals, vage cuts, 
suspensions and other mode of third degree tactics are waprecedented in the 
history of plantations. 

In every case of these dismissa s the only motive behind the dismissal s 
to somehow maintain the illegal extra workload and accordingly , thicse who 
oppose the propriety of the extra work oad, hoe been suitably charged ether 
with malingering cr insubordination or riotous behaviour and the usual 
stereotyped enguiry with a premediated decision in hand have been dealt with . 

With the above background in view , the Uni.n submits its case as fo lows: 

Issue No. 1 : Dismissal of workmen . The Union represents the werknen 
numbering 5 in Isfield Estate, 21 in Ambadad Estate and 7 in Venture Estate . 
The Union has given the list of workers in the claim statement. 

In Istield estate the Union has been dealing with the dismissal of No. 5 
Madasamy and No. 38 Alivikutty together. They were dismissed on 5th April 
1961 and on 25th September 1961 respective y for absence without leave for 
more than ten days. The contentions of the Union regarding the dismissal 
are as follows: 

These dismissals have been made curiously with retrospective effect when 
these workmen, have to their credit many years of blameless and continuous 
service. They are active trade unionists sad Managing Committee members 
of the Union . The workmen were actually in the estate during the relevant 
time, but were ailing and were treated in the estate dispensary itself. But 
since the Management did not keep the record of their treatment deliberately 
in the dispensary , this was made a ground for their dismissal. The action of 
the management is borne out of victimisation since these two were organising 
A strike by doing squad work The dismissal is unjustifiable and illegal 
since no approval or permission wos cither sought or obtained hy the manage 
ment from the Labour Court, Quilon bef.re whom adjudication proceedings were 
pending at the time of dismissal to which the workmen were parties. 

The Union concluded with a prayer that these two workmen should be 
reinstated with back wages and continuity of service. 

Pappu and Sankaralingam ( Serial Nos. 32 and 33 ) were dismissed on 
22nd October 1960 by notice dated 16th November 1960. The charges against 
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them was that they refused to do ladder tapping on 7th October 1960. Tho 
contentions of the Union are as follows: 

Ladder tapping is something newly introduced by this management to the 
prejudice of the workmen , Ladder tapping does not form part f the agreed 
conditions of service of many years and usually this hard work is being allotted 
in estates only to contractors and not to regular tapping workmen . Ladder 
tapping is injurious to the health of the workmen and for the delay in the 
execution of the same, workmen are deprieved of their usual earnings. Even 
women tappers are being subjected to this murderous work . The workers are 
entitled to refuse to do the same since the introduction of the ladder tapping 
is ilegal and against Section 9A of the Industrial Disputes Act, 1947 and 
also against the Standing Orders, the provisions of Section 33 of the Act and 
the accepted conditions of service prevalent in the industry for years. Even 
if all the workers have finally yielded to do this work the unjustitiability of this 
work cannot be denied . The dismissal on that score is manifest y illegal 
and unfair. Therefore , these workmen are entitled to be reinstated with back 
wages and privileges, 

The dismissal of Bavakunju (Serial No. 30 ) was on 21st June 1961 with 
retrospective effect from 22-5-1961. The charge against him was insubordina. 
ti.n to the superior officer s orders on 15th May 1961. The contentions of the 
Union are that the charge itse.f is unsustainable as the worker never refused 
to carry out any reasonable order of his superiors. The worker was com 
missioned to do mammotty weeding on the day in question and he actually 
performed that work for some time when the mammotty had sipped off from 
its fixture and at the time when he was repairing the tool, the Assistant 
Superintendent came and asked him to carry on the work without mammotty 
which no human being could ever do . When the worker explained his difficulties 
he was charge-shceted and dismissed. The dismissal is illegal and perverse. 
The Union concluded with a prayer that the worker may be reinstated with 
back wages and continuity of service. 

Dismissal of workmen in Ambanad Estate 
Bhagavathy has got 30 years unblemished and continuous service on the 
estate. She was dismissed on 10th December 1960. There was no charge 
sheet or show Cause notice or enquiry before the dismissal. It appears that 
she brought back her cow to the estate against the orders of the Superintendent. 
In the estate, workers are allowed to keep their own cattle so long as they 
do not enter into the planted area. There is no allegation against the cow 
of Bhagavathy . The direction of the management to remove the cattle of 
the workman is unilateral and is during the pendency of the Sub Committee 
proceedir 

created for that purpose. The woman is only to be reinstated with 
back wages and continuity of service. 

Workmen Madasamy (Serial No. 51) , Ganapathy (Serial No. 50) , Samuel 
( S. No. 52 ), Rajiah ( S. No. 55 ), Muppidath ! ( S. No. 78 ) and Iyakkutty ( S. No. 77) 
were dismissed on 18-8-1961 for the charge of going slow in the weeding feld 
on 12th August, 1961. The allegation is that they have weeded only 200 bushes 
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in a full working day which is not the norm . The charge -sheet is silent about 
the norm for that particular period where the workmen were working There 
was a strike in the estate and other estates for a period of 21 days against 
the unauthorised and unilateral increase in the workload by the management. 
This charge arose after the strike period during which , weeds cearly outgrew 
the bushes to enormous heights and thickness. The management increased 
the norm to 250 bushes before the strike , but nobody could attain this even 
before the strike. An average worker of normal skill and efficiency could 
only take anything between 150 and 200 bushes. After the strike the manage 
ment unilaterally increased the norm to 300. Failure to have done this resulted 
in the present charge- sheet. 

The very charge and the eventual dismissal are highly illegal and unjusti 
flable on the following grounds : 

- ( a ) The management has no right to fix any task within the period 
of 8 hours except with the knowledge, consent and willingness of the workers. 
The statutory minimum wages prescribed is for work for 8 hours a day and 
task fixation in the plantation can never be unilateral. 

(b ) The task fixation is arbitrary, capricious and unilateral 

( c ) It is against the minimum wages notification fixing minimum rates 
of wages for the time-rated workmen . The management has no right to demand 
any guaranteed quantum of out- turn except 8 hours continuous and uninterrupted 
labour of the workmen concerned . There is no evidence on record to show 
that these workmen have ever stopped work or failed to work continuously 
for 8 hours or were idling. The Union concluded with a prayer that the court 
may be pleased to declare that the management has no right to fix any unilateral 
task for the time-rated work and to reinstate these workers with back wages 
and continuity of service. 

Workers Thankaraj ( S. No. 59 ), Michael (S. No. 58) , Muthusamy (S. No. 67 ), 
Chelliah (S. No. 65 ), James (S. No. 68 ) , Paulraj (S. No. 60), Asir (S. No. 61 ), 
Abraham (S. No. 62) , Rathnasamy (S. No. 64 ) , Ramiah (S. No. 69) Asirvatham 
S. No. 72), Shunmughavel (S. No. 76 ). Selvaraj (S. No. 80 ). Murugiah 
( S. No. 83 ) and Ganapathy (S. No. 89) were also dismissed on the above charge. 
These workers may be reinstated with back wages and continuity of service. 

Dismissal of workmen - Venture Estate 
Worker Velu (S. No. 94 ) and Kesavan (S. No. 95 ) were dismissed on 
15-3-1960 on the alleged misconduct of riotous and disorderly behaviour in 
that, these workmen obstructed the Assistant Superintendent on 22nd February, 
1960. Some of the active workers of the Union were purposely sent for work 
in a totally different place which is three miles away from the muster. They 
had to walk three miles and when they reached the place it was late and so 
they were refused work . Shri Velu and Shri Kesavan are office bearers of 
the Union and as per the request of the workmen they interceded and went 
to the office to meet the Assistant Superintendent. They have done nothing 
further. The dismissal order is highly illegal. They are entitled to be re 
instated with all the privileges . 

G. 2923 . 
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Shri Joseph ( S. No. 96) was dismissed for the alleged sleeping while on 
duty . Shri Joseph has ten years service as watcher and on 11-6-1960 his work 
vras between 00 hours and 8 a.m. At 3 a.m. he went to the lavatory leaving 
his torch and stick , during which time the Superintendent came to his cabin 
and took away the torch and stick . When the watcher came back from the 
lavatory he found his torch and stick missing. The worker immediately reported 
the matter to the rubber maker and remained on his post until 8 a.m. He 
was never guilty of any misconduct. The action of the management is illegal 
and unjustifiable and he is to be reinstated with full back wages and privileges . 

Korker Perumal (S. No. 108 ) was dismissed from service on 20-12-1960 
on a charge that he did not tap all the trees. He has got a number of years 
service in the estate. Since the management has not appointed new tappers 
in the vacancies Perumal and others were to do excess work . On the day 
in question it was raining heavily and tapping was impossible. Although in 
every estate tapping will be postponed in rainy days, the management demanded 
ladder tapping so that it has become impossible for any tapper to tap the trees 
during heavy rain , so that Perumal could not complete tapping of all trees. 
He was dismissed from service on his charge which is baseless and malafide. 
He is entitled to be reinstated with full back wages and continuity of service. 

Workers Perimbam and Ramai (S. Nos. 99 and 106 ) have more than 20 years 
continuous service on the estate . They were dismissed on 20-12-1960 on a 
charge of having failed to complete their set task of weeding. The task so 
fixed does not bind the workmen concerned and they are liable to do only 8 
hours work diligently and with average ability . In the light of all the con 
tentions in the previous cases the Union demanded their reinstatement with 
back wages and continuity of service, 

The charges against Petchi alias Petchiamma ( S. No. 105 ) is " geing slow 
in 1958 and repeated on 10th , 11th , 12th and 13th July 1961" . The charge it 
self shows the vindictive attitude of the management. For the so - called offence 
in 1958 the worker was charge-sheeted in 1961. The whole action is highly 
perverse. The worker is only to be reinstated with back wages and privileges . 

The Union contended that in every one of the above dismissal cases the 
enquiry conducted was sham and shabby and is only a stereotyped formality of 
filling up of the blanks. Generally the worker is ignorant of the basic and 
rudimentary procedure in the enquiry and yet they were not given any chance 
to cross-examine the management s witnesses and if at all questions were put 
by capable workmen they were unrecorded. The star witnesses of the manage 
ment have been answering leading questions. 

Issue No. 4 :- Wage cuts effected by the management since November 
1959 :--This issue falls under two heads, viz ., ( 1) General wage cut from the 
earned wages of workmen in all the four estates and (2 ) wage cuts on specific 
occasions. In flagrant violation of all the provisions of the Payinent of Wages 
Act 1936 and the Minimum Wages Act, 1948 and also in violation of fair play 
and justice wage cuts have been effected by the management with ruthless drive. 

General wage cut :-With the advent of introducing unauthorised unilateral 
increase in the workloads the management has completely defeated the very 
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signal purpose behind the minimum wages for field workers. As per the 
minimum wages notification each time-rated worker shall be pald for 8 hours 
work at specified rates of wages irrespective of the quantum of work turned 
out. 

If the worker does not work for 8 hours the quantum of wages may be 
reduced. But if he has worked for 8 hours no wage cut is warranted. Here. 
the management has fixed certain quantum of work along with 8 hours work 
and so inspite of the fact that he has worked for 8 hours a worker if not 
completed the prescribed quantum , action is taken against him . Even if the 
worker was malingering or going slow the management is not entitled to effect 
any cut in the notified rates of wages and the management is cnly entitled 
to take action against the go - slow . But here inspite of continuous work for 
8 hours without malingering, the management was cutting the wages of the 
workmen for not completing the task . This is utterly illegal and patently 
unjustifiable. The workers are entitled to get their deducted wages. 

Wage cuts on specific occasions :-41 plucking women workers in the Isfiled 
estate were not paid their wages due on 21st September, 1960 even though they 
have reported for duty and were willing to continue work. Their work com 
menced as usual on 8 a.m. on that day, but was stopped at a later stage by 
the management and wages were denied . ese vomen were given work at a 
place a mile away from the muster. They took 15 minutes to walk to the 
place in a single line since there was only a foot -path . When they reached the 
place of work the supervisor refused to give them work on the lame ground that 
they were late. At any rate these workers are entitled to get their deducted 
wages. The management has added further grievance to the same set of 
workmen en a false ground that they staged a strike and effected a wage cut 
of four days earned wages from them . This is extremely illegal and unfair 
and could never be justified either on law or on facts. No notice, no enquiry , 
no explanation was called for before effecting this extreme penalty. This is a 
patent case of the most extreme atrocity and high -handedness of the manage 
ment. The Hon ble Court may be pleased to direct the repayment of the entire 
deduction in this behalf to each of the 41 workmen . 

On 11th December 1959 the entire workers in Poothottam Division of the 
Isfield estate who have worked for the Major part of the day were dented wages 
for the day by an illegal wage cul. On that day the Assistant Superintendent of 
the estate came to the place of work and wilfuly abused woman worker in the 
most filthiest and vulgar language and also physically hurt her. There was no 
provocation on the part of the worker. The workers immediately stopped work 
to report the matter to the Superintendent. The whole cause of action arosc 
from the misconduct of the Assistant Superintendent for which the workers are 
penalised , in that they were not paid that day s wages. This is equally illegal. 
unjustifiable and aggressive and therefore the refund of the wages may be directed . 
A list of workers concerned would be filed in due course . 

A two days wage cut out of the carned wages belonging to the same divisioa 
and the same estate on the ground that they staged a strike on 11-12 1959 against 
the conduct of the Assistant Superintendent without notice . There was no strike 
on 14-12-1959. Their abstention from normal work on that day was entirely due 
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to the highly deprecable conduct of the Assistant Superintendent. No action was 
taken against the offender. In such circumstances the workers could not enter 
the work field with any confidence or peace of mind . This abstention cannot be 
considered as strike and the two days wage cut of carnea wages is illegal. The 
deducted wages may be ordered to be refun led to the workmen . 

Issue No. 5. Bonus, way expenses and cumbly allowance to dismissed 
workers. Bonus is being paid in plantation industry to all permanent and tempor 
ary workinen . Temporary workmen are given bonus on a prorata basis for the 
number of days they have actually worked in a financial year. When matters 
are such, it is surprising to note why bonus was denied to the permanent work 
men who have been dismissed. The bonus in the case of dismissed workmen is 
claimed for the days they have worked and earned wages. Therefore, the denial 
of bonus to the dismissed workmen temporary or permanent, is unjustitiable and 
illegal. A list of the dismissed workers entitled for the same will be produced in 
due course . 

Way expenses. One way expense is payable to every permanent workwao 
on an estate to cover his return journey home as per the custom and practice ia 
the industry . This has been unreasonably dericd in the case of dismissed em 
ployees. These workmen are entitied to the same oa the basis of law ant facts. 
A list of workers entitled for the same will be filed in due course. 

Cumbly allowance to the dismissed workmen . The management in the case 
of temporary workmen , supplied no cumbly and so is liable to pay the cash at 
the rate of half an anna for each working day until their dismissal. In the case 
of permanent workmen they are liable to pay in full, the deducted amount to the 
workmen until the date of their dismissal. The managerrent may be directed to 
pay the cumbly allowance at the usual rates to them , permanent and temporary 
workers. A list of the workers eligible for the payment is being filed . 

Issue No. 7. Task of field workers: 

The Management, since the operation of the statutory minimum rates of wages 
for such of those job for which payment cannot be made by the results , is not 
competent to reintroduce the system of task , thereby demanding not only 8 hours 
work but its own unilaterally fixed results . The unilateral introduction of task etc., 
for the workmen entitled to get minimum rates of wages for 8 hours work.is 
illegal and is a serious inroad into the legal safeguards offered by the minimum 
wages legislation and the Payment of Wages Act. The Superintendent has no 
right to have an arbitrary exercise in the introduction of task . Anyhow by this 
introduction of task by the management, the whole wage structure envisaged by 
the minimum wages notification is altered to suit the exploitation of the employer. 
Experience has shown that task fixation is to extract over work without correspond 
ing overpayment, to offset the niggardly wage increase and other increased bene. 
fits conferred on the workmen and to ruthlessly exploit the workmen . This is 
exactly the why the Rege Committee has emphatically discouraged this 
vile practice and strongly recommended for a lime rated wage system . The task 
system is opposed on the following grounds: - . 

(1 ) Since the minimum wages notification has come into force the manage 
ment has no right to fix any task for time rated work and on that ground deny >> 
the workmen his full day s wages. 
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(2) The task fixation has not been nade in any of the instances under this 
Management after any study, much less scientific investigation into the amount 
of task within the human average competence of the workman without loss of 
his efficieny and health for continued working. 

( 3) The introduction of the task system in 1959 is a change in the condition 
of service of the workmen to their grave prejudice . This change is entirely illegal 
and unjustifiable . 

( 4) The sole purpose behind the insistence of task system is not to benefit the 
industry nor the workmien , but to realise the over ambitious profit move of the 
employer, to nullity , the minimum wage structure , etc. 

The Union concluded with a prayer that their contentions may be upheld and 
an award passed accordirgly , 

5. The Management has submitted an claborate reply statement in which they 
have put up their contentions regarding the dispute between themselves and the 
various Unions. Since No. 2 Union is the only contestiny Union at present as 
mentioned above, the relevant portions of the reply statement of the Management 
regarding the second union s contentions are summarised as follows: 

The dismissal of workers in question are proper and justifiable reasotis 
and they are not entitled to reinstatement with or without back wages or com 
pensation or to any other relief. In paragraph 1 to 10 of the written stalesnent 
of the 2nd Union certain accusations have been male against certain plantations 
in general and also against this management in particular in highix objection ib !.. 
and provocative language. The use of such language is not conducive to industrial 
peace. The entire statement of the 2nd Union couched in insinuating and provo 
cative language bristless with wild and unfounded allegations which have no 
relation to facts. The Management has never exploited the plantation labour in 
any respect. The workloads have never been increased . The task allotted couli 
easily be completed withia five or six hours time by an average worker of average 
cfliciency . The task in a plantation is not a static concept. It varies from estate 
to estate , in fact from field to field in the same estate and from season to season 
and depends on several factors. It is for the Management with their experience 
and knowledge of local conditions to fix task for the different kinds of estate 
work . This has been and is the accepted practice in the l lantation Industry . 

Trade Unions have been in existence in the four estates since 1946. Go slow 
is a very serious misconduct and has been condemned in unequivocal terms by 
the highest court in the land. Dismissal is the only appropriate punishment for 
workmen guilty of go slow , and for some reason best known to the Unions they 
have been instigating the workmen to adopt go slow on the estate from 1959. 

Issue Na 1. Dismissal of workmen - Isfield Estate . 

Madaswamy and Alavikutty . They dismissed for habitual absence 
without leave for more than ten days. Shri Madaswamy has six suspensions for 
similar and other misconducts and Alavikulty had four previous warnings and 
suspensions. The allegations of the 2nd Union in para 13 of their claim state . 
ment regarding these dismissals are baseless. The Management has never instruct 
ed the compounder for not making any record of the said workers attendance 
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in the dispensary . The Management was not aware that they were activists on the 
estate or they did squad work in connection with the strike in the estate. Their 
dismissal is neither illegal, unjustifiable nor for any extraneous reasons. It is 
not an act of victimisation or a malafide act. The decision to dismiss them from 
service was not perverse or capricious . The dismissed workers were not concerned 
in any adjudication penging before the Labour Court at the time of their dis. 
missals and the dismissed workers were not parties to the dispute. There is no 
reason why the disinissal should be interfered with . 

Pappu and Sunkaralingam . 17 tappers including these workers were dismissed 
for refusing to do ladder tapping. Out of 17 workers dismissed all excepting 
John and Pappu subsequently realised their mistakes and agreed to do ladder 
tapping and on expressing their regret for refusing to do ladoler tapping they were 
reinstated in service. Thereafter Sankaralingam requested the management to 
discharge him from service on the ground of old age and on 29-11-6 : he was 
discharged from service . It is not understood for wiose benefit the disinissal of 
Sankaralingam has been referred for adjudication . 

In asking workers to do ladder tapping the Management has not introduced 
any new condition of service to the prejudice of the workmen. In fact by ladder 
tapping the carnings of the workmen have substantially been increased and their 
work -lord was not increased . It is denied that ladeler tapping is given only to 
contractors and not to regular tappers. The dismissal of Pappu is valiri and 
proper and he is not eniitled to any relief . 

Bavukunju . He was dismissed for disobedience of a lawful and reasonable 
order of the superior and for abusing the superior. llis past record of service was 
very bad. His dismissal is not vitiated by any of the grounds mentioned in para 
graph 16 of the statement of the 2nd Union . 
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AMBANAAD ESTATE 
Bhagavathy. Smt. Bhagavathy brought a cow to the estate without permis 
sion and refused to remove it inspite of being asked to do so. At the enquiry she 
pleaded guilty . It is denied that she was dismissed without any change -sheet or 
enquiry . Due and proper domestic enquiry was held . The workers of plantation 
estates have no right to bring their cattle as and when they like. The Management 
has every right to ask a worker to remove his cattle. Smt. Bhagavathy has since 
settled her accounts and provident fund and has also left the estate voluntarily. 
Therefore there is no industrial dispute now existing as regards her . 

Regarding the workers of Venture Estate who are members of Union No. 
and who were dismissed for malingering and slackening while at work , the 
Management has contended as under: 

Malingering and slackening while at work is a miscorduct under Stan ling 
Order No. 22(P ) of the Standing Orders applicable to the workers. The workers 
deliberately adopted a go -slow policy in one particular division apparently at the 
instigation of the trade union leaders, who gave them wrong notions about their 
rights. Inspite of warnings the workers persisted the go -slow tactics. Details of 
go-slow adopted have been given in the charge-sheets given to the workers 
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Enquiries were held and their guilt was established . Since go-slow is a very 
serious offence and prejudicially affects the morale and discipline of the workmea 
in the estate they were dismissed from service. 

The statement of the 2nd Union in para 18 , 19 ani 20 are distortioas oi facts 
and the practice prevailing in the Plantation Industry in respect of task system . 
The Management has never increased the workload. There is no fixed task or 
workload as such in the Plantations for the inanagement to alter it. The task or 
workload depends on the condition of the field al any particular time. For 
example weeding tasks will depend upon the nature of the surface . Hence it is 
neither possible nor practicable to fix or maintain a uniform task . It is for the 
Management to fix the task taking into consideration all the relevant facts. The 
work allotted to the distrissed workers could be done by them within five or six 
hours. It is denied that before the strike the Management increased the lask to 
250 bushes per man per day and that this norm was never obtained before th : 
strike period . It is a deliberate falsehood to say thai iminediately after the strike 
the Management again increased task to 300. Anyhow , it is the undeniable right 
of the management to fix the task and it is neither obligatory nor incumbent 
that the task should be fixed with the consent of the weeding workers, especially 
when there are four unions in the estate with acute inter -union rivalries . In the 
Plantation Industry task fixation is always unilateral by the Management. Thie 
statutory minimum wages has nothing to do with he fixation of task. The Manage 
ment has pointed out that other workers completed the task and some of the dis . 
missed workers had subsequently expressed regret for their misconduct and agreed 
to complete the task fixea . 


VENTURE ESTATE 


Dismissal of workers Velu and Kesavan. They were dismissed for preventing 
the Assistant Manager from proceeding in his scooter and detaining him in the 
office which is a very serious act of high -handedness on the part of the workers . 
The averments made in paragraph 21 of the statements of the 2nd Union are 
distortions of facts and are untrue. It is denied that on the morning of the 
22-2-62 active trade union workers were sent to a distant field away from the 
usual place of work . It is also denied that Velu and Kesavan only went to the 
oflice to meet the Assistant Superintendent to report about the injustice meted 
out to the workmen . The enquiry conducted was not sham and the misron,luct 
levelled against them was clearly proved in the enquiry . The workers were not 
refused work . 

Joseph . He was a rubber factory watchman and he was found sleeping while 
on duty on the night of 11th /12th June 1962. This is a very serious ollence mal 
he was dismissed for proper and valid reasons. The misconduct levelled .gainst 
him was proved beyond Joubt in the enquiry . He is not entitled to reinstaliceat 
or any of the reliefs. 

Perumal. He was charged with four others for malingering whilst on duty . 
He did not complete tapping his block on 10 , 11 , 12 and 13th July . The charge 
sheet was handed over to him on 14th July 1961 on which day also he did not 
complete his work although the other four completed along with the rest of the 
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tappers. In fact Perumal had also completed his block prior to June and July . 
The task was not increased and it was only 135 t: ees. There was no rain on the 
day in question . The other four tappers who completed the tapping their black: 
on the 14th July were also charge-sheeled and were suspended for four days, 
Perumal was dismissed since he persisted in the go -slow . 

Perimban and Ramai. These workers were also dismissed for malingering 
and slackening while at work. It was proved in the enquiry that they failed to 
complete the reasonable quantum of work on 10 , 11 , 12 and 13th July 1961 and 
they did considerably less work than the rest of the gang on the days inspite o 
the warnings. They are not entitled to the reinstatement or any other relief. 

Pechi. This worker was also dismissed for malingering and slackening while 
at work. The charge-sheel is misquoted by the Union . She was charge-sheeted 
for going slow in 1958 and going slow in replanting on the 10th , 11th , 12th and 
15th July 1961. The dismissal was not vindictivd or perverse . 

Issue No. 1. Wage cuts effected by the Management since November 1969 

Since 1959 for reasons best known to the workers and the Unions the workers 
were adopting a systematic policy of go slow malingering and slackening while 
al work , and being present at the work-spot refusing to do work , reporting lac 
for work and resorting to strikes without giving reasonable notice to the Manage 
ment and without justifiable cause. Inspite Warnings given, there was no 
improvement in the situation . The Management was therefore forced to take 
action under the Payment of Wages Act and Standing Order No. 21 applicable to 
the workmen of the estate by deducting wages. The Managen:ent has not violated 
in any manner the provisions of the Payment of Wages Act and those of the 
Minimum Wages Act in eflecting the wage deductions . Since the workers refused 
to complete the task allotted to then they are entitled to get only the propor 
tionate wages. This does not amount to a wage cut nor can it be caller a wage 
cut. By merely remaining on the work spot for 8 hours workers do not earn the 
minimum wages. They are expected to complete the task aliotted to there are 
it is only on completion of the task they are entitled to get minimum wage or a 
full name. It is not incumbent or necessary that a worker should be charge 
sheeted for every case of go -slow . 

The wage cuts referred to in paragraph 35, 35, 37 and 38 of the statement of 
the 2nd Union were effected for proper and justifiable reasons. They are all 
cases where workers acting in concert and without giving a fortnight s notice and 
without reasonable cause struck work or absent themselves from work on being 
present on the work -spot refused to do any work and the Management was fully 
justified in their action . The 41 plucking women workers referred to in para 
graph 35 of the 2nd Union s statement were not given worl: since they left the 
field on the ground that 0.1e worker who came late vis refused work. The wate 
cut was not illegal or unfair. All the accusations made against the Assistant 
Superintendent by the Union are untrue an:l are hereby denied . The Assistant 
Superintendent had not behaved in any provocative or insulting manner to the 
workers . 

Issue No 5. Bonus, way expenses and cumbly allowances to dismissed! 
workers. 
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Workers dismissed from service for misconducts proved against them in a 
bonus year are not entitled to any bohus, war expenses or cumbly allowances. 
The anology drawn between the temporary workers and disn :issed workers is un 
sustainable. Way expenses are paid by the workers to erable them to retur 
from their villages to the estate and not to cover the expenses of travel fron 
the estate to their villages. A dismissed worker has not got conte 
back to the estate for work and hence he cannot claim any way expenses. The 
cumbly or cumbly allowance is paid for protection while working. A disraissent 
worker has not got to work in the estate and hence he is not entitled to any 
cumbly allowance . 

Issue No. 7 : Task of field workers. 


In the Plantation Industry it is the accepted practice that all estate work 
is done on a task basis. The Superintendent or his assistants fi the task and 
this has been the practice from the inception of the plantation industry . It 
will lead to an impossible situation if the tasks are to be fixed by prior consul 
tation with the Unions especially where more than one union owing alleglence 
to rival political parties are functioning on the estates. The task fixed in 
these estates are normally finished in five or six hours and so the conteution 
that it is high is baseless. The only object of the 2nd Union in demanding 
that the workers should be allowed to work 8 hours daily in the place of task 
system is to see that the worker gets paid for his appearance at the work 
spot Irrespective of whether he works or not. Further in the very nature of 
estate field work , it is not possible to establish malingering, slackening and 
go -slow on the part of a worker unless work is done on a task basis. The 
allegations of the Union are all baseless. The minimum wages notification 
has nothing to do with the right of the Management to fix the task . A worker 
is entitled to his day s wages only on completing the task allotted to him . 
No grounds have been made out for abolition of task system in the Plantation 
Industry . The task is not fixed arbitrarily on the whims and fancies of the 
Management. The earnings of the workers have only increased by ladder 
tapping. Ladder tapping is commonly adopted in the industry . Since the 
ladder tapping was introduced the task of 300 trees was reduced to 135 trees 
on an average. By this type of tapping there was a substantial increase in 
the earnings of tappers. Nowhere in the Plantation Industry tasks are fixed 
with the consultation of the Unions. It is also impossible and impracticable 
to fix the task in advance their by scientific study or otherwise because the 
conditions prevailing in an estate that go to determine the task vary from 
estates to estate, from field to field in the same estate and also from season 
to season . The Management has also affirmed that this is a matter affecting 
the Plantation Industry as a whole in India and the existing practice should 
not be interfered with , in any manner in this adjudication concerning only four 
estates and one management. When the task system is in vogue in all 
Plantations in India there is no reason why it should be found bad in the four 
estates involved in this reference. 

The Management concluded with a prayer that their contentions may be 
,upheld and an award passed accordingly. 

G. 2323. 
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6 . The Thenmalai Valley Plantation Labour Union submitted a rejolder 
in which they have repudiated all the allbgations of the Management regarding 
dismissals and other issues. The case of Ramaswamy was taken in particular 
and was asserted that the statement of the Management, that he has settied 
matters with the Management, is quite untrue and so he is entitled to get 
reinstatement with back wages and continuity of service. Regarding bonus 
it was added that dismissed worker is entitled to get bonus as well as way 
expenses and cumbly allowance. Concerning issue No. 7, task of field workers 
the Union has affirmed that the task fixed by the Management should be such 
as the ordinary worker with ordinary skill efficiency could complete within 
eight hours and the Management has not taken into account the quantity of 
work which could be completed by a worker who has ordinary skill and efficiency 
The Union concluded their rejoinder reiterating all their contentions stated in 
the claim statement. 

7. After the reference of the additional issues by the Government the 
Thenmala Valley Plantation Labour Union has filed an additional statement also 
in which they have referred to the dismissals of four more workmen in Ambanad 
estate and two more in Venture estate. In Ambanad estate the charge was, 
going slow in the weeding field on 12th August 1961. The allegation of the 
Management was that they have weeded only 200 bushes in a full working day 
which is not the norm . But the charge-sheet is silent as to the norm in this 
field . The Union was referring to the labour strike of 21 days during that 
period against the unauthorised and unilateral increase in the workload by 
the management and the present charge was after the strike when the weeds 
have already outgrown the bushes to enormous height and thickness. According 
to the Union an average worker of normal skill and efficiency could only do 
anything between 150 and 200 bushes. 

The Union has reiterated all the grounds stated in their first statement 
regarding this issue. 

In venture estate Krishnankutty was dismissed on 5th February 1962 on an 
allegation of misconduct of riotous and disorderly behaviour and that he tried 
to stop the Assistant Superintendent and kicked his lambretta on 25-1-1962. 
According to the Union the said Krishnankutty is the Division Committee 
Convener and the Estate Committee Convener . He has only demanded holiday 
wages from the Assistant Superintendent and has done nothing more. The 
story of misconduct is concocted purposely and the enquiry was sham . The 
Union demanded the reinstatement of this workman with continuity of service 
and back wages . 
Dismissal of Govindan Kangany in Venture Estate . 

According to the Union this is a very hard case . He was residing in the 
revenue poromboku adjacent to the estate with his wife for a number of years. 
Then he was asked by the Management to shift to the line building within the 
estate. But when he went to the line building for taking possession of the 
room allotted to him , It was found locked , since the conductor wag on leave. 
So he returned. The charge against him is disobeying the order of the Superior. 
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This is a totally false charge and action was taken against him only with a view 
to evict him from the poromboku . The Union demanded his reinstatement with 
full back wages and continuity of service . 

8. TheManagement submitied a counter statement in respect of the additional 
Issues referred for adjudication . Regarding the dismissal of the four workers 
in Ambanad estate represented by the Union No. 2 they have contended as 
under : 

These four workers of Ambanad estate were dismissed on 18th October 1962 
on the charge of malingering or slackening while at work in the weeding field 
on 12th October 1961. These four workers along with other 40 workers were 
dismissed for the same offence after the strike in September. The names of 
these four workers of Ambanad estate, namely, Muppadathi, Muthuswamy, 
Kuthalingam and Ramiah appeared in the original reference. But the dispute 
regarding Muppadathi and Kuthalingam were not taken up by any of the Unions 
at the time of the original reference. Therefore, their disputes are individual 
disputes and the second Union cannot take up their cause at present. The cases 
of Muthuswamy and Ramiah have, already been put forward by the 2nd Union 

heir original statement and the Management has also filed their counter. 
Anyhow the charges against them were proved and they were dismissed for 
valid and proper reasons. 

Worker Krishnankutty is not entitled to any relief since he has deliberately 
stopped the Assistant Manager and damaged his lambretta 03 25-1-1962. A 
proper enquiry was conducted and he was found guilty and so dismissed. The 
management admitted that Krishnankutty approached the Aasistant Manager 
for wages for Republic Day. But when the Assistant Manager asked to wait 
the worker obstructed him and kicked his lambretta . The worker is not 
entitled to any relief. 

Govindan Kangany occupied Illegally the estate land and company building . 
He was instructed to vacate this building and occupy the new line provided 
in the estate . But he refused to do so. He was charge-sheeted on 5th June 
1961 and an enquiry was held against him on 11th June 1961. He was found 
guilty and he was dismissed from service. He is also not entitled to any relief. 

9. All the Unions together have examined 65 witnesses on their side out 
of which 20 witnesses were examined by the contesting Union , viz .. The 
Thenmala Valley Plantation Labour Union, They are the following : - WW7, 
ww9, ww10, WW13, WW14 , WW24 , WW25 , WW26, WW27 , WW36 . WW37 , 
WW40, WW41, WW42, WW43, WW45 . WW53, WW54, WW55 and WW65 
respectively . The exhibits marked on the side of the workmen are Exts. W1 
to Ext. W42. The Management examined MW1 to MW14 and marked Exts . M1 
to M3S and closed their evidence. Thereafter the matter was heard finally . 

10. Ww7 is Shri S. Perumal, tapper in Venture estate. In the Chief exanil 
nation he has unambigiously affirmed that ladder tapping of 110 trees is more 
difficult than ordinary tapping of 240 trees which was in vogue till the ladder 
tapping was introduced . He has expatlated on the cumbersome process of 
ladder tapping during rainy season . He has pointed out that the workers them 
selves should carry the ladders to the trees and the trees are situated on the 
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slope of hills. There was very chance of skiding and falling on the ground 
which had happened on several occasions, to many of the workers . He has also 
referred to the strike for 21 days in the estates and the inordinate and exorbi 
tant growth of weeds in the fields thereby making the tapping work also more 
difficult than it was before because they have to carry the ladders through the 
weeds which were taller than the workers themselves. He has referred to the 
charge- sheet against five of the workers including himself by the management 
for non - tapping as many trees as directed by the management. He has pointed 
out that on the relevant day he could not complete tapping all the trees because 
he fell down from the ladder at about 10.30 in the morning and could not carry 
on, his further work . He has referred to about the enquiry held by the Manage 
ment against all the five workers together. According to him , no chance was 
given to him in the enquiry either to cross-examine the witnesses of the 
management or to bring his witnesses and examine them on his behalf. Finally 
he has pointed out that out of the five workers including him four of the 
workers were taken back and he was dismissed from service unjustifiably and 
illegally. He has deposed that he is an active worker of the Thenmala Valley 
Plantation Labour Union and a Committee member of the Union and that 
he was leading jathas during the strike. Therefore the management was 
victimising him by dismissing him from service. He has concluded with a 
prayer , that he is entitled to get reinstatement with back wages. 

The learned counsel for the management cross -examined this witness 
elaburately . But the witness has with -stood the same and repeated what he was 
said in the chief examination . He has added that of all the five workmen 
against whom the enquiry was conducted all the four, except himself , pleaded 
guilty, whereas he was the only person who was pleading not guilty. To a 
pointed question whether he has not submitted before the enquiry officer that 
he has no witnesses to be examined on his side the witness has answered that 
he has never said so . But when he wanted to examine his witnesses he was 
debarred from doing the same by the management. He has further deposed 
in the cross-examination that almost all the workers could not complete the 
number of trees allotted to them and since he fell down from the ladder the 
number of trees left out by him was a little more than the others . 


11. WW9 is Shrt Joseph , ex -watcher of Venture Estate . He has deposed, 
in the chief examination that on 11th of June 1960 at 2.30 a.m when he was 
on duty in the watching shed he felt a pain in the stomach and wanted to go 
to the latrine. Therefore , he informed his co -watcher who was sleeping after 
his duty at 12 hours , that he is going to the latrine because of the pain in his 
stomach . Aftercoming out of the latrine he found that the time- piece given by 
the management and the torch kept by him on the table were missing. Imme 
diately he went to the rubber-maker s residence and reported to him about 
the missing of the time- piece and torch and as per the instruction of the rubber 
maker he filed a report about the missing time-piece and torch and his going 
to the latrine at that time. He has referred to the enquiry wherein although 
he has informed the enquiry officer about the presence of his co -watcher whą) 
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was to be examined as his witness the enquiry officer did not allow him to 
examine this witness . According to him , he was a very active worker of the 
Union and was the Committee member. He has referred to the strike during 
1959-60 of the workers in the estate when he was selected to be the Action 
Con.mittee Convener. He has also referred to his sathyagraha during the strike 
time. Therefore, according to him the action of the Management is borne out 
of sheer victimisation and he is entitled to be reinstated in service. 


This witness was cross -examined by the Management s counsel at length . 
In the cross -examination this witness has referred to his activities as an activa 
member of the watchers and Peons Association . Regarding the incident he has 
pointed out that when he went out to the latrine he has taken the torch of his 
co -watcher, waking him up and telling him about his going to the latrine. To a 
pointed question whether he was not sleeping at the time of inspection by the 
Assistant Superintendent he has vehemently answered in the negative. The 
learned counsel for the management questioned him whether he can bring in 
the other watcher as a witness before this court, but he answered that it is 
not possible for him now , since the other watcher who was only a temporary 
watcher at that time is functioning as a permanent watcher in his place at 
present in the estate . 


12. WW10 is Shri K. P. Velu , field worker , Venture Estate. He has deposed 
in the chief examination that he has 20 years of service in Venture Division 
of the Venture estate as a field worker when he was dismissed from service 
on 22nd February 1960. On 22nd February as usual when he went to the 
muster at 7 a.m. he was asked to go to Florence Division which was about 
three and half miles away from the muster . According to him , for all the past 
20 years he was continuously working in the Venture estate and it was for the 
first time he was asked to go to the Florence Division. The distance of course 
is only 34 miles , but the path is through the hills and hillocks and so when he 
and other 31 workers reached the Florence Division it was 8.05 and the 
Conductor in the Division refused to give them work . Therefore they returned 
to their Division and met the Assistant Superintendent Mr. Khan who also 
refused to give them work . But by chance the Superintendent was coming 
in a car along the road and when he was intimated about the incident he has 
directed them to meet the Assistant Superintendent again and obtain the job. 
It was then Mr. Aravindan Nair, the General Secretary of the Union came 
there and when he was informed about the incident he interceded for and on 
behalf of the workers with the Assistant Superintendent, but the Assistant 
Superintendent was firm in refusing them work. Therefore they were waiting 
in the office and when the Superintendent came back the General Secretary 
Aravindan Nair approached him , but he refused to talk and got down Policemen 
and got arrested the witness, the General Secretary Aravindan Nair and 
two others who were taken to the court where they were discharged . Thereafter 
a charge-sheet was issued to this witness and others on an allegation that 
they have obstructed the Assistant Superintendent and an enquiry was conducted 
where the witnesses of the Managment were cross-examined by the workers 
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and the workers witnesses were also examined . The witness added that he was 
the Executive Committee Member of the Union and also the Secretary of the 
Works Committee in the estate, that the management was indisposed towards 
him and others on several occasions previously and so they have filed a petition 
before the Department against the management, copy of which is marked as 
Ext. Wi. 


In the cross -examination the learned counsel for the Management has 
questioned the witness whether the workers were wrongfully obstructing the 
movement of the Assistant Superintendent outside the office at the time when 
the Superintendent came there and were not the workers doing the same 
thing against the Superintendent till the Police came on the scene. Of course, 
the witness answered it negatively . Again the learned counsel for the Manage . 
ment was questioning the witness whether the Assistant Superintendent was 
not telling the workers to go back to the Florence Division again for work and 
whether it was refused by the General Secretary Aravindan Nair or not, the 
witness denied the allegation of the counsel. 


In the re - examination the ess added that as per the record kept in the 
estate he has got only 14 years service in the estate and both the Superinten 
dent and the Assistant Superintendent could have gone out of office if they 
wanted at the time when the workers were standing in front of the office, 


13. WW36 is Shri Govindan Kangany of Venture estate. He has deposed 
in the chief exarcination that he has got 32 years service in the Venture estate 
as Kangany and he was working continuously in the Venture Division . In 
the initial stages of his appointment he was staying in a line building within the 
"state. But after his marriage he was living with his wife whose parents are 
ving a bit of property adjacent to the estate, i.e., for a period of 27 years 

was living with his wife in his wife s property. I ! so happened that his 
wife s parents filed a suit against the Superintendent of the estate regarding 
the property which is pending before the Munsiff s court and in order to wreak 
vengeance on him the Superintendent has directed him to stay in a line building 
which was shown to him . But when he went there to clear off the debris within 
the room allotted to him with two workers he saw the door of the line room was 
locked with double locks and the Conductor who was the custodian cf the keys 
was out of the estate and so he could not get the line room opened . The next 
day the Assistant Superintendent asked him whether he has started living in 
the line building and he told him about what has happened . But he was imme. 
diately charge-sheeted for an alleged misconduct of disobeying the lawful 
orders of the superiors and an enquiry was conducted and he was dismissed 
from service during January 1961. 


In the cross -examination the witness has deposed further that his wife s 
parents were occupying the land, years back and was settling there much before 
he married their daughter and that he has nothing to do with the building on 
the property where his wife and her parents are living. He has maintained 
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what he has deposd in the chief examination inspite of the number of question 
put to him by the learned counsel for the management. At the fag end of the 
cross-examination he has admitted that he has now 61 years of age and that 
superannuation of worker is at 60. 

14. Ww37 is Shri Krishnankutty, field worker in Venture Estate. He has 
deposed in the chief examination that he has entered in the service of the 
estate in Venture Division since 1947, that he is the Estate Committee Convener 
there and that he has even published notices in that capacity on several ccca 
sions of which one was marked as Ext. W7. He has continued that he was 
dismissed from service on February 1962 on an allegation that he has obstructed 
the Assistant Superintendent and his motor cycle . But the real state of affairs 
was quite different. He has demanded the Republic Day s wages on 25th January 
of that year as usual in advance for and on behalf of himself and others also , 
which was refused by the Assistant Superintendent, who told them that the 
money will be given only on the 10th of the next month . He has declared that 
on previous occasions the Republic Day s wages were given in advance and to 
prove the same he has produced his pass book which was marked as Ext. W S . 
Ext. W8 will show that holiday s wages were received by him on previous 
occasions in advance. The alleged misconduct against him was that he obstructed 
the Assistant Superintendent and his motor cycle and a charge-sheet was issued 
to him on that score. In the enquiry he has cross-examined the witnesses of the 
management. Although he had four witnesses to be examined on his beha t 
the enquiry officer did not allow the witnesses to be examined . He has put his 
signature in the enquiry proceedings since he thought that it will do him good. 

In the cross -examination this witness has reiterated what he has deposed in 
the chief and at the fag end of the same he has admitted that he was suspended 
for four days during March 1961. 

In the re-examination he has aflirmed that entries in Est. Ws are made by 
the estate officers and these books will be taken back by the office at the time 
when the workers enteronleave and will be returned when they came and join 
duty . 

15. WW25 is Smt. Pachi Amma, field worker in Florence Division of the 
Venture estae. She has deposed as follows: 

I was working in the Florence Division in the field since a period of four years. 
I was dismissed from service on 19-7-61. A charge-slicet was issued to mo But 
I have not committed any misconduct as alleged in the same. I have to go to 
the muster at 6.30 a.m. and had to start work at 7 a.m. A ! 3.30 p.m. our rana 
will be taken and so I could go home only after the same. Only when we go in 
the muster early in the n :orning it is informed that we should work in such an ! 
such place. I was working in the rubber field for weeding work . Weeds grow in 
different heights in the different areas in the same division . Only when we go to 
the field the task is fixed for us. I have never done any siow work . There was 
a strike in the estate and the strike was withdrawn after e period of one month 
The weeds were overgrown and were very thick . I was dismissed from service 
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after about two or three weeks from the withdrawal of the strike. I have partici 
pated in the enquiry and I have put my signature in the enquiry proceedings 
which were not read out to me. I had two witnesses on my side but only one 
witness was examined for and on my behalf. 

In the cross-examination she has deposed that it is the Supervisor who would 
informed them how much weed should be cleared in each field . She has pleaded 
ignorance of the quantum of task done her , previous to the strike. 
Before the strike for a period of one year she was doing time-rated work and only 
after that work , she was asked to do task work . She has admitted that sorac 
other workers who were deputed along with her might have done the full work 
allotted to them and that she has done work according to her might. She has 
declared that in the field they will be working upto 3 p.m. and definitely every 
worker will be working two hours in the afernoon . 

In the re-examination the learned representative of the Union put a leading 
question whether it was possible for her to complete the task allotted to her bs 
the conducter and she has answered in the negative . 

16. WW42. is Shri Gopalan of the Venture estate. He has deposed follows 
in the chief: -- 

I was working in the estate as a field worker for four years, but I am dis 
inissed from service . I know Govindan Kangany, who was also later on dismissed 
from service. One day Govindan Kangany took me to the line, building where 
he was staying to clear of the surroundings of the line building. But when we 
went there it was found that the room was locked . So we could not enter the 
room and we came back and I do not know the reason why he was dismissel 
from service . 

(This witness was objected to by the management since he was not examined 
in the enquiry proceedings. Subject to the objection the examination was con 
ducted ) . 

This witness was cross-examined at length , but he has maintained what he 
has stated in the chief examination . 

17. WW13 is Shri Bava Kunju , field worker in Isfield Estate . In the chief 
examination he has admitted that he has 11 years service in the No. 2 Division of 
Isfield estate as a field worker , that he was dismissed from service on 21-6-61, 
that the allegation against him was that he questioned the Superintendent. Ha 
has deposed that when the handle of the mammolly which was used by him for 
field work was broken he cut out a stick and was repairing the same when the 
Asst. Superintendent came to the spot and admonished him for not working, 
inspite of his explanation . Immediately the next day he was served with a notice 
for enquiry. In the enquiry he has taken some of his colleagues as witnesses, 
but after taking his statement he was asked to put his signature and his witnesses 
were not examined . He has pointed out that the work on that day was to dig the 
pits for planting seedlings and preparing platforms. He has affirmed that he has 
never uttered obscene words. against the Asst. Superintendent. He has declared 
that the enquiry proceedings were not read out to him , but he has signed the same. 
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In the cross -examination he has admitted that he has put his signature in the 
proceedings wherein it was stated that he did not produce any witness..!! Ine 
spot where he was repairing the handle the conductor and the Asst. Superintendent 
came and asked him to go and work and he has gone to the spot and was work 
ing throughout. He has admitted in the cross-examination that he was suspendel 
on five previous occasionsat a stretch of four days each . The previous suspens ons 
were fo- refusing to obey the doctor and for vituperating against nurse , and also 
on the allegations of using obscene language against the conductor and Alavikulty 
ocntractor . He has also finally admitted that he has put his signature after hearing 
what was stated in the enquiry proceedings. 

In the re-examination he has admitted that he does not know how to rea : 
and write English . 

18. WW14 is Shri Alavikutty , tapper in Isfield estate. He has submitted in his 
chief examination that he was a tapper in the Isfield estate, that he was dismissed 
from service on 25-9-61. The allegation was that he was absent for 15 days. He 
has admitted that he was absent, but he would say that it was because he wus 
laid up and has requested for 8 days leave to the conductor. But the conductor 
directed him to ask the Asst. Superintendent. Ho has asked for leave on ist of 
August and it was informed that he was granted leave upto 8th August. He 
has requested for leave for a treatinent outside the estate. The Asst . Superint 
endent granted him leave and instructed him to appear fo rwork on 9th of August. 
Rut on 9th of August he has again applied , the copy of which is marked as 
Ext. W4. But no reply was given for this petition . Since no reply was givea 
denying the leave, he was under the impression that leave was granted. There 
after on 11th he presented for work and after two or three days, since there was 
heavy rains he absented for one day. He has added that he has gone to the Com 
pany hospital also one day . There is a register in the hospital which wiil prove 
the same. During the rainy days no tapping work was done. He has states all 
these facts in the enquiry. His witness was the compounder in the hospital. Put 
the compounder wanted the permission of the Superintendent to appear in the 
enquiry. The permission was not given. The other witnesses who were to be 
examined for and bebalf of the worker were the conductor and the Asst. 
Superintendent. But they were not permitted to be examined on his behalf He 
has deposed that he does not know how to write or read . He has admitted the 
the enquiry proceedings in Malayalam were read out lc him and he has pu : his 
signature in the Malayalanı version . The witness has affirmed that he is a member 
of the Thenmala Valley Plantation Labour Union and the Estate Committee 
Convener . 

In the cross -examination he has admitted that before going on leave from 
the estate a leave pass was given to the workers. He has admitted that it may 
be right when it is said that he has absented during May 1961 for a period of 10 
days. But he has affirmed that he was not absent for 22 days during June. The 
absence may be only for three or four days. In July also he lias absented for 
one or two days and not for 13 days . He has absented for 15 days in August 
He has aimed that from the check roll the number of absence if any could be 
found out. He has admitted that he is not in a position to produce the leave 
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passes issued to him during those absented days. To a pointed question that he 
has absented without taking leave he was answered tha! he has done so only for 
8 days If at all he has absented the absence might have been due to rain . The 
leave application on isi of August was entrusted to the Asst. Super.ntendent 
Mr. Sharma. The org.nal of Ext. W4 was submitted to the Asst. Superintendent in 
person. But leave pass was not provided . H. has admitted that he was given 
charge-sheets on four previous occasione out of which one was for absence with 
out leave. He was suspruded for four days for absence in a previous occas.uit. 
He has added that the Asst. Superintendent was on enimical terms with him 
because of his Union activities. 

In the re-examination he has deposed that he has lost his leave passes. 
19. WW27 is Shri Malaswamy, field worker in Isfield estate. He has depused 
in the chief examination that he was dismissed from service for absenting without 
leave for 14 days during ! ebruary 1961, that he was really sufering from ston aclı 
ache and was getting medicine from the hospital that he has not informed the 
Superintendent about his absence and obtained leave becuase he was not guilig 
out of the estate but was in the estate and was sick . According to him if anyor s 
goes out of the estate he has to obtain leave by filing an application for the same, 
but if a worker is continuing on the estate suffering from sickness he need not 
apply for leave. The winness has added that in the enquiry he was debatred 
from bringing his witnesses by the enquiry officer, that the enquiry proceedings 
were not read out to hiin , but he was forced to put his signature therein as le 
was int.: cated that he will be dismissed from service if he does not put his 
signature in the enquiry proceedings . 

In the cross-examination he has admitted that he was suspended from service 
on six occasions formerly , two of which were for absenting without leave. He 
has also admitted that he was suspended on the other four occasions for going 
slow in the work . He has admitted that he was absenting during December for 
seven days and for January he has worked only for two days and he absented 
with ler ve for 15 days and without leave for another 8 days and also that in 
February he has worked only for 10 days. He has also admitted that he has rol 
obtained sick leave for the absence mentioned above . He has affirmed that chits 
will not be given to the workers whenever they go to the hospital for treatmen . 
He has also deposed that he does not know whether there is any rule to the effect 
that leave need be taken , only when the workers go home from the estate. 

In the re -examination he has deposed that he could not take leave because 
he was suffering from stomachache and that he was suffering from the same 
disease for a period of two years and al present since he has taken some injections 
from outside the estatc , he has got rid of the stomachache. 

20. WW26 is Shri Pappu , tapper in Ned impara division of IsGeld estate. In 
the chief examination he bas deposed that he was worki No. 2 division con 
tinuously for 23 years as tapper and he was dismissed from service during 20th 
October 1960 on a charge that he refused to do ladder tapping. According to him 
the charge is wrong since he has not refused to do the world, but has expressed his 
diMculties to the conductor as he has never done the lacater tapping during the 
23 years of service. He has expatiated on the diMculties of the ladder tapping. 
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The conductor has informed him that he will got be given wages if he does not 
complete the task . Regar«ling the enquiry he has deposed that he has put his 
signature in the enquiry proceedings, but he has noi heard the enquiry proceedings 
read out to him . According to him , he has given a full statement in the enquiry .. 
He has pointed out that there were about 17 workers who were involve ! ir. !he 
ladder tapping and were dismissed from service , but 15 out of them wore given 
other work after the enquiry just as ordinary tapping , watcher work , factory wor!: 
etc., and he is not aware of the reasons why he was not given any work . 

In the cross- examination the witness has alrmed that he has never refused 
to do the ladder tapping, but he has informed the conductor thathe does not know 
the method of ladder tapping. He has admitted that he has put his s.goature in 
the enquiry proceedings, that he has also given a statement along with the i6 others 
before the enquiry officer, that some of the workers who were reinstated were 
doing the ladder tapping again . He has also ar!m : tted that another set of 16 
workers were doing the ladder tapping, but they were temporary workers and 
contract workers. He ha answered to a pointed question of the learned counsel 
for the Management that he does not know whether 7 out ol the above 16 workers 
were permanent workers of the estate who were doing ladder tapping. 

21. WW24 is Smt. Bhagavathy, worker in Ambanad estate. She has deposed 
that she has 20 years service on the estate as a plucker and she was dismissed 
from service on 16-12-60. The charge against her was that she was keeping two 
cows in the estate without the permission of the management. She has deposed 
that the charge is wrong since she was keeping only one cox and that for a period 
of ten years . But when the Management issued her a notice to the effect that she 
should sell off the cow within 15 days, she has soid her cow within the prescribed 
date and has reported the same. Some enquiry was conducted where she was 
asked to put her signatu e and when she put her signature and came out she was 
informed that she was dismissed from service. 

In the cross-examination the learned counsel for the Management has questioned 
her incessantly whether she was not keeping the cows, in the estate in spite of the 
order of the Superintendent. She has answeredi specifically that she has sold off 
her cow as per the instruction of the Superintendent and her husband never took 
back the cow to the esta c as alleged . Regarding the enquiry she has said that 
she does not know what was written in the enquiry and she has denied that she 
has admitted her guilt and prayed for pardon . It is her case that she has clearly 
submitted in the enquiry that she has sold off the cow as per the instruction of 
the Superintendent. 

22. WW40 is Shri Michael, Neld worker in Ambanad estate. In the chief 
examination this witness has deposed that he was working in the field at Arundel 
Division for a period of 17 years and during 1961 August he was served with a 
charge-sheet for an alleged misconduct of slow work . On the relevant day to 
was working in the Na 18 field where weeds were overgrown . The Juantum of 
the task was not informed at the time of the muster, but when se wert to the fiel ! 
he was asked to clear 300 bushes. Since the weeds were larger in number and 
were taller than usual the clearance of 300 bushes was ir impossible task . Pe. 
garding the work of the task he enumerated that he should cut off the creepers 
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which encircled the bushes, he should uproot certain specific weeds either by 
force or by using the mammotty and should clear the bushes from other weeds 
which were more than three feet high. According to him when the weeds are 
low the maximum that could be done is clearance of 250 bushes and when the 
tveeds are more the maximum is 200 bushes. At any tiire 300 bushes could not 
be cleared from weeds which were growing acutely . The witness has added that 
in the enquiry he was present, but since the enquiry proceedings were not read 
out to him he could not put his signature. He has also admitted that he has 
examined witnesses in the enquiry . 

In the cross-examination this witness has asserted what he has stated in the 
chief. He has admitted that he was suspended for four days during 1960 and 
that was for keeping a cow in the estate , which was sold away by him as per the 
instruction of the Management. 

23. WW41 is Shri Kuttialingom , field worker in Amhanad estate. He has 
deposed that he was disniissed from service on an allegation that he was no ! 
completing the task allotted to him . According to him , he was asked to weed 
300 bushes which was possible only in the case of less weeds whereas the bushes 
were overgrown with weeds. According to him , the task was prescribed only at 
the muster and on the relevant day he had worked for the whole of 8 hours ait ! 
nobody had ever clearer 300 bushes as per the instruction of the Manag nient. 
In the enquiry he was not examined . Only one of the ten workers who were 
issued charge-sheets was examined . He has refused to put his signature in the 
enquiry proceedings since it was not read out to him . 

In the cross-examination this witness has deposed that he is not a nember 
of any Union . But in the re -examination he has allirmed that he is a member 
of the R.S.P. Union . 

24. WW43 is Chelliah, field worker in Ambanad estate. He has deposed that 
he was working in Arundel Division of Ambanad estate for a period of 16 years 
and that he was issued with a charge-shert during August 1961. The offence 
alleged against him was going slow and no completing the task allotted to h m , 
According to him on the relevant day he was asked to clear 300 bushes which was 
not possible for anybody engaged , and nobody has completed the task although 
all of them have worked for 8 hours. An enquiry was conducted against ten 
workers at a stretch . Only one of them was questioned and the others were not 
questioned including him . He refused to put his signature in the enquiry proceed 
ings since it was not read out to him . 

In the cross-examination he has deposed that he is living on the income 
derived from h s wife s ſelds as well as by the help obtained from his parents 
He has referred to the enquiry wherein according to him nothing was asked to 
him . Out of the ten workers only one was questioned in the enquiry. Ia tho 
enqu ry, he has admitted , that he was one late, but has armed that the 
enquiry oMcer did not as? him anything . According to hin : if anything was ask ! 
he would have subm tted an explanation . He las further asserted that they have 
not done any slow work on the relevant day . 

In the re-examination he has deposed that the pardy Nelds belong to his 
father-in -law and at times he himself would go to the field and work on the 2016 
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25. WW54 is Shri Rajurah, field worker in Arundel division of Ambanad estate 
He has deposed in the chief examination that he was a field worker and he was 
dismissed from service on the charge of go-slow , viz., not completed the task 
allotted to him . The dismissal was on 18th August 1961 for alleged go -slow on 
12th of August. The witness has asserted that he has never done any 40-clow 
work on the relevant date . The task prescribd was clearance of 300 bushes nich 
was impossible since the weeds were overgrown and they liad to do three type 
of work , viz ., destroy the creepers on the bushes, uproot the weeds and collect 
them in a place and cul off other weeds by maminoties. Since it was impossible 
to complete 300 bushes they could not complete the allotted task . He has further 
deposed that kanganies were employed to supervise the work and they were 
present on the occasion , that all the workers have donc 8 hours work on the 
relevant day and that no go -slow was adopted by anybody. 

He has unambiguously affirmed in the cross-examination that the weeding 
prescribed for the relevant date was not a simple clearance of the weed bul was 
as stated in the chief examination and that they have never adopted go -slow ar 
any time during the 8 hours work on that day.. 

26. WW55 is Shri James , field worker in Ambanad estate. He has deposed 
in the chief examination that he was orking in the field in Ambanad estate and 
he was charge-sheeted for go -stow in work and was disinissed from service for 
the same. He has completely corroborated W154 and cthers . He has fully 
armed that he has never done any go-slow work and his wages were one rupice 
14 annas. He has referred to workers Thankey , Maichel, Muthuswamy, Chelliah , 
l aul Raj. Asir, Abraham , Rama Swany, Ramaiah , Asirvatham , Shammughaval 
Selvaraj, Mumkaiah and Ganapathy. According to him all these workers we.e 
doing 8 hours work fully and nobody had done any go -low work . 

In the cross-examination he was not sure of the offer.ces alleged against the 
others and he could not substantiate his assertion in the chief examination re 
garding others . 

27. WW53 is Shri N. Sreekantan Nair , M.P., who is the President of the An 
India U.T.U.C. and also the President of the Thenniala Valley Plantation Labour 
Union . The summary of his elaborate sworn statement is as follows: 

I am well acquainted with the problems o ! the Plantation Industry in Kerala 
in particular and throughout India in tcneral. The minimum wages for the planta 
tion workers was fixed in June 1952. After the said fixation the Managements of 
the Plantation regularised the system of work and introduced scientific aurins 
of tasks for the various items of field work . The task system prevailcil inach 
earlier but had no rational basis. The task slightly varied from field to field and 
estate to estate depending on the terrain and other facts . During that time the 
tesk worl.ers were not cxpected to go to roll call. They can either go to the 
feld earlier or later . The only thing was that they should finish the task . In 
December 1957 by a conciliation agreement the Kerala Piantation male work . 
were granted an increase of two annas to bring there on a par with the Madras 
plantation workers. After the said increase the attitude of the Management 
changed and they increased the workload of the workers . The increase was 
about 10 % in a few fair ininded Companies but it went beyond all limils in cost 
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of the plantations. The Managements introduced wage cuts quite disproportionate 
to the increased task when the workers refused to examine the full task newly laid 
down unilaterally by the Management. Thereafter work wus denied to thos : who 
could not complete their task and afterwards disciplinary action was taken against 
those workers for non -executiou of the full work and wages were cut for a perio -l of 
8 days, suspending their leaders and thereafter dismissing them . 

The witness claborately explained how the workload ha: been increased both 
in the Tea Industry as well as in the Rubber Industry and has pointed out that 
Sec. 9A of the Industrial Disputes Act demands 21 days notice before the introduc 
tion of any change in tlic mode of work and iccrease in the workload witho : 
increase in payments. He has also pointed out that this is a violation of the co.id 
of discipline also. The witness continued as follows: 

Some Junior Oficers made extraction of higher work as a means of carrying 
favour and getting promotion . Some other officers indulgeci in it with a sadastic 
pleasure . All employers generally utilised it to break the trade union movellen ! 
Inspite of the objections of the workers this attitude of the Management co:1 
tinued. Although the Industrial Disputes Act envisages notice of change of prode 
of work the Managemen s made it a point not to give any notice so that the 
workers were not in a position to raise a dispute. This was also utilisel for 
taking disciplinary action against the workers who had not completed the vai 
laterally imposed task . Anyhow the task imposed during 1952 was accepted by 
the workers without any protest and it continued as such for a long time. There 
fore it may even be considered as having a legal validity. But any higher work . 
load has no legal standing at all. Anyhow , the Management of Thenmala Valley 
Plantation in particular and the Malayalam Plantations as a whole in Kortin, 
have imposed this enhanced workload unilateraliy without any notice to the 
workmen . The witness has asserted in all force that the Managements in Kerala 
or in India in general have no right to ask the workers to do ladder tapping sir.cc 
it is not prevalent in any part of India , but only in Malaya and other countries 
The ladder tapping is introduced to take the life out of the trees in a very short 
time and to pay the workers very high rate of wages in those countries. Ladder 
tapping involves in cutting three channels carrying at the same time an 8 to 10 
feet ladder from free to tree, climbing up 5 feet on the ladder and to do the 
work with a razor like blade without any other support. The work is very 
dangerous and it involvex 4 to 5 times higher exertion . This system was intro 
duced in one or two piantations belonging to the Malayalam Plantations in Peer . 
made and Ranni areas only, as an experimental measure without any insistence 
on the number of trees topped . In the Thenmali, Valley Plantation the Manage 
ment has resorted to ladder tapping seriously and has used the same for dismissing 
many important trade union leaders and dismissing many of them in order to 
frighten the workers into acceptance. All the uther cstates in the State are even 
Dow adhering the old movie of tapping and thercfore the introduction of the addir 
tapping in the estates of the Malayalam Plantation , is a flagrant violation of all 
moral and legal course. Further the I.R. Committee for Plantation has not given 
Its approval to the introduction of ladder tapping. Shri K. P. Velu is the convener 
of the Trade Union of the Venture Estate. Many of the dismissed workers are 
members of the Managing Committee and Works Committee of our Loiou . 
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Mr. Joseph is the organiser of the Watchers Union and was the Secretary . 
Mr. Kr.shnankutty is a member of the Managing Committee and Convener in the 
Top D.vis.on. The dismissed workers are not g.ven bonus and other rights which 
they are entitled to, by moral and legal rights. 

This witness was elaborately cross-examined by the lerned counsel for the 
Management. In the cross-examination the witness has declared that lie is a dele 
gate to the Indian Labour Conference since 1957 and he is being invited to the 
Standing Labour Committee . He has also declared that he is recognised as an 
expert on this score by the Goverament of India and by the enıployers throughout 
India. He has admitted that he does not know the rates prevalent in Mysor : or 
in Assam . He has also deposed that he does not know the task rates in Madras, 
Mysore and North India. But he has aflirmed that he knows that there is 10 
increase in the task in North India because from the discussion in the Executive 
Committee of the All India U.T.U.C. it has come out that the unilateral increase 
in task was introduced only in Kerala . As far is Madras is concerned he has 
admitted that he does no! know whether the lask was increased or about the rates 
in Madras. He has also admitted that he does not know the task rates existing 
for the various works in Kerala since it is changed day by cay and being increased 
by the employers. He has deposed further as follows:-- 

The basic standard of pruning in Peermade is 200 bushes. It was gradually 
raised after December 1957 in various degrees . In certain estates it has c.me 
upto 400 bushes and others 300 to 350. Regarding the task rate iu Malayalam 
Plantations, the maximum is in Thenmala Valley estates . The task rate ia 
Thenmala Valley is 15 % more , compared to the other estates of the Company 
The witness has deposed that he will be able to substantiate this, later on 
by producing statement of comparison . 

The cross-examination continued and the witness has admitted that he 
does not know about the total acreage of the Plantation in Kerala . He has 
deposed that there are about two lakhs of workers in the Plantation Industry 
In Kerala. But the actual number of workers engaged in tea , cofee, rubber. 
etc., is not known to him . The Malayalam Plantations employ about 13 
thousand workers . But the number of workers in Madras are ant known to 
him . In the Thenmala Valley Plantation the workers are about 3000. He has 
admitted that he has started his Union only in 1955 and therefore informations 
regarding these estates before 1955 are obtained by him only by hearsay 
evidence. According to him before 1952 every acre of tea was emp oying two 
workers. But the present employment for an acre is one person . He has also 
admitted that he does not know the number of workers engaged in the estates 
during 1952 period for manuring 100 acres of tea or fur pruning 100 acres. He has 
also admitted that he does not know about the number of workers used on an 
average per acre per year . Roughly he has said that per 100 acres about 200 
workers are used for all the jobs together. He has referred to the pruning 
in general in Kerala which is once in three years. But he has admitted that 
he does not know the period in Assam . He has also admitted that he docs 
Dot know the price of the tea produced by fine plucking and produced by the 
ol4 plucking. But he would say that the tea produced by Ana plucking cost 
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much more than the other tea. According to him , the average earning of a 
worker in 1957 in Thenmala Valley was between 31 and 419 rupees. But 
now the average earning is 2 % rupees. He has deposed that the maximum 
earned by the worker was during 1955 and 1956. A tapper would get between 
3 and 4 rupees on an average in 1957. Now he gets only 2 to 3 rupees. The 
witness has added that wages were cut even during the time of his examination 
for not completing the task of pit digging in Venture estate. According to 
him , from the Thenmala Valley Plantation there are 1400 workers in his Union . 
At the fag end of the cross -examination the witness has added that from 1959 , 
hundreds of innocent workers have been dismissed and victimised one after 
the other . Some of them were literally doomed and some of them were reinstated 
and once again dismissed in the Malayalam Plantations. He has also referred 
to the enquiry conducted in these estates which have got a set pattern where 
the accused is invariably found guilty and liable for dismissal. He has asserted 
that Thenmala Valley estates lead in the collective victimisation . 

In the re-examination he has deposed that he is associated with the trade 
union movement from 1939 onwards, that he was a member of the first and 
second tri-partite conference in Kerala 1946 and 1948 and was a member of 
the Textile Expert Committee in 1949. He has added that he has not served 
in any Industrial Committee after 1950 since he was In Jail during 1950 and 
1951, that he has become a member of the first Parliament in India in 1952 
and that from 1954 onwards he is the President of the All India United Trade 
Union Congress. He has continued that he is a member of the Estimates 
Committee of the Parliament and so he cannot become a member of any other 
Committee without the written sanction of the Speaker as long as he is a 
member of the Estates Committee. He has also admitted that in the year 
1957 to 1962 he was not in Parliament or in the Assembly . But during that 
period also he did not serve in any of the Industrial Committee since he had 
heavy work otherwise. 

28. WW64 is Shri K. N. Achuthan Pillai, Advocate, Punalur, who is the 
Vice -President of the Thenmala Valley Plantation Labour Union . He has 
deposed that Shri Sreekantan Nair is the President of the above Union and 
Shri K. P. Velu is the Joint Secretary of the Union . He has added that hy a 
resolution of the Managing Committee of the Union he is authorised to conduct 
the Industrial Dispute No. 3 of 1962 and the connected Section 33 petitions. 
The copy of the resolution signed by the Joint Secretary was produced and 
marked as Ext. W13 . He has added that as per this resolution he is authorised 
to enter into any settlement on behalf of the Union . He has also asserted 
hat such settlement signed by him will be binding upon the Union and the work 
nen concerned . 

29. WW65 is Shri B. R. Aravindan Nair , who is an Advocate of Qution . The 
rummary of his deposition is as follows: 

I was the General Secretary of the Thenmala Valley Plantation Labour 
Inion upto 1960 . Even now I am connected with the Union . I am an Execu 
Ive Committee Member and Legal Adviser to the Union now . There were a 
food number of issues kept unsettled in the estates upto 1960 and 80 during 
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September 1960 a memorandum was drafted and submitted to the Managements 
of the four estates. The copy of the memorandum is marked as Ext. W14. 
Because of the submission of Ext. W14 many active workers of the Union 
and colleagues of mine were punished and dismissed from service . Mary methods 
were adopted for dismissing these people. Task was increased unilaterally 
by the Managements and thereafter workers were proceeded agains: for go - slow , 
for not completing the task . The Union has protested against the increase of 
the workload by sending a letter to the Management dated 21-11-1960 , the 
copy of which is Ext. W15 . The reminders were also sent to the Management. 
A copy of one of the reminders dated 26-11-1960 is marked as Ext. w16 . 
Smt. Bhagavathy was dismissed from service on an allegation that she has 
not removed a cow from the estate whereas she has actually removed the cow 
from the estate as per the direction of the Management even before the 
enquiry was conducted against her. Ext. W17 is a letter sen : by the Vice 
President of the Union on 4-1-1961 to the Management regarding Smt. 
Bhagavathy. The Labour Commissioner intervened and an agreement was 
arrived at, on 8-7-1961. The agreement is marked as Ext. W18 . The Secretary 
of the Union Shri Bhargavan has put his signature in Ext. W18 . Inspite of 
Ext. W18 agreement the Management has been meeting out punishment to the 
workers in the very same anner as before Ext. W18. Ext. w19 is a letter 
sent by the Superintendent of Ambanad estate on 14th July 1961 to the Union. 
Ext. W20 is the copy of a letter sent by the said Superintendent of Ambanad 
estate to the Labour Commissioner . The Union has sent a reply to the same 
on 21st July 1961, the copy of which is marked as Ext. W21. Ext. W21 was 
signed by the Joint Secretary of the Union . Thereafter the Superintendent 
of Ambanad estate has sent letters to all the Unions. A letter dated 31-7-1961 
sent by him to this Union is marked as Ext. W22. Another letter sent to the 
Labour Commissioner with a copy to this Union is Ext. W23 . Ext. W24 is 
another letter from the Superintendent. Ext. W25 is a copy of a letter sent 
by the Vice -President of the Union on 22-2-1961 to the Deputy Labour Officer, 
Pathanamthitta . Copy of the letter sent by the Secretary on 25-7-1961 is 
marked as Ext. W26 . Ext. W27 is a letter sent by the Superintendent of 
Venture Estate to the Union . Ext. W28 is a letter of the Secretary dated 
17-8-1960 sent to the Deputy Labour Officer, Pathanamthitta. Ext. W29 is 
the copy of another letter sent to the Deputy Labour Officer, Pathanamthitta 
by the Vice -President of the Union . Ext. W30 is a letter sent by the Acting 
Superintendent to the General Secretary on 14-12-1959. Ext. W31 is a letter 
of the Superintendent Isfield estate, sent to the Union on 5-10-1960 . Ext. w32 
is a letter sent to the Superintendent, Isfield estate by the Secretary . Ext. W33 
is a letter sent by the Superintendent, Isfield estate , to the Vice-President of 
the Union regarding ladder tapping. Ext. W34 is another letter sent by the 
Superintendent, Isfield estate, to all the Unions including this Union . Ext. W35 
is a letter sent by the Superintendent of Isfield estate regarding bonus stating 
that the workers who are dismissed or discharged from service are not entitled 
to get bonus. Ext. W36 is a letter sent by the Superintendent of Isfield estate 
to the Union regarding the strike notice issued by the Union . A copy of 
the letter sent by the Union on 27-7-1961 to the management regarding the 
dismissal of Alavikutty is marked as Ext. W37. Ext. W38 is letter sent to 
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the Superintendent, Isfield estate by the Union regarding dismissal of Alavikutty 
on 4-10-1961. 

The witness was cross -examined at length : 

In the cross-examination he has unambiguously affirmed that he was the 
Joint Secretary of the Thenmala valley Plantation Labour Union froin the 
year 1958 to 1960 and thereafter he is the legal adviser and also a State Com 
mittee Member of the U.T.C.C. But he has admitted that he has not informed 
the Management that he is the legal adviser of the Union . He has pointed 
out that Mr. Achuthan Pillai was the Vice-President of the Union from 1957 
onwards. He has admitted that Ext. W14 memorandum was submitted by all 
the four unions together . He has also admitted that out of the four unions 
two unions have compromised and one union has backed out ard was declared 
as ex parte . As per the Union except No. 5 demand all the other 46 demands 
are yet to be sellied. To a leading question whether the Vice-President 
Shri Achuthan Pillai has entered into a settlement regarding the issues with 
the management the witness answered that it is not correct. He has admitted 
that out of the demands only 7 are referred for adjudication in this dispute. 

In the cross -examination the witness has elaborately explained about the 
field work and also the weeding work done by the workers in the estate. He 
has added that the task was increased year by year in the estates. When the 
learned counsel for the management has asked a leading question to the effect 
that the Management has revoked Ext. W18 agreement only because the 
Union did not comply with the terms and conditions of the agreement, the 
witness answered that the Management has never informed the Union that 
they have revoked the agreement and the workers have never violated any 
of the terms and conditions of the agreement. He has asserted that the 
workers have never adopted any go-slow policy. He has deposed that the 
case of Velu and Kesavan is a case of misconduct. The misconduct alleged 
against them are baseless since he himself is a witness regarding the rele 
vant incident. The allegation of course, was that the Superintendent, Venture 
estate was obstructed by these people on 22-2-1960. He has pointed out that 
he himself was present at the time and he was also arrested by the Police 
along with these two workers and he was fined Rs. 2 by the Magistrate. He 
has also deposed that the statement of Achuthan Pillai (WW64) that a 
meeting was conducted and a resolution was passed empowering him to con 
duct the case , is false. He has denied any knowledge of the attempt of 
Achuthan Pillal to settle the matter with the management. He has admitted 
that he was not included in the schedule of witnesses at the outset. He has 
admitted that he does not know whether there was an Executive Committee 
meeting on 1-7-1964 or not. The witness added that during Sepłember 1964 
a general body meeting was held in which Union President Mr. Sreckantan 
Nair was present and was decided that till the question of task is rot rectified , 
the agreement need not be signed . He has also added that in the meeting 
of 1-7-1964 the discussion was whether the settlement should be signed or not. 

30. MW1 is Shri J. J. Southerland . The summary of his deposition is as 
follows: 
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I am the Superintendent of the Isfield estate. I have got 16 years service 
under the Malayalam Plantations. Many of the jobs in the estates are done 
on the task basis . Weeding, pruning and several other job other than pluck 
ing are based on piece-rates. In rubber estates almost all works are done 
on task basis . This practice was in vogue even before I joined Malayalam 
Plantations. Tasks are fixed by the Superintendent or the Assistan : Supe 
rintendent and Unions are not consulted . If complaints are filed by individual 
workers that will be looked into. There is no uniformity in task even with 
regard to one field in the same estate. Task may vary seasonally even with 
regard to the same hills. Task will depend upon chiefly on the quantity of 
weeds. Weeding task may vary in a tea field from 250 bushes to coC or 
more depending on the climatic conditions and the type of work . Task with 
regard to various items of work will range between 5 to 7 hours . Normally 
a worker on task finishes his task before 8 hours. Task is not exed for harassing 
workers. Impossible tasks are never fixed . Ladder tapping is a normal type 
of tapping existing in the estates. 

In the cross- examination the witness has deposed as follows:-- 

I have entered the service of Thenmala Valley Plantatiocs on 31-3-1950 
on Isfield estate. I was transferred thereafter to the other states and have 
come back to the same in 1962. In the year 1959 i.e., during the intial stages 
of this dispute I was not on the estate . Ladder tapping did not exist in the 
estates of Thenmala Valley area during 1950 or 1955. I was an Assistant 
in 1955. 

I do not remember whether ladder tapping was in existence in any 
of the other estates in the area during 1955. There was no ladder tapping 
in Kundai estate al Trichur where I was employed in 1956. In 1958-59 we 
started replanting programme in Kundai estate and ladder tapping was 
introduced . I do not remember the name of the estate wherein ladder tapping 
was in vogue during 1956 or 1957 in Kerala . I do not know whether ladder 
tapping was in existence in any of the estates belonging to the Malayalam 
Plantations in the year 1956 or 1957. It is not correct to say that ladder 
tapping was imported from Malaya towards the close of 1957 by the Malayalam 
Plantations in one or two of the estates. I do not know whether the matter 
of ladder tapping was taken up to the Plantation Labour Committee in 1959 
and that question is pending even now . Ladder tapping was not cpposed in 
Kundai estate in 1958-59 when it was introduced by me. 1 fixing 
task in the estate throughout my service. I have received complaints regarding 
the task I have fixed . I might have reviewed the task if necessary on such 
occasions. In Isfield estate a task was completed on such ccasions. In 
Isfield estate a task was completed on weeding of 600 bushes. The workers 
did not complain to me that the tasks are fixed to harass the workers. In 
piece -rates the worker is paid on the results. In task work he is paid on a 
time rate basis and is allowed to stop work whenever he finishes his task 
or he does 8 hours work . If a worker does 8 hours work and does not com 
plete the task fixed by the management for the period would you consider 
it as regular ? (A ) It may be considered as regular or irregdar depending 
upon the circumstances of each occasion . I consider the fixation of task as a 
purely managerial function. But I do not consider it as unilateral action in 
the popular sense of the word . 
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The witness in the re -examination deposed that ladder tapping is different 
from slaughter tapping . 


31. MW2 is Shri W. J. R. C. Maclean , Superintendent, Lahal Estate, Ranni. 
In the chief exanination this witness has deposed as follows: -- 

I was the Superintendent of Venture estate in July 1961. The true copy 
of the enguiry proceedings held against six workmen are marked as Ext. M. 
They were found guilty. My findings are marked as Ext. M2. 

In the cross examination the witness continued as follows: 

There was a strike in Plantation when I was working in Thenmala Valley . 
The strike was later withdrawn and the matter was settled . The strike was 
for a period of three weeks. I do not know whether it was withdrawn on 
10-7-1961. Immediately after resuming work go- slow was reported from various 
fields and I published a notice warning the workers to desist from adopting 
the go - slow policy . Many workers stopped the same, but cthers persisted 
and I issued charge- sheets to some of them on 13-7-1961. During the period 
cf strike for 21 days the weeds had outgrown. I deny that it is a calculated 
and vindictive action of the management to issue warnings and charge-sheet 
the workers after the strike, 

32. MW3 is Shri G. R. Rhind, who is the Superintendent of Ambanad estate . 
The summary of his deposition is as follows: 


Since 1919 I am in the service of the Malayalam Plantations which owned 
Ambanad estate also . Upto 1950 I was the Assistant Superintendent in 
Ambanad estate . Since then I have worked in Kumbazha, Chenkara and 1 
Konni estate . Chenkara estate is in Vandiperiyar and Kunbazha and Konni 
are in Pathanamthitta From my experience in these estates, work Bke 
pruning,weeding etc., are done by workmen on time-rate pay. If they do 
the work allotted to them to our satisfaction before the end of 8 hours they 
are allowed to go away. These works allotted to them are known as tasks. 
Usually the workers take 51% to 6 hours to complete the task . The Manage 
nent fixes the task . The field concerned is inspected by the Manager and the 
lield staff and depending upon the nature of the field , reasonable task is fixed. 
This system is in vogue since 30 or 40 years. To my knowledge in no estate 
either in Kerala or outside, these types of works are done on any other basis 
other than the task basis . Workers at times come and complain about the 
task ana we look into them . If they are found genuine the task is changed. 
The witness added that they have never found any genuine complaint yet. 
The workers are invariably out of the field finishing the work by 2 p.m. or 
3 p.m. The task workmen start work in the field by 7.30 in the morning . 
Workers are required to do ladder tapping of 135 trees with two cuts on 
each . The ordinary tapping goes to the extent of 300 and odd trees. Ladder 
tapping is done on very old trees. The tappers are paid on piece rates depend 
ing upon the weight of latex . The guaranteed time-rate (G.T.R.) is given 
irrespective of the latex. 
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In the cross -examination the witness has deposed that he has not 
come across any ladder tapping during the early years in his career, viz ., 
from 1949 and that he does not know definitely in which estate or in which 
year the ladder tapping was started . There was no ladder tapping in Kurn 
bazha estate and ladder tapping started in Konni estate while he was there. 
When the ladder tapping started in Konni estate the task of 135 trees was 
fixed by A.P.K. This fixation was done on an industry-wide basis. The witness 
deposed that he does not know whether the Malayalam Plantations alone had 
introduced the ladder tapping at that time. According to him the ladder has 
only two steps and it will be about four feet. He has admitted that the workers 
should carry the ladder to the allotted 135 trees. According to aim in Ambanad 
estate ladder tapping is not done on young trees. 

33., MW4 is Shri N. N. Sharma, Superintendent, Chundyail estate. The 
summary of his deposition is as follows: 

I am now the Superintendent of Chundayil estate belonging to Malayalam 
Plantations. In March and April 1961 I was the Assistant Superintendent 
of Isfield estate belonging to the same Company. In March 1961 Mr. Lopez 
who was in charge of the estate as the Superintendent, was away. Ext. M3 
is the charge-sheet issued to Mr. Madaswamy. I held an enquiry in respect 
of the matter when Madaswamy was present. Ext. M4 is the enquiry pro 
ceedings. The witnesses were examined in the presence of the delinquent 
and they were allowed to be cross -examined . These workers were found guilty 
and I recommended their dismissal. They were dismissed from service. 

This witness was not cross -cxamined . 
34. MW5 is Shri George John, ledger clerk , Achoor estate, Wynaad . His 
deposition in the chief examination is as follows: 

In October 1960 I was the ledger clerk in Isfield estate. Mr. Pittaway 
was, the Superintendent at that time. He has left the services of the Com 
pany and he is no more in India . There was a tapper in the estate by name 
Pappu. Ext. M5 is the charge-sheet issued to him on 8-10-1960 . Similar 
charge-sheets were issued to certain other workers on the same day. An 
enquiry in support of this was held by Mr. Pittaway on 18-10-1960 and sub 
sequent days. I was present throughout as an interpreter. It was a joint enquiry . 
The enquiry proceedings are marked as Ext. MG Pappu was found guilty . 
Witnesses were examined and he was allowed to cross-examine them . He was 
also allowed to examine witnesses on his side . 

This witness also was not cross- examined. 
35. MW6 is Shri A. A. Lopez, Superintendent of Pattumalai ( state belong 
ing to the Malayalam Plantations. The summary of his deposition is as 
follows: 

was the Assistant Superintendent in Isfield estate during September 
1961. Ext. M7 is the charge- sheet issued by me to Alavikutty on 15-9-1961. 
An enquiry was held against him on 21-9-1961 by me. True copy of the 
enquiry proceedings is Ext. M8. Alavikutty was present in the enquiry . He 
was allowed to cross -examine the witnesses and to examine his own witnesses . 
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He was found guilty and was dismissed from service. His past record of 
service was also entered in Ext. M8. 

In the cross -examination the witness continued as follows : 


а 


Alavikutty has given statement stating about the treatment of the 
alleged illness in the local vaidyasala . There is an M.B.B.S. doctor in charge 
of the hospital in the estate, who is competent to handle cases except serious 
cases I was working in the area from 1957 to 1963. I do not know whether 
there is a medical supervisor as per the Plantation Labour Act, who is the 
D.M.O. at Quilon . There was a strike in June 1961 in all the estates in the 
area . In the Isfield estate some of the workers were not participating in the 
strike and they presented themselves for work . About 40 to 50 workers were 
turning for work . The strike was settled by entering into a memorandum of 
settlement. 

36. MW7 is Shri P. K. George, who is the second ledger clerk in Kumpazha 
estate . The summary of his deposition is as follows: 

I was the check roll clerk in Isfield estate during May 1951. Ir. Pittaway 
was the Superintendent there. Now he is not in the service of the Company 
and has gone out of India . I know Bava Kunju in the Isfield estate at that 
time. A charge- sheet was issued to him and an enquiry was held and I 
was the interpreter in the enquiry . Bavakunju was also present in the enquiry . 
The copy of the charge- sheet is marked as Ext. M9. The statement of 
Bavakunju was recorded in the enquiry. Assistant Superinteadent Mr. Sharma 
and Conductor George were examined as witnesses. They were allowed to be 
cruss- examined by Bavakunju. Bavakunju submitted that he had to witnesses . 
Copy of the enquiry proceedings is Ext. M10 . Bavakunju was dismissed as 
per the enquiry . 

I was given promotion as second ledger clerk during August 1963. 1 
was working in Isfield estate since December 1951. In 1957 Pittaway was 
working in the estate. Some pepole were dismissed during that time after 
the strike. I do not know whether the name of the estate is Arappetta. 
There was a strike sponsored by all the Unions of the estate. Bavakunju is a 
member of the R.S.P. Union . I have passed E.S.L.C. and T.T.C. I am getting 
Rs. 270 as salary for second ledger clerk , basic Rs. 130 and the balance as D.A. 

37. MW8 is Shri George Panicker, Rubber Maker in Ventura estate. The 
summary of his deposition is as follows: 

I was the Assistant Conductor in Ambanad estate during November 1960. 
Superintendent 
was Mr. Shepstone and Assistant Superintendent 
was 
Mr. R. A. Knight. The charge-sheet issued to Bhagavathy on 14-11-1960.is 
marked as Ext. M11 . Ext. M1A is the Tamil translation of Ext. M11. The 
Assistant Superintendent Mr. Knight has conducted an enquiry on 16-11-1960 
regarding. I was the interpreter in that enquiry. Bhagavathy was present 
in the enquiry . Bhagavathy was allowed to cross -examine the witrasang . 
The enquiry proceedings is marked as Ext. M12 . Bhagavathy was found guilty 
and as such she was suspended for four days. The suspension order is marked 
as Ext. M13 . Ext. M13A is the Tamil translation of Ext. M13. Thereafter 
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Bhagavathy was dismissed . That was the result of an enquiry conducted by 
Mr. Shepstone. Mr. Knight is not in the servire of the Com ; tex. ile 
has gone abroad 


Bhagavathy was keeping two cows in the state . She is about 45 to 50 
years of age. She is illiterate. 


38 MW9 is Shri D. E. Robert , clerk , Ambanad estate . 
as follows in chief: 


He has depused 


is 


I am the oice clerk in Ambanad estate since 1955. I 1961 the 
Superintendent was Mr. R. C. Shepstone. He is not in the services of the 
Company now . He has gone abroad. The copy of the charge-sheet issued 
lo Ramaiah on + - + - 1961 marked as Ext. M11. Ext. 144 is the Tonil 
translation of the same. On 19-4-1961 Mr. Shepstone conducta an enquiry 
regarding this . The enquiry was against three workers including Ramaiah. 
I was the interpreter. Ramaiah was present. The enquiry proceedings is 
marked as Ext. M15 . Workers cross- examined the managenient s witnesses 
in the enquiry. Ramaiah was found guilty and he was dismissed from service. 
Copy of the dismissal order is Ext. M16 . Tamil version Is Ext. M16A . There 
were no witnesses for Ramaiah in the enquiry. On 1-8-1961 Rajalah and 
Michael and others were also served with a charge -sheet. Ext. 1 is the 
copy of the charge -sheet issued to Rajaiah . Tamil translation o ! the same is 
Ext. M17A . The charge- sheet issued to Michae . is Ext. Mi8. Tamil trucsia 
tion is Ext. M18A . An enquiry was conducted on 4-8-1961 by Mr Shepstone. 
I was the interpreter. Workers were present in the enquiry. They have 
cross -examined the witnesses . They did not produce any of their witnesses . 
Enquiry proceedings are marked as Ext. M19. Tamil versi. n is also inciuded 
in Ext. M19. The workers were found guilty . Copy of the dismissal order 
issued to Rajaiah is Ext. M20 . Copy of the dismissal order issued to Michael 
is Exc. M21. On 5-8-1961 Chelliah , James and others were charge - sheeted . 
Copy of the charge-sheet issued to Chelliah is marked as Ext. 122. Tamil 
translation is Ext. M22A . The charge- sheet issued to James is marked os 
Ext. M23 . Tamil translation is Ext. M23A . An enquiry was conducted on 
9-8-1961 regarding this. I was the interpreter in the same. Eaquiry pro 
ceedings is marked as Ext. M24 . Tamil version also is included. Workers 
were present. The witnesses were cross -examined by them . They did not 
produce their witnesses. They were found guilty and they were dismissed 
from service. Ext. M25 is the copy of the dismissal of Chelliah . Copy of 
the dismissal of James is marked as Ext. M26 . 


I do not know anything about the details of the enquiry on 19-4-1961 
although I was present there, as an interpreter . I do not remember why 
Ramarah was charge- sheeted. Michael and Rajainh were charge-sheeted 
because of slackness in work . I do not remember whether there was a strike 
hefore the charge- sheet was issued. I have heard about the agitation of the 
worhers against the imposition of excess task . 
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39. MW10 is Shri K. O. Ninan , Head Clerk in Ambauad estate. The 
summary of his deposition is as follows: 

On 29-2-1960 I was a clerk in Venure estate . Mr. E T. Whittaker was 
the Superintendent. I know about the enquiry conducted against Velu and 
Kesavan. Mr. Shepstone conducted an enquiry . He is out of service of the 
Company and out of India now . The copy of the show cause l utice issued 
to Mr. Velu is marked as Ext. M27. Ext. M28 is the copy of the show cause 
notice issued to Mr. Kesavan . Ext. M29 is the enquiry proceedings. I was 
present in the enquiry throughout. Ext. M29 is a true and correct record 
of the enquiry proceedings. The dismissal order of Velu is marked as Ext. 
M30 and that of Mr. Kesavan is marked as Ext. M31 . 

Venture estate is a tea - cum - rubber estate. There are two divisions of 
tea and one division of rubber. Sometimes the workers in tea division will be 
asked to work in the rubber division . I do not know anything about the 
direction of the management of 29 tea workers to go to the rubber division for 
weeding work on 22-2-1960. I was the interpreter in the enquiry . 

40. MW11 is Shri W. Y. Sharpe. The summary of his deposition is as 
follows: 

I was the Assistant Superintendent on Ambanad estate in 1960. I know 
Bhagavathy. Mr. Shepstone was the Superintendent of the estate . He is 
now in the United States. I am familiar with his signature , Mr. Shepstone 
issued a charge-sheet to Bhagavathy on 1-2-1960 . Ext. M32 is the copy of 
the charge-sheet. He conducted an enquiry on 12-12-1960. The copy of the 
enquiry proceedings is marked as Ext. M33. She was given all opportunities 
to cross-examine the witnesses in the enquiry. She had been warned previously 
also in connection with some other misconduct. I was in Ambanad estate 
when disciplinary action was taken against Selvaraj, Paul and others. The 
copy of the charge -sheet issued to Selvaraj, Paul and others are marked as 
Ext. M36 . 

I do not know how many years of service Bhagavathy had put in at that 
time. I cannot tell whether she is old or young. She was charged for not 
removing a cow from the estate . She had two cows. The workers keep cows 
in Konni estate. At the time of enquiry the workers were keeping cows in 
Ambapad estates also. The workers were allowed to have cows in the estate 
on a limited basis. As to my knowledge there was a plantation labour agree 
ment limiting the number of cattle permitted in the estate . It was one cow 
for every 50 planted acres. To the best of my knowledge there was an agree 
ment with the Union on this matter . During my ten years of service I have 
conducted enquiries against workers for keeping cows, but I have not dismissed 
them since the cows were removed. Employees Dharmar and Asirvadam 
retired from service and that is why they are not summoned. I was the 
Assistant Superintendent in Ambanad estate when Mr. Shepstone was the 
Superintendent. In Ext. M36 Mr. Selvaraj and Paul had completed 135 bushes 
whereas the others have only attempted 30 , 40 etc. Is it not ? ( A ) Yes. That 
particular portion is marked as Ext. W39 . A portion of the cross-examination 
of Asirvadam in Ext. M36 is marked as Ext. W40. In Ext. M36 page 3 
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question of Paul to A. V. Thomas and the answer are marked as Ext. W41. 
During the negotiations with the Union, fixation of task is not discussed 
normally, but workers are at times consulted. Weeding is normally duce 
after a break of number of weeks and any strike in between will r.ct adversely 
affect the same. Normally the period between two weedings vary from two 
to six months, much depending upon the previous work 4. ne. There was 
some representation regarding the excessive task from the workers as that time 
after the strike. 

41. MW12 is Shri B. Wilson , Asst. Tea Maker, Valady estate, Vandiperiyar . 
In the chief examination this witness has deposed that he was the interpreter 
in the enquiry conducted by Mr. Rathore against worker Perumal. The enquiry 
proceedings were marked as Ext. M37. According to him the enquiry was 
conducted properly and all opportunities were given to the worker to cross 
examine the witnesses and adduce his evidence . 

In the cross -examination he has asserted that he was present throughout 
the enquiry and he has seen the workers bringing their witnesses. But when 
he was confronted with the enquiry pp.ceedings he has admitted that he 
cannot say from the enquiry proceedings whether anybody was examined for 
and on behalf of the workmen. He has affirmed that he does not know whether 
the ladder tapping was introduced unilaterally by the management or not. 
He has also dep sed that he does not know about the basis of the fixation of 
task . He has admitted that Perumal has admitted in the enquiry that he fell 
down from the tree on 14th July by ladder tapping. He has also admitted 
that in page 13 of Ext. M37 no previous record is shown against Shri Perumal. 
He has also deposed that he does not know why Perumal was the only person 
dismissed when the other four workers were only suspended . 

In the re - examination he has admitted that at page 9 of the enquiry pro 
ceedings it is recorded that Perumal and others did not have any witnesses to 
be examined on their behalf . 

42. MW13 is Shrl E. T. Whitteker , who was the Superintendent of Venture 
estate in the year 1960. The summary of his deposition is as follows: 

I conducted an enquiry into the miso.nduct alleged against Joseph . The 
charge was sleeping while on duty . I gave opportunity to adduce his evidence 
and cross -examine the witnesses of the management. He was found guilty and 
he was dismissed from service. The enquiry proceedings were marked as 
Ext. M38. 

In the cross -examination he has continued as follows: 

I do not know whether Mr. Joseph was the Secretary of Watchers Asso 
ciation in 1960. But I have heard about the watchers and Peons Association . 
I do not know whether Joseph had anything to do with that. I have not 
made any personal investigation separately than that of the enquiry into the 
misconduct alleged . I do not know what happened to the other watchman 
who was with Mr. Joseph at the relevant time. In the Venture estate at that 
time two shifts of six hours for each watchman was in vogue. In the enquiry 
two witnesses had given evidence that Joseph was asleep and his torch and 
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light were in the office and also that the other watchman did not support 
the statement of Mr. Joseph . 

43. MW14 is Mr. D. S. Rathore, Planter, Senttinal Rock estate, Vellainala , 
Wynaad. The summary of his deposition is as follows: 

In 1961 I was the Assistant Superintendent of Venture estate . I have 
conducted an enquiry against Perumal and others. MW12 Mr. Wilson was the 
Tamil interpreter. Ext. M37 is the proceedings of the enquiry. The worker 
was given every opportunity to adduce evidence and to cross -examine the 
witnesses. Mr. Perumal was dismissed from service. The other four workers 
were suspended . The other four workers have agreed to complete their task 
and had been doing so immediately after receiving the show cause notice 
whereas Perumal neither completed nor agreed to complete the task . There 
fore he was dismissed . 

In the cross - examination the witness deposed that task was completed in 
other estates just as Laha estate, which belong to Malayalam Plantations but 
not situated in the Thenmala Valley Plantations. He has deposed that he does 
not know whether there was any agreement or not regarding Laha estate, that 
his information was from the Superintendent and that he has no personal 
knowledge. 

47. As mentioned earlier there are four unions which represent the workmen 
in this dispute. But Union No. 3 , viz ., the Travancore -Cochin Plantation 
Workers Union did not appear in court inspite of accepting several notices 
and so it was declared ex parte. A settlement has been entered into between 
the Management and the Union Nos. 1 and 4 and the joint memorandum of 
settlement was filed on 7-5-1965 (vide annexure ). Admittedly the said settle 
ment covers the large majority of the workmen involved in Issue No. 1, the 
total number of workmen covered being 139 and the settlement being in respect 
cf 97. Faragraphs 8 to 15 of the joint memorandum of settlement is in respect 
of Issue No. 1. Issues 2 , 3 , 6, 8 and 9 were completely settled as per the 
afore-mentioned joint memorandum of settlement. This really leaves part of 
Issue No. 1, part of Issue No. 4, part of Issue No. 5 and Issue No. 7 . 

45. Issue No. 1 : On 2-5-1967 the President No. 2 Union Shri N. Srikantan 
Nair submitted a statement in which it was affirmed that the Union is pressing 
for decision in the matter of dismissals of the following workmen : 
Isfield Estate . 

1. No. 10 Madaswamy - Lower Division . 
2. Allvikutty, tapper - No. 2 Division . 
3. No. 129 Bawakunju - No. 2 Division . 

4. No. 34 Pappu, tapper - No. 2 Division. 
Ambanad Estale . 

1. No. 531 Bhagavathy. 
2. No. 269 Ramiah - Arundal Division , 
3. No. 154 Rajaih - Arundal Division. 
4. No. 159 Michael - Arundal Division. 
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8. No. 277 Chelllah - Arundal Division 
6. No. 234 Selvaraj - Arundal Division 
7. No. 119 Palu - Arundal Divisiun . 
8. No. 151 James - Arundal Division . 
Venture Estate 
1. K. P. Velu . 
2. Kesavan . 
3. G. Joseph , Watcher, 
4. Ramai. 
5. Patiamma. 
6. S. Perumal. 
7. Krishrankutty . 

8. Govindan kg . 
But in the argument notes dismissals regarding 38 workers were discussed by 
the Union 
46. Isfield Estate 

Dismissal of Shri Nadaswami. The contention of the Union is that enhanced 
task and trade union work after field work , spoiled the health of this worker 
as in the case of Alavikutty also . It was also contended that the compounder did 
neither register them as sick nor did give them effective medicines. Thus, the 
Union s case is, that the dismissal of Shri Madaswamy is brought out by the 
collusion of the Management and the compounder and nothing else. 

On a perusal of the enquiry proceedings it is seen that the enquiry was pro 
perly conducted and all opportun.ties were given to the accused to cross-examine 
the witness of the manngeinent and also to adduce his own evidence . But he has 
not examined his own witnesses . It was brought out in the enquiry that Shri 
Madaswamy was habitually absenting on previous occasions also . Mr. P. S. Menon , 
the Apothecary in the estate has unambiguously deposed to the effect that the 
name of Madaswamy has never been recorded in the sick benefit book , since he 
was considered fit for work . Shri Madaswamy himself has admitted in his answer 
that the Apothecary has told him that he has no sickness and so asked him to go 
for work . Regarding the past record Shri Madaswamy himself has admitted that be 
Was warned and charge-sheeled formerly - t or the same offence three or four times. 
From the enquiry proceedings it is also seen that the worker was suspended for 
habitual absence on more than one occasion in the previous year. When the 
worker was examined before this court he has admitted in the cross -examination 
that he was suspended six times before he was dismissed. Suspension on two 
occasions were for habitual absence. Thus on a consideration of all the circum 
stances of this case I hold that the action of the Management is justified since 
the worker was more or less a habitual offender and was also habitually absenting 
for more than ten consecutive days without the permission of the management. 
Therefore the worker is not entitled to get reinstatement. But the Management 
shall convert the dismissal into discharge and shall pay him gratuity for his past 
services . 

47. Alavikulty . Shri Alavikully was dismissed from service after a domestic 
enquiry for the same offence of habitual absence. The charge against om was 
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that he absented without leave for more than ten consecutive days, viz., 15 days 
during August 1961. The contentions of the Union are exactly similar to that of 
the contentions regarding worker Madaswamy. Ext. M8 is the enquiry proceedings 
regarding Sri Alavikutty. On a careful perusal of the enquiry proceedings 
il is seen that the enquiry was properly conducted adhering to the principles of 
natural justice. Shri Alavikutty was given all opportunities to submit his case 
and to bring his own witnesses and to cross -examine the witnesses of the manage 
ment. But he has not produced any witness of his own in the enquiry. As per 
his statement he has applied for leave from 1st of August upto 8th of August which 
was granted . He was ailing from chest pain and cough and so he went out of 
the estate and got treated by one Janardhanan Vaidyan . According to him he 
was not cured of the illness and so he wrote to the Asst. Superintendent that he 
may be given treatment by some expert medical men at the expense of the Coin 
pany, for which he has not received any reply. This letter was given on 9th 
August and he could not go for work on that day. Thereafter he has absented 
from work during the rainy days since there was no tapping during those days. 
According to him , absence during rainy days is not an offence . Shri Alavikutty 
has cross-examined the Management s witness Afr. P. C. Kurien in the enquiry . 
Mr. Kurien has categorically affirmed that Alavikutty has absented as per the 
check roll for ten days during May 1961, for 22 days in June 1961, for 13 days 
in July 1961 and for 15 days in August 1961. In the cross -examination of this 
witness by Alavikutty it was brought out that there was a strike during June-July . 
Shri Alavikutty has submitted that the strike was from 19th June to 10th July 
1961. It was also admitted in the enquiry by worker Alavikutty that he did not 
received any leave pass for the alleged leave granted during 1st August to 8th 
August. 

The past record of Alavikutty which is recorded in the enquiry proceedings 
shows that the worker was warned and suspended for absence without leave for 
more than one occasion in the very same year and for some other offences also . 
When the worker was examined before this court as WW14 he has only further 
clarified his version in the enquiry proceedings. The finding of the enquiry 
officer is to the effect that Shri Alavikutty was guilty of the offer.ces alleged against 
hiin . On ary stretch of imagination I cannot come to the conclusion that the 
findings are perverse. According to me the findings are apt to the occasion and 
there is no reason why a worker who was habitually absenting from work without 
permission of the Management should be retained in service. Therefore the action 
of the Management is justified . Thus Shri Alavikutty is not entitled to reinstate 
ment. But in the circumstances of the case the Management shall convert the 
d smissal into discharge and he shall be paid the gratuity due to him for his past 
services by the Management. 

48. Pappu . The Union s case is that tapper Pappu was dismissed along with 
16 others for refusing to do the newly introduced ladder tapping which was intro 
dured by the Management against the provisions of Sec . 9A of the I.D. Act and 
against th- code of discipline. Shri Pappu was examined as WW26 . According 
to the Union the Management gives three reasons to justify their introduction of 
ladder tapping and dismissal of Shri Pappu . The first is that 14 out of the 17 
dismissed workers subsequenuly agreed to do ladder tapping thereby showing that 
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the introduction of ladder tapping by the Management is justified and reasonable . 
The second argument of the Management as per the Union is that the workinen 
have substantial increase in their earnings. The third argument of the Manage 
nient as per the Union is that there was no coercion by the Management on the 
workers . 

The contentions of the Management as stated in para 19 of the reply statement 
in regard to this issue arc thut 14 out of 17 disinissed workers who refused to do 
ladder tapping, subsequently agreed to do ladder tapping, which is proof positive 
that the action of the Management asking the workers to do ladder tapping was 
justified and reasonable. The Management has coatended that they have not 
introduced a new item of work by the introduction of ladder tapping and it has 
come out in evidence that the task is reduced from 300 to 135 trees and even when 
double panels are to be tapped , it only amounts to tapping 270 panels as against 
300 which are done in the case of ordinary tapping . The Management has 
asserted that there is a reduction in the total work, but increase in the quantum 
of rubber tapped , leading to the higher earnings of the workmen . The Manage 
ment pointed out that a proper enquiry was held and the misconduct was proved 
and therefore the enquiry was never vitiated. They have asserted with force 
that out of the 17 disiniss 

only Pappu John refused lad ter 
tapping and hence the punishment of dismissal was imposed on them . 

Ext. M5 is the charge-sheet issued to Shri Pappu and Ext. M6 are the enquiry 
proceedings against Shri Pappu and 17 others. On a careful perusd of the 
enquiry proceedings it is seen that it is a proper and just enquiry wherein all 
principles of natural justice were adhered to . Even in the enquiry when one 
worker Nanoo has admitted that he is prepared to do ladder tapping he was 
immediately sent for work and the proceedings against him were dropped . As 
per the enquiry it is seen that out of the 33 tappers in two divisions in Isfield 
estate 16 tappers were doing ladder tapping without any objection and the other 
17 refused to do work in spite of repeated instructions. They were simply present. 
ing themselves in the muster and when they were asked to go for ladder tapping 
they refused and they returned to their lines. Now , it is after this enquiry and 
concomitant dismissal orders that 14 out of the 17 workers agreed to do ladder 
tapping and they were reinstated . One of the workers wanted to get a discharge 
since he was old and he was discharged accordingly. The remaining two are 
M /s. John and Pappu . John belongs to a union which has compromised the 
dispute with the Management and the name of 81 John finds a place in the com 
promise. It is seen that he was given gratuity for his past services and his dis 
missal was converted into discharge. At any rate there are no extenuating 
circumstances which would enable me to pass an order in favour of Shri Pappu 
reinstating him in the service. Ladder tapping as it is alleged by the Union , 
is not a specially cooked up ordeal for the tapper. When almost all the workmen 
agreed to do ladder tapping there was no reason why Pappu should refrain from 
doing so . There is no case that he was physically incapacitated and if so there 
was no reason why he has not slated so either in Ext. W or in the enquiry pro 
ceedings or even when he was examined before this courl As WW26 . Therefore , 
I And that the action of the Management Against Shri Pappu is justifiable. But 
in the circumstances of this case . The Management shall convert the dismissal 


Into discharge and the worker shall be given the gratuity due to him for his past 
services, i.e., upto the date when he was discharged from service. 

49. Bava Kunju . Shri Bava Kunju is a field worker, who was dismissed for 
Însubordination and for using of vulgar language against the Asst. Superintendent, 
on 15th May 1961. According to the Union he had not used any vulgar language , 
but was explaining to the Asst. Superintendent that he has to fix a mammotty 
since the handle was broken and after fixing the mammotty he started the work 
again . As per the Union nothing has happened other than the query by the 
Assistant Superintendent and the answer by the worker. The allegation of the 
Management is that the worker was seen fixing a mammotty by the Assistant 
Superintendent and conductor and since he was taking too much time, the Asst. 
Superintendent told him that he should go for work immediately . But the worker 
turned and used abusive language and refused to go for work immediately thereby 
committing wilful insubordination as well as disorderly behaviour using vilupera 
tive language against the superior. 

On a perusal of the enquiry it is seen that the worker had used obscene 
language against the Asst. Superintendent. In the enquiry both the Asst. Superin 
tendent and the conductor were examined as witnesses on behalf of the Manage 
ment and the worker has not effectively cross -examined them . It is also seen that 
the worker did not produce any witness on his behalf. Anyhow , there is no total 
denial of the incident. The only ple:1 put forward by the worker is that he has not 
used obsence language etc. When he was examined before me as WW13 he has 
reiterated the same contentions and bas denied use of any viteperative language . 
On a perusal of his past record as stated in the enquiry proceedings Ext. M10 , it 
is seen that he was suspended on several occasions for comuniting the same offence 
against some other superiors in the estate. He was also suspended for habitual 
absence and for improper behaviour against a staff purse. Thus the past record 
of the worker speaks very much of his temperament and considering all these I 
have no hesitation to come to the conclusion that the Asst. Superintendent and the 
Conductor were not speaking any false- hood when they alleged that this worker 
was using vituperative anguage against the Asst. Superintendent. Therefore , I find 
the action of the Management justifiable but I hereby direct the Managemen to 
convert the dismissal into discharge and give the gratuity due to him for his past 
services till the date of his discharge from service . 
50. Ambanad Estate 

Bhagavathy. According to the Management the dismissal of Smt. Bhagevathy 
was for wilfuldisobedience of lawful :increasonable orders proved at a properly con 
stituted enquiry . The allegation against her is that she brought a cow to the 
estate without perinission and refused to remove it in spite of asking to do so . It 
was also pointed out that she was pleading guilty at the enquiry . 

The contentions of the Union are that Sml. Bhagavathy is having 23 years of 
service in the estate and is a traditional right to keep cows on the estate. 
The learned representative of the Union has vehemently amrmed that at page 
384 of the report of the " Royal Commission on labour on India " the practice of 
permitting plantation workers to rear cows is pointed out. He has also amirined 
that the recommendation was enforced and rearing cows has become a condition 


of employment and a long standing customary right. Bhagavathy was examined 
before this court as WW24. In her deposition she has unambiguously affirmed 
that she was rearing a cow on the estate continuously for a period of ten years 
and it was only during 1960 she was asked to remove the cow which was patently 
unjustifiable . She was examined on 24th of August 1963 and in her deposition 
she has stated that she has already sold her cow since two and half years . 

In the enquiry, of course, she has pleaded guilty , meaning that she wis having 
a cow . But she has pointed out there , that since her husband was laid up there 
was nobody to remove the cow except one of her sons who is working on the estate , 
the second son being laid up and sick just like his father. In the enquiry she has 
implored the management for permitting her to keep the milking cow because 
she wanted milk for her sickly husband and ailing child . During November 19650 
for the same matter Bhagavathy was suspended for four days after an enquiry. 
But the enquiry resulting in this lismissal order, was conducted within a month s 
period from the date of suspension for the very same action for which she was 
already suspended . At this juncture it is only just and reasonable on my part to 
note that Bhagavathy has clearly deposed both in the enquiry proceedings as well 
as before this court that there was nobody to take away the cow from the estate 
after the suspension since her husband fell sick and was laid up just after the 
suspension order and it was during his sickness that she was dismissed from 
service. Anyhow , even if Bhagavathy was keeping a cow without permission of 
the Management as alleged by the Management the punishment meted out by the 
Management is shockingly disproportionate to the offence alleged to have been 

committed by the woman . Dismissal is a capital punishment and such a punish 
: ment when meted out to a woman worker for committing an ollence of keeping a 

cow in the circumstances mentioned by her , without permission, it goes beyond 
all limits of natural justice. Therefore, I hold that the dismissal of Smt. Bhaga 
vathy by the Management for the offer.ce alleged against her is unjustifiable and 
she is entitled to be reinstated in service. Thus I order that Smt. Bhagavathy 
shall be reinstated in service with continuity of service , but without back wages . 
51. M /s. Madaswamy, Ganapathy, Samuel, Rajiah, Muppidathi, Iyyakutty . 

The contentions of the Union are that out of the 30 workers dismissed for 
malingering and slackening while at work , from Ambanad estate, the Union is 
only concerned with the six workers mentioned above, that the complaint is regard . 
ing the weeding done by them on 12th August 1961, that after 21 days atrike, the 

weeds had shot up and all the 30 workers deputed weeded 200 bushes as was the 
• practice before. It was also asserted that one of the reasons for the strike was 

the introduction of 250 bushes per man per day as task and after the strike since 
the weeds were overgrown, the introduction of 300 bushes per day per man by 
the Management was quite unreasonable. The learned representative of the Union 
referred to the correspondence regarding the task , go -slow etc., between the Unions 
and the Managements, viz., Exts. W15 , W16 and W19 to W23. The learned re 
presentatives of the Union asserted that task was always fixed by consen ! and it 
is a custom and not a legal right and if the custom cannot be followed in the 
right spirit , the Management can only extract eight hours work. The concerned 
workers worked for sigbt hours wid there is go mglorial in tecand to sue that 
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the workmen have ever stopped work or failed to work continuously for eight 
hours, either in the enquiry proceedings or before the evidence adduced belore 
this court. The learned representative of 

Union concluded that the fore 
mentioned six people may be reinstated in service with full back wages and con. 
tinuity of service. 

The learned counsel for the Management asserted that the afore-mentioned 
six persons were dismissed from service for proved misconduct of malingering and 
slackening while at work. According to him the task allotted could have been 
easily done by them within the time allotted . He has denied that lesser number 
of bushes were done. previously. He has also referred to the evidence adduced 
by MW1, who has deposed that the task may vary from 250 to 600 bushes. lle 
has also admitted that weeding task will normally depend upon the type of it 
as well as the amount of growth which may vary from field to field , estate to estate 
and from scason to season . The learned counsel for the Management referred to 
the enquiry also which according to him was proper and just. 

On a perusal of the contentions of both the parties the enquiry proceedings 
and also the oral evidence adduced before this court, I am constrained to hold as 
follows: 

Admittedly there was a strike in the estales for a period of 21 days, which 
was withdrawn by the second week of July 1961. Admittedly the weeds among 
the bushes in the estate were overgrown, much and were tougher and thicker than 
the ordinary weeds. With this background I have to decide whether the direction 
of the Management to clear 300 bushes per day was justifiable or not. In the 
enquiry proceedings it has come out in evidence through witnesses of the Manage 
ment, that during the previous mammotty weeding done in March 1961, the number 
of bushes prescribed by the Managenient was 250 and therefore the introduction 
of 300 bushes is definitely more than what was done in the previous season . The 
enquiry omcer has been questioning the witnesses of the Management, directly , 
asking them whether the prescribed 300 bushes could have been done by the 
worker and the answer was that the task could have been finished by the workers, 
if they tried themselves. It is interesting to note that for a leading question "where 
they working slowly on 31st July " by the enquiry omcer to the Management s 
witness, the witness answered that they were not trying hard to complete the task . 
Therefore , even the Management s witness was not bold enough to depose that the 
workers were working slowly , but his answer was that they could have tried hard 
to complete the task . From these questions and answers any reasonable person 
can come to the only conclusion that the workers were not working slowly but 
they were not trying hard to complete the task . If so , it is only just and reason ble 
on the part of anybody to come to the conclusion, that the task prescribed was 
definitely dificult task . In the circumstances, the evidence adduced by worker 
Rujiah , who was examined as WW54 and who is one among the six concerned 
workers , looms large. He has deposed that the task prescribed was clearance of 
500 bushes which was impossible sinc ? the weeds were overgrown and they had 
to do three types of work , viz., destroy the creepers on the bushes, uproot the 
weeds and collect them in a place and cut off other weeds by mainmotties. He 
has also pointed out that since the task of completing 300 bushes was impossible 


nobody in the said division could do that and the kanganies who were employed 
to supervise the work could witness that all the workers concerned were working 
for the total eight hours on the relevant day without adopting any go -slow 
whatsoever. Taking all these into consideration I hold that it will be only a 
travesty of justice on my part to decry the action of the workers on the relevant 
days since it was not possible for them to complete the 300 bushes owing to the 
overgrown weeds and creepers and the complicated work that had to be done by 
them . Even in the enquiry proceedings (Ext. M19) it is easy to see that the 
answers were put into the mouth of the Management s witnesses and were elicited 
by the enquiry oficer Mr. Shepstone in such a way in order to help his case of 
finding fault with the workers concerned . At this juncture certain documents 
which are marked on the Union s side are worthy of mentioning. For example , 
Ext. W19 letter sent by the Superintendent Mr. Shepstone of Ambanad estaie to 
the General Secretaries of the four Unions on 14th July 1961 begins with the 
statement that the intends to revoke the agreement entered into before the Labour 
Commissioner on 8th July 1961 because of the go-slow campaign . The memo 
randum of settlement between the workmen and the Management executed in the 
presence of the Labour Commissioner as well as the Labour Minister is dated 
6th July 1961 which was marked as Ext. W18 . Within a period of six days if 
the Superintendent of Ambanad estate would write a letter starting with the 
afore-mentioned assertion , it can be easily gathered that inspite of the memorandum 
of settlement there was no love lost between the Management and the workmen . 
If at all the workers were going slow in working, the Management could have 
waited for some more days to come to a conclusion regarding go -slow campaign 
and write a letter with a declaration of revoking the settlement. When Uiese 
circumstances are taken into consideration any reasonable person can come to 
the only conclusion that the introduction of 300 bushes as the task just after a long 
period of strike etc., etc., is only an example of unfair labour practice and there 
fore the action of the Management in dismissing these workmen on the allegation 
of the said misconduct is quite unjustifiable and unreasonable. Thus I hold that 
the dismissals of the afore -mentioned six workmen are unjustifiable and so they 
are entitled to be reinstated in service forthwith . Considering the various aspects 
of the case and the long number of years taken for the completion of this adjudi 
cation I hold that they may not be given any back wages, but they are entitled 
to get continuity of service . 

52. M /s. Thankaraj, Michael, Muthuswamy, Chellaiah , James, Paulraj, Isir, 
Abraham , Ratnaswamy Ramaiah , 1sirvatham , Shanmughavel, Selvaraj, Jurugaiah 
und Ganapathy . Regarding the dismissal of the above mentioned 15 workers the con 
tentions of the Union are that they were falsely charge-sheeted for malingering 
and were deliberately dismissed from service. The learned representative of the 
Union asserted further that the task was deliberately set high and it has reached 
more than 200 per cent within a period of six years. 

The contentions of the learned counsel for the Management were as follows. 

These are cases similar to those discussed above and related to deliberate 
go-slow adopted by the workmen in not completing the task allotted to them . 
Ext. M24 is the enquiry proceedings and the conductor who was examined as the 
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Arst witness , said that he considered 200 bushes a falr day s work ... It was also 
afirmed that the enquiry was properly conducted and the dismissal was quite fair 
end justiflable, 

Exts.M24 and M36 are the enquiry proceedings concerning the worlmen . Both 
the set of enquiries were conducted by Mr. Shepstone, the Superintendent of 
Ambanad estate. The workers were admittedly doing just above 200 bushies per 
day . On a perusal of both the enquiries it is found that the Management s witnes 
ses have unanimously deposed that no cne in the Division could complete the task 
pf 300 bushes per day allotted to them by the Management. It has also come out in 
evidence that these persons who are proceeded against were selected at random 
and charge-sheeted although there were many others who could do only so much . 
Both the conductor as well as the supervisor have deposed in the enquiry that 
the task could have been finished by the workers if they tried hard . In the enquiry 
the enquiry officer Mr. Shepstone, who was functioning as the complainant, prose 
cutor and judge, was putting leading questions to all the Management s witnesses 
to elicit favourable answers. Inspite of all that as mentioned above the conductor 
and the Supervisor have deposed that no one in the decision could complete the 
task . 

Now , if it was possible for an orlinary workman to complete the task , at least 
one would have finished the task whereas it is unambiguously admitted by the 
Management s witnesses themselves that not a single worker could finish the task . 
As I have pointed out in my findings regarding the previous six workers it is only 
just and reasonable on my part to coine to the conclusion that the introduction 
of 300 bushes as task by the Management, just after a long period of strike , during 
when the weeds and chedis grew up very tall and thick , was quite unjustiñable. 
According to me it was done deliberately by the Management in order to harass 
the workers and to proceed against them with domestic enquiries. I have stated 
previously that there was no love lost between the Management and the workers 
inspite of Ext. W18 memoranduin of settlement, which is evidenced by Ext. W19 
letter of the very same Superintendent Mr. Shepstone. Thus I conclude that it was 
unjustifiable on the part of the Management to have introduce the task of 300 
bushes at that time and so the dismissal of the workers on that score is unjustin 
able and unreasonable . Therefore I hold that all the workers are entitled to be 
reinstated with continuity of service, but not with back wages in the circumstances 
of the case . I pass my order accordingly . 

53. Ms. Velu , Kesavan and Keswankutty. The learned representative of the 
Union was dealing with the dismissals of the afore-mentioned three workers. But 
the learned counsel for the Management has pointed out that Kesavankutty is not a 
worker who is referred to in the reference order and therefore there is no testion 
of dealing with the dismissal of Kesavankutty at any rate in this adjudication . 

On a perusal of the claim statement of the Union it is seen that the Union 
was dealing only with the dismissal of M /s . Velu and Kesavan and not Shri 
Kesavankutty . Kesavankutty, of course, was a worker who was dismissed along 
with other two as is evidenced from the cnquiry proceedings Ext. M29. But since 
his name does not find a place in the reference order and also in the claim state : 
ment of the Union the question of Kesavankutty cannot be adjudicated in these 
proceedings and so it is dropped . 
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Regarding Velu and Kesavan the contentions of the learned representative of 
the Union are that they are deliberately dismissed from service with an intention 
to suppress trade union activities and instill terror among other workers and 
extract unlue workload. According to the Union , the Management with an 
ulterior motive of dismissing these workers hatched a pre-planned and a deli 
berate plot by sending them to Florence Division from the Venture Estate. The 
facts of the incident are that on 22nd February 1960, 29 workers including the 
said Velu and Kesavan were sent from the Venture Estate after their muster, to 
the Florence Division for weeding work in the rubber area . Of course these 
workers were all working in the Venture Tea Division and they were deliberately 
sent to the Florence Division for work which is more than three miles away 
from the Venture Muster Ground . When the workers reached the Florence Divi 
sion it was past 8 , 8.05 or 8.10 and the Asst Superintendent in the Florence 
Division refused them work . Therefore, they relurned to the office of the Venture 
Estate and met the Asst. Superintendent and wanted him to give them work which 
he refused . The Superintendent arrived and ine also refused to settle the matter . 
Then the General Secretary Mr. Aravindan Nair came to the place and wanted 
to talk with the Superintendent which was refused and the Police were informed 
and Police came and arrested the concerned two workers with the General Secre 
tary Mr. Aravindan Nair. The learned representative of the Union contended that 
nothing has happened other than this and the allegations of the Management are 
utterly unjustifiable and unreasonable. 

The learned counsel for the Management contended that the workers after 
returning from the Florence Division surrounded the Asst . Superintendent and 
inspite of his suggestion that he will go to Florence Division and enquire about it, 
he was debarred from getting on his lambretta and proceeding to Florence Divi. 
sion. Practically it was a " gherao " although the word was not in vogue at that 
time. Thereafter he came to the one which was allowed by the workers , but 
when he wanted to get out of the office he was prevented and obstructed by the 
workers including the General Secretary Aravindan Nair . In the meantime the 
Superintendent orrived and he was also prevented from going out of the office 
and so the Police were informed and they came and arrested the ring leaders 
including the General Secretary , who were taken to the local Magistrate who fined 
them and released them . The learned counsel for the Management asserted that 
this sort of behaviour is definitely uncalled for and is a violat.on of the provisions 
of the Standing Orders and comes under the category of disorderly and riotous 
behaviour for which these workers were charge-sheeted . A just and proper 
enquiry was conducted and every opportunity was given to the incumbents to 
adduce their own evidence and cross -examine the Management s witnesses and a 
Ending was entered into , establishing the guilt of these workers. Therefore they 
. were dismissed from service and since it is a question of discipline the dismissal 
is only justifiable and reasonable. 

On a perusal of the statements of both the parties, the enquiry proceedings 
and the oral evidence adduced before this court, I am constrained to hold as 
follows: 

The action of the Asst. Superintendent of the Florence Division in refusing 
work to the 29 people since they were Ove ninutes late was quite unjustifiable . 
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But that does not give any right for the workers to surround the Asst, Superin . 
tendent of Venture Estate and obstruct him from moving out of the place and 
also the Superintendent, although they were led by an outsider, viz., their own 
General Secretary . The General Secretary Shri Aravindan Nair who was examined 
as Ww65 in this case has himself admitted that he was arrested and the local 
Magistrate fined him Rs 2 for causing obstruction to the officers of the estate. 
The workers were also of course arrested along with him and although they 
have not admitted that they were punished and fined , in so many words, the 
Management has affirmed with all force that they were also punished by the 
local Magistrate. Anyhow , whether they are punished or not by the Magistrate, 
I hold that it is not justifiable on the part of the workers to surround and 
obstruct the Assistant Superintendent even though the action of the Asst. Super. 
intendent of the Florence Division may not be considered as justifiable. Since 
it is a question of discipline I do not wish to interfere in the decision taken by 
the Management and so hold that the action is only reasonable . Therefore, the 
workers are not entitled to reinstatement. But in the circumstances of the case, 
the dismissals shall be converted into discharge and the workers shall be given 
gratuity by the Management for their services till the date of their discharge from 
service. 

54. Joseph : (Watcher). The contentions of the learned representative of the 
Union regarding the dismissal of Shri Joseph are as follows: 

Shri Joseph was an Executive Committee Member of the Union and was mainly 
responsible for organising the workers direct action in 1958 and 1959. On 11th 
June 1960 he was a watcher for the second shift between ,00 hours and 8.00 a.m. 
At 2.50 a.m. Shri Joseph had an acute stomach pain and after waking the watcher 
for the first shift , who was sleeping in the room and requesting him to remain 
on duty Joseph went to the latrine. Unfortunately the first watcher fell asleep 
immediately and approximately at 2.55 a.m. the Asst. Superintendent Mr. A. H. Khan 
along with Mr. Rathore came to the room and found the watcher sleeping and 
surreptitiously removed the torch and alarm clock without waking him and 
confronting him . When Mr. Joseph came and found the materials missing he 
reported the matter to the Rubber Maker at 3.30 a.m. after a thorough search 
of the neighbourhood . In the domestic enquiry the co-watcher was not examined 
deliberately by the Management. The learned representative of the Union further 
contended that the Asst. Superintendent might have mistook the sleeper as 
Mr. Joseph, who was really in the latrine at that time. 

The contentions of the Management are that it was Joseph himself who was 
sleeping while on duty and the enquiry officer has disbelieved him since a witness 
on the Management s side has identified the watcher who was sleeping, as 
Mr. Joseph. The learned counsel for the Management has asserted that the 
suggestion of a mistaken identify by the Union has no basis as per the evidence 
recorded in Ext. M38 enquiry . 

The enquiry proceedings concerning this worker is Ext, M38 . In the pro 
ceedings although it is mentioned that the accused has given a Malayalam state 
ment, that statement is not seen in Ext. M38. The two witnesses who were 
examined on behalf of the Management were M /s. Rathore and Khan , Asst . Superio 
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tendents . These witnesses were not cross -examined by the worker. In the 
enquiry proceedings it is stated that he refused to question them , whereas when 
the worker was examined before this court az WW9 he has deposed that he was 
not allowed to cross-examine. Similarly regarding defence witness although the 
worker would say that he has brought the co -watcher with him to be examined 
he was not allowed to examine the witness . But in the enquiry proceedings it is 
stated that no witness was produced by the accused . Anyhow , a few questions 
were put to the accused by the enquiry officer which were answered promptly 
by the accused worker . He has deposed that he went out to the latrine at 2.55 a.m. 
and came back at 3.10 a.m. i.e., taking about 15 minutes and it was then he 
found out that his torch and time-piece were missing. Immediately at 3.30 after 
a thorough search for the same he went to the Rubber Maker s house and informed 
him about the loss and submitted a report to that effect to him . Nothing was 
brought out in the questioning of the accused to discredit the veracity of his 
version . When he was examined before this court he has categorically affirmed 
that at about 2.50 a.m. he was attacked with an acute stomach pain . Then he 
woke up his sleeping co -watcher and informed him about his necessity of going 
to the latrine and requested him to be on the alert. But when he returned after 
15 minutes he found his co -watcher sleeping and his torch and the time-piece mis 
sing. He has also affirmed that the torch which was taken out by him was the 
torch which belonged to his co -watcher. Regarding the examination of the co 
watcher as a witness before this court, he has unambiguously asserted that the 
said co -watcher will not come forward as a witness now , since he who was only a 
temporary watcher on the date of the incident was appointed as a permanent 
watcher after the dismissal of himself. Taking all these into consideration , I have 
no hesitation to come to the conclusion that there is a sheer violation of principles 
of natural justice in the enquiry and in the concomitant dismissal. The enquiry 
officer should have examined the co -watcher and ascertained the truth of the 
contentions put forward by Shri Joseph . If the enquiry officer had cited the 
co -watcher as a witness on behalf of the Management, he could have easily denied 
or admitted the version of Joseph and there was no reason that the enquiry 
officer did not cite the co -watcher as a witness. Anyhow , the enquiry proceedings 
appears to be shabby and not conclusive. It is admitted that Shri Joseph was 
appointed as a watcher on 1st of October 1955. The alleged incident was on 
11th June 1960. For a period of about five years there was no occasion to find 
fault with this watcher for any latches committed by him while on duty . Regard . 
ing the past record nothing is stated which would cast a stigma on the career 
of this workman except that he was previously appointed in the Nagamala estate 
and he bolted from there. This appears to be quite vague and nebulous. When 
was he appointed in the Nagamala estate and why has he bolted , if he has 
bolted at all, was not stated there. In the cross-examination of this worker the 
learned counsel for the Management asked him about his previous appointment 
and he has stated that he was a press worker in Ithikkara Tile Works before he 
was appointed in the estate as a watcher . He has also stated that he was not 
discharged or dismissed from Ithikara Tile Works. If at all this worker was 
appointed in the Nagamala Estate previous to his appointment as a watcher in 
Venture Estate, the learned counsel for the Management could have questioned 
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him on that score in the cross-examination . Therefore the allegation regarding 
the past record appear to be shy and without any bonafides . Taking all these 
into consideration I hold that the worker is much sinned against than sinning 
and therefore the dismissal of this worker is quite unjustifiable and unreasonable. 
For the offence, if at all it is an offence, of going out to the latrine for a period 
of 15 minutes he has suffered more punishment than is necessary by being out of 
job for the last nine years. Therefore this worker is entitled to be reinstated 
with continuity of service, but without back wages . 
55. Perumal. The contentions of the Union are as follows: 

1. Ladder tapping was introduced without any notice to the workers or the 
Union . 

2. This is a change as per Sec. 9A of the Industrial Disputes Act. 
3. It did not form part of the conditions of service . 

4. This illegal change was introduced after a joint memorandum of demands 
(Ext. W14 dated 15-9-1960) was submitted . 

Yet the workers were trying to complete their task of ladde tapping Five 
workers were suspended including the concerned worker Shri Perumal for alleged 
non -- completion of the task . An enquiry was conducted against all the five 
workers and all the other four workers were allowed to continue in service after 
the suspension for a period of four days and Perumal was singled out and dis. 
missed from service inspite of Perumal s assertion that he fell down from the 
ladder and was injured and he could not complete the task on 14th . 

According to the Union the evidence adduced by all the Management witnesses 
in the enquiry are the result of a collusion between the Management and the 
witnesses and Perumal was deliberately dismissed from the service because of his 
Union activities. The Union concluded that Shri Perumal must be reinstated with 
back wages. 

The contentions of the Management are to the effect that inspite of repeated 
warnings when all the workers tried to complete the task Shri Perumal was the 
only person lagging behind who did not complete his task on any of the ve 
days, viz., 10th , 11th , 12th , 13th and 14th July . According to them Perumal should 
have the integrity and honesty to report his incapacity to complete the task or about 
his accident of falling from the ladder and injuring himself to any of his superiors 
either on the spot or at the weighment time. Therefore, it is the accredited case 
of the Management that Perumal has been putting forward a cock and bull story , 

Apart from the contentions of both the parties the findings in the enquiry, 
conducted by the enquiry oficer deal extensively with all the evidence adduced 
before him . Even according to him Shri Perumal has put forward certain reasons 
for not completing the task which are as follows : 

(1 ) After 22 days of strike and the consequent non-tapping the bark of the 
trees became hard . 

(2 ) On all the concerned five days it was rainy at noon . 
(3) The area allotted to him was more hilly than the rest of the area . 

( 4) Perumal is coming from the old Swarnagiri Division which is away from 
the allotted area, and 
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(5 ) Perumal fell down from the ladder. 
All these grounds were dis -believed by the enquiry omcer on the allegation that 
they are not acceptable. The enquiry officer thercaſter has recommended four 
days suspension for all the workers except Shri Perumal and recommended dis 
missal for Perumal. Regarding previous record nothing has been stated in the 
enquiry proceedings even about the concerned Perumal. 

Taking the contentions of both the parties, the enquiry proceedings and also 
the evidence adduced before me, into consideration, I hold as follows: 

The enquiry oficer has disbelieved all the five accused workers including 
Perumal, regarding the grounds put forward by them for not completing the task . 
The only difference between the four workers who were recommended for sus 
pension of four days and Perumal who was dismissed from service was that 
Perumal could not complete the task even on 14th July 1961. Shri Perumal has 
of course given a ground for the same, viz ., that he fell down from his ladder. Of 
course, he could have gone to the hospital if he was seriously injured or he could 
have reported to his superiors about his injury, but he has not done the same. 
Yet the punishment meted out to Shri Perumal is definitely shockingly dispro 
portionate to the Ifend mitted by him . 

In Isfield estate worker Shri Pappu was dismissed from service whih is 
upheld by me on the reason that Shri Pappu totally refused to do ladder tapping 
when all the other workers agreed to do the same. The case of Perumal cannot 
be considered on a par with the said case of Shri Pappu , because here Perunal 
has never refused to do ladder tapping. He also could not complete the task 
allotted to him just like the other four workers . When the other four workers 
were suspended for four days because they have completed their task on 11th 
July Shri Perumal was dismissed from service because he could not complete 
the task on 14th July . This is sheer discrimination without any reasonable 
basis whatsoever . The enquiry olicer could have recommended for suspension of 
Perumal also for double the number of days as was recommended by him in the 
case of the others. Dismissal from service is the capital punishment which can be 
meled out to a worker on the estate and dismissal in this case is quite unjusti 
Diable and unreasonable. Further, worker Perumal was out of service for the last 
9 years because of the unfortunate protraction of this proceedings and that is sum 
cient punishment for any lithargy exhibited by him during the year 1961. Therefore 
I hold that worker Shri Perumal is entitled to be reinstated in service. He shall be 
given continuity of service, but not back wages and so, I order accordingly . 

56. Perimbam , Ramai and Petchiamma. The contentions of the Management 
regarding the dismissal of these workmen are that they were dismissed for malio 
gering and slackening while at work , that a proper enquiry was conducted against 
them and that the minutes of the enquiry clearly indicated that this was a deli 
berate case of malingering and go slow and they were found guilty. It was also 
contended by the Management that a large number of workers were adopting go 
slow and charge was confined to those in whose cases the go -slow was most 
glaring 

The Union contended that the Management has introduced enhanced work . 
loads deliberately and wanted to terrorise the workers who could not complete 
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their task . On 13th July 1961, Perimbam and Ove others were served with a show 
cause notice and all of them were suspended pending enquiry . In the enquiry also 
some of the witnesses of the Management have unambiguously deposed that the 
task could not be completed by almost all the workers. The Union has also 
pointed out that action was taken against certain workers at random and although 
the Management would say that workers who were doing slow work more than 
any others were proceeded against by domestic enquiry it is not correct since even 
in the enquiry proceedings it has come out in evidence that workers like Shan 
mughavadivu could only complete 27 spaces when dismissed worker Petchiamma 
did 37 spaces on the same day on the same division and Shanmughavadivu was 
allowed to continue and Petchiamma was dismissed from service. The Union 
concluded that in the cases of all the three workers the dismissal is illegal and is 
an act of victimisation. Therefore, the workers are entitled to be reinstated with 
back wages. 

Smt. Petchiamma was the only worker who was examined before this court 
as WW25. She has very specifically deposed that there was no deliberate slow 
work on the part of either herself or any other who were working alongside 
with her and since the weeds were overgrown and thick because of 22 days strike 
which happend immediately before the 10th of July 1961 it was not humanly 
possible for anybody to complete the task which was imposed upon them by the 
Management. 

I have been dealing with similar cases in other estates where I have already 
stated that these cases are really hard cases and the action of the Management 
against some of the workers is quite discriminatory and arbitrary . Shanmugha 
vadivu is a witness cited by Petchiamma in the domestic enquiry (Ext. M1). To 
the witness Shanmughavadivu the enquiry officer himself has asked how it hap 
pened that she could finish only 27 spaces when Petchiamma could Anish 37 
spaces on the same day in the same division, although according to her there were 
too much of weeds and grasses in the row where Petchiamma was working. 
From this questioning it can easily be gathered that there were workers who 
were doing much less work than the concerned workers who were dismissed from 
service on the allegation of malingering and slackening while at work . Thus the 
arbitrary introduction of a task especially when there was a strike for a period 
of 21 days and the fields were completely overgrown with weeds, chedies, creepers 
and other vegitation and the concomitant action taken against workers for alleged 
go slow cannot be considered as justifiable and reasonable . Even in Ext. M1 
domestic enquiry it is seen that the Management witnesses , viz., the conductors 
and kanganies were not sure whether anybody could have finished the task allotted 
to them within the prescribed time. Anyhow , I do hold that the punishment meted 
out for the offence alleged to have been committed by the concerned workers is 
shockingly disproportionate and therefore the action of the Management dismis 
sing them from service is unjustifiable and illegal. Thus I hereby order that the 
three workers mentioned above shall be reinstated in service by the Management 
with continuity of service, but without back wages. 
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67. Kris!nankutty . The contentions of the Union regarding Krishnankutty s 
disinissal from scrvice are follows: 

Shri Krishnankutty was not paid wages for the national holiday, viz., 26-1-1962. 
He joined duty after the expiry of his leave, on 25th January and he has informed 
the Division Conductor that since he is berelt of any money he may be given 
the republican day wages in advance on 25th . Taking compassion on him Sappany 
Kangany offered Rs 2. But the Asst. Superintendent interfered and instructed 
Sappani Kangany not give the amount. Worker Krishnankutty has never 
kicked the lambrelta of the Asst . Superintendent and the allegations are all 
untrue. In the enquiry even the witnesses of the Management were not specifically 
mentioning about the alleged kicking of the scooter. The learned representative 
of the Union has further contended that the plot to dismiss Krishnankutty was 
preplanned and the treatment meted out to Krishnankutty by the Asst. Superin 
tendent was inhuman and as WW37 Shri Krishnankutty has deposed that he is 
an elected officer of the Union. Therefore, according to the learned representative 
of the Union this is a clear case of victimisation and Krishnankutty is entitled 
to be reinstated with back wages. 

The learned counsel for the Management referred to paragraphs 9 and 10 of 
the counter statement. He has asserted with all force that worker Krishnankutty 
stopped the Asst. Manager and damaged his lainbretta . According to the Manage 
ment the charge is very serious and was proved in the departmental enquiry . 
The Icarned counsel for the Management pleaded that the court may be pleased 
not to interfere in the action taken against Shri Krishnankutly . 

It is admitted by both the parties that there was some sort of an incident 
on 25th January 1962 regarding worker Krishnankutty . It is admitted by 
Krishnankutty that he demanded the republican day wages a day in advance. 
It is also aflirmed by him that it was refused by the Asst. Superintendent. The 
only disputed portion of the incident is whether Krishnankutty has kicked the 
lambretta and obstructed the Asst. Superintendent. At this juncture it is interest 
ing to note that the learned representative of the Union in his argument notes has 
stated about two goondas brought down by the Asst. Superintendent for necking 
out Krishnankutty from the scene of occurrence . If at all goondas were to be 
brought down by a superior officer for handling a worker it is quite evident that 
the worker was not obeying orders and far from being peaceful. Anyhow , I do 
not find any reason to disbelieve the Management when they assert that the worker 
was disobeying orders and behaving violently against the Asst. Superintendent. 
Thus I find the action of the Management justified . But the Management shall 
convert the dismissal into discharge, in the circumstances of the case and pay 
the worker the graluity due to him for his past services. 

58. Govindan Rinngany: The contentions of the Management are that Govindan 
Kangany has trespassed upon the estate land and was making agricultural opera 
tions there and staying in a house constructed by him on that piece of land which 
is a violation of the standing orders of the cstate . Therefore , he was instructed 
to stay in a line room within the state which he has refused to comply with 
Therefore, he was dismissed from service. 

G. 2323 . 
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The contentions of the Union are that Govindan Kangany was living on . 
piece of land which is a Government poramboke adjacent to the boundary of the 
estate for a period of 25 years and the house in the site was constructed by 
Govindan Kangany himself. The Management of the estate wanted to take hold of 
the piece of land possessed by the said Kangany and so instructed him to change 
his abode to a room in the estate line building. Even then the Kangany was 
prepared to stay in the room as directed . But when he went there the room was 
found locked by double locks. Although he was handed over a key, he could open 
only one lock , but could not get into the roon since the other lock could not 
be opened . So he could not comply with the orders of the Management. The 
assertion of the Union is that the dismissal of Govindan Kangany was an inhuman 
action of the Management borne out of victimisation and so he is cntitled to 
be reinstated with back wages. 

The Management has not adduced any evidence to show that the piece of 
land in the possession of Govindan Kangany belongs to thein . They have not even 
produced a scrap of paper to show that the particular piece of land was within 
the boundary of the estate. In the case of allegations of trespass it is the bounden 
duty of the complainant lo convince the court that the properly belongs to 
them by title and was in their possession . Anyhow , since the Management has not 
adduced any evidence to prove the same, I cannot come to the conclusion that 
the property belongs to the Management as alleged by them . Therefore . I am 
not in position to approve the action of the Management in dismissing the 
worker for the alleged offence. As far as the stay in the line room is concerned, 
the Management is not entitled force any worker to stay in the line buildings 
if he makes himself available for work at the proper time on all days of work . 
Therefore , even if Govindan Kangany has gone to the extent of refusing to stay 
in the line building there is nothing which would entitted the Management to 
take action against him . Thus on all score I find the dismissal of Shri Govindan 
Kangany is unjustable and illegal and therefore I order that Govindan Kangany 
shall be reinstated in service with continuity of service. In the circumstances of the 
case the worker need not be paid any back wages . 
59. Issue Na 4. Wage cuts from November 1959 to 11th January 1962. 

The contentions of the Management are that the wage cuts were effected 
according to the provisions of the Standing Orders and the Payment of Wages 
Act, that the Union has not even adduced any evidence to show that these wages 
cuis were not properly made and that this matter has already been settled with 
the other Unions and therefore there are no grounds for giving any further 
reliefs. 

60. The learned representative of the Union elaborately dealt with this issue 
und has asserted that since the action of the Management in cutting the wages 
unilaterally, is highly unjustifiable, the wage cuts and deductions must be restored 
in full. It was also contended that there should not be any discrimination between 
the permanent and the temporary workmen because wages earned by both the 
categories have the same legal standing . 

61. Neither the Union nor the Management has adduced any cogent evidence 
regarding wage cuts. But Union Nos. 1 and 4 in their compromise with the 
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Management have agreed to accept 50 % of the difference between the time rate 
and wages already paid in cases where this is 5/8th or more but less than tbe 
minimum time rate to all permanent workers for the period from 15th November 
1959 to 11th January 1962. But as it is pertinently pointed out by the learned 
representative 

the Union that there should not be any discrimination between 
permanent and temporary workmen because wages earned by both the categories 
have the same legal standing, the terms of compromise regarding rage cuts should 
have been extended to in the case of temporary workers also . Thus I hold that the 
Management shall pay 50 % of the difference between the time rate and wages 
already paid in cases where this is 5,8th or more but less than the minimuin tipie 
rate to all workers whether permanent or temporary for the period from 15th 
November 1959 to 11th January 1962. The Management shall also reimburse the 
wo-kers with 50 % of the wages deducted under the Payment of Wages Act for the 
same period. Here also the Management shall not show any discrimination 
between the permanent and temporary workmen . The issue is decided accordingly . 
R2. Issue Na 5 : Bonus, way expenses and cumbly allowance. 

The contentions of the Management are that workmen who are dismissed are 
not entiled to bonus, way expenses or cumbly allowances, that way expenses 
are paid only to enable workmen to return to the estate from villages after 
leave and so it cannot arise in the case of dismissed workers and that there 
is no question of the dismissed workers using cumbly also after dismissal. 

63. The contentions of the learned representative of the Union are that the 
dismissed workers may be awarded due bonus for all the years they have been 
illegally denied that bencil and that way expenses and cumbly allowances also 
should be given to all the dismissed workers is in the case of claim for past 
service. The Union Nos . 1 and 4 have entered into an agreement with the Manage 
ment in which they have accepted that only workers who are reinstated after 
dismissal or discharge need be given bonus upto the date of their discharge of 
dismissal. This clausc does not appear to be quite reasonable. Dismissed or 
discharged worker whether he is reinstated or not is entitled to get bonus just like 
any other worker till the date of his dismissal or discharge. Therefore the con 
cerned workers whether they be reinstated or not must be given bonus for the 
period during which they were in service . In the compromise the Union Nos. 1 
and 4 did not press that part of the issue relating to way expenses and cumbly 
allowances . But as a matter of right even the dismissed workman is entitled to 
get way expenses and cumbly allowances for his past services if that was not paid . 
Therefore, I hold that dismissed workman whether he be reinstated in service 
later on or not is entitled to get way expenses and cumbly allowances for the 
period he was in service, i.c., upto the dale of his disinissal or discharge from 
service . This issue is found nccordingly . 
64. Issue Na 7 : Task of field workers . 

The contentions of the Management regarding this issue are as follows: 

n has been the accepted practice in the Plantation Industry in South India 
that all work on the estates, especially time rated work , are done on the basis 
of task . The present issue covers task of field workers . Even for work like 
tapping in rubber estalcs there is a specified task relating to the number of trees 
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to be tapped by ench tapper. The task is fixed by the Superintendent or the 
Manager depending upon the nature of the work . It varies from place to place 
and from time to time depending upon scasonal variations. Since the task system 
is in force throughout the Plantation Industry there is no basis whatever for 
abolishing it in these four estate s only . The other Unions also have agreed 
30 ,- in their comproinise with the Management which has already been Aled . 
The task is fixed in such a way that an ordinary worker in normal course car 
Anish the same within five or six hours. If the fixation of task is left to the 
agreements of Unions with the Management such agreements may not be arrived 
at easily with the result that the work will not be done. The presence of a worker 
for a period of 8 hours is not enough to carn thc wages. The payment of wages 
is in return for the work done and every employer lus the right to expect that 
a reasonable quantum of work should be turned out. Even the Mininum Wages 
Act do not contemplate the mere presence of a worker for 8 hours in the work 
spot. 

65. The only evidence on the question of task is that of mwì, who has spoken 
at length regarding this . Ile las specifically uflirmed that in tea fields weeding 
task varies from 250 to 600 bushes depending upon the climatic conditions and 
the type of work that has to be done. The Union has tried to confuse the issue 
by quoting from the report of the Rege Committee referring to the Rege Com 
mittee s report regarding the task of pruning, but the issue is regarding task of 
weeding. 

66. The Management has extracted the relevant portion of the Rege Com 
mittee s report in their argument nolcs . The learned counsel for the Management 
has continued that the Rage Committee has not even suggested that task system 
shoud be abolished . On the contrary they have afirmed that the system cannot 
be standarilised and therefore certain broad principles are to be prescribed for 
deciding the task . It was also affirmed by the learned counsel that the Rege Coin 
mittee only deals with what happened in 1938 to 1943 which were war years and 
that could hardly be used for any comparison whatever in the present lay context. 
After elaborately dealing with the question, the learned counsel concluded his 
argument allirming that it will create unnecessary strife and industrial dispute if 
the task system is abolished and that too only in these four estates. 

67. The learned representative of the Union has begun his argument regarding 
this issue with the contention that the lask system in the Plantation is the remnant 
of the slave labour system that prevailed in the Plantatious from the very carly 
days . He has continued as follows: 

The irrational and dictatorial methods adopted by the employer fo : Asing 
the task culs at the very root of the ininimum wages notification and at the 
root of all trade union laws. According to the Union the entire industrial 
in this case revolves round the question of task and workload . The Management 
attempted to impose higher workload to compensate for the pay increases they 
were forced to grant towards the end of 1957. The new system of lacker tapping 
and higher quantur weeding were the two main avenues that became the 
bores of contenties 
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68. Just before and after Ext. W18 memorandum of settlement dated 8-7-1961 
the endeavour of the Management was to get 250 lushes wccded by every worker, 
i.e., to get 250 as the accepted task for weeding In Ext. W19 , i.c., a letter from 
the Superintendent Mr. Shepstone on 11-7-1961, he has demanded 250 bushes to 
be the task . Ext. W20 is another letter from the very same Superintendent where 
in he has admitted that 250 bushes were wecded without diMculty after the 
issue of show cause notice and initiation of disciplinary actions. Ext. W22 is yet 
another letter of the said Superintendent Mr. Shepstone wherein he has asserted 
that Ambanad Division is completing 300 bushes as task as a result of ten show 
cause notices etc., issued to the workmen . This letter is an example of how 
the workers were intimidated and cajoled and coaxed to do the work which was 
beyond their normal capacity. Ext. W42 is the complaint filed by Mr. Sutherland 
te the Implementation licer on 16-11-1967. There he has stated that in one of his 
divisions 400 bushes were wecded by the workers. Even then he was complain . 
ing of go -slow thereby showing that the Management wanted to enhance the 
workload even beyond 400. MWI was Nr. Sutherland himself and he has deposed 
that weeding task may vary in a field from 250 bushes to 600 or more . Therefore 
it is quite clear that the goal of this Management is to squeeze out hard work from 
the labour their last iola of energy . The imposition of the task , according to 
the Management is a managerial function and they may enhance it at their sweet 
will and pleasure, so that every statutory increase in remuneration can easily be 
sct off by much higher imposition of task . 
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69. It is here the learned representative of the Union quoted the Rege Com 
mittee s report regarding task of pruning wherein it is stated that the task in the 
Central Travancore Plantation area was 175 to 200 whereas the task varies from 80 
to 100 in Nilgiris and 100 to 140 bushes in Anamalais and Kannan Devans. The 
learned reperesentative of the Union was vehemently objecting to the introduction 
of heavier task than 175 to 200 which was already adjudged by the Rege Com 
mittee as exorbitant in Central Travancore. The learned representative of the 
Union has also cited the accrediled opinion of the Committee which is as 
follows: 

" Under no circumstances should wages be withheld for not inishing a 
task as is sometimes done al present; if a worker is unable to finish a given 

task he may be put on some other type of work ." 
The learned representative of the Union has also cited the relevant portion of the 
report of the Plantation Enquiry Commission 1956 dealing with tasks and time rate 
wages ctc ., which is known as the Menon s Committee Report 1956. Finally he 
has referred to the report of the " One Man Fact Finding Committee" known as 
Chaterji Committee, wherein the Committee has mentioned about the attempt of 
the Managements to increase the workload . The learned representative of the 
Union asserted with all force that the pernicious system of task should never be 
permitted to continue in the plantation arca. 

70. On going through the contentions of the Management and the Union regard 
ing this issue as per their statements, evidenco adduced by both the partics and 
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the nrguments made and the argument notes submitted by the respective parties, 
I am constrained to hold as follows: 

The system of fixation of tasks was in rogue from the very initial stages 
of the Plantation Industry . When the Management and the workmen are desirous 
of industrial peace and progress in production tasks used to be fixed in such 
a way so that every worker could Anish the same in the normal eight hours per 
day. In the instant case I have already mentioned in the foregoing portions of 
my award under different issues that there was no love lost between the Manage 
ment and the workmen because of the strike staged by the workmen for a period 
of three weeks which has completely nonplussed the work in the estate . Inspite 
of Ext. W18 settlement which terininated the strike and rejuvenated work , even 
within a period of seven days letters like Ext. W19 were sent by the Superinten . 
dent Mr. Shepstone to the Union referring to malingering and slackening of the 
work by the workmen and decrying such attitude of the workmen . In Ext. W19, 
Superintendent Mr. Shepstonc has even gone to the extent of stating that the 
agreement will be revoked by him because of the go-slow policy adopted by 
the workmen . On the other hand the evidence of workmen would show that 
because of 21 days strike the helds were overgrown with weels of all kinds and 
weeding work was very dimicult comparatively and the imposition of enhanced 
task made the workers impossible to complete the task. According to the work . 
men no go-slow policy was adopted deliberately especially since the dispute was 
settled as per Ext. W18 settlement. It is also seen from Ext. 1120 , W22 and 
W42 that the Management had a craving for the imposition of enhanced workload. 
In Ext. W42, which is a complaint filed by the Superintendent Mr. Sutherland 
to the Implementation Omicer, it is scen that ir certain division workers have even 
completed 100 bushes in the matter of weeding. The tendency thus shown is to 
squecze out as much work as possible from the workmen hy imposition of higher 
tasks. It is admitted by the Management that the task was imposed unilaterally. 
There was no consultation with the labour. Not even acquiescence of labour was 
sought for before the imposition of task . For non -completion of the task capital 
punishment was icted out to the workers , viz ., dismissing them from service. All 
these facts would tend to show that the atmosphere was not at all amiable in 
the concerned estates during the relevant period . It is at this juncture that the 
reports of the Rege Coininitice and the report the Menon Committee have 
to be considered . In the report of the Rege Committee as the learned counsel 
for the Management has pertinently remarked , the mention of 175 to 200 bushes 
in the Central Travancore plantation area was regarding the task of pruning. 
The learned representative of the Union was mistakenly citing the same. But in 
the said report at page 133 para 2 it has been specilically stated as follows: 

" Under no circunstances should wages be withheld for not finishing a 
task as is sometimes donc at present: if a worker is unable to finish a given 

task , he may be put on some other type of work ." 
It is quite clear from this fore going recommendation that no workers should be : 
penalised for not completing a lask even to the extent of with -holding portions of 
his wages. At the most, the Management is to give the worker some other work. 
But in the instant Cuiso the Management bus not only with -held the wages, but has 
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also taken disciplinary action against the workers and cren gone to the extent 
of dismissing them from service. 

71. The learned counsel for the Management has been remarking about the 
citation of Menon Committee Report by the Union that the quotation cited by the 
Union is misleading. The quotation taken by the Union is from the report of 
the Plantation Enquiry Commission 1956 (Menon Committee Report) from page 125 
and 126. In the said report at page 124 under the heading " Tasks and their 
fixations" it is stated as follows: 

"Most work in plantations is done on task or piece basis. A standard 
task is set for the normal working day and the wage is paid if it is completed . 
According to West Bengal Government no task corresponding to time could 
be fixed as the condition varied from region to region , between garden and 
garden within the same region and even from day to day within the same 
garden depending on the extent of reins, soil conditions clc. The same is 
true of every region. This was the reason why Assam , West Bengal, Madras 

and Travancore-Cochin Governments did not attempt to fix tasks but let them 
to be regulated by managements and labour. This was often a fruitful 
source of disputc . So long as wage is related to task , task could be fixed 
only by the management the acquiescence if not the consent of labour. 
According to the Indian Tea Association , piece -rates have in general, been 
determined by managerial decision , in most cases after .bipartite conferences 
of one kind or another with representatives of labour. There are works 
committees on most of tea estates through which any complaint regarding 
the weight of tasks may be brought to the notice of the management and as 
a result of such representations, special tasks, such as hoeing, pruning, etc., are 
frequently modified in accordance with local conditions . ( Reply to I.L.O. 
Questionnaire ). 
In South India , constant consultations with labour regarding tasks were 
made by managements . Traditional tasks were hardly disturbed as they 
would result in dispute . One result of relating tasks to hours of work is that 
they have to be pitched so low that even an average worker should be able 

to complete it within the normal working day of 8 hours" . 
72. At page 125 under the heading " our recommendations for task fixation " 
the Commission has stated as follows: 

" An improvement in task rates les in the directions mentioned in the 
above para. But the success of task fixati n depends on a number of 
factors. As mutual negotiation is necessary , a democratic procedure should 
be provided for fixing the tasks in each garden for each season and revising 
them owing to seas nal changes beyond the control of the employer. The 
labour inspector should help this negotiation and the agreement arrived 
at should hold for one season . When the quantum of work is less and, 
theref re, the task to be distributed is the will have to be raised 
as in Travancore in the case of plucking rates. There shouid be no dis 
crimination in the distribution of tasks. A preliminary test will help to 
make labour feel that it is reasonable. Any amount of caution will not 
be too much as 11xing of wrung rates will lead to much trouble. The contents 
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of the task should as far as possible be standardised in order to avold disputes 

among labour." 
73. From these reports It is quite clear that the considered opinions and 
racorr mendations of expert Committees set up for going into the mattery like 
task etc., are to the effect that task should be fixed as far as possible on a 
dernocratic hasis, if possible with consultations with the iabour or at least 
w !th the acquiescence of labour. But the accredited case of the Management 
is that it is not possible for them to consult with the workmen 

since they 
belong to different Unions. before the imposition of task and imposition of 
task is a managerial function . This contention of the Management cannot 
be accepted in toto in the light of the various circumstances and facts men . 
tioned ly me above. Since the Trade Unions at present are wellknit ard well 
organised especially in the Plantation Industry , if the Managements want to 
impose a new task especially an enhanced task , it is their bounden duty to 
consult with the trade unions before the imposition of the same. 

The Manage 
ment cinaot plead difficulty in the matter of consultation with the trade unions 
which can be done by them if they want even within 24 hours. Thus taking 
all the facts into consideration, I hold that it is only just and reasonable on 
my part to direct the Management to consult with the Trade Unions in their 
estates when they impose any fresh task . from the date of publication of this 
award . Thus I have no hesitation to declare that a mutual negotiation is 
necessary in the matter of fixation of task between the workmen and the 
Management since a cordial atmosphere on the estates is indispensable for 
not only , industrial peace, but also for the maximum productioa which the 
country needs at present, 

74. Regarding the terms and conditions of the memorandum of settlement 
entered into hetween the Management and the Union Nos. 1 and 4 , I hold that 
the terms entered into between the parties regarding Issue No. 5 are not 
Justifiable. I have discussed in paras 62 and 63 of this award about Issue 
No. 5. viz., bonus, way expenses and cumbly allowance. As per my discussion 
I have held that a dismissed workman whether he be reinstated in service 
later on or not, is entitled to get bonus as any other workinan for the period 
he was in service till the date of his dismissal and also way expenses and 
cumb y gowances for the period he was in service without any discrimination 
whatsoever. Therefore under Issue No. 5 the parties who have already com 
promised shall accept the afore -mentioned terms introduced by me. Regarding 
Issue N ). 4 also under paras 60 and 61 of my award I have discussed ahout 
the unjustifiability of the terms entered into between the Management and 
the Union Nos. 1 and 4. Regarding restoration of wage cuts and reimburse 
ment of the wages deducted I have stressed that no discrimination shall be 
shown between permanent and temporary workmen . Therefore, although tem 
porary w rknien are left out in the compromise mentioned above. I hold that 
the ten :porary workmen are also entitled to the restoration and reimbursement 
mentioned in para 61 ofmy award. Therefore, the parties concerned shall accept 
the termsmentioned by me under Issue No. 4 a so . The memorandum of settle 
ment entered into between the Management and the Union Nos. 1 and 4 is 
shown below as " Annexure " . 
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75. Thus I pass my award in terms specified above and this award shall 
come into force on the expiry of thirty days from the date of its publication 
in the Government Gazette. 
Alleppey, 

K. P. M. SHERIFF , 
1-11-1969. 

Industrial Tribunal 


ANNEXURE 
Before the Industrial Tribunal, Trivandram 

INDUSTRIAL DISPUTE No. 3 OF 1962 
In the matter of the industrial dispute between the Management of Anibanad , Isticld , 
Nagamallay and Veture Estates and ( 1) Thenmala Valley Estate Workers Union , (2 ) Thenmala 
Valley Plantation Labour Union , (3) Thiru -Cochin Plantation Workers Union and (4) 
The Kerala Samsthana Thottam Thozhilali Union , Punalur . 
JOINT MEMORANDUM OF SETTLEMENT SUBMITTED BY THE MANAGEMENT AND Unions Nos. I AND 

4 IN THE ABOVE DISPUTE 
1. Kerala Government by their order G.O.(Rt) No.257/62/HLD dated 11-1-1962 referred 
to the following issues for adjudication to this Tribunal. 
( 1) The dismissal of the following workers : 
19 Rajaiah 

I ficld Estate 
147 Subramonian 

do . 
48 Ganapathy 

do, 
111 Raman 

do. 
Thankiah 

do. 
Swamikannu 

do. 
Madaswamy 

do. 
Ratna Nadar 

do . 
Raman 

do . 

do . 
Abraham 

do, 
22 George 
114 Syed Mohammed 

do . 
58 Raghavan 

do. 
43 Mariappan 

de 
140 Devaki 

de. 
141 Kamalakshi 

do. 
55 Kalyani 

do . 
Bhavani 

du. 

do . 
30 Mytheen Beevi 
161 Kunjamma 

de. 
58 Achankutty 

do . 
13 Yohannan 

do . 

do . 
Gopalan 
4 David 

do. 
19 Chelliah 

do . 
45 Kasim 

do . 
94 Thankappan 

do . 
5 Raghavan Pillai 

do . 
Money 

do. 
Bavakunju 

do . 
81 John 

do. 
Pappu 

do. 
Sankaralingom 

do. 
73 Perumal 

do . 
80 

de . 
Udayar 
52 K. S George 

cle . 
110 Nanoo 

do. 
35 Alavikutty 

do . 
G. 2323. 
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269. 
278 
270 


Ambanaad Estate 

do . 
do. 
do. 
dos 
do . 
do. 
do. 
do. 


6716 
266 
1300 
285 
173 
253 
154 


171 


217 
159 
A.T. 
1254 
1239 
1294 

110 
1282 
277 
266 
265 
151 
120 
181 
236 
A.T. 

182 

136 
AF 12 

1302 
253 

227 
AT 16 

234 

105 
1219 
1285 
1310 
248 
119 
383 

163 
1037 
981 
505 


Bhagavathy 
Thomas 
Karuppaswamy 
Nagiah 
Ramiah 
Velu 
Pauliah 
John 
Pappa 
Sankaralingom 
Perumal 
Ganapathy 
Madaswamy 
Samuel 
Muthaih 
Ramaswamy 
Rajiah 
Manickam 
Swamy Dasan 
Michael 
10 Thankaraj 
Paulraj 
Asir 
Abraham 
Sebastian 
Ratnaswamy 
Chelliah 
Devak Rubai 
Muthuswamy 
James 
Ramiah 
Asirvatham 
Mookan 
69 Asirvatham 
Vethanayakam 
Siromony 
Perumal 
Sammugavel 
Iyakutty 
Muppaidathy 
Suppiah 
Selvaraj 
Manickam 
Sappany 
Murugiah 
Ratnaswami 
Muthulingam 
Paul 
Kuttappan 
Ganapathy 
Mohammed 
Sankaran 
Thankamuthu 


cle . 
che 
du . 
do . 
clo . 
clo . 
do . 
do . 
do . 
de . 
clo . 
clo . 
clo . 
cle . 
co . 
chu . 
clo . 
lo . 
do. 
do. 
do. 
do. 
do . 
do . 
do . 
do . 
do . 
do. 
do. 
do . 
do. 
do. 
do . 
do . 

do. 
do. 
do . 
do . 
do. 
Jo . 
do. 
do . 
dlo . 


13 
15 
16 
18 
739 
735 


Gopalan 
Velu 
Kesavan 
Joseph 
Lakshmi 
Rahel 


Venture Estate 

do . 
do . 
k . 
clo . 
do . 
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do . 


731 Periapam 

Venture Esa.c 
666 Annamma 

do . 
740 Parvathy 

do . 
673 Janaky 

do. 
63 Sarasamma 

do . 
742 Bharathy 

do. 
930 Patchi 

Wo . 
746 Ramai 

do 
678 Karuppanuma 

do. 
223 Peruinal 

do. 
657 Muthappan 

do. 
Edward 

Vagannallay Estate 
20 Raghavan 

do. 
129 Sivaraman 

do . 
14 Joseph 

to . 
18 Suppiah 

de . 
10 Appavo 

de . 
40 Kadikkara 

do . 
37 

Karuppaswamy 
53 Agilandan 

do. 
46 Ponniah Konar 

clo . 
Nagoor Meeran 

da. 
31 Sreedharan 

do. 
Appukuttan 

do 
Rajappan 

do . 
229 Sivaraman 

do . 
Veloo Pillay 

do. 
Karuppiah 

do. 
Ramiah 

do. 
Yesu 

do . 
Thevaram 

cle . 
Chellappan 

do. 
Mookah 

do. 
Abdul Hashcin 

o . 
(2 ) Refusal of employment to : 

Sri Shamsuditin , Isfield Estate. 
(3 ) The suspensions of the following workers : 
1. No. 33 Shamsuddin 

Isfield Estate 
2. No. 6 Karunakaran 

do . 
3. No. 19 Rajiah 

do. 
4. No. 110 Nanoo 

do . 
5. Smt. T. N. Mary Group Hospital do. 
6. Suppiah Nadar Kangani Nagamallay Estate 
7. K rupiah 

do. 
8. Raghavan 

do . 
9. Gomathi 

do. 
Wage Cuts effected by the management since November 1939. 
Bonus,way expenses and cumbly allowance to dismissed workers. 

Wage rates of artisans. 
7 ) 

Task of field workers. 
3. By 1 subsequent order No. 73670 /H2/62,HLD dated 7-1-1963 the following issues 
were added on to the earlier reference : 
1. Issue No. (0 ) 

(i) After entry " 35. Alavikutty Do." 

coming under Isfield Estate ; the following shall be inserted , namely : 
181 Arunasalam 

do. 
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( ii) after entry " 505. Thangamuthu Do." coming under Ambanaad 

Estate the following entries shall be inserted namely. 
731 Amirtham 

do. 
229 Muppadathy 

do. 
165 Muthuswamy 

do. 
249 Kuthalingom 

do . 
1320 Ramiah 

do . 
after entry " 657 Muthappan 

do." 

coming under " Venture Estate", 
the following entries shall be inserted , namely : 
" 486 Krishnankutty 

do. and 
Govindan Kangany 

do. ” 
After issue No.7, the following shall be added as issues 8 and 9, namely : 
" 8 . Discharge of No. 14 Thankappan , Venture Estate. 
9 . Wage rate of teacher Smt. Hepsibah Jesudasan of Arundel School in 

Ambanaad Estate" 
4. All the parties to the dispute filed statements before the Tribunal. 

5. After the dispute was taken up for evidence inspite of notices from the Tribunal, 
Union No. 3 did not appear in Court and therefore that Union was declared exparte. 

6. Union No. 2 after taking a leading part in the negotiation and after aggreeing to 
certain terms have now decided not to sign the settlement. 

* 7. A suggestion came from the Hon ble Tribunal after a number of witneses were examined 
to try and settle the dispute if that was possible. Union Nos. 1, 2 and 4 and the Management 
met and discussed all the issues in detail. Union No. 3 which was declared exparte by the 
Tribunal took up the case of only two workmen . 
Union Nos. 1 and 4 are now signing the settlement, 

8. As a result of the discussion , the following terms are arrived at: 

Issue No. 1: The followingworkmen are reinstated withoutback wages but with continuty 
of service . They are not entitled to any monetary benefit including gratuity for the period 
during which they were out of employment. 

ISFIELD ESTATE 


) 


147 
111 

5 


Subramanyan 
C. Raman 
Raghavan Pillai 
Money 
Rajiah 


19 


AMBANAAD ESTATE 


173 
253 
217 
110 
161 
505 


Muthiah 
Ramaswamy 
Swamy Dasan 
Sebastian 
Asirvatham 
Thankamuthu 
Amirtam 
Thomas 
Mooken 
Vethanayagam 
Perumal 
Mohammed 
Sankaran 
Ganapathy 


236 

182 
A.T. 12 

1037 
981 
168 
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VENTURE ESTATE 


13 
739 
735 
666 
740 
673 

65 
742 
678 
657 


Gopalan 
Lakshmi 
Rachael 
Annamma 
Parvathy 
Janaky 
Sarasamma 
Bharathy 
Karuppamma 
Muthappan 

NAGAMALLAY ESTATE 


Appavoo 


Edward 
2. Raghavan 

Nagoor Meeran 
31 Sreedharan 
10 
37 Karuppasamy 

33 Akhilandan 
9. The dismissals of the following workmen are converted into discharge with gratuity 
and they will be paid gratuity for the period upto the date of the issue of the dismissal orders. 
They are not entitled to any other monetarybenefit in respect of their service or for the period 
from the dates of dismissal orders.. 


ISFIELD ESTATE 


48 Ganapathy 
81 John 
73 Perumal 
110 Nanoo 
58 Raghavan 
43 Mariappan 
140 

Devaki 
55 Kalyani 
30 Mytheen Beevi 

4 David 
45 Kassim 
94 Thankappan 
22 George 
141 Kamalakshi 

AMBANAAD ESTATE 
627 

Karuppaswamy 
105 Manickam 

NAGAMALLAY ESTATE 
40. Kadikara 

18 Suppiah 
10. The disputes of the following workmen are not either taken up or after taking up by a 
Union not contested by any of the Unions and the workmen are not entitled to reinstatement 
re-employment, gratuity or any other payment for their service on the estates and for the period 
after they were terminated. 
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55 
181 


IsFeLD ESTATE 
K.S. George 
Arunachalam 
Raman 
Thankiah 
Ratna Nadar 


1310 


AMBAXAAD ESTATE 
Muppadathy 
Siromoney 
Suppiah 
Sappany 
Ratnasamy 
Muthalingom alias Kuthalingom 
Paul 
Pauliah 
Kuttappan 
Ramiah 
Veloo 
Manickam 
Devakrubai 
Nagiah 


171 
261 
187 


NAGAMALLAY ESTATE 


14 

Joseph 

Appukuttan alias Arputham 
11. The following workmen are being re- employed as fresh workmen . They are not 
entitled to any claim whatsoever for their past service and for the period they were out of 
employment as a result of the dismissals. 

ISFIELD ESTATE 
Yohannan 
Gopalan 
Syed Mohammed 
Bhavani 
Kunjamma 
Achankutty 
Abraham 
Chelliah 


NAGAMALLAY ESTATE 


229 

Sivaraman 
12. The following workmen of Nagamaliay Estate were in fact,temporary workers and 
their names were included in the reference apparently by mistake. There is in factno dispute 
in respect of them . It is accepted by all the Unions that they are not entitled to any relief 
whatsoever . 

Rajappan 
Veloo Pillay 
Karuppiah 
Ramiah 
Yesu 
Thevaram 


oi 
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Chellappan 
Mookiah 

AbdulHussein 
13. The followingworker settled his account and left the estate. Thereforc it is agreed 
that there is no dispute about him and that he is not entitled to any relief from this Hon ble 
Court, 

646 Perumal 
14. The followingworkers died during the pendency of the dispute . Since there cannot be 
any dispute regarding dead persons,the Hon ble Court may be pleased to pass an award to the 
Hect thatno dispute exists in respect of them : 

80 Udayar 

Swamikapnu 

Ponniah Konar 
15. It was found that there were some duplication of names and mention of names not in 
fact involved in the dispute. Their names are either mentioned in clause 3 of the Agreement 
or notmentioned among those who are entitled to somerelief as a result of the Agreement. 

26. The alleged industrial dispute with Union No. 2 is not stettled by this Agreement. 
That portion of the dispute will be contested before this Court. 

19. Issue No. 2 : Sri Shamsuddin was a temporary workman. It is agreed between 
the parties that he will be considered for temporary work whenever it is available. 

18. Issue No. 3 : This relates to the suspension of workers. The issue is not pressed 
by the Unions. 

19.Issue No. 4 : This refers to wage cut effected by the Management since November 
1959. The Management agrees to pay 50 % of the difference between the time rate and wages 
already paid in cases where this is 5 /8th or more but less than the minimum time rate to all 
permanent workers for the period from 15th November 1959 to 11th January 1962. The rate 
of wages applicable will be the rate prevailing at the relevant period . The Alanagement 
also agrees to reimburse the workers with 50 % of the wages deducted under the Payment of 
Wages Act for the same period . 

20. Issue No. 5 : This relates to the payment of bonus, way expenses and cumbli allow 
ances etc. Bonus will be paid to workers who are reinstated after dismissal or discharge for the 
period upto the date of their dismissal or discharge. The Unions do not press that part of this 
issue relating to way expenses and cumbli allowance . 

21. Issue No. 6 : This relate to the wages of artisans. TheUnion do not press this issue. 
The individual cases of artisans will be discussed between the parties and decided on its mcrits 

22. Issue No. 7 : This relates to tasks of field workers. This being an industry wide 
issue, the Unions do not press this issue with regard to the four estates in Venture Valley alone . 

23. Issue No. 8 : No. 14 Thankappan will be reinstated without back wages but with 
continuity of service. Hewill not be entitled to any benefit for the period hewasnot employed . 

24. Issue No. 9 : Without prejudice to the contentions of both parties, the management 
agrees to pay Smt. Hepsibah Yesudasan Rs. 2 per day with effect froin the rate of signing of the 
settlement. 

25. The subject matter of the dispute were issues relating back to a number of years and 
parties to the settlement were convinced that prolonging the dispute was not conducive to 
industrial peace in the estates . 
Dated this the 7th day ofMay 1965 . 

For the Managements of Ambanaad, Isfield , 

Nagamallay & Venture Estates, 
For MALAYALAM PLANTATIONS LTD ., 

For HARRISONS & CROSSFIELD LTD ., 
Sd. 

Sd . 
Superintendent, 

P. M. ALEXANDER. 
sfield Estate 

sd. 
Superintendent, 

Venture Estatc . 
For THENMALA VALLEY ESTATE For THE KERALA SAMSTHANA 
WORKERS UNION , 

THOTTAM THOZHILALI UNION 
Sd. 

Sd . 
T. C. NARIARATH . 

DANIEL DAVID . 
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19 


P. K.George 


39 
9 ) 


» Rajah 


Appendix 
Witnesses examined on the Management s side: 

MWI Shri J. J. Sutherland . 
MW2 

» W.J. R. C. Maclean 
MW3 G. R. Rhind 
MW4 

» 

N. N.Sharma 
MW5 

· George John 
MW6 

A. A.Lopez 
MW7 
MW8 

» » 

George Panicker 
MW9 

► D. E.Rober 
MW10 K. O. Ninan 
MW11 

W. Y. Sharpe 
MW12 

» 

B. Wilson 
MW13 

» E.T. Whittekker 

MW14 » D. S. Ratbore 
Witnesses examined on theworkmen s side: 

WW1 Shri Shamsuddin 
WW2 

» S. Mani 
W123 

, Raghavan Pillai 
WW4 

N.Achuthan Pillai 
WW5 

Nar.co 
Ww6 Nagoor Meeran 
WW7 

» S. Perumal 
WW8 
WW9 

» Joseph , G. 
WW10 K. P. Veloo 
WW11 Thomas 
WW12 » Karuppaswamy 
WW13 

» Bava Kunju 
WW14 » Alavikutty 
WW15 » Kunju Raman 

Shollamadan 
WW17 
WW18 

» Muthappan 
WW19 Edward 
WW20 

» Raghavan 
WW21 

» Ganapathy 
WW22 Mommed 
WW23 Subramanian 
WW24 Smt. Bhagavathy 
WW25 Pachi Amma 
WW26 Shri Pappu 
WW27 Madaswami 
WW28 K. Sivaraman 
WW29 

Subbaiah 
WW30 

» Thankappan 
WW31 Smt. Janaki 
WW32 Bharathy 
WW33 Shri Appavu 
WW34 

Kadakkal 
WW35 

» Karappuswami 
WW36 >> Govindan Kangani 
WW37 

Krishnankutty 
WW38 

» C. Raman 
WW39 

» Gopalan 


9 


A 


WW16 


" 


» John 


31 


22 
92 


9 


99 


99 


>> 
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> 
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" 


James 


9 


12 


WW40 Shri Michael 
WW41 

- Kuttalingam 
WW42 Gopalan 
WW43 

- Chelliah 
W1144 Sebastian 
WW45 

» Asirvatham 
WW46 Nag ah 
WW147 Sreedharan 
WW 48 

Hepseybah 
WW49 Aruritham 
WW50 Thankamuthu 
WW51 Perumal 
WW52 Meeran 
WW53 

N. Sreekantan Nair 
WW54 Rajiah 
WW55 
WW56 Mohammeri 
WW57 Raghavan 
WW58 

Marappan 
WW59 Syed Mohammed 
WWGO 

Chinna Animugham 
WW61 Parameswaran Achan 
WW2 

" 

Gov.didun 
WW63 Karuppaswami Pillai 
WW64 - K.N. Atchuthan Pillai 

WW65 B. R. Aravindan Nair 
Exhibits marked on the Maragement s side: 
Ext . MI Enquiry proceedings dated 15-7-1961 held against Parvathy and utha . 

Page 1 of Ext.Mi. 
M3 Show caus : notice dated 15-3-1961 issued to No. 10 Madaswamy. 
M4 Procecuings of the enquiry held on 28-3-1961 against Subramanian 

A ...daswamy. 
M5 

Charge-sheet/ show cause notice dated 8-10-1960 issued to Parpi. 
M6 

Enquiry proceedings dated 18-10-10against Oodayar and others 
M2 

Charge- sheet/show cause notice dated 15-9-1961 issued to Alaskutty 
M8 Enquiry poceedings held against Alavikutiv dated 21-9-1901, 
M9 Charge sheet/show cause notice dated 17-5-1961 issued to Bivakunju . 
MIO Pr ceedings of the enquiry dated 19-5-1901 against Bavakunju . 
MI1 Charge-sheet/show casue notice dated 14-11-19 0 issued to Bhagavathy 
MUA Tamil version of Ext.M11. 
MI2 Erquiry proceedings dated 16-11-1960 against Bhagavathy, 
M13 Suspension order dated 21-11-1960 issued to bhagavathy. 
MI3A Tainil version of Ext. M13 . 
M14 . Charge -sheet/ show cause notice issued to Ramiah dated 1-4-1901. 
M14A Tamil version of Ext.M14 . 
M15 Enquiry proccdings dated 19-1-1961 againstRamiah and others , 
Mo Dismissal order dated 20-4-1961 issued to Ramiah . 
M16A Tamil version of Ext.Min. 
M17 Charge -sheet dated 1-8-1961 issued to Rajiah . 
MI7A Tamil version of Ext. M17. 
M18 Charge-sheet dated 1-8-1961 issued to Michael 
MIPA Tamil version of Ext. M 18. 
M19 Enquiry procecdings dated 4-8-1961 held against Canapathy aurinti ens. 
M20 Dismissal order dated 4-8-1961 issued to Kajiah . 
M21 Dismissal order dated 21-8-1961 issued to Michael. 
M22 Charge-sheet dated 5-8-1961 issued to Chelliah . 
M22A Tamil version of Ext. M22. 

M23 Charge-sheet dated 5-5-1961 issued to James, 
G. 2323 


> M2 


P# 


DD 


1 


9 


) 
** 


. 
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74 


99 


39 


» 


9 


> 


> 


19 
33 


93 


99 
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Ext. M23A Tamil version of Ext. M23. 

M24 Enquiry proceedings held against Paul Rajand others . 
» M25 Dismissalorder dated 24-8-1961 issued to Chelliah . 
» 

M26 Dismissal order dated 14-3-1961 issued to James. 
M27 Charge-sheet/show cause notice dated 23-2-1960 issued to Veloo . 
M28 Charge-sheetshow cause notice dated 23-2-1960 issued to Kesavan . 
M29 Enquiry proceedings dated 29-2-1960 held against Thaukappan and others 
M30 Dismissal order dated 15-3-1960 issued to Veloo . 
M31 Disinissal order dated 15-3-1960 issued to Kesavan , 
M32 Charge-sheetshow cause notice dated 1-12-1900 against Bhagavathy . 
M33 Enquiry Proceedings dated 12-12-1900 against Bhagavathy. 
M34 Charge-sheet/show cause notice dated 18-8-1961 issued to Selvaraj. 
M35 Charge-sheet/show cause notice dated 18-8-1961 issued to Paul. 
M36 Enquiry proceedings dated 22-8-1961held against Selvaraj and others. 
M37 Enquiry proceedings dated 15-7-1961 held against Perumal and others. 

M38 Enquiry proceedings dated 15-6-960 against Joseph . 
Exhibits marked on theworkmen s side: 
Ext. Wi A letter dated 12-2-1958 from Sri Veloo to theManagement and others. 
W2 

Copy of a letter dated 27-3-1961 from Thomas Mason to the Management. 
W3 Copy of a letter dated 28-3-1961 from the Superintendent, Ambanad estate 

to Sri Thomas. 
W4 

A letter dated 9-8-1961from tapper Alavikutty to the Superintendent, 

Isfield estate. 
W5 

Copy of a letter dated 18-10-1960 from tappers Odayar and others to the 

Superintendent, Isfield estate. 
W6 

Copy of a letter dated 22-10-1960 from Odayar and others to the Superin 

tendent, Isfield estate . 
W7 

A printed pamphlet dated 29-8-196 ... 
W8 

Leave book of Krishnankutty , 
W9 Service register of Hepsibah . 

Copy of a letter dated 12-8-1960 from Raghavan and others to Isfield estate. 
W11 

Do. dated 12-12-1960. 
W12 Copy of a letter dated 2-12-1960 from Syed Mohammed to Isfield escate. 
W13 A resolution passed by the T.V.P.L.Union on 1-7-1964 giving authorisation 

to Sri Atchuthan Pi.lai. 
W14 Memorandum of demands dated 15-9-1960 . 
W15 Copyoi a letter dated 21-11-1960 from the General Secretary to Ambanad 

estate. 
W16 Copy of a letter dated 26-11-1960 from the Vice President to Ambanad estate . 
W17 Copy of a letter dated 4-1-1961 from the Vice President to Ambanad estate . 
W18 Copy of a memorandum of settlement dated 8-7-1961. 
W19 A letter dated 14-7-1961 from theManagement to the Unions. 
W20 Copy of a letter dated 18-7-1961 from the Management to the Labour Com 

missioner and copy to the Union . 
W21 Copy of a letter dated 21-7-1961 from the T.V.P.L. Union to the Ambanad 

estate . 
W22 A letter dated 31-7-1961 from the Management to the Unions. 
W23 A letter dated 4-8-1961 from theManagement to the Unions . 
W24 A letter dated 9-8-1961 from the Management to the Unions. 
W25. Copy of a letter dated 22-6-1960from the Unions to the Deputy Labour Officer 
W26 Copy of a letter dated 25-7-1961 from T. V. P.L.Union to Venture estate. 
W27 A letter dated 26-7-1961 from the Management to the T.V.P.L. Union . 
W28 Copy of a letter dated 17-8-1960 from the T.V.P.L. Union to the Deputy 

Labour Officer . 
Copy of a letter dated 6-4-1960 from the T.V.P.L. Union to the Deputy 

Labour Officer. 
W30 A letter dated 24-12-1959 from the Management to the T.V.P.L. Union. 

Do. dated 5-10-1960 . 
W32 Copy of a letter dated 6-10-1960 f:cm the T.V.P.L. Union to Isfield estate. 


* W10 


99 


> 


2 ) 


3 


> 


» 


W29 


1 


23 


» W31 


75 


29 
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Ext. W33 A letter dated 11-10-1960 from tcManagersent to T.VP.L. Union 
W34 

Do. date : 20-12-1960. 
W35 

Do. dated 31-1-1961. 
W36 

Do. dated 16-5-1961. 
W37 Copy of a letter dated 27-7-1961 fr . the T.V.P.L.Unioa to Isfield estatt . 
W38 Copy of a letter dated 4-10-1961 irom the T.V.P.i. Union to sticld estate 
W39 Page 1 of Ext. M36 . 
W40 Page 2 of Ext.M36 . 
W41 Page 3 of Ext. M36 . 
W42 Copy of a complaintdated 16-11-1967 from the Superintendenc, Isfield estate 

sent back for remarks to the T.V.P.L.Union by the Assistant Labour Com 
missioner 
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GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 

NOTIFICATION 
No. 2585 /H4/70/LSWD. 

Daled , Trivandrum , 21st January 1970 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Managing Partner, The Cochin Hollow Wares and the 
Cochin Metals and Alloys, P. B. No. 131 , Ernakulam - 1 and their workmen 
represented by the General Secretary, Chemical and Engineering Workers 
Union , Palluruthy, Cochin-6 ., received by Government on 17-1-1970 is 
hereby published under Section 17 of the Industrial Disputes . Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor, 

M. DANDAPANI, 
Ex-Officio Joint Secretary . 


Before the Court of the Industrial Tribunal, Kozhikode 

Camp : Ernakulam 
(Wednesday, the 14th day of January, Nineteen hundred 

and seventy .) 

Present : 
SRI R. K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 61 OF 1968 . 

Between 
THE MANAGING PARTNER , 
The COCHIN HOLLOW WARES AND THE 

COCHIN METALS AND ALLOYS, 
P. B. No. 131, ERNAKULAM.1. 

and 
THE GENERAL SECRETARY, 
CHEMICAL AND ENGINEERING WORKERS UNION , 

PALLURUIHY, COCHIN -6 . 
Representation 1 
Sri A. K. Ramaschadri Nathan , 
Advocate , 

For Management 
Ernakulam ; 
Sri P. F. Thomas & Joseph Franklin , 
Advocates, 

For Union 
Ernakulam , 
G. 217, 


2 


AWARD 
The Government of Kerala by Order G. O. Rt. No.986 /68 /LSWD . 
dated 30-11-1968 referred the following Industrial Dispute existing between 
the above parties for adjudication . The issues referred are the following : 

" (1) Dearness Allowance , ( 4 ) Bonus for 1967, 

(2 ) House Rent Allowance , (5 ) Washing Allowance and 
(3 ) Leave Facilities, 

(6 ) Cratuity Scheme." 
2. The parties appeared before this Court in pursuance to the notice 
issued and they have filed their statements also . The Union opposed the 
appearance of an advocate on behalf of the Management and finally the 
Managementwas represented by the Honorary Legal Advisor of the Kerala 
Small Industries Association . TheUnion filed their statement with all the 
details. The Management filed only the preliminary objections saying that 
the industry has been closed and so there cannot be a valid reference . Union 
filed their re -joinder. 

3. Both parties took some adjournments and on 13-1-1970 the 
General Secretary of the Union has made thefollowing endorsement on the 
order of reference " NOT PRESSED ." In view of this I find that their is 
nobody interested in this dispute. Hence the reference is rejected. O.dered 
accordingly . 
Camp : Ernakulam , 

R. K. VENU NAYAR , 
Date : 14-1-1970 . 

Industrial Tribunal, Calicut. 
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GOVERNAIENT OF KERALA 
Laboar and Social Welfare (H ) Department 

NOTIFICATION 
No. 4017 /H3/70/LSWD 

Daled, Trivandrum , 31st January 1970 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of Malabar D ; eing and Finishing Mills 
Ltd., Can anore- 2 and their workmen represented by 1) The Secretary, 
Cannanore District Textile Staff and Employees Assuc ation. Cannor -2 
and ( 2) The Secretary , Malabar Dyeing and Finishing Mills Workers Uniu , 
Caunatore-2 , received by Governmeut on 23-1-1970 is here!.y pu lished 
under section 17 of the Industrial Disputes Act, 1917 (Central Act XIV 
of 1947). 

By order of the Governor . 

M. DANDAPANI 

Ex-Oficio Joint Secretar) . 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday the 22nd day of Juuary, Nineteen hundred 

and Seventy ) 

Preset: 
SARI R. K. VENU NAYAR , 9. A., B. L., 

Industrial Tribunal, Kozhikode. 
INDUSTRIAL DISPUTE No. 23/69 

Between 

THE MANAGER , 
MALABAR DYEING & FINISHING MILLS LTD ., CANNANORE 2 

And 

1 . THE SECRETARY, 
CANNANORE DISTRICT TEXTILE STAFF AND EMPLOYEES 

ASSOCIATION , CANNANORE - 2 . 

2. THE SECRETARY , 
MALABAR DYEING & FINISHING MILLS WORKERS UNION , CANNANORE- 2 . 
Representations : 

K. Balakrishnan Panicker, 
Advocate , Cannanore. 

For Managemeni. 
V. V. Sankaran ambiar, 
Advocate, Cani re . 

For Union No. I 

AWARD 
The Government of Kerala by their Order G. O. Rt. No. 1612/68 HLD 
dated , Trivandrum 9-5-1968 referred the following Industrial Dispue 
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existing between the above parties for adjudication . The issue referred is 
the following 

“ Bonus for the accounting year 1965-66 " 
2. Notices were issued to all the partics. The first Union and second 
Union apie ral before this court and took time for filing their statemet. 
At a later stage the first Unic-n filed their statement. The second Unio. 
was absent. Registered norice was issued to them . They received the same 
but did not appear before this court. Hence they were declared exparte. 

3. The first Union filed their statement and that was followed by the 
reply state pent by the managernent. The Union filed the rejoinder also . 
The Unions case is that the empl- yecs in this esta lishment are getting 
very low wages and the employers are making huge profits. To fill up this 
gap they want a portion of the profits as bonur. The claim bonus at the 
rate of 20 % of the total earning . When they filed the statement they were 
under the roistaken impression that this reference refers to the period 1967-68 . 
When they filed the ejoinder they have made it clear that this reference has 
refererice only to the bonus for the year 1965-66. The mangement, in their 
reply statement states that the wo kers are not entitled to any bonus over 
and above the amount already paid . They say that they have not made 
sufficient profit to pay 20 % . Their balance sheet would show that they 
have male only very little amount to be allotted as available surplus. 
The balance sheet and profit and loss a count are also produced . They 
further take up the contention that the profits made are not sufficient even to 
pay the minimum bonus prescribed in the payinent of the Bonus Sct. In 
addition to the balance - hetand Profit and Loss Account they have po 
duced a work sbect also. This is prepared as per the provisions of the pay 
ment of Bonus Act. This shows that the available surplus to be allowed as 
bonusW4come o ly to R : 1,289 . The Managementwould say that this 
is not sufficient to pay the tinimum bonus p : escribed under the Bonus Act. 

4. The Union has not adduced any cral or documentary evidence. The 
entrirs in the balance -sheet and profit and loss accountare also not disputed 
by them . Thry have not di puted the correctnes : of entries made into the 
worksheet filed by the Management. This worksheet leaves only Rs. 1.289 
as available su pus. Admittedly this will not be sufficient even to pay the 9 
raininuto prescribed in the Bonus Act. But as per the provisions of the 
payment of Bonus Act they have paid the minimum . In view of these 
documents referred to I find hit the employees are not entitled to claim 
any bonus over and above the minimum bonus already paid by the Manage 
ment. 

I pass this award on terms stated above and this award shall com 
into force on the expiry of 30 days after its publication in the Goveruzne 
Gazette . 
Calicut, 

R.K. VENU NAYAR, 
22-1-1970. 

Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 

NOTIFICATION 
No. 4017 / 3 /70/LSWD 

Dated, Trivandrum , 31st January 1970 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of Malabar Dicing and Finishing Mills 
Ltd., Cannanore- and their workmen epresented by (1) The Secretary, 
Cannanore District Textile Staff . nd Em Joyees Assocation. Cann.nord- 2 
and (2 ) Toe Secretary ,Malabar Dyeing a id Finishing Mills Workers Union , 
Camaiore-2, received by Governineut on 23-1-1970 is hereby pu lished 
under section 17 of the industrial Disp : tes Act, 1987 (Central Act XIV 
of 1947) . 

By order of the Governor. 

M. DANDAPANI 

Ex-Oficio Faint Secretar . 
Before tbe Court of the Industrial Tribunal, Calicut 
( Thursday the 22nd day of January, Ninetech hurd ed 

and Seventy ) 

Present: 
SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Kozhikodc. 
INDUSTRIAL DISPUTE No. 23/69 

Between 

THE MANAGER , 
MALABAR DYEING & FINISHING MILLS LTD ., CANNANORE 2 

And 

1. THE SECRETARY, 
CANNANORE DISTRICT TEXTILE STAFF AND EMPLOYEES 

AssOCIATION , CANNANORE - 2 . 

2. THE SECRETARY, 
MALABAR Dyeing & FINISHING MILLS Workers UNION, CANNAVORE-2. 
Representations : 

K. Balakrishnan Panicker , 
Advocate , Cannanore . 

For Management. 
V. V. Sankaranambiar, 
Advocate, Cannanore. 

For Union No. I 

AWARD 
The Government of Kerala by their Order G. O. Ri. No. 1612/68 HLD 
dated , Trivandrum 9-5-1968 referred the following Industrial Dispu e 
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existing between the above parties for adjudication . The issue referred is 
the following 

" Bonus for the accounting year 1965-66 " 
2. Notices were issued to all the parties. The first Union and second 
Union appe red before this court and took time for filing their statement. 
At a later stag . the first Union filed their statement. The second Union 
was absent. Registered notice was issued to toer . They received the same 
but did not appear befo : e this court. Hence they were declared exparte . 

3. The first Union filed their statement and that was followed by the 
reply statement by themanagement. 

The Union filed the rejoinder also . 
The Unions case is that the empl yees in this esta lishment are getting 
very low wages and the employers are making huge profits. To fill up this 
gap they want a portion of the profits as bonus. The claim bonus at the 
rate of 20 % of the to al earning . When they filed the statement they were 
under themistaken impression thatthis reference refers to the period 1967-68. 
When they filed the ejninder they have made it clear that this reference has 
reference only to the bonus for the year 1965-65. The rangernent, in their 
reply statement states that the wo kers are not entitled to any bonus over 
and above the amount alread paid . They say that they have not made 
sufficient profit to pay 20 % . Their balance sheet would show that they 
have male only very little amount to be allotted as available surplus. 
The balance-sheet and profit and loss account are also produced . They 
further take up the contention that the profits mide are not sufficient even to 
pay the minimum onus prescribed in the payment of the Bonus Act . 1:1 
addition to the bla: ce-chett and Profit and Loss Account they have po 
ducet a work sheet also. This is prepared as per the provisions of the pay 
ment of Bonus Act . This shows that the a.ailable surplus to be allowed as 
bonus would come only to R : 1,289 . TheMinagementwould say that thes 
is not sufficient to pay the minimum bonus p: escribed under the Bonus Act. 

4. The Union hasnot adduced any cral or d.cumentary evidence . The 
entries in the balance-sheetaid profit and loss account are also not disputed 
by them . Thry have not disputed the correctness of entries made into the 
worksheet filed by the Management. This worksheet leaves only Rs. 1,289 
as available su : pius. Admittedly this will not be sufficient even to pay the 
minimum prescribed in the Bonus Act. But as per the provisions of the 
payment of Bonus Act they have paid the minimum . In view of these 
docriments referred to I find :hat the employees are not entitled to claim 
any bonusover and above the ininimum bonus already paid by the Manage 
ment. 

I pass this award on terms stated above and this award shall com 
into force on the expiry of 30 days after its publication in the Government 
Gazette . 
Calicut, 

R.K. VENU NAYAR, 
22-1-1970 . 

Industrial Tribunal, Calicut. 


Kerala Gazette No. 7 dated 17th February 1970 . 
PART I 


GOVERNMENT OF KERALA 

Abstract 
P.W.D. - ESTABLISHMENT- Work ESTABLISHMENT EMPLOYEES OF THE 
PUBLIC HEALTH ENGINEERING DEPARTMENT ABSORBED INTO 

REGULAR ESTABLISHMENT SERVICE - PRELIMINARY 
GRADATION LIST OF WORK SUPERINTENDENTS 

AS ON 1ST APRIL , 1963- PPROVED . 


X 


X 


X 


X 


PUBLIC WORK (WES) DEPARTMENT 
G.O. (P ) No. 2270 P.W. Dated , Trivandram , 23rd January 1970 
Read :-- G . O. (P ) No. 229 /68 /Health dated 6-7-1968. 

ORDER 
In the G O.read above, orders have been issued to absorb all full time 
Work Establishment employees in the Public Health Engineeri s Depart 
ment into regular esta Slishment service with effect from 1-4-1969 . The 
Special Oficer for Work Establishment Services who was appointed in 
connection with the absorption of the Work Establishment employees into 
regular servicc, has prepared gradation list of each ca :egory of employees on 
the basis of the service details furnished by the Executive Engineers. 
Seniority is fixeł st ictly on ihe basis of total service in the catego y 
excluding breaks Governacnt are plased to approve the Preliminary 
gradation list as on 1st April, 1988 in respect of the Work Superinte dents 
in the Public He :1th Engitecring Department, which is ppended herewith . 
2. X 

X 
3 The Chief Engineer, Public Health Engineering Departınent wil 
arrange for the circulation of the cop es of the list anong the allicer : con 
cerned i vitig r presentations, if any , from aggrieved persons within a 
period of 30 days from the rate of publication of the list in the Gazette. 
He will also forward such appeals to the Governmeit in the Health Departo 
ment with his specific remarks in each case . 

By order of the Governor 
R. GOPALASWAMY 

Secretary 
To 

The Chief Engineer , Public Health Engineering Department. 
The Health (F ) Department. 

The Finance Department. 
Copy to : 

The Stenographer to Health Secretary . 

The Stenographer to Public Works Secretary . 
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PRELIMINARY GRADATION LIST OF WORK SUPERINTENDENTS OF PUBLIC HEALTH 

ENGINEERING DEPARTMENT AS ON 1-4-1968 


Total 

length of 
Period of service in 
Break 

the post 


Division 


SI. 
No. 


Qualifications 

Special 


Date of 

continuous 
Date of Date of appointment 
birth 

to the 
appointment present 

post 


Name 


first 


General 


( 1) 


(2 ) 


(3 ) 


(5 ) 


(6 ) 


(8) 


(9 ) 


(10 ) 


YMD 


1 


0-2-3 


V. S. Sreekantan 

Nair 
2 K. Krishna Pillai 


YMD 
37-1-8 P.H. Division , 

Trivandrum 
31-0-6 P.H. Division , 

Trivandrum 


Studied 

10-7-1084 8-5-1106 8-5-1106 
upto 
VI Form 
E.S.L.C. Commercial 15-12-1084 13-8-1112 13-8-1112 
(failed ) Diploma of the 

Institute of Com 
merce, Burmingham 
30-9-1908 8-11-1112 8-11-11121 

22-6-1937 
E.S.L.C. 

25-5-1085 1-7-1116 1-7-1116 
( failed ) 
Intermediate 

30-11-1918 

1-4-1111 7-5-1954 
course 


3 N. Sridharan Nair 


0-6-29 


.. 


.. 


4 P. Srinivasa Iyer 
5 R. K. Ranganatha 

Iyer 
6 C. S. Raveendra 

nathan Nair 


3C- 2-11 P.H.Division , 

Trivandrum 
27-1-18 P.H. vision , 

Trivandrum 
23-2-6 Augmentation 

Division , 

Trivandrum 
21-4-24 P.H. Division , 

Trivandrum 


Form V 


S & L ( L ), 

26-9-1096 25-3-1122 25-3-1122 
E. L & P (L ), 
Electrician 
Trainee of the 
Government of 
India T.T. Scheme 

31-3-1916 . 6-5-1947 6-5-1947 


7 K. Krishnan Nair 


S.S.L.C. 


15-11-1929 


3-9-1948 


3-9-1948 


8 K. P. Padmanabhan Form III 
9 T. Kuttappa Menon Std . IV 


Nair 


20-10-26 P.H.Division, 

Trivandrum 
19-6-28 P.H.Division, 

Calicut. 
19-6-10 P.H. Division, 

Trichur 


12-7-1918 


5-9-1948 


5-9-1948 


10 Mary D Cruz 


18-7-23 P.H. Division , 

Trivandrum 
Rtd ., on 
16-3-1968 


Form III Group Certificate 16-3-1908 18-6-1948 6-5-1964 1-1-20 
in Drawing (H ) 

due to 
Madras 

super 
annuation 
at 55th 

age 
3-5-1928 20-6-1949 20-4-1950 


11 C. A. Narayanan 


12 M. C. John 


4-1-1919 17-8-1950 17-8-1950 


17-11-11 P.H. Division , 

Trichur 
17-7-14 P.H.Division , 

Quilon 
17-6-4 P.H. Division, 

Trivandrum 


13 P. Bhaskara Pillai 


(1) E.S.L.C. (1) B.M.& C . ( H ), 24-10-1103 27-9-1950 27-9-1950 
( 2 ) Rashtra (2 ) M. ( L ), 

Bhasha ( 3 ) B. D. & E. (H ) 
(Hindi) 14 ) E. W. & R. M.( H ), 

(5 ) S. & L. (H ) , 
(6 ) Undergone 

course of 
Training for 
Concrete 

Maistry 
S.S.L.C. (1) H. & I. (L ) 16-4-1933 8-11-1950 8-11-1950 

M G T Ꭼ , 
( 2 ) M ( L ) , 
( 3) S. & L. (H ), 
( 4 ) B. M. & C. ( L ), 
(5 ) A. M. (L ), 
(6) Typewriting 

( L ) 
Std . VI 

7-3-1922 22-1-1951 22-1-1951 


14 V.Rajam Francis 


17-4-23 PH Division , 

Trichur 


15 A. K. Kunhiraman 

Nambiar 


17-2-9 P.H. Division, 

Calicut 
17-0-29 P.H. Division , 

Trichur 


.. 


16 M. T. Varunny 


S.S.L.C. 


( 1) B.M.& C . (H ), 20-5-1105 2-3-1951 2-3-1951 
(2 ) G.D. ( L ), 
(3) M. (L ) 

20-8-1097 23-4-1951 23-4-1951 


.. 


17 V. Sreedharan Pillai . S.S.L.C. 


16-11-8 P.H. Division , 

Trivandrum 


(1) 


(2 ) 


( 3 ) 


(4 ) 


(5) 


(6 ) 


( 7 ) 


(8 ) 


( 9 ) 


( 10 ) 


16-8-26 P.H. Division , 

Trichur 


18 V. G. Sankaran S.S.L.C. ( 1) B.D.& E.( L.) 4-3-1931 5-7-1951 5-7-1951 
Ezhuthassan 

M.G.T.E. 
(2 ) M. ( L ), 
( 3 ) H.& I. ( L ), 
( 4 ) Overseer s 

Course Certi 
ficate of 
Ramavarma 
Institute of 
Civil Engg . 

Trichur 
19 C. V. Cheriyan S.S.L.C. 

28-3-1933 7-7-1951 7-7-1951 
20 A. R. Veeramony E.S.L.C. 

16-2-1097 9-2-1952 9-2-1952 
Iyer 
21 K. Subramonia Pillai E.S.L.C. 

19-9-1928 12-3-1952 12-3-1952 
22 T. Sarada Amma E.S.L.C. 

2-5-1934 21-4-1952 21-4-1952 
23 T. K. Bhaskaran 

( 1) IX class Grade 11 15-2-1101 6-5-1952 6-5-1952 
Nair (Mala 

Proficiency 
yalam ) Test in the 
( 2 ) Indian Grade of 

Army Plumbers 
English 
Certificate 

(3rd class ) 
24 S. Sadasiva Kurup E.S.L.C. 

25-11-1104 19-5-1952 19-5-1952 
25 K. Vydianatha Iyer Form IV 

10-6-1086 28-1-1123 1-6-1953 
26 N. Raghavan Pillai E.S.L.C. 

(1 ) E.W.& R.M . 4-7-1931 1-11-1952 1-11-1952 

( H ) M.G.T.E., 
( 2) M. ( L ), 
(3 ) S. & L. (H ), 

4 ) B.M.& C . ( L ), 
(5) H.& I. (L.) 


16-8-24 P.H.Division , 

Trichur. 
16-1-20 P.H.Division , 

Trivandrum 
16-0-20 P.H. Division, 

Trivandrum . 
15-11-10 P.H. Division , 

Trivandrum 
15-10-26 P.H. Division , 

Trivandrum 


15-10-12 P.H. Division , 

Quilon . 
15-10-0 P.H. Division , 

Trivandrum 
15-5-0 P.H. Division , 

Alleppey 


27 S. Ponnammal 


E.S.L.C. 


1-11-1916 


1-4-1953 


1-4-1953 


S.S.L.C. 


28 A. P. John 


9-5-1953 9-5-1953 


11-10-1 097 


15-0-0 P.H. Division , 

Trivandrum 
14-10-22 P.H.Division , 

Ernakulam 
14-9-0 P.H. Division, 

Kottayam . 
14-6-17 P.H. Division , 

Trivandrum 


E.S.L.C. B.M.& C . ( L ) 


29 T. K. Thomas 


30-10-1928 


1-7-1953 


1-7-1953 


26-9-1929 14-9-1953 14-9-1953 


.. 


30 N. Sukumara Pillai E.S.L.C. Telegraphy Exa 

mination in Morse 
Signalling & 

Receiving 
31 P. Venkiteswara Iyer E.S.L.C. 


1 


16-4-1931 


7-9-1953 7-10-1953 


14-5-25 P.H. Division , 

Trivandrum 
14-4-4 P.H. Division , 

Trivandrum 


32 S. Muthulekshmi 

Ammal 


.. 


33 P. Selvamony 


13-7-14 P.H.Division , 

Trivandrum 


Form I. 

25-9-1105 27-11-1953 27-11-1953 
Appeared 
for Madras 
Matriculation 
Malaya- ( 1) Travancore 28-8-1928 19-8-1954 19-8-1954 
lam H. S. Survey Test 
Exam ., ( 2) Diploma in 
S.S.L.C. 

Craftsman 
(failed ) ship ( Plumbing) 

Attended 
Concrete 
Maistry 
Supervisors 

Training course 
( 1) Design (1 ), 13-12-1932 1-9-1953 1-9-1953 
( 2 ) Freehand 

Outline & 
Model, 

Drawing (L ), 

( 3 ) G.D. 
B.Sc. (1 ) Sectt. 30-5-1930 1-12-1950 13-7-1955 

Manual- Test, 
( 2 ) P.W.D). Dvl., 

Test Part 1 
S.S.L.C. 

25-11-1932 7-7-1953 12-1-1955 


34 N. Srinivasan 


13-7-0 P.H. Division , 

Trivandrum 


3-11-28 


35 K. Bhaimy 


13-4-2 P.H. Division, 

Trivandrun 


36 A.Mary 


13-2-20 P.H. Division , 

Trivandrum 


( 1) 


( 2 ) 


(3 ) 


(4 ) 


(5 ) 


(6 ) 


( 7 ) 


( 8 ) 


( 9 ) 


(10 ) 


37 K. T. Mathai 


S.S.L.C. 


13-0-24 P.H. Division , 

Kottayam 


( 1) S. & L . ( L ) 8-12-1929 8-3-1955 

8-3-1955 
M.G.T.E. 
( 2 ) B.M.& C . (H ) , 
(3) M. (L ), 
(4 ) E.W.& R.M . (H ), 
(5 ) B.D.& E. ( L ) , 
(6) H.& I. ( L ) 
Concrete Maistry 8-1-1935 9-3-1955 9-3-1955 
Supervisor s course 

25-6-1923 17-6-1955 17-6-1955 


38 R. Chithambara Iyer S.S.L.C. 


39 G.Kuttan Nair 


Class VII 


S.S.L.C. 


15-4-1932 26-6-1955 26-6-1955 


40 P. P. Ramakrishna 

Menon 
41 P.J. Samuel 


13-0-22 P.H. Store, 

Trivandrum 
12-9-14 P.H. Division , 

Trivandrum 
12-9-5 P.H. Division 

Trichur 
12-8-0 P.H. Division , 

Quilon 


S.S.L.C. 


42 P. Lalithabai Amma S.S.L.C. 


C. 


osamma 


S.S.L.C. 


12-6-9 P.H. Division , 

Trivandrum 
12-3-22 P.H.Division , 

Trichur 


44 J. Palayyan 


E.S.L.C. 


12-2-26 Trivandrum 


( 1 ) E.W.& R.M . 27-7-1930 1-8-1955 1-8-1955 

( H ) M.G.T.E. 
(2 ) B.D.& E. ( L ), 
(3) S.& L . (H ), 
(4 ) M. (L ) 

20-10-1109 22-9-1955 22-9-1955 
( 1) B.D.& E . ( L ), 28-4-1933 9-12-1955 9-12-1955 
( 2) G.D. (L ), 
(3) B.M.& C . (L ) 
Completed course 3-10-1105 6-1-1956 6-1-1956 
in S. & L., 

B.D.& E . 
E.W.& R.M ., 
B.M. & C ., 

M. 
B.M.& C . (L ) 2-2-1933 7-11-1955 1-2-1956 
( 1) B.D.& E. (L ) , 20-10-1110 18-6-1956 18-6-1956 
( 2 ) M. ( H ) 
( 1 ) B.D.& É . (L ) , 7-1-1112 18-6-1956 18-6-1956 
(2 ) B.M.& C . ( L ), 
13 ) S. & L . ( L ), 
(4) M. (H ) 


S.S.L.C. 
S.S.L.C. 


45 P. K. Prakasam 
46 P. V. Ramakrishna 

Pillai 
47 V. S. Subramonia 

Pillai 


12-2-0 Trichur 
11-9-13 Quilon 
11-9-13 Quilon 


S.S.L.C. 


11-9-13 Ernakulam 


11-8-27 Ernakulam 


11-8-21 Store 

Trivandrum 


11-8-11 Trichur 


11-8-10 Trichur 


48 M. G. Ambujakshan S.S.L.C. (1) $ .& L . (L.), 

22-6-1937 18-6-1956 18-6-1956 
(2 ) H.& I. (L ), 

( 3) M. (L ) 
49 K. K. Thankappan 

S.S.L.C. ( 1) P.P.& S.G .(L ) 30-11-1935 4-7-1956 4-7-1956 

(2 ) A.M. ( L ), 
(3 ) S.& L .(L ), 
(4 ) B.M.& C . (L ), 

(5 ) M. (L ) 
50 S. Gomathy Ammal S.S.L.C. ( 1) E.W.& R.M . 6-6-1936 10-7-1956 10-7-1956 

( 2 ) B.D.& E 
(3 ) A.M., 
(4 ) S.& L., 

(5 ) M. 
51 P. Sankarankutty S.S.L.C. ( 1 ) B.D.& E . ( L ) 10-8-1111 20-7-1956 20-7-1956 

( 2) B.M.& C . (L ), 

( 3 ) A.M.( L ) 
52 P. K. Salim 

S.S.L.C. Diploma in Civil 26-1-1938 21-7-1956 21-7-1956 

Engg . 
53 N.K.Ramakrishnan S.S.L.C. (1 ) M. (H ), 5-2-1106 8-8-1956 8-8-1956 

( 2) S.& L. (L ) 
54 Punnan I. Kurien . S.S.L.C. 

19-11-1934 10-8-1956 10-8-1956 
55 P. V. Varughese E.S.L.C. ( 1) S.& L .(H ), 23-9-1925 16-8-1956 16-8-1956 

(2 ) E.W.& R.M . (H ), 
( 3 ) B.D.& E. (L ) , 
(4 ) M. (H ), 
(5 ) H.& I. (H ), 
(6 ) B.M.& C . ( H ), 
( 7) A.M. (H ), 

(8 ) G.D. (L ) 
56 P. G. Chandrasekhara S.S.L.C. ( 1) S.& L . (H ), 10-6-1112 4-9-1956 4-9-1956 
Pillai 

(2 ) M. (L ), 

( 3 ) Survey Test 
57 D.Meenakshi Amma S.S.L.C. 

27-3-1933 17-9-1956 17-9-1956 
58 P. Rajappan Nair E.S.L.C. 

2-2-1929 1-10-1956 1-10-1956 
59 K. K. Chandrasekharan S.S.L.C. 

9-10-1936 1-10-1956 1-10-1956 
Nair 
60 K. K Sukumaran E.S.L.C. (1 ) E.W.& R.M .( L ) 8-7-1928 5-10-1956 5-10-1956 

(2 ) S. & L . (H ), 
(3 ) M. (H ), 


11-7-23 Kottayam 
11-7-21 Kottayam 
11-7-15 Kottayam 


11-6-27 Quilon 


11-6-14 Alleppey 
11-6-0 Alwaye 
11-6-0 Quilon 


11-5-26 Quilon 


(1 ) 


( 2) 


( 3) 


(5 ) 


(6) 


(7 ) 


* (8 ) 


(9 ) 


(10) 


11-4-26 Store, 

Ernakulam 


11-4-1 Ernakulam 


11-2-21 Quilon 
11-2-6 Calicut 


11-1-19 Construction 

Division , 
Ernakulam 


11-1-9 Trivandrum 


61 V.M.George S.S.L.C. (1 ) M. (H ), 14-11-1107 5-11-1956 5-11-1956 

(2 ) S. & L. ( H ), 
( 3 ) B.M.& C . (L ), 

(4 ) P.P. & S.G . (L ) 
62 P. N.Rajan 

S.S.L.C. ( 1) M. (L ), 5-4-1936 30-11-1956 30-11-1956 

(2 ) S. & L., 
(3 ) B.M.& C ., 
(4 ) E.W.& R.M . 

(5) B.D.& E. (L ) 
63 S. Bhaskaran Nair E.S.L.C. 

14-12-1104 10-1-1957 10-1-1957 
64 P. Chathukutty Std . v . 

7-5-1924 25-1-1957 25-1-1957 
Adiyodi 
65 P. M.Mathew S.S.L.C. (1) E.W.& R.M .(H ) 1-9-1927 12-2-1957 12-2-1957 

(2 ) M. (H ), 
(3 ) H.& I . ( L ), 
(4 ) B.D.& È. (L ), 

( 5 ) S .& .L . (H ), 
66 S. Duraiswamy S.S.L.C. ( 1 ) L.C.E., 

9-5-1938 20-2-1957 20-2-1957 
( 2 ) B.M.& C . (H ), 
( 3) E.W.& R.M . (H ), 
(4 ) S. & L . ( H ) , 
( 5 ) H.& I. (H ) 

(6 ) H.& S.E . (L ) 
67 M.K.Ramachandran S.S.L.C. ( 1 ) S. & L . (H ), 28-2-1932 21-2-1957 21-2-1957 

( 2) M. (H ) 
68 R. Sivasankaran Nair E.S.L.C. Higher grade 8-2-1917 15-11-1955 1-3-1957 

Certificate for 
Trav . Govt. Forest 

Trg . School 
69 M. U. Thankam S.S.L.C. (1 ) S.& L . (L ), 11-7-1934 22-8-1955 9-1-1958 

Pravesika (2 ) P.P.& S.G . ( L ), 
Prachar of (3) M. (L ), 

D.B.H.P. (4 ) B.M.& C . (L ) 

Sabha 
70 K. Jose Varkey S.S.L.C. (1 ) Dip . in C.E., 22-10-1110 3-5-1957 3-5-1957 

(2) B.M.& C . ( L ), 
(3 ) H.& l. (L ) 
( + ) A.M. 


11-1-8 Quilon 


11-1-0 Trivandrum 


1-0-24 


10-11-10 Trichur 


10-10-28 Calicut 


S.S.L.C. 


9-6-1936 


3-5-1957 


3-5-1957 


71 V. Ramachandra 

Pillai 
72 R. Madhavan Asan 


10-10-28 Quilon 


S.S.L.C. 


7-5-1937 9-5-1957 


9-5-1957 


10-10-22 Trivandrum 


G.178 


M.(H ) 
(1 ) S.& L. ( H ) , 
(2 ) B.D.& E. (L ), 
( 3 ) B.M.& C . ( L ), 
(4 ) Chain Survey 
(1 ) M. ( L ), 
(2) S.& L. ( L ), 
(3 ) G.D. (L. ), 
(4 ) B.D.& E . (L ) 


73 P.K. Viswambharan S.S.L.C. 


8-2-1936 11-5-1957 11-5-1957 


10-10-20 Ernakulam 


10-10-13 Quilon 


74 P. H. Krishnan Nair S.S.L.C. 
75 V. Ramachandran S.S.L.C. 

Nair 


0-1-26 


10-9-24 Trivandrum 


176 K.Madhavan Pillai 

77 V. Narayana Pillai 


S.S.L.C. 
S.S.L.C. 


. 10-8-7 Quilon 

10-5-26 Trivandram 


78 C. A. Davis 


S.S.L.C. 


10-5-20 Quilon 


CO 


79 N. Sadasivan Nair 


S.S.L.C. 


80 P. V. Gangadharan 
81 K.N. Sukumaran 


(1 ) S.& L . (L ), 29-11-1936 18-5-1957 18-5-1957 
(2 ) B.E.& È . (H ) 
(1) B.M.& C . (L ), 12-3-1109 11-4-1957 8-11-1957 
( 2 ) E.W.& R.M . (L ) , 
13 ) S. & L . (L ) 
S. & L . (H ) 24-1-1936 24-7-1957 24-7-1957 
( 1 ) S. & L. ( H ), 18-4-1935 5-10-1957 5-10-1957 
(2 ) E.W.& R.M . (L ), 
(3 ) M.(L ) 
( 1 ) M. (L ), 24-10-1935 11-10-1957 11-10-1957 
(2 ) S. & L. (H ), 
(3 ) G.D. ( L ) 
( 1 ) S. & L. (H ), 25-4-1937 11-10-1957 11-10-1957 
(2 ) M.(L ) 

19-3-1933 1-11-1955 1-11-1957 
(1 ) S.& L . (H ), 26-12-1934 18-11-1957 18-11-1957 
(2 ) H.& I. (H ), 
( 3 ) A.M. (H ) 
(4 ) B.D.& E. (H ), 
(5 ) B.M.& C . (H ), 
(6 ) E.W.& R.M . (H ), 
(7 ) M. (L ), 
(8 ) P.P. & S.G. (L ) 
( 1) S & L . (H ), 14-11-1112 18-11-1957 18-11-1957 
(2 ) Survey Test (L ), 
(3) M. ( L ) , 
( 4 ) B.D.& E. (L ) 
$ . & L . ( L ) 

15-1-1934 24-2-1958 24-2-1958 


10-5-20 Alleppey 

10-5-0 Trichur 
10-4-13 Kottayam 


.. 


S.S.L.C. 
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82 K. Neelakanta Iyer 


S.S.L.C. 


10-4-13 Trivandrum 


83 T. K. Sankara 

narayanan 


S.S.L.C. 


10-1-7 Trichur 


( 1) 


(2 ) 


(6 ) 


( 3 ) 


(4 ) 


(5 ) 


(7 ) 


(8 ) 


(9 ) 


(10 ) 


84 K.Parameswaran 


E.S.L.C. 


10-1-5 Alleppey 


85 K. Verghese 


S.S.L.C. 


10-0-0 Alleppey 


S.S.L.C. 


9-11-2 Kozhikode 


86 A.R.Gopinatha 

Panicker 
87 S.Kuttappan Nair 


9-11-1 Store, 

Trivandrum 


S.S.L.C. 
(failed ) 
S.S.L.C. 
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88 C. Krishnan Nair 


9-11-0 Trivandrum 


: 


( 1) S. & L . (H ), 25-11-1928 26-2-1958 26-2-1958 
(2) B.M.& C . ( H ), 
(3 ) M. ( H ), 
(4 ) P.P.& S.G . (L ), 
( 5 ) A.M. ( L ), 
(6 ) H.& I . ( L ) , 
(7 ) B.D.& E. ( L ) 
( 1 ) S. & L. ( H ), 26-6-1106 14-2-1957 1-4-1958 
(2 ) E.W.& R.M . (H ), 
(3 ) B.M.& C . ( H ), 
(4 ) B.D.& E. (H ), 
(5 ) M. (H ) 
( 1) B.D.& E. (L ), 7-4-1933 29-4-1958 29-4-1958 
( 2 ) G.D. (L ) 
( 1 ) Dip . in 22-3-1930 25-2-1956 30-4-1958 

Craftsmanship , 
(2 ) Survey Test (L ) 
( 1) Diploma in 20-11-1111 28-1-1957 1-5-1958 

Craftsmanship, 

Plumber trade, 
( 2 ) Attended 

Concrete Maistry 
Supervisors 

Trg ., Course 
(1) M. (L ), 23-4-1934 16-5-1958 16-5-1958 
(2 ) B.D.& E. ( L ) 
( 1) S.& L . (H ), 14-6-1931 30-5-1958 30-5-1958 
(2 ) M. ( L ), 
( 3 ) B. D & E . (L ) 
( 1 ) S. & L. ( L ), 12-1-1934 30-5-1958 30-5-1958 
(2 ) B.D.& È . (L ), 
(3 ) H.& I. (L ) 
( 1) M. (H ), 12-11-1112 30-5-1958 30-5-1958 
(2 ) S. & L. ( H ), 
( 3) B.D.& È . (H ), 
(4 ) E.W.& R.M . ( H ), 
(5 ) B.M.& C . ( H ) 


89 P. C. Chacko 


S.S.L.C. 


9-10-15 Kottayam 


S.S.L.C. 


9-10-1 Quilon 


90 R. Krishnan 

Unnithan 


S.S.L.C. 


9-10-1 Trichur 


1 K. Radha 

Thampuratty 


2 R. Damodaran Nair S.S.L.C. 


9-10-1 Kottayam 


93 George Jacob 


S.S.L.C. 


9-10-0 Alleppey 


94 K. V. Raghavan 

Pillai 


S.S.L.C. 


9-9-29 Alleppey 


95 E. M. Jacob 


S.S.L.C. 


9-9-29 Kottayam 


96 K. Sethumadhavan 


S.S.L.C. 


Nair 


9-9-29 Trichur 


.. 


97 George John 


S.S.L.C. 


(1 ) S. & L . (H ) , 1-9-1939 31-5-1958 31-5-1959 
( 2 ) M. ( H ), 
(3) H.& I. (L ), 
(4 ) B.M.& C . (H ), 
(5 ) P.P.& S.G . ( L ) 
(1 ) S.& L . (H ) , 25-1-1934 2-6-1958 2-6-1953 
(2 ) B.D.& E. ( L ) 
( 3 ) H.& I. ( L ) , 
(4 ) M. (H ) 
(1) S. & L . ( H ) 10-12-1935 2-6-1958 2-6-1958 
( 2) B.D.& E . (L ), 
( 3 ) M. (H ) 
( 1 ) S. & L . ( L ), 20-10-1937 2-6-1958 2-6-1958 
(2 ) B. D.& E . (L ), 
(3) B.M.& C .(L ) 
4 E.W.& R.M . ( L ), 
(5 ) G.D. ( L ) 
(6 ) H.& I. (L ), 
(7) M. (L ) 
( 1) S.& L . (L ), 6-5-1939 2-6-1958 2-6-1958 
(2 ) B.D.& È . (L ), 
( 3) M.( L ) 
( 4) H.& I. (L ) 
(1 ) M.(H ), 2-8-1939 2-6-1958 2-6-1958 
( 2 ) S. & L. (H ), 
( 3) H.& I. ( L ) 
( 1) S.& L . (H ), 12-8-1110 3-6-1958 3-6-1958 
(2) E.W.& R.M . (H ), 
(3 ) M. ( H ), 
(4 ) B.M. & C . (L ) 
(1 ) S.& L . (H ) , 6-9-1934 3-6-1958 3-6-1958 
(2 ) M. (H ), 
( 3 ) H.& l. (L ), 
(4 ) B.M.& C . (L ), 
(5) E.W.& R.M .(H ) 
( 1) S.& L . (L ), 17-8-1935 3-6-1958 

3-6-1958 
(2 ) B.M.& C . (L ), 
( 3 ) A.M. (H ), 
(4 ) H.& I. (L ), 


9-9-29 Alleppey 


98 M.Gopinathan Nair S.S.L.C. 


... 


9-9-29 Kottayam 


99 P. Thankappan Nair S.S.L.C. 


9-9-28 Quilon 


100 M. T.Abraham 


S.S.L.C. 


.. 


9-9-28 Mechanical 

Sub Division , 
Trivandrum 


101 V. K.Gopala 

krishnan 


S.S.L.C. 


.. 


9-9-28 Ernakulam 


( 1) 


(2 ) 


(3) 


(5 ) 


(6 ) 


(7 ) 


(8 ) 


(9 ) 


(10 ) 


102 K. M. Varughese 


S.S.L.C. 


9-9-28 Alleppey 


103 K. V. Jose 


S.S.L.C. 


.. 


9-9-27 Trichur 


10+ K. P. Gopinathan 

Pillai 


S.S.L.C. 


.. 


9-9-27 


Ernakulam 


105 P.K. Sankara 

narayanan 


S.S.L.C. 
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9-9-27 Trichur 


.. 


( 1) S.& L . ( H ), 1-2-1938 3-6-1958 3-6-1958 
( 2 ) M. (H ), 
( 3 ) B.D.& E. ( L ), 
(4 ) E.W.& R.M . (H ) 
( 1) S.& L . ( L. & H ), 25-4-1934 4-6-1958 4-6-1958 
(2) B.M.& C. (H & L ), 
( 3 ) E.W.& R.M . 

(H & L ) 
(4 ) H.& I. ( L ), 
(5 ) M. ( L ), 
(6 ) B.D.& E. ( L ) 
(1 ) S.& L . ( H ), 10-3-1937 4-6-1958 4-6-1958 
(2 ) M. (H ), 
( 3 ) B.M.& C . ( L ), 
(4 ) A.M. ( L ), 
(5) E.W.& R.M .(L ) 
( 1) B.M.& C .(L ), 5-10-1937 4-6-1958 4-6-1958 
(2 ) S. & L . ( L), 
( 3 ) M. (L ) 
( 1 ) S.& L . ( H ), 19-12-1938 5-6-1958.5-6-1958 
(2 ) M. ( H ), 
( 3 ) B.D. & E. ( L ), 
(4 ) G.D. (L ) 
( 1 ) M. ( H ) . 

6-3-1939 21-6-1958 21-6-1958 
( 2 ) S. & L. ( H ), 
(3 ) B.D.& È . (L ) 
(1 ) S.& L . (H ), 6-8-1936 25-6-1958 25-6-1958 
(2 ) B.D.& È . (L ), 
(3 ) B.M.& C . (L ), 
(4 ) M .. (L ) 
( 1) S.& L . (H ), 20-4-1114 14-8-1958 14-8-1958 
(2 ) B.M.& C . ( L ), 
(3) E.W.& R.M . (L ) 
( 1) S. & L . ( H ) 22-4-1934 1-10-1958 1-10-1958 
(2 ) B.D.& C . (H ), 


106 C. N. Kutti 

krishnan Nair 


S.S.L.C. 


9-9-26 Construction 

Division No. 1 
Ernakulam 


107 C. R. Balakrishnan S.S.L.C. 

Nair 


9-9-10 Kottayam 


108 Thomas Abraham 


S.S.L.C. 


9-9-6 Quilon 


109 K.Sukumaran Nair S.S.L.C. 


.. 


9-7-18 Trivandrum 


110 N. S. Bhaskaran 

Nair 


S.S.L.C. 


.. 


9-6-0 Quilon 
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S.S.L.C. 


H1 M. T. Thomas 


9-6-0 Quilon 


S.S.L.C. 


112 Y. Simon 


9-6-0 Quilon 


S.S.L.C. 


9-5-28 Ernakulam 


113 A. K. Abdul 

Kareem 


114 0. C. Kuriakose 


S.S.L.C. 


9-5-25 Kottayam 


S.S.L.C. 


115 P.J. Simon 


(1 ) S. & L . (H ) 18-9-1935 1-10-1958 1-10-1958 
(2) E.W.& R.M . (H ), 
(3 ) B.D.& E . (L ), 
( 4 ) A.M. (L ), 
(5 ) M.( H ) 
( 1) S.& L. (H ). 16-5-1937 1-10-1958 !-10-1958 
( 2 ) B.D.& E. (L ), 
(3) B.M.& C . (L ) 
(1) S.& L . ( L ), 9-10-1112 3-10-1958 3-10-1958 
(2 ) H.& I. (L ), 
(3 ) E.W.& R.M . (L ) 
( 1) S. & L. (H ). 20-2-1935 6-10-1958 6-10-1958 
(2 ) E.W.& R.M .(H ), 
(3 ) H.& I. (H ), 
(4 ) A.M. (H ), 
(5 ) M. ( H ), 
(6 ) B.D.& E. ( L ), 
(7 ) G.D. (L ), 
(8 ) B.M.& C . (H ) 
(1 ) S.& L . (H ), 21-3-1937 6-10-1958 6-10-1958 
( 2 ) A.M. (H ), 
( 3) P.P. & S.G. (L ), 
(4 ) M. ( L ), 
15 ) H.& S.E. (L ), 
(6 ) B.D.& E . 
(7 ) E.W.& R.M . ( L ) 
(1) S. & L . ( H ), 15-6-1936 7-10-1958 7-10-1958 
(2 ) B.M.& C . ( H ), 
( 3 ) E.W.& R.M . ( L ), 
(4 ) P.P.& S.G . (L ), 
(5 ) M. (L ), 
(6 ) B.D.& E . (L ) 
(1) S. & L . ( H ), 15-4-1106 1-4-1957 8-10-1958 
(2) E.W.& R.M. (H ), 
( 3 ) M ( H ), 
( 4 ) B.D.& E. (L ) 
(1 ) S. & L. (H ), 7-12-1935 8-10-1958 8-10-1958 
( 2 ) B.D.& E. (L ), 
(3 ) H.& I. ( L ) 


9-5-25 Ernakulam 
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S.S.L.C. 


116 B. Abdulla 


9-5-24 Ernakulam 


.. 


! 


S.S.L.C. 


117 C. C.George 


9-5-23 Quilon 


118 C. N. Sukumaran 

• Achary 


S.S.L.C. 


9-5-23 Quilon 


(1) 


(2 ) 


(3 ) 


(5 ) 


(6 ) 


( 7) 


(8 ) 


( 9 ) 


(10 ) 


9-5-23 Kottayam 


9-5-23 Alleppey 


9-5-4 Trivandrum 


119 V. K. Rajappan S.S.L.C. (1) M. (H ), 

25-5-1937 8-10-1958 8-10-1958 
Achary 

(2 ) S.& L. (H ), 
(3 ) B.M.& C . (H ), 

EW & R.M . (L ), 
(5 ) G.D. (L ), 
(6 ) B.D.& E . ( H ), 
(7 ) H.& I. 

( 8 ) A.M. ( H ) 
120 M.P. Thankappan S.S.L.C. ( 1 ) S.& L . ( H ), 20-7-1938 8-10-1958 8-10-1958 

(2 ) H.& I. (L ), 
(3) B.M.& C . (H ), 
(4 ) A.M. (L ), 

( 5) P.P.& S.G . ( L ) 
121 C. Jerry Das S.S.L.C. ( 1 ) M. ( L ) , 15-12-1104 13-3-1952 27-10-1958 

(2 ) E.W.& R.M . ( H ), 
13) B.M.& C . (H ) , 

(4 ) B.D.& E. ( L ) 
122 T. D. Antony S.S.L.C. ( 1 ) Dip . in Civil 21-5-1938 30-10-1958 30-10-1958 

(2 ) S.& .L . (L ), 
(3 ) B.M.& c . (L ), 

(4 ) E.W.& R.M . (L ) 
123 A. P. Jose S.S.L.C. 

10-7-1940 5-2-1959 5-2-1959 
124 S. Bhaskara Pillai S.S.L.C. ( 1) S.& L . (H ), 8-4-1115 4-3-1959 4-3-1959 

(2) B.M.& C . (L ) 
125 B.Chandrasekharan S.S.L.C. Dip . in Crafts 12-10-1109 30-3-1959 30-3-1959 
Nair 

manship (Surveyor 

trade) 
126 N.Unni Nair 

8-5-1937 5-2-1957 1-4-1959 
Form V 
127 N.Ramesan Nair S.S.L.C. (1) Dip . in Crafts- 9-7-1111 6-8-1959 6-8-1959 

manship 
(Surveyor 

trade), 
( 2 ) S & L . ( H ), 
(3 ) Concrete 

Maistry Super 
visor s course 


Engg . 


9-5-1 Trichur 


9-1-24 Trichur 
9-0-28 Trivandrum 


9-0-2 


Trivandrum 


Studied . upto 


9-0-0 


Trichur 


8-7-26 


Trivandrum 


29-12-1959 15-10-1959 15-10-1959 


128 K. Appukuttan E.S.L.C. 

Pillai 
129 T. R Bhaskaran S.S.L.C. 
130 H. Sesha 

S.SLC 
padmanabha Iyer 


8-5-16 Quilon 
8-3-22 Alleppey 
8-2-24 Trivandrum 


131 K , Somasekharan 


S.S.L.C. 


.. 


8-2-24 Trivandrum 


Nair 
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132 A. Sreckantan Nair S.SLC 


2-12-1936 3-5-1957 9-12-1959 
(1) S.& L . (H ) 17-8-1940 8-1-1960 8-1-1960 
(2 ) M. ( H ) , 
(3 ) BM .& C . ( H ), 
(4 ) E.W.& R.M . (H ), 
(5 ) H.& 1., 
(6 ) A.M. ( H ), 
(7 ) Concrete Mastiry 

Supervisors 

Trg . course 
( 1) S.& L . ( H ) , 31-10-1940 8-1-1960 8-1-1960 
( 2) M.(L ) K.G.T.E. 
(3 ) G.D. (L ), 
(4 ) B.M.& C . (H ), 
(5 ) B.D.& E. (L ), 
(6 ) H.& I . ( L ) 
(7) E.W.& R.M . (H ) 
(8 ) A.M. ( L ) 
(1) B.D & E . (L ), 13-5-1117 9-1-1960 9-1-1960 
(2 ) S.& L . (H ), 
(3 ) H.& I. ( H ), 
(4 ) P.P. & S G.(L ) 
( 1) S. & L. (H ), 6-3-1111 16-1-1960 16-1-1960 
(2 ) E.W.& R.M. (H ), 
13 ) B.D.& E . (H ), 
( 4 ) M. (L ), 
(5 ) B.M.& C . (H ), 
(1 ) E.W.& R.M . 28-6-1936 25-1-1960 25-1-1960 

( H ), 
(2) B.M.& C . (H ), 
( 3 ) S.L. (H ), 
(4 ) P.P.& S.C . (H ), 
(5) B.D.& E . ( H ), 
(6 ) H.& L. (H ) 
(7 ) H.& S.E . (L ), 
(8 ) M. (L ), 
(9) A.M. ( L ) 


.. 


8-2-23 Trivandrum 


133 K. Thankappan 

Nair 


S.S.L.C. 


.. 


8-2-15 Mech . Sub 

Division , 
Tui andrum 


134 C. V. Paul 


S.S.L.C. 


8-2-6 Ernakulam 


3 


( 1) 


(2 ) 


( 3) 


(5 ) 


(6 ) 


(7 ) 


(8 ) 


(9 ) 


(10 ) 


135 N. Gopinathan 


Nair 


8-1-26 Augmentation 

Division , 
Trivandrum 


136 V. Gopakumar 


8-1-24 Trivandrum 


137 K. K. Gopinathan 

Nair 


8-1-22 Ernakulam 


> 


139 P. C.John 


S.S.L.C. ( 1) B.M.& C .( L), 

10-7-1936 

4-2-1960 4-2-1960 
(2 ) B.D.& E . ( L ), 
( 3 ) E.W.& R.M . 

( L & H ), 
(4 ) S.& L . ( H ) , 

(5 ) M. ( L ) 
S.S.L.C. (1) Plumbing 

12-11-1111 6-2-1960 6-2-1960 
(faited) 

( I.T.I.), 

(2 ) Typewriting (L ) 
S.S.L.C. ( 1) S.& L . (H ), 26-8-1936 8-2-1960 8-2-1960 

(2 ) B.M.& C . (H ), 
( 3) E.W.& R.M . 

(L & H ), 
(4 ) M. (L ), 
(5) H.& 1. (L & H ) . 

(6 ) A.M. ( L ) 
S.S.L.C. ( 1) B.D.& E. (L ) 9-8-1937 10-2-1960 10-2-1960 

(2 ) E.W.& R.M . (H ), 
( 3) S.& L . (H ), 
( 4 ) M. ( L ), 

5) B.M.& C . (L ) 
P.U.C. ( 1) B.M.& C . (H ) 22-11-1112 25-2-1960 25-2-1960 
completed (2 ) E.W.& R . M ( H ) 

( 3) S.& L. (H ), 
S.S.L.C. 

(1) A.M.(L & H ), 13-6-1940 25-2-1960 25-2-1960 
(3) B.M.& C . (L & H ). 
(4 ) H.& I. (L & H ), 
( 5 ) B.D.& E. ( L & H ) , 
(6 ) S .&. L . ( H ) , 
(7) E.W.& R.M . 

( L & H ), 
(8 ) Concrete Maistrys 

Supervisors 
Trg . 


8-1-20 Ernakulam 
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139 S. Rajappan Nair 


8-1-5 Trivandrum 


140 K. M.Jacob 


.. 


8-1-5 Trivandrum 


8-14 Trivandrum 


141 A. K. Rama 

chandran Nair 


G178, 


142 G.Upendran 


B -0-15 Trivandrum 


143 V.Jayapalan 


8-01-15 


144 N. Arjunan 


1-5-20 


8-0-9 Quilon 


. 


145 P. Divakaran 


7-11-8 Alleppey 


S.S.L.C. ( 1) S.& L . (L & H ), 22-4-1940 26-2-1960 26-2-1960 

(2 ) B.D.& E. ( L ), 
(3 ) M. (L ), 
(4 ) Concrete Maistry , 

Supervisors 

Trg. 
S.S.L.C. 

( 1 ) S.& L. (H ), 26-9-1935 16-3-1960 16-3-1960 
( 2 ) M ( H ), 
(3) E.W.& R.M. (H ), 
( 4) B.D.& E . (L ), 

(5 ) B.M.& C . (L ) 
S.S.L.C. ( 1) B.M.& C .(H ), 19-10-1111 16-3-1960 16-3-1960 

(2) E.W & R.M .(L ), 

(3 ) S. & L . (H ) 
S.S.L.C. (1 ) S.& L . (H ) 26-7-1936 1-10-1958 16-3-1963 

( 2) M. (H ), 

(3) B.M.& C . (L ) 
S.S.L.C. ( 1) S.& L . ( H ), 25-8-1937 23-4-1960 23-4-1960 

(2 ) E.W.& R.M . (H ), 
13) B.M.& C . (H ), !!! 
14 ) B.D.& E. ( H ), 
(5 ) H.& I. (H ), 
(6 ) A.M. (H ), 
(7 ) M.(L ) 

(8 ) P.I S.G. (L ) 
P.U.C. (1) E.W.& R.M 26-3-1940 , 23-4-1960 23-4-1960 . 

(H ). 
(2) S. & L. (H ) 
( 3 ) A.M. ( H ) , 
(4 ) B.M.& C .(H ), 

5) B.D.& E . (H ), !! 
(6 ) H.& I (H ), 
(7 ) G.D. ( L ) , 

(8 ) M. (L ) 
S.S.L.C. (1 ) B.M.& C . (H ), 22-7-1940 23-4-1960 23-4-1960 

(2) E.W.& R.M . (H ), 
(3) S.& L.(H ), 
(4 ) M. (L ) , 
( 5 ) A.M. ( L ), 
(6 ) B.D.& E . (L ) , 
(7) H. & I. (H ), 


146 K. S. Joseph 


7-11-8 Kottayam 


7-11-8 


Alleppey 


147 V. E. Sadasivan 

Nair 


( 1) 


(2 ) 


(3 ) 


(4 ) 


(5 ) 


(7 ) 


(8 ) 


(9 ) 


(10) 


148 C.K.Gopalan 


7-11-4 Alwaye 


7-10-19 Ernakulam 


149 K. P. Karunakara 

Menon 


150 P. M.Narayana 

Pillai 


7-10-8 Alleppey 


is 


151 K. T. Varghicke 


7-10-8 Quilon 


S.S.L.C. (1) S.& L .(L.& H ), 28-10-1937 27-4-1960 274-1960 

M.G.T.E. 
(2) M.(L ), 
(3) B.M.& C .(I ), 

(4 ) B.1).& E.( L ), 
S.S.L.C. (1) B.M.& C . (L ), 20-3-1938 12-5-1960 12-5-1960 

( 2 ) A.M. (H ), 
(3 ) H.& l. (L ), 
(4 ) E.W.& R.M.(L ), 

(5 ) S.& L . (H ), 
E ,SL.C . (1) S.& L.(H ), 8-8-1108 23-5-1960 23-5-1960 

(2 ) M. (H ), 
(3 ) G.D. ( L ), 
(4 ) E.W.& R.M ., 
(5 ) H.& l., 

(6 ) B.D.& E . 
E.S.L.C. ( 1) B.D.& E ., 17-4-1109 23-5-1960 23-5-1960 

( 2 ) M. (H ), 
(3 ) P.P.& S.G . (L ), 

(4 ) S.& L. ( H ) 
S.S.L.C. ( 1) S. & L . (H ), 18-5-1935 23-5-1960 23-5-1960 

M.G.T.E. 
(2) B.D.& E . (L ), 
(3 ) B.M.& C . ( L) , 

( 4 ) G.D. (L ) 
S.S.L.C. (1) B.M.& C . (H ), 11-7-1936 4-6-1960 4-6-1960 

(2 ) S. & L . ( H ) , 

(3 ) M. (L ) 
S.S.L.C. (1) S. & L. (H ), 8-2-1112 8-6-19608-6-1960 

(2 ) M. (H ), 
(3 ) B.M.& C . ( L), 
(4 ) H.& l. (L ), 
(5 ) E.W.& R.M . (L ) 
(6 ) G.D. ( L ), 
(7 ) Dip . in Civil 


152 C. V. Antony 


7-10-8 Kottayam 


153 K. P. Varkey 


7-9-27 Ernakulam 


154 M.D. George 


7-9-23 Kozhikode 


Engg. 


7-8-29 Alleppey 


:1 


7-8-19 Alleppey 


! 


7-8-19 Quilon 


1: 


7-8-18 Alwaye 


155 K.Ramakrishnan S.S.L.C. ( 1 ) S.& L . (H ), 10-3-1938 2-4-1957 2-7-1960 
Nair 

(2 ) E.W.& R.M . ( L ), 

( 3) M. ( L ) 
156 Kuruvilla Thomas S.S.L.C. 

(1) S.& L . (H ), 23-5-1938 12-7-1960 12-7-1960 
(2 ) H.& I. ( L ) , 
(3 ) P.P.& S.G . 

(4) M. (H ) 
157 V. G. John S.S.L.C. ( 1) T.T.C., 20-12-1938 12-7-1960 12-7-1960 

Rashtra ( 2 ) S. & L . (H ), 
bhashay (3) M. (H ), 
(Hindi) 7 4 ) B.M.& C . (L ) , 

(5 ) E.W.& R.M . ( H ) 
158 G. Savithriamma S.S.L.C. (1) S.& L .(L & H ), 1-1-1939 13-7-1960 13-7-1960 

(2 ) B.M.& C . ( L & H ), 
(3) B.D.& E (L & H ), 
(4 ) E.W.& R.M . 

(L & H ), 
(5 ) M. ( L ) , 
(6 ) A.M. (L & H ), 
(7 ) P.P. & Š.G . (L & H ) , 

(8 ) H.& I. (L & H ) 
159 K. Chandra Bose S.S.L.C. (1) M. (H ), 26-6-1935 7-1960 14-7-1960 

(2 ) B.D.& E . ( L ), 

( 3 ) S. & L. ( H ) 
160 N. Gopalakrishnan S.S.L.C. ( 1) Dip . in Civil 24-12-1939 14-7-1960 14-7-1960 
Nair 

Engg., 
(2 ) S.& L (H ), 
( 3) B.M.& C . (L ), 
(4 ) A.M. (L ), 

(5) M. (H ) 
161 S. Kunjukrishna S.S.L.C. ( 1 ) G.D.( L ) . 19-5-1939 19-7-1960 19-7-1960 
Pillai 

( 2 ) M. (H ), 
(3) B.D.& É . (L ), 
(4 ) S.& L . (H ), 
(5 ) E.W.& R.M . (H ), 

(6) B.M.& C . ( H ) 
162 P.,Gopalan 

S.S.L.C. Diploma in 12-11-1107 

1-8-1960 

1-8-1960 
(failed ) Craftsmanship 
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7-8-17 Quilon 


7-8-17 Alwaye 


7-8-12 Quilon 


7-8-0 Augmentation , 

Trivandrum 


( 1 ) 


( 2 ) 


(5 ) 


(6 ) 


(8 ) 


(9 ) 


( 10 ) 


163 T. V. George 


S.S.L.C. 


7-5-17 Kottayam 


164 N. Sukumara 

Panicker 


S.S.L.C. 


7-5-16 Trivandrum 


165 P. G. Vijayakumar S.S.L.C. 


7-5-15 Trivandrum 


20 


( 1) M. (H ) 16-10-1934, 14-10-1960 14-10-1960 

M.G.E. 
(2 ) A.M. (L ), 
(3 ) H.& l. (H ), 
(4 ) S.& L. (H ), 

K.G.T.E. 
(1) B.D.& E. (L ) 5-9-1935 15-10-1960 15-10-1960 

M.G.T.E., 
(2 ) S.& L. (H ), 
(3 ) M. (L ). 
(4 ) E.W.& R.M. (L ), 
(5 ) P.P.& S.G . (L ) 
(1) B.M.& C . (L ), 25-2-1939 17-10-1960 17-10-1960 
(2 ) B.D.& E. (L ), 
(3 ) S.& L . (H ), 
(4 ) M. ( H ), 
(5 ) E.W.& R.M . ( H ), 
(6 ) G.D. (L ), 
(7 ) A.M. ( H ) , 

M.G.T.E. 
(8 ) H.& I. (H ) 
( 1) S. & L. (H ), 16-5-1939 17-10-1960 17-10-1960 
(2) B.M.& C . (L & H ), 
(3 ) M. (L ), 
(4 ) E.W.& R.M . (H ); 
(5 ) H.& I. (L ) 
(1 ) G.D. (L ) , 8-6-1937 14-3-1958 20-10-1960 
(2 ) s. & L. (L ), 
(3) E.W.& R.M . (L ), 
(4 ) M. (L ) 
( 1) B.D.& E . (L ), 22-5-1938 20-10-1960 20-10-1960 
(2 ) H.& I. ( L ) , 
( 3 ) S. & L . H ). 
(4 ) B.M.& C . (L ), 
(5 ) M. ( L ), 
(6 ) E.W.& R.M . (L ) 


166 K. Karthikeyan 


Inter 


7-5-15 


Nair 


167 C. I. James 


S.S.L.C. 


7-5-11 Trichur 


168 T. V.Mathew 


S.S.L.C. 


75-11 Ernakulam 


169 B. John 


7-5-11 Quilou 


7-5-10 Alleppey 


7-5-10 Ernakulam 


S.S.L.C. 

(1 ) B.M.& C . 14-3-1939 20-10-1960 20-10-1960 

( L & H ), 
(2 ) H.& I. (L ), 
(3 ) EW .& RM . (L & H ), 
(4) S.& L .(L & H ), 
(5 ) M. (L ), 
(6 ) P.P. & S.G . (H ), 
(7 ) B.D.& E. (L ), 

(8) A.M. (L ) 
170 P. N. Gopala S.S.L.C. (1 ) S.& L ., 

17-12-1936 21-10-1960 21-10-1960 
krishnan Nair 

(2 ) H.& I., 
(3) E.W.& R.M . 
(4 ) B.M.& C ., 

(5 ) M. 
171 E. A. Issac 

S.S.L.C. ( 1) S.& L. (L & H ), 25-1-1937 21-10-1960 21-10-1960 

(2 ) B.M.& C. (L ), 
(3) H. & I. (L ), 
4 ) E.W.& R.M . (L ) 
( 5 ) M. (L.) , 

(6 ) P.P. & S.G. (L ) 
172 K. Thankamma S.S.L.C. ( 1) S. & L . (H ) 20-3-1939 21-10-1960 21-10-1960 

M.G.T.E. 
(2 ) B.D.& E. (L ), 

(3) M. (H ) 
173 K. Parameswaran S.S.L.C. ( 1) H.& I. (H ) 27-11-1936 24-10-1960 24-10-1960 
Pillai 

KG.T.E. 
(2 ) B.M.& C . (H ), 

(3) M. (H ) 
174 N. K. Ramdas S.S.L.C. ( 1) H.& I. ( L ), 17-5-1938 24-10-1960 24-10-1960 

(2 ) A.M.(L & H ), 
( 3 ) M. (L & H ) , 
(4 ) S. & L. (L & H ), 
( 5 ) G.D. ( L. ), 
(6) E.W.& R.M . (H ), 
(7) B.D.& E. ( L ), 

(8) B.M.& C . ( H ) 
175 R. Sahadevan Nair SS.L.C. (1) B.D.& E. (L ), 27-1-1939 24-10-1960 24-10-1960 

(2) B.M.& C . ( L ), 
( 3 ) M. (H ), 
(4 ) S. & L. (H ), 
(5 ) A.M. (1 ), 
(6 ) H.& I. ( H ) 


7-5-10 Alleppey 


N 


7-5-7 Quilan 


7-5-7 


Trichur 


7-5-7 Augmentation 

Division , 
Trivandrum 


(10 


(9 ) 


(7 ) 


( 2 ) 


( 1 ) 


( 2) 


(5 ) 


(6 ) 


( 3) 


7-5-7 Alleppey 


7-5-2 Augmentation 

Division , 
Trivandrum 


7-4-21 Quilon 
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176 R. Radhakrishna S.S.L.C. 

(1) E.L.& P . (H ), 22-12-1939 24-10-1960 24-10-1960 
Panicker 

( 2 ) S. & L. (H ), 
(3) A.M. ( H ), 
14 ) M. ( 1 ), 
(5 ) B.M.& C . (H ), 

(6 ) H.& 1. (H ) 
177 N. V. Unnikrishnan S.S.L.C. (1 ) B.M.& C . (H ), 27-4-1939 29-10-1960 29-10-1960 

(2 ) S.& L . (11), 
( 3 ) M. ( L ), 
(4 ) E.W.& R.M . (H ), 
(5 ) G.D. (L ), 
(6 B.D.& E ( L ), 

( 7) H.& l. ( L ) 
178 G. Chitrabbanu S.S.L.C. (1 ) B.D.& E. (L ), 30-7-1111 10-11-1960 10-11-1960 

(2 ) S.& L. (H ), 
(3) M. (L.), 
(4 ) B.M.& C . (H ), 
(5 ) E.W.& R.M . (H ), 

(6 ) A.M.( H ) 
179 K. R. Padmanabha S.S.L.C. (1 ) B.D.& E ( L ) 2-9-1940 27-12-1960 27-12-1960 
Pillai 

(2) M.( H ), 
(3) S. & L. (H ), 

(4 ) E.W.& R.M . (H ) 
180 K. Annapurneswari S.S.L.C. ( 1) Surveying 31-7-1940 31-12-1960 31-12-1960 
Ammal 

(H ), 
(2 ) M. ( L ). 
. (3) B.D.& E. (L ), 

(4) Typewriting 
181 C. K. Gopala S.S.L.C. (1) E.W.& R.M . (H ) 17-8-1111 25-1-1961 25-1-1961 
krishna Panicker 

(2) S. & L . ( H ), 
(3 ) M. ( L ), 
(4 ) B.M.& C . (L ), 

(5 ) B.D.& E. ( L ) 
182 N. Kunjukrishnan S.S.L.C. ( 1) S. & L. ( H ) , 31-8-1938 10-2-1961 10-2-1961 
Achary 

( 2 ) M. ( H ) 
( 3) B.M.& C . ( L ), 
(4 ) B.D.& E . (L ). 
(5 ) G.D. ( L ) 


7-3-4 Investigation 

Division, 
Trivandrum 


:: 


7-3-1 Alleppey 


(1.& H ) 


.. 


7-2-6 Alleppey 


7-1-21 Quilon 


183 


V. V. Sreedhara 

Panicker 


S.S.L.C. 


6-11-13 Kozhikode 


184 C. L. Francis 


S.S.L.C. 


6-4-18 Alwaye 


185 P. K. Subramonian S.S.L.C. 

Nair 


6-3-19 Kottayam 


186 C. U. Jose 


S.S.L.C. 


6-2-15 Alwaye 


187 Aboobaker 

Cholassery 
188 B. Sekharan Nair 


S.S.L.C. 


S.S.L.C. 


(!) B.M.& C . (L ), 1-7-1938 18-4-1961 18-4-1961 
( 2) S. & L . ( L ), 
(3) M. (L ) 
(1) E.W.& R.M . 29-6-1938 13-11-1961 13-11-1961 

( L ) 
( 2) M. ( L ), 
(3) S. & L . (H ) 
(1) B.M.& C .( L ) 26-1-1937 18-12-1961 18-12-1961 
(2) E.W.& R.M .(L ), 
( 3) M. (L ), 
14 ) S.& L ( L) 
(1) M. (L ), 10-6-1940 16-1-1962 16-1-1962 
(2 ) S . & ... ( L ), 
( 3) B.D.& E . (L ), 
(4) E.W.& R.M .(L ), 
(5 ) B.M.& C . (L ) 

1-7-1939 2-2-1962 2-2-1962 
do . 

15-9-1111 29-7-1960 1-3-1962 
(1) B.M.& C . (L ), 7-2-1941 12-4-1962 12-4-1962 
(2) B.D.& E . ( L ), 
( 3 ) M. ( L.), 
( 4 ) P.P. & S.G . (L ) 
(1) P.P.& S.G .( L ), 5-7-1937 13-4-1962 13-4-1962 
(2 ) B.M.& C . (H ), 
( 3 ) B.D.& E . (L ), 
(4 ) E.W.& R.M . (H ), 
(5 ) S. & L. (H ) 
D man (Civil) 16-7-1939 23-4-1962 23-4-1962 
(1) S. & L. (H ), 21-9-1939 20-3-1962 4-7-1962 
(2 ) B.M.& C . (L ), 
( 3 ) M. ( L.). 
(4 ) B.D.& L . ( L ), 
(5) E.W.& R.M .(L ), 
(1) Diploma in 

25-1-1935 5-7-1962 

5-7-1962 
Craftsmanship 
(Plumber trade) 


189 V. Venkitachalam 


6-1-29 Kozhikode 
6-1-0 Augmentation 

Trivandrum 
5-11-19 Alwaye 


S.S.L.C. 


190 K. J. James 


S.S.L.C. 


5-11-18 Alwaye 


191 K. Govindan 
192 A. V. Kurien 


S.S.L.C. 
S.S.L.C. 


5-11-8 Kozhikode 
5-8-27 Stores 

Division , 
Ernakulam 


193 P.Madhavan 


S.S.L.C. 


(failed ) 


5-8-26 Augmentation 

Trivandrum 


(8 ) 


(9 ) 


(10 ) 


(7 ) 


(5 ) 


(6 ) 


( 1) 


( 2 ) 


(3 ) 


5-8-22 Trivandrum 


5-8-18 Ernakulam 


5-8-18 Ernakulam 
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194 K. Sukumaran Nair S.S.L.C., (1) H.& 1. (L ), 

14-8-1113 10-7-1962 10-7-1962 
P.U.C. (2 ) E.W.& R.M . 
(completed ) (1. & H ), 

(3 ) M. (H ). 
14 ) B.M.& C . (L & H ), 

5 ) S. & L. ( H ) 
(6 ) P.P.& S.G . 
( 7 ) A.M. ( L ), 

(8 ) B.D.& E. (L ) 
195 V. V. Johnny 

S.S.L.C. (1) B.M.& C . (L ) , 30-8-1939 13-7-1962 13-7-1962 

(2 ) M. (L ) . 
( 3) E.W.& R.M.(L ), 
(4 ) A.M. (L ), 
15 ) H.& I. ( L ), 

(6 ) S. & L. ( L ) 
196 T. V.Mathai S.SL.C. (1) E.W.& R.M . 18-9-1940 13-7-1962 13-7-1962 

( L ) , 
(2) B.Ú.& E . (L ), 
(3) H.& S.E . (L ), 
(4 ) S.& L . (H ), 
(5 ) M. ( L ) , 

16 ) B.M.& C . (L ) 
197 V.T. Rajan 6.S.L.C. ( 1) S.& L . (H ), 8-12-1941 13-7-1962 13-7-1962 

(2 ) M. (L ), 
( 3 ) P.P. & SG . (L ), 

14 ) B.M.& C . (L ) 
198 T. Parameswaran S.S.L.C. ( 1) B.M.& C . (L ), 29-1-1941 19-7-1962 19-7-1962 

( 2 ) S. & L . ( L ), 
(3 ) M. ( L ), 

(4) E.W.& R.M .(L ) 
199 P. V.Jayendran S.S.L.C. ( 1) B.M.& C . (H ), 13-9-1938 1-8-1962 1-8-1962 

P.U.C. (2 ) E.W.& R.M.(H ), 

( 3 ) S.& L. ( H ), 
(4) M. (L ), 

(5 ) A.M. ( L ) 
200 K.M. Thampi 

S.S.L.C. (1) E.W.& R.M .(L ), 5-6-1938 24-9-1962 24-9-1962 
(2 ) M. ( L ). 

A.N. A.N. 
( 3 ) B.D.& E . ( L ), 
14 ) S. & L . ( L & H ) 


5-8-18 Ernakulam 


5-8-12 Trichur 


5-8-0 Quilon 


5-6-6 Alwaye 


5-6-6 Alwaye 


S.S.L.C. 


201 V.Krishnankutty 

Nair 


G.178 


5-5-25 Trichur 


202 K.K. Chandramathy S.S.L.C. 


54-12 Stores 

Division , 
Ernakulam 


S.S.L.C. 


203 T. A. Salvadore 


5.40 Trichar 


S.S.L.C. 


204 K. Sreedharan 
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( 1) B.M.& C . (L ), 18-5-1941 24-9-1962 24-9-1962 
(2 ) B.D.& E. (L ), 

A.N. AN 
(3) H.& I. (L ), 
(4 ) E.W.& R.M . (L ), 
15 ) P.P.& S.G . (L ), 
(6 ) S. & L . (L ), 
(8 ) M.( L ), 
19 ) A.M. (L ) 
(1 ) S. & L . ( L ), 17-12-1938 6-10-1962 6-10-1962 
(2) B.M.& C. (L ), 
( 3) H.& I. (L ), 
(4 ) H & S.E . (L ) 
(i) Machine 8-3-1941 19-11-1962 19-11-1962 

Constr : (L ), 
( 2 ) Machine 

Drawing ( L ), 
( 3 ) Heat Engine (L ), 
14 ) E.L.& P . (L ) 
(1 ) B.D.& E. 5-6-1941 1-12-1962 1-12-196 ] 

(L & H ), 
( 2 ) B.M.& C. ( L & H ), 
(3 ) H.& 1. (L & H ), 
( 4) S. & L . ( L & H ), 
(5) M. (L ). 
(6) E.W.& R.M . (H ), 
( 7 ) A.M. ( H ) 
( 1) M. ( H ), 13-10-1940 21-12-1962 21-12-1962 
(2 ) S.& l . (H ) 
( 3) H.& S.E. (L ) 
14 ) P.P.& S.C . (L ), 
(5 ) E.W.& R.M . (H ), 
(6 ) B.M.& C . ( L ), 
(7) B.D.& E . ( L ) 
( 1 ) S.& L . (H ) , 20-3-1937 15-3-1963 15-3-1963 
( 2 ) M. (H ), 
( 3 ) P.P. & S.C . (L ), 
( 4) E.W.& R.M . (L.) 
(1) S. & L. (L ). 30-3-1942 (27-3-1963 27-3-1963 
(2 ) H.& I. (L ), 
( 3 ) M. (L.). 
(4 ) P.P.& S.C . (L ) 


5-3-11 Augmentation 

Trivandrum 


S.S.L.C. 


205 K. Sukumaran 


5-0-16 Kozhikode 


206 Kuncbandy Thomas S.S.L.C. 


5-04 Stores, 

Ernakulara 


S.S.L.C. 


207 K. V.Mercy 


(1 ) 


(2 ) 


. ( 3 ) 


(5 ) 


(6 ) 


(7 ) 


(8 ) 


(9 ) 


(10 ) 


208 P. L. Varghese 


S.S.L.C. 


4-11-6 Trichur 


209 P. V. Joseph 


S.S.L.C. 


4-11-2 Alwaye 


210 P. Bhavanidevi 

Amma 


S.S.L.C. 


40-24 Stores, 

Emakulane 


211 N. V. Varkey 


S.S.L.C. 


(1 ) S.& L . ( L.), 1-9-1940 24-4-1963 24-4-1963 
12 ) H.& 1. ( L ), 

A.N. A.N. 
( 3 ) A.M. ( L ), 

4 ) B.M.& C . (H ). 
(5 ) M. (H ) 
(1) B.M.& C .(L ) 14-4-1939 29-4-1963 29-4-1998 
(2 ) P.P. & S.G . (L ), 
(3 ) H.& l. ( L ), 
(4 ) S. & L. (L ), 
(5) E.W.& R.M .(L ) 
( 1) S. & L. (H ), 5-4-1943 7-3-1964 1-3-1964 
(2 ) M. (L ) . 
(3 ) H.& l. (L ), 
( 4) Materials 

Constrn . (L ), 
(5 ) Typewriting (L ) 
(1 ) S. & L . (H ), 3-11-1940 16-3-1964 16-3-1964 
(2 ) M. (L ) 
(3 ) P.P. & S.G .( L ), 
( 4 ) H.& I. (L ) 
(1 ) H.& I. ( H ), 26-9-1941 30-3-1964 30-3-1964 
(2 ) A.M. ( H ) 
(3 ) P.P. & S.G .(H ), 
14) M. (H ), 
(5 ) s . & i . ( H ), 
(6 ) B.M.& C . (H ) , 
17 ) B.D.& E. (H ) 
( 1) H.& I. (L ), 5-4-1943 31-3-1964 81-3-1964 
( 2 ) A.M. (H ), 

AN . A.N. 
( 3 ) M. (H ), 
(4 ) P.P. & S.G .( H ), 
15 ) B.M.& C . (L & H ), 
6) E.W.& R.M . 

(L & H ), 
(7 ) S. & L . (H ), 
(8) B.D.& È . (L ) 


4-0-15 Stores , 

Ernakulam 


212 0. V. George 


S.S.L.C. 


4-0-1 Tricheur 


213 P. C. Kochanna 


S.S.L.C. 


4-0-0 Trichur 


8-11-25 THchany 


. 


214 M. C. Achamma 


S.S.L.C. 


(1) H.& I. (L ), 

23-3-1940 20-8-1963 64 3364 
(2 ) A.M.( L ) , 
( 3 ) M. (L ) 
(4 ) P.P.& S.G .( L ), 
(5 ) B.M.& C . ( L & H ), 
(6 ) E.W.& R.M . 

(1.& H ), 
(7) S.& L . (H ) 


8-10-10 Trichur 


215 P. I. Ittyera 


S.S.L.O. 


(1 ) S.& L . (H ), 13-2-1938 21-5-1964 21-5-1964 
(2 ) B.D.& E .( L & H ), 
( 3 ) EM . & C . ( L ), 

4 ) E.W.& R.M . (L ), 
( 5 ) A.M. ( L ), 
(6 ) S. & L. (L & H ) 


9-10-10 Triehur 


216 R. B. Radhakrishnan S.S.L.C. 
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(1 ) B.D.& E . 30-5-1943 21-5-1964 21-5-1964 

( L & H ) . 
( 2 ) S. & L . ( L & H ), 
(3 ) B.M.& C . ( L & H ), 
(4 ) H.& I. ( L & H ), 
(5 ) E.W.& R.M .. 

( L & H ), 
(6 ) H.& S.É . (L ), 
(7 ) A.M. ( L & H ), 
(8 ) P.P. & S.G. 
(9 ) G.D. (L ) , 
( 10 ) M. ( L & H ), 
(11) Typewriting (L ) 
Not avad 

4-8-1964 
able. 
(1) H.& I. (L ), 16-7-1941 6-11-1963 19-9-1964 
(2 ) H.& SE. (L ), 
( 3 ) A.M. (L.), 
(4 ) S.& l .. (L ) , 
(5) M.(1.), 
(C ) B.M.& C .(L.), 
(7) E.W.& R.M .(L ) 


3-7-28 Kochikode 


217 P. K. Balakrishnan 


3-6-12 Brankulam 


S.S.L.C. 


218 M.R. Sreedharan 


(1 ) 


(2 ) 


(3 ) 


(5) 


(6 ) 


(7 ) 


(8 ) 


(9 ) 


(10 ) 


219 V. C.Mathai 


S.S.L.C. 


3-5-24 Ernakulam 


220 A. C. Thomman 


S.S.L.C. 


3-5-23 Ernakulam 


28 


(1 ) B.M.& C . 24-1-1942 7-10-1964 7-10-1964 

( L & H ), 
( 2 ) B.D.& É . (L ), 
(3 ) H.& I. (L ). 
(4 ) E.W.& R.M . 

( L & H ), 
(5 ) S. & L . (L & H ), 
(6 ) M. (L & H ), 
( 7 ) A.M. ( L.) 
(1) B.M.& C . (L.), 19-6-1942 (8-10-1964 8-10-1964 
( 2 ) A.M. ( L ) 
(3 ) H.& I. (L ), 
(4 ) E.W.& R.M .(L ), 
(5) S.& L . (L ), 
(6 ) G.D. (L ), 
(7) P.P. & S.G .(L ), 
(8 ) B.D.& E. (L ) , 
( 9 ) M. (L ) 
(1) S. & L. (H ), 13-1-1938 1-12-1964 1-12-1964 
(2 ) E.W.& R.M .(L ), 
(3) B.M.& C .(L ), 
( 4 ) M. ( L ), 
(5 ) B.D.& E.(L ), 
(6) H.& I. (L ), 
(7) A.M. (L ), 
(8) P.P. & S.G.(L ) 
( 1) M. ( L ), Not available 1-1-1965 1-1-1965 
(2 ) B.D.& E. (L ), 
(3 ) H.& I. (L ), 
(4 ) H.& S.E . (H ), 
(5) E.W.& R.M .(L ), 
(6 ) S.& L . (H ) 


221 P. P. Ramakrishnan S.S.L.C. 

Nair 


940 Kottayam 


222 P. R. Sreedharan 


S.S.L.C. 


9-3-0 Alwaye 


223 - P. K. Narayanan 


3.3.L.C 


1 


390 Alwaye 


224 K. Prabhakaran 


S.S.L.C. 


8-3-0 Alirare 


. 


S.S.L.C. 


225 K. R.Rama 

chandran Nair 


.. 


35.0 Alwaye 


226 T. U.George 


S.SL.C. 


.. 


3-3-0 Alwaye 


(1) Typewriting 

10-1-1938 

1-1-1965 1-1-1965 
( L ). 
(2 ) E.W.& R.M .( L ), 
(3 ) M. ( L ), 
( 4 ) P.P. & S.G.(L ), 
( 5 ) B.M.& C . (H ), 
(6 ) H.& I. ( L ), 
(7) S.& L . (H ), 
(8 ) A.M. (L ) 
( 1 ) H . & . 1. (H ), 22-10-1939 1-1-1965 1-1-1963 
12 ) S. & L . (H ), 
(3 ) M. (L ) 
(1 ) B.M.& C. (L ), 29-6-1941 1-1-1965 1-1-1965 
(2) E.W.& R.M . (L ), 
(3 ) M.( L ), 
(4 ) P.P. & Ś.G . (L ), 
( 5) S.& L . ( H ), 
(6 ) B.D.& E. (L ) 
(1) E.W.& R.M . 24-10-1942 

1-1-1965 

1-1-1965 
(L ), 
(2 ) M. (L.), 
( 3) B.M.& C . (L ), 
(4) S. & L. (L ) 
(1) B.M.& C . (L ), 5-4-1944 1-1-1965 1-1-1903 
( 2 ) H.& I. (L ), 
(3 ) M. ( L ), 
(4 ) P.P.& S.G .(L ), 
(5) H.& S E. (L.), 
(6 ) E.W.& R.M .( L ), 
(7 ) S & L . (H ) . 
( 1) H.& I. (L & H ). 1-9-1942 27-2-1965 27-2-1965 
(2 ) E.W.& R.M (H ), 

AN AN 
( 3) B.M.& C . (H ), 
(4 ) S.& L. ( H ) 
(1) B.M.& C . (L ), 28-3-1943 27-2-1965 27-2-1965 
(2 ) S. & L . (1.), 

AN AN 
( 3) P.P. & SG (L ), 
(4) B.D.& E . ( ..), 
(5) 11. & 1. (1.), 
(O) H .&.S.E . ( L ). 
17 ) E.W.& R.M .(L ), 
(8 ) M. ( L ) 


29 


S.S.L.C. 


727 A. R. Sreedhara 

Vadbyar 


-- 


330 Alwaye 


228 M. C.Rosamma 


S.S.L.C. 


3-1-1 Alwaye 


S.S.L.C. 


229 M.N.Rama 

chandran Nai 


9-1-1 Almar 


( 2 ) 


( 3 ) 


(5 ) 


(6 ) 


(7) 


(8) 


(9 ) 


( 10) 


LBO V. K. Varkey 


8-1-1 Alwaye 


. 


IK . Varkey 


3-1-1 Alwayo 


232 M. Kumaran 


5-0-21 Kozhikode 


233. C. U.Joy 


8-0-13 Kottayam 


30 


S.S.L.CJ (1 ) BM . & C .(L ), 9-3-1945 27-2-1965 27-2-1965 
( 2 ) H.& I . (L ), 

A.N. A.N. 
( 3 ) E.W.& R.M .( L ), 
14 ) S. & L . (L ), 
( 5 ) M. (L ). 

(O ) P.P. & S.G .( L ) 
8.8.L.C. (1) H.& I. (L ), 11-5-1945 27-2-1965 27-2-1965 
(2 ) E.W.& R.M ( L ), 

A.N. A.N. 
(3 ) S.& L .( L & H ), 
( 4 ) A.M. ( L ), 
( 5 ) M. (L ), 

(6 ) B.M.& C . ( L ) 
8.S.L.C. Survey Trade 4-9-1939 10-3-1965 10-8-1965 

Test (I.T.I.) 
S.S.L.C. (1 ) B.D.& E . (L.) 1-6-1942 ) 18-3-1965 918-3-1965 

(2 ) H.& S.E . (H ), 
(3 ) A.M. (H ), 
( 4 ) M. (H ) , 
(5) P.P. & S.G.( H ), 
(6 ) H.& 1. (H ) 
( 7 ) E.W.& R.M .( H ); 
(8 ) S. & L. ( H ) . 
(9) B.M.& C . ( H ), 

(10) Typewriting(L ) 
8.8.L.C. ( 1) B.M.& C .( H ), 24-5-1943 0-8-1965 9-8-1965 

(2) E.W.& R.M.(H ), 
(3 ) H.& L. (H ), 
(4 ) S. & L . (H ), 
(5 ) M. (H ), 
(6 ) B.D.& E. (L.), 
(7) A.M. (L.), 
(8 ) H.& S.E . (L.), 
(9) P.P.& S.G . (L ) 


234 6. Pushparajan 


2-7-22 Kottayam 


2-6-17 Alwaye 


2-6-0 Augmentation 

Trivandrum 
2-6-0 Augmentation 

Trivandrum 


+ 


2-6-0 Trivandrum 


2-6-0 Augmentation 

Trivandrum 
2-6-0 Trivandrum 


285 Varghese Antony S.S.L.C. ( 1) B.M.& C . ( L ), 15-5-1948 18-9-1965 180-1965 

(2) B.D.& E . (L ) 

AN. A.N. 
( 3 ) M.( L & H ) , 
( 4 ) P.P.& S.G . ( L & H ). 
(5 ) H.& I. (L ), 
(6 ) E.W.& R.M . (L ), 
(7) S. & L . (L & H ), 

(8) H.& S.E . (L ) 
* 286 P. Purushothaman E.S.L.C. 

32-12-1104 10-6-1952 1-10-1965 
Achari 
237 K. Sasidharan Nair S.S.L.C. ( 1) S.& L . (H ), 

5-3-1110 1-8-1956 1-10-1965 
(2) M. (L ), 

(3) E.W.& R.M .( H ) 
238 K.GangadharanNair 8.S.L.C. Dip . in Crafts 14-3-1936 24-3-1959 1-10-1965 

manship 
239 E.Raju S.S.L.C. 

27-9-1111 1-8-1956 1-10-1966 
240 S. Bhagavathy S.S.L.C. Dip . in Crafts 25-4-1937 23-3-1959 1-10-1965 
Ayyappan 

manship 

(Plumbing) 
241 V. Krishnankutty S.S.L.C. 

8-5-1938 1-8-1956 1-10-1965 
Nair 
242 P.J. Varghese 

S.S.L.C. ( 1) B.D.& E .( L ), 7-10-1945 29-10-1965 29-10-1965 

(2) H.& l. ( H ), 
( 3 ) A.M. ( L. ), 
( 4 ) M. ( H ), 
(5 ) B.M.& C .(H ), 
(6 ) S.& L. (H ) . 

(7) E.W.& R.M .(L ) 
243 A. P. Damodaran 8.S.L.C. 

( 1) S.& L . (L ), 27-10-1946 29-10-1965 29-10-1965 
( 2) A.M. ( L ) 
(3 ) B.M.& C. (L ), 
( 4 ) H.& I. ( L ) 
5 ) E W.& R.M .(L ), 
(6 ) M. ( L ), 

(7) P.P.& S.G .(L ) 
244 K. C. Varghese 8.6.L.C. ( 

US.& L .(HRL), 18-11-1941 1-11-1965 1-11-1965 
(2 ) B.M.& C . ( L ), 
(3 ) H.& I. (H & L ), 
(4 ) M. (L ), 
(5 ) A.M. (L ), 
(6 ) P.P. & S.G .(L ) 


2-6-0 Trivandras 


os 


2-5-2 Ernakulam 


2-5-2 Ernakulan 


2-5-0 Krakulan 


( 5) 


(6 ) 


(8 ) 


(2 ) 


(3 ) 


(7 ) 


( 10) 


(9 ) 


2-3-0 Ernakulam 


S.S.L.C. 


245 T. S.Neelakantan 

Namboori 


S.S.L.C. 


246 K. S. Chembaka 

Kuttalam Pillal 


24-25 Augmentatica 

Trivandrum 


24-19 Trivandrum 


247 N. Karunakara 

Panicker 


S.S.L.C. 
(failed ) 


2 


248 N.Bhagavathy 


P.U.C 


24-2 Trivandrum 


( 1 ) S.& L. (H ), Not 1-11-1965 1-11-1969 
( 2) B.M.& C . (H ). available 
(3 ) E.W.& R.M.(H ) 
(4) B.D.& E . (L ), 
15 ) H.& I. ( L ) , 
(6 ) H.& S.E. (L ), 
(7 ) M. (L ), 
(8 ) P.P.& Š.G.(H ) 
(1 ) Survey Test, 15-9-1943 6-11-1965 6-11-1969 
(2 ) A.M.( L ), 
(3 ) P.P.& S.G .(L ), 
( 4) S.& L. (L ), 
( 5) Typewriting (L ), 
(1 ) Certificate in 3-2-1937 12-11-1965 12-11-1965 

Craftsmanship 
(Plumber 

trade) 
Diploma in Civil 12-9-1944 29-11-1965 29-11-1969 
Engg., Drafts 
manship 
(1 ) B.D.& E . (L ), 13-4-1945 1-1-1966 1-1-1966 
( 2 ) G.D. (H ), 
(3) E.W.& R.M .(H ), 

4) B.M.& C . (H ), 
(5 ) M.( L ) 
(6 ) H.& 1. ( L.), 
17) S. & L. ( L ) 
(1 ) B.M.& C . (H ), 22-3-1947 3-1-1966 3-1-1966 
(2 ) M. (H ), 
(3 ) B.D.& E. (L ), 
14 ) H.& I. (L ), 
(5) S.& L . (L ), 
(6 ) A.M. ( L ) 
(7) E.W.& R.M .(L ), 
(8 ) P.P. & S.G . (L ) 
Draftsman 

21-2-1943 20-1-1966 20-1-1966 
(Civil) (I.T.I.) 


2-3-0 Emakulam 


249 P. K. Rajan 


S.S.LC. 


2-2-28 Ernaknlan 


250 P. V. Jacob 


S.S.L.C 


251 G. Indira 


S.S.L.C. 


2-2-11 Augmentation 

Trivandrum 


202 K , vawwaday 

Amn 


O.S.L. 


*** - 10 Extra 


255 K. V. Thomas 


$ . $.L.C . 


.. 


L03 Allepper 


254 G. Sukumaran 

Unnithan 


S.S.L.C. 


.. 


1-2-2 Quilom 


u ) 3.0 ... 47-4-1971 1-1-1503 x2-1-1900 
(2 ) Draftsma 

(Civil) 
(1) B.M.& C . (H ), 1-1-1969 . 9-9-1966 99-1965 
(2 ) H.& I. (L ), 
( 3 ) S. & L . ( H ). 
(4 ) M. (H ) 
(1) E.W.& R.M .( L) 6-8-1943 29-6-1966 29.6-1966 
(2) S.& L . (L & H ), 
(3 ) B.M.& C . (L ) 
(4 ) A.M. (L ), 
(5 ) P.P. & Š.G . (L ) 
(1) S.& L . (L ), 16-6-1944 11-7-1966 11-7-1966 
(2 ) P.P.& S.G . (L ), 
(3 ) B.D.& E. (L ), 
14 ) B.M.& C . (L ), 
(5 ) M. (L ) 
(1) Dip . in Civil 17-9-1944 30-7-1966 80-7-1966 
Engg., (Drafts 

A.N. A.N 


205 N. V. Mani 


S.S.L.C. 


. 


1-8-20 Stores, 

Ernakala 


259 P. Omanaluly 


S.S.L.C. 


1-8-0 Aagmentation 

Trivandrum 


manship ) 
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257 V. U. Poulose 


S.S.L.C. 


1-6-9 Ernakulam 


258 T. F. David 


S.S.L.C. 


1-6-9 Emakulam 


( 1) B.M.& C .(H ), 19-2-1945 22-9-1966 22-9-1966 

2 ) S . & .L . (H ), 
( 3 ) M. (L ), 
( 4) P.P. & S.G .(L.), 
(5 ) H.& I. ( L ), 
16 ) E.W.& R.M .(L ), 
(7 ) A.M. ( L ) 
(1) E.W.& R.M .(L ) 28-3-1945 22-9-1966 22-9-196 € 
(2 ) S.& L . (L ), 
(3) B.D.& E. (L ). 
(4) B.M.& C . (L ) 
(1) S.& L . (H ), 9-6-1946 22-9-1956 22-9-10 
(2 ) M. (H ) 
12 A.M.(L ), 
( 4 ) H.& I. (LS, 
5) P.P.& S.G . (L ), 
(6 ) E.W.& R.M.(L ), 
(7) B.M.& C . (L ) 


2.99 T. P , Divakaran 


S.S.L.C. 


1-6-9 Eronloriam 


( 1 ) 


( 2 ) 


(3 ) 


(5 ) 


1-6-9 Ernakulam 


Ernakala 


34 


260 M.P. Sasidharan S.S.L.C. ( 1 ) S.& L : ( L ) 25-12-1946 22-5-1966 22-9-1966 
Nair 

(2 ) B.M.& C . (L ), 
( 3) E.W.& R.ML 

4 ) 1.& S.E . (L ) 

(5 ) M. (L ) 
261 D. Minthai 

3.5.1.C. (1) B M.& C . ( H ), 23-4-1947 29-9.1977 23-9-1966 

(2 ) E.W.& R.M . (H ), 
( 3 ) S. & L. (H ), 
(4 ) H.& I . ( L ), 
(5 ) A.M. (L ) 
6 ) Chain Survey 

T est (L ) 
262 T. K. Balykutty S.S.L.C. (1) M. (L ) 10-5-1946 26-9-1966 26-9-1906 
Amma 

K.G.T.E., 
(2 ) H.& I. (L ). 
( 3) E.W.& R.M .(L ), 
14 ) S. & L. (H ), 

(5 ) A.M.(1 ) 
269 M.M. Jcospin S.S.LC 

(1 ) B.M.& C .(L ) 1-10-19ến 17-10-XSE5 17-1099 
( 2 ) H.& I . (L ), 
( 3) E.W.& R.M .(L ), 
(4 ) A.M.( L ), 
(5 ) M.( L ), 
(6 ) P.P.& S.G . ( L.), 
(7 ) G.D. ( L ) 

(8 ) S.& L . (H ) 
264 0. Indiramma S.S.L.C. Draftsman (Civil) 7-1-1948 4-11-1966 4-11-1966 

I.T.I., & 6 raonths 

inplant trg. 
265 V. Raveendran Nair S.S.L.A.L.C.E. 

12-4-1939 27-6-1956 25-1-1967 
266 Joy Joseph B.Sc. 

4-2-1943 1-3-1967 . 1-3-1967 
267 A. Rabupotheke Std . VII Plumber 

19-11207-6-1967 7-6-1064 
(Old ) 

Trade 


18-14 Brain 


1-4-27 Augmentation 

Trivandrum 


1-27 Titrandifb 
1-1-0 Always 
20.24 Teodoro 


Aman : 


AM 
М. 
B.M.& c . 
H.& I. 
S. & L . 
B.D.SE 
E.W. & R.M . 
P.P.& S.G. 
G.D. 
E.L. & P 


Argooit M 
aler suration : 
Building Matrrials and correu 
Hydraulics and Irrigation 
Surveying and Levelling 
Building Drawing and Ěsutaria 
Earth Work and Road Making 
Practical Plane and Solid Georoetry 
Geometrical Drawing 
Electric Licht und Prax 
HydraulinenSy wine 


Kerala Gazette No. 7 dated 17th February 1970 . 
PART 1 

Section is 
GOVERNMENT OF KERALA 
Development (Panchayat Special) Department . 

NOTIFICATION 
G. O.MS. 39 /70 /DD . 

Dated , Trivandrum , 11th February 1970 . 
S. R. O. No. 62/70. - In exercise of the powers conferred by sections 
43 and 129 of the Kerala Panchayats Act, 1960 (32 of 1960 ), the Govern 
ment of Kerala hereby make the following amen iment to the Kerala 
Panchayats ( Proceedings of Panchayat meetings and Committees) Rules, 
1962 published as S. R. O. No. 401/62 in the Kerala Gazette No. 50 dated 
18th December, 1972, the same having been previously published as required 
by sub -section (2 ) of section 130 of the said act, namely : 

AMENDMENT 
In the said rules, after sub -rule (2) of rule 4 , the following sub -rulº 
shall be inserted, namely : 
" (3 ) A copy of the notice issued under sub -rule (1) or sub-rule (2 ) 

sh Il also be affixed on the notice board of the Panchayat 
Office" . 

By order of the Governor, 

D. BABU PAUL , 

Deputy Secretary . 
Explanatory Note:-(This note is not part of the rules or this amendment 
but is intended to indicate their generalpurport. ] 

Rule 4 of the Kerala Panchayat ( Proceedings of Panchayat meetings 
and Committees) Rules, 1962 provides that " no meeting shall be held unless 
notice of the day and time when the meeting is to be held and of the business 
to be transacted thereat bas been given at least threc clear days 
before the day of the meeting.” . A request has been made to Government 
to make provision in the rules requiring the publication of notice in the 
Panchayat Office Notice Board showing the date, time and agenda of the 
Panchayat meetings along with the issue of Notice to members. This 
acendment is intended to achieve the above object. 
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Kerala Gazette No. 7 dated 17th February 1970 . 
PART I 

Section iv 
GOVERNMENT OF KERALA 
Public Works (Transport-B ) Department 

ORDER 
G. O. ( P ) No. 40. 

Dated, Trivandrum , 24th February 1969. 
S. R. O. No. 63 /70.- In exercise of the powers conferred by Clause (b ) 
of gub-section (2 ) of section 21 and section 21 J of the Motor Vehicles Act, 
1939 (Central Act 4 of 1939), the Government of Kerala hereby make 
the following amendments to the Kerala Motor Vehicles Rules, 1961, the 
same having been previously published as required by sub-section (1) of 
section 133 of the said Act, namely: 

AMENDMENTS 
In the said Rules: 
(1) In sub- rule (1 ) of rule 32, for the words " Transport Commissioner 

the words " District Collector of the concerned district" shall be 

substituted . 
(2) In sub-rule (1) of rule 33 , for the words " Transport Commissioner" 

the words District Collector of the district concerned ” , shall be 

substituted . 
( 3) In sub- rule (2 ) of rule 35, for the words " Transport Commissioner" 

the words District Collector " shall be substituted . 
(4) In sub -rule (1) and clause (a ) of sub- rule (2 ) of rule 81, for the 

words " The Transport Commissioner" the words District 
Collector of the district concerned" shallbe substituted . 

By order of the Governor, 
R , GOPALASWAMY , 

Secretary 
Explanatory Note 
(This is not part of the amendmentbut it is intended to bring out the 
main purport) . 

At present, appeals against the decision of the licensing authorities 
under section 13 and 15 of the Motor Vehicles Act are heard and disposed 
of by the Transport Commissioner. Section 13 and 15 deals with refusal, 
revocal and disqualification for holding driving licences. As the appellate 
authority in respect of such other executive items like registering and grant 
of permits is the Collector, it is considered desirable to empower this 

appellate powers under section 13 and 15 of the Motor Vehicles Act also 
. to the District Collector . The amendment is intended to make necessary 

provision in the Kerala Motor Vehicles Rule 
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Kerala Gazette No. 1 dated 17th February 1970 . 
1 PART I 

Bection to 
GOVERNMENT OF KERALA 
Home ( A ) Department 

NOTIFICATION 
G. O.Ms. No. 25/70 /Hum .. Daled, Trivandrum , 29th January 1970 . 

S. R. O.No. 6470 - In exercise of the powers conferred by sub-sec . 
tion (1 ) of Section 2 of the Kerala Public Services Act, 1938 (Act 19 of 1964) 
read with section 3 thercof, the Gove nment of Keralt hei chy make the 
following amendments to the Special Rules for the Kerala Public Service 
issued in GO Mt. No. 216 /Public (Rules, Depirment dared the 14th June 
1966 and published in Part 1 of the Kerala Gazette No. 26 dated the 28.h 
June, 1906 , namely : 

AVENDMENTS 
In the said Special Rules 
(1) for the words " Inspectors, Short- band Bircau" wherever they occur 

the words " Chief Reporter, Short-hand Bureau " shall be substi 

tuted ; 
(2) in sub -rule (a ) of rule 2 , in Col. (2) against category 2 u - der 

" Branch II - Miscellaneo is ( Technical)” , for the word " Sub 
Inspectors" the words Reporter Grade I shall be substituted . 

By order of the Governor, 

P. V. JOSEPH 
Assistant Secretary. 
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Kerala Gazette No. 7 dated 17th February 1970. 
PARTI 

Section in 
GOVERNMENT OF KERALA 
Agricoltare (Forest-Establishment) Department 

NOTIFICATION 
No. 52307/FE2/69/AD . 

Daled , Trivandrum , 4th February 1970 . 
S. R. O. No. 65 /70. - In exercise of the powers conferred by clause (c) 
of section 4 of the Kerala Forest Act, 1961 (1 of 1:62 ) and in supersession 
of the Not.fication N. 1012 /FE /6 AD dared 24-6- 968 and in partial 
midification of the notifications dated 25-12-1405 published in the Travan 
core Government Guzet e dated 19.5 1031 and dated x -12-1957 published in 
the Travancore Government Gazette dated 10-2-1907 pertriving to the 
proposed constitution of Alapra and Valiakavu as Reserved Forest, the 
GovernmentofKerala hereby appoint 

(i) the Sub Collector, Devicɔlam to be the Forest Settlement Offic s 
in respect of the lands specified in the notification d.ted 8-12-1901 publishd 
in the Cravancore Government Cazette datei 10-12-1907 namely, Alapra 
Reserve, to enq ire into and determine the existence, nature aıd extent of 
any rights claimed by , or alleged to exist in favour of, any person in or 
over any land comprised within the limits ofthe said Alapra Reserve Forest 
proposed to be declared under the said Notificati n or to any furest produce 
of such land and to deal with the same as p.ovided in the Act ; 

( ii) the Revenue Divisional Officer , Adoor to be the Forest Settlement 
Officer in respect of the lands specified in Notificat on dated 25-12-1903 pb 
lished in the Travancore Guvernment Gazette dated 19-5-1031 namely, 
Valiakavu Reserve , to enquire into and determine the existence, nature and 
extent ofany rights claimed by , or alleged to exist in favour of, any person 
in or over any lands comprised within the limits of the said Valia kavu 
Reserve Forest proposed to be declared under the suid Notification or to any 
forest produce of such land and to deal with the same as provided in the Act. 

By order of the Governor 
N. R. PRABHAKARAX , 

Joint Secretary. 
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Kerala Gazttte No. 7 dated 17th February 1970 . 
PART I 

Section in 
GOVERNMENT OF KERALA 
Agricoltare (Forest) Department 

NOTIFICATION 
No. 48523/F2/69 /AD . 

Daed , Tridandrun , 29th January 1970 . 
S. R. O. No. 62 70 .-- In exercise of the powers conferred by section 26 
of the Kerala Forest A :t, 19,1 (4 of 1962 ), and ia supersession of the Noti 
fication No. R. Dis . 5707/55 /RD . dated the 20 h July 1955 published on 
page 872 of the Go.emment Gazette, Part I, dated the 26th July 1955 , the 
Government of Kerala hereby direct thatan area of 12.00 a res (+85 
Hectares ) of land comprised in Survey No. 4294 forming part of Talude 
Reserve and more particularly described in the Schedule below which was 
declared to be a re-erved forest as per Notification dated 10-3-1897 published 
01 p.ges 5 9 and 520 of the Travancore GovernmentGuzetic dated , i5-3-1898 
appended shall cease to be reserved forest with effect on and from the 2915 
January 1970 . 

SCHEDULE 
Name of Block - Site for vocational School, Palodo transferred as per 

G. O. D. Dis. 10583/51/DD d..te : 1-3-1952 . 
District - Trivandrum . 
Talut - Nedumangad . 
Village -Poslode B . 
Su dey No. 4294. 
A ca - 12.00 acres (4.865Hectares). 
Situation :-The Block is situated w thin Palode Reserve Forest rear 

Gnaranceli Kani Settlement skirting the boundary of Survey 
Nus. 3306 to 3309 of Palode B Village . 

BOUNDARIES 
North :-Starting from cairn No.43A , which is situated at the North 

west corner of the block, the toundary linc goes almost 
North- cast for about 21 chains to cairn No. 44, thence almost 
South-cast for about 5 chains to cairn No. 44B ; passing 

cairn No. 44A . 
East : - Thence more or less south for about 4 chains to cairn 

No. 44C and thence nearly South - cast for about 31 chains 10 
cairn No. 44D . Thence South South - cast for about 4 chaios 
to caira No. 44E deviates nearly South -east for about 
9 chains to cairn No. 44H , passing cairn Nos. 44F and 
44G . Thence nearly South-west for about 13 chuins to 

Mirn No. 44 I. 
G. 341, 
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South :-Thence nearly North -west for about 14 chains No. 42 along 

the reserve boundary following the eastorn limits of Survey 
Nos. 3306, 3307 and 3308 of Palode • B Village and pa sing 
cairn Nos. 44 and 43; thenre nearly west along the northern 
limits of Survey No. 3309 of the said Village for about 

9 , chairs to cairn No. 40 passing cairn No. 41. 
est: - Thence leaving the reserve boundary , the boundary runs more 

or less No th - cast for about 123 chains to cairn No. 43A , the 

starting point, passing casin Nos. 41, 42 and 43 . 
എസ്. ആർ. ഓ . നമ്പർ 66/ 70. - 1961- ലെ കേരള വനം ആ ക °ററു” (1962- ലെ 4) 
26 -ാം വകുപ്പിലെ അധികാരങ്ങൾ വിനിയോഗിച്ചും, 26-7-1955 - ലെ ഗവണ്മെൻ 
ഗസററ്റ് 1 -ാം ഭാഗത്ത് 872 -ാം പേജിൽ പ്രസിദ്ധപ്പെടുത്തിയ 20-7-1955 -ാം 
തീയതിയിലെ ആർ. ഡിസ്. 6707/55/ ആർ, ഡി . -ാം നമ്പർ പരസ്യത്തിനു 
പകരമായും, കേരള ഗവണ്മെൻറ് 15-3-1898 - ലെ തിരുവിതാംകൂർ ഗവണ്മെൻറ് 
ഗസററിൽ 519-9. 520-: പേജുകളിൽ പ്രസിദ്ധപ്പെടുത്തിയ 10-3-1897 - ലെ 
പരസ്യപ്രകാരം റിസർവുവനമെന്ന് പ്രഖ്യാപിക്കപ്പെട്ടതും, 

പാലോട 
റൻസറിന്റെ ഭാഗമായ സവ്വേ നമ്പർ 4294_ൽപ്പെടുന്നതും താഴെ ചേർത്തിട്ടുള്ള പട്ടിക 
യിൽ കൂടുതൽ വിശദമായി വിവരിച്ചിട്ടുള്ളതുമായ 12.00 ഏക്കർ (4:86 ഹെക്ടർ) 
ഭൂമി 29-1-1970 -ാം തീയതി മുതൽ റിസർവ് വനമല്ലാതായിത്തീരുന്നതാണെന്നു 
ഇതിനാൽ നിർദ്ദേശിക്കുന്നു. 


ഒരു 


പട്ടിക 


ബ്ലോക്കിന്റെ പേരു - പാലോട് വൊക്കേഷൻ യൂളിനുവേണ്ടി1-5-1952 - ല 

ഡി , ഡിസ്. 10583/01 ഡി , ഡി , എന്ന ഗവൺ 

ൻത്തരവനുസരിച്ച് കൈമാററം ചെയ്യപ്പെട്ട ഭൂമി, 
ഡിസ്ട്രിക്റ 

തിരുവനന്തപുരം 
താലൂക്ക് 

നെടുമങ്ങാട 
വില്ല 

പാലാട് വി 
സർവ്വേ നമ്പർ 

4294 
വിസ്തീർണ്ണം 

12:00 ഏക്കർ (4 • 86 ഹെക്ടാർ) 
കറിപ്പ്_ഈ ബ്ലോക്ക് പാലോട് റീസറിൽ ഞാറനീലി കാണി സെറ്റിൽ 

മെൻറിനു സമീപം പാലോട് ബി വില്ലേജിൽ സ് 3306 മുതൽ 
3309 വരെയുള്ള നമ്പരുകളുടെ അതിത്തി തൊട്ടുകിടക്കുന്നു. 

അതിത്തിവിവരണം 


വ 6 : 


അതിത്തിരേഖ , ബ്ലോക്കിന്റെ വടക്കുപടിഞ്ഞാറെ കോണിലുള്ള 
43 -ാമ ജബായിൽ നിന്നും ആരംഭിച്ച് മിക്കവാറും വടക്ക 
കിഴക്കായി ഉദ്ദേശം 23 ചങ്ങലദൂരം, 44-ാമതു ജണ്ടായിലക്കും 
പിന്നീടു മിക്കവാറും തെക്കുകിഴക്കായിഉദ്ദേശം 63 ചങ്ങലദുര. 
44 എ . ജണാ കടന്നും 44 ബി നമ്പർ ഉണ്ടായിലേക്കും, 
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കിഴക്ക °: -പിന്നീട് ഏറക്കുറെ തെക്കായി ഉദ്ദേശ 4 ചങ്ങലാം പോയ 

44 സി ജബായിലേക്കും പിന്നീട് എറക്കുറെ തെക്കു കിഴക്കായി 
ഉദ്ദേശം. 32 ചങ്ങലം 

ഡി ഉണ്ടായിലക്കും അതിനുശേഷം 
ഏറക്കുറെ തെ ക്കുകിഴക്കായി 4 ചങ്ങല . പോയി 14 ഇ . 
ജണ്ടായിലേക്കും വീണ്ടും ഏറ റെ തെക്കുകിഴക്കായി ഉദ്ദേശം 
3 ച ന വ ദ ര . 44 എഫ്. 14 ജി , എന്നീ ജണ്ടോകൾ കടന്ന 
44 " എച്ച് ണ്ടായിലേക്കും പോകുന്നു. പിന്നീട 

ഏറക 
തെക്കു പടിഞ്ഞാറായി ഉദ്ദേശം 1 ) ചങ്ങലദും 44 ഐ . നമ്പർ 

മുണ്ടായിലേക്കും, 
തെക്കു -- പിന്നീട ഏറക്കുറെ വടക്കുപടിഞ്ഞാറായി റിസവ്വതിത്തിയിലുള്ള 

പാലാട് ബി വില്ലേജിലെ 3300, 3307, 3308 എന്നി സ 
നമ്പരുകളുടെ കിഴക്കേ അതി ക്കി യോജിച്ച് ഉദ്ദേശം 14 ചങ്ങല 
6ം 49 .. , 43 ഇണ്ടാകൾ കടന്ന് 42 -ാം നമ്പർ ഉണ്ടായിലേക്കും, 
പിന്നീട് ഏകദേശം പടിഞ്ഞാറായി ടി വില്ലേജിലെ 3309... 
നമ്പർ സംവേ നമ്പരിന വടക്ക 

അതിർത്തിവഴി 

ഉദ്ദേശം 
91 ചങ്ങലദൂരം 4 ... നമ്പർ ജനോകാന്നും 40-ാം നമ്പർ ജണ്ടായി 

ലക്കും, 
പടിഞ്ഞാറു_പിന്നീട് റിസർവ്വതിത്തി വിട്ട് ഏകദേശം വടക്കുകിഴക്കായി 

ഉദ്ദേശം 12 - ചങ്ങലദ 9 . 41 , 42, 43 സാകടന്ന് ആരംഭ 
സ്ഥാനമായ 43 എ ജബായിൽ ചെന്നുചേരുന്നു. 
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By order of the Governor 
N. R. PRABHAKARAN , 

.Joint Secretary. 


